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INTRODUCTtON 



OVERVIEW 

Curhruhim and Insrrurtion A Guide \o AlternativM is a reference gujde which School personnel Ldn use *n s&ekiHy w<jyi to 
improve curricurum and instruction The Guide jndudes descriptions of vanous sources of informalion, as well as selected 
products and meihods ll is organized in four volumes. The first volume provides information on Student Learning Materrats. 
the second, Adminisiraltveand Slaff Oevelopmenl. ihe ihird. Resource Allocahon, and the fcurtH volume is a master rndex 
which lists the contents of the three precttding volumes. 

This the volume on Student Leamfng Materials It contains descriptions of vanous sources of information for locating student 
learning materials The sources are arranged according to type - e.g., t)ibliography, journal organization - and each source 
hasb^n assigned a separate entry number. The entries are listed m numericdl order tn the tdble of contents and alphabetically 
Ijy title in the index located at the end of the volume. Note The information m thts volume is current as of ^^aV, 1974. 

ENTRY FORMAT 

Each entry in this volume contains the following information: 

(1) Title - Lists name of source> 

(2) Rattonafe for Selection - Cttes reason why source has been included in the volume. 

{3) Description - Discusses ways in whrch the source can Ije helpful in locating student learning materials. 
(4) Recommended Usage - Suggests how source may be employed. 

(6f Ouafity - Considers the overall utilitV and/or value of the source in terms of such issues as recency, availability, 
ease of use, time requirements, comprehensiveness, etc, 

(61 Cost - Lists direct purchase costs. 

(71 Contact - Provides inforFnation which will enj(l>le users to dcquire, order, or access the source or related inaiermls- 
An example of a typical entry formal appears on tt>enext page. 
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NO. 41 



SCHOOL MANAGEMENT INFORMATION 
RETRIEVAL SERVICE (SM1RS) 
ERIC Cledringhouse oi) Sducationol 

RATIONALE FOR SELECTION 

An example ol ihe recent oiciemion of thorlooringhouse 
cOfK^l to irKfu-lle (Ompitlef(/G<f hieraturc^ sc^ffhtrx) 

DESCRIPTfON 

Creannghousc on Ediicattonai Marijg<^iT>Oiil will ac<Cfjl 
well^efined problems from u$ers by majJ or iciephone 
(Mxt^endpubticadonsof relef \o another clearmg(ho*iSe 
for ananswer. In the area of managemcni, ihedeonng 
house will porforrn manoal searches of ERIC indexes. 
Referral to Ihe Ir^tGniwJjdle EdiK^Mon Disirtd lo' s 
computar search tn ftcAearch ir^fidm;aiH>r>. ihc Cuucni 
Jndeit^to Journafs rr^ Ed ucatior^. Vocal lonal ami 
Tcchr^Hal Etincaifor^ Abstracts wtll be fnade for mt^ 
licular Problems, Connpuier search car* be Utsed ori up 
lo20 ERtC descriptors for an outbut of ISOdocunier^t 
resurn^. Target osersol Ihrs service are s^h.^jl 
administraiOjs. 



RECOMMENDED USAGE 

ToPioal Survey 

QUALtTV 

Useful for a marcher with aspottiK tOi>icwh0^n wait 
(or I 2weeislltjrnaround time). Part (colarly useful for 
<iuef(cs wtthin vocational ar^d techmt^l education for 
which the data ba^ is not available at all cornpvteri/ed 
searching centers. The cJeanoghouse will assist with 
|}hrasing a query in ERiC descriptors. 

COST 

Sevinh cost tsreasortal>1e.SlO,arvd must beprepvud. 

CONTACT 
SMIRS 

ERIC CTeailrtghouse on Educaiior^at Mar^emer^t 
University of Oregon 
EugeT>e. Gregory 97403 
I503» 686 5043 
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INDEX; SOURCES OF INt^ORMATION 

The index lists sources of information alphabet luilly by title. Entrtcs with tales that are aaonytr^ appear at the beginning of 
each alphabetical section. Approprfatf^nsor arni oducatjonal level notations and the entry number follow the title of the 
source. The grid in the index identifies the ty^es of sources listed - e.g., bibliography, organization. The format of the index 
is illustrated below. 



Grtd shows types sources 




A| Fftr A" ^ ■ .*i'tT* ^ * t it-**r^r, 

lA J S#0ftji*vi 10 
AiKKuTOti 'or I ttv ^•ooil Conntivnn ^ttOiVs^vj Tcchoolofv 

lA. II 



AEDS Monitor, forex$mpfe. is a 
iournal that teachers (T) may find 
usefuf. The iournai*s entry no. is 44, 



ALBBTts a soufcelist of currtcula 
designed forefementary grades that 
can be used by administrators (A) 
and teachers (Tl 



Information sources tfiatare 
oriianfzations have been categon'zed 
by type - e.^., professional, govemmentaf. 
* The code (Pro) in the grid indicates that 
the Association for Supervision and 
Curnculum Development is a professional 
organization. An explanation of the code 
precedes the index. 
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STUDENT LEARNING MATERIALS 
SOURCES OF INFORMATION 
ENTRIES 1.96 



AN ANNOTATED LISTING OF SOURCES FOR 
LOCATINGSTUDENT LEARNING MATERIALS 



This listing of sources of information about student learning materials is a selective listing. It includes a 
variety of useable sources of both primary and secondary information. The published sources have been 
chosen to be as recent as possible. Nothing published before 1969 is included and most sources are even 
more recent 

Sources are arranged according to type (e.g.. Directory, Bibliography) and alphabetically by title within 
type categories. In cases where the source Is oriented toward a specific level of education, this has been in- 
dicated. 

Entries have been coded to suggest how they might best be used in a search for information about 
learning materials: 

Code Explanation ' 

Current Awareness A source for maintaining current awareness of new devel- 



opments in an area of interest. 



Broad Survey 



A source for conducting a broad general survey of a 
subject. 



Topical Survey 



A source for conducting a search on a specific topic. 



Evaluative Information 



A source for locating evaluative information. 



Direct Contact 



A source for establishing direct contact with a person, an 
agency, or a publisher. 





ES 



TABLE OF CONTENTS 

STUDENT LEARNING MATERIALS 
SOURCES OF INFORMATION 

REFERENCE ENTRY NO. 
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Encyclopedia o* Assocfations 20 
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How to install a New Curriculum 22 

Lherary Market Place 23 



11 



Medi3 Services in Open-Education Schools 24 

North American Educators* World 25 

Patterson's American Education 26 

Research Centers Directory 27 

Second Handbook of Research on Teaching 28 

Social Sciences: A Directory of Information Resources in the United States 29 

Teaching Human Beings: 101 Subversive Activities for the Classroom * . * * 30 

Use of Computers in Instruction In Secondary Schools . * . ^ 31 

Informttion Sefvie«$ 32 

BIOSIS (Biosciences Information Service) . , 32 

ERIC (Educational Resources Inforniation Center) 33 

ERIC Clearinghouse on Early Childhood Education ' 34 

Eric Clearinghouse on Educatjor^l f^anagement ^ * * - 35 

ERIC Clearinghouse on Rural Education and Small Schools . 36 

ERICCIearing^ouseonTests^f^easurementsand Evaluation . . . . > 37 

ER IC I nformation Retrieval Center for the Disadvantaged 38 

Exceptional Child Education Abstracts 39 

Research and Information Services for Education 40 

School Management Information Retrieval Service * - * * 4t 

School Research Information Service 42 

Special Education Instructional f^aterials/Regtonal r^edia Centers Network 43 

JoumafsattdNewflfltters 44 

AEDS Iwlonitor 44 

AV Communication Review v 45 

Audiovisual Instruction 46 

Current Contents: Social and Behavioral Sciences , 47 

Curriculum Letter 48 

Educational Leadership 49 

Educational Recaps 50 

Educational Technology 51 

EPIEGRAM 52 

ERIC Report 53 

Independent School Bulletin 54 

Individualized Learning Letter 55 

Newsfetter for Research and Information Services for Education 56 

Phi Delta Kappan 57 

Programmed Learning and Educational Technology 58 
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Publisher's Weekly 59 

Review of Educational Research 60 

Teaching Exceptional Children 61 

Toda*/"s Education 62 

Organizatioftt €3 

Association for Educational Communicationsand Technology 63 

As'^ciation for Supervision and Curriculum Development 64 

CarnegieCorporatJonof New York 65 

CEDaR, Council for Educational Development and Research. Inc 66 

Council for Educational Development and Research. Inc. (CEDaR) 66 

Education Development Center. Inc. ^ * 67 

Educational Alternatives Project 68 

Educatior^l Products Information Exchange (EPIE) 69 

Educational Research Cduncil of America ^ * * * 70 

Educational Research Service. Inc 71 

ENTELEK; Computer Assisted/Computer Managed Instruction Information Exchange 72 

Far West LaboraVory for Educational Research ard Development 73 

Learning Research and Development Center. University of Pittsburgh 74 

National Center on Educational ^^iaand Materialsfor the Handicapped ^ ^ . / 75 

National Education Association 76 

National Science Foundation 77 

New SchoolsExchange * 78 

Phi Delta Kappa 79 

Research for Better Schools* Inc * . 80 

U^. Offjceof Education 81 

University of Pittsburgh. Learning Research and Development Center 74 

Workshop for Learning Things * . ^ * ^ 82 

Sourcelists 83 

ALERT: A Sourcebook of Elementary Curricula, Programs and Prtsjects 83 

CAS Quarterly . . * ^ 84 

CEDaR Catalog , . * * 85 

Curriculum Advisory ServfceQuarterly ^ 84 

Educator's Progress Service 86 

F & I (Free and Inexpensive) Learning Materials * 87 

Guide to Simulation Games for Education and Training ^ .... 88 

Index to Computer*Assisted Instruction 89 

Learning Directory v 90 
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Materials for the open Classroom 9t 

Programmed Instruction Guide - , - , , 92 

Publishers' Trade List Annual 93 

Report on the Analysis of Some Process-Orrented Curricula An Annotated Listing, A ^ * . . , , 94 

Seed Catalog: A Guide to Teachlng/Learnmg Materials < < ^ ^ 95 

Xerox Curriculum 8riefs ^ < 96 
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CURRENT INDEX TO JOURNALS IN 
EDUCATION (CI J.E.) 

RATIONALE FOR SELECTION 

Comprehensive coverage of the core and peripheral 
periodtcal literature of education. 

DESCRIPTION 

A monthly index tc 700 penodicals including summaries 
of contents. Part of the vast ERIC system and a major 
source of mformation on education. Includes foreign 
language materials which Education Index does not. The 
main entry with the annotation for the document is 
arranged by the clearinghouse that processed it and an 
accession number. Subject and author rdexes are keyed 
to main entry. Also Includes trsttng of titles by journal 
and an index to the journals covered. ERtC descriptors 
are the subject terms used to classify the articles. 

RECOMMENDED USAGE 

Cun-ent Awareness 
Topical Survey 

QUALITY 

Valuable coverage of key education journals. Abstracts 
help searchers to weed out irrelevant articles. Vast 
amounts of literature covered here are valuable for a 
s{>ectfic search on a topic although knowledge of ERIC 
descriptors is necessary to locate subject entries. 
Unwieldy to searcher who does not know accession 
numbers of specific documents since user must go from 
subjecf or author index to main entry to read abstract and 
complete reference. Best used by a specialist who has a 
very definite Idea of what he wants, although the 
listing of journal contents by title can be scanned as a 
cuffent awareness tool. Available in most libraries. 



COST 

$44 a year. 

CONTACT 

Mamillan Information 

866 Third Avenue 

New York, New York 10022 
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EDUCATION INDEX 



RATIONALE FOR SELECTION 

Most widely available rudlor index to English language 
periodical literature m education. 

DESCRtPTION 

A monthly author and subject index of education litera- 
ture, tncludtng major English language journals, some 
Office of Education publrcations. proceedings, year* 
books, and book reviews. Subject terms used are based 
on Library of Congress usage. List of journals covered 
is included. Monthly issues are cumulated annually. 

RECOMMENDED USAGE 

Topical Survey 

QUALITY 

Coverage has been curtailed in recent years. Does not 
cover foreign language publications, as ERIC indexes 
do, or provide access by title. Voting by subscribers 
determines coverage. Useful for literature searches on 
specific topics. Availeble in almost all libraries. 

CONTACT 

H.W.Wilson Company 
950 University Avenue 
8ronx, New York 



EDUCATIONAL ADMINISTRATION 
ABSTRACTS 



RATtONALE FOR SELECTtON 

A service covering curriculun imed primarily at 
administrators. 

DESCRIPTtON 

An abstract journal issued three times a year to cove: 
titerature relating to educational administration. 
Arranged by general subject classifications, l-A is 
' Curriculum and Instruction , Cross references are made 
to related subjects and abstracts. Indexes lead searchers 
to articles from specific journals and by authors. There 
are lists of cibstractersand journals reviewed. Target 
users are administrators, 

RECOMMENDED USAGE 

Current Awareness 
Topical Survey 

OUALITV 

Arrangement of abstracts in groups by general subject 
category facilitates browsing for current awareness. 
Probably less useful for a specific search oo a subject. 
Literature abstracted contains theory as well as reports 
on practical approaches to curriculum improvement. 
Available in larger and education libraries, 

COST 

Subscription is $10 a year. 
CONTACT 

University Council for (educational Administration 
29 West Woodruff Avenue 
Columbus, Ohio 43210 
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RESEARCH IN EDUCATION (RJ.EJ 



RATIONALE FOR SELECTION 

A unique source of information on government- 
sponsored research in education. 

DESCRIPTION 

A monthly abstract journal which conteins r4sum^s of 
selected research reports and descriptions of outstanding 
programs from the ERIC clearinghouses. Main entry is 
U<;ted by accession number within grouping for the 
clearinghouse that processed the document. Indexes for 
subject, author and institution refer to main entries 
with abstracts. There is a cross-reference list from the 
clearinghouse accession number to the EB IC accession 
number. ERIC descriptors are used for subject classi- 
fication. Documents abstracted in Research tn 
Education are ax/eilahle frnm the ERIC Document 
Reproduction Service, P.O. Drawer 0, Bethesda, 
Maryland 200U. 

RECOMMENDED USAGE 

Topical Survey 

QUALITY 

A valuable source when very specific, often technical, 
data IS needed on a topic. Abstracts help searcher to 
determine relevance of document. For the expert or 
someonewhh a well-defined topic to search for. 
Generally available in libraries. 

COST 

Subscription is $38 a year. 

CONTACT 

Superintendent of Documents 
Government Printing Office 
Washington, D.C 20402 
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STATE EOUCATtONAL JOURNAL tNOEX 

RATIONALE FOR SELECTION 

Unique coverage of subject material appearing in all state 
educational journals. 

DESCRII^TION 

A semt-annual (February and July) subject index to 
articles appearing in all oiflcial state educational 
journals. 

RECOMMENDED USAGE 

Topical Survey 

QUALITY 

A means of covering a potentially valuable source of 
, information on specific topics especially when local 
application of a type of curriculum program is of 
interest. The quality of material retrievable from this 
source depends on the treatment of tJie subject in the 
journal. No author or title access to articles \s provided. 
Available In libraries where journals indexed would also 
be found. 

COST 

Subscription is $30 annually. 

CONTACT 

P.O.Box 244 

Westminster, Colorado 80030 
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A BIBLIOGRAPHY OF OPEN EDUCATION 

Roland S. Barth and Charles H, Rathbon^ 11971 1 

UEVEL: Elementary 

RATIONALE FOR SELECTION 

Vdltidble coUection of informdtion on open education. 

DESCRIPTION 

Intended ds both 8 starting place for in formation and a 
source for detailed information for thc^ already familiar 
with open education. thisbibHography Mggests literatuio 
in book, periodical and nonprint form on the back^ 
ground, theory, and Implementation of open education, 
as well as lists of cu'^riculum materials. ite.Tis are 
grouped by type and contain complete re*:ereace plus sn 
annototion. There is d listing of publis^iers* and 
distributors' addresses. The vvork is indexed by names 
and titles of entries, 

RECOMMENDED USAGE 

Toptcal Survey 
Direct Contact 

OUALITV 

Contains a variety of types of information on open 
education for a range of users. On a specific and 
practical level, Et contains contact information for 
publications and matertals. Also usefui ior a more 
general survey. Annotations help the user to determine 
the relevance of literature incrjded. 

CONTACT 

Education Oevelopment Center^ Inc. 

55 Chapef Street 

Newton, Massdcfiusetts 02160 
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BIBLIOGRAPHY OF PROGRAMMED 
INSTRUCTION ANDCOMPUTER 
ASSISTED INSTRUCTION 

Taher A- Razik, ed. (1971/ 

RATIONALE FOR SELECTION 

A comprehensive collection of published material on 
programnred instruction. 

D^RfPTfON 

A bibliography listing material on programmed fearning 
by area treated and then alphabetically by author within 
area> Computer assisted instruction isnotsubdrvided. 
Contains all articles published on the subject and 
selected unpublished articles in areas that ^night 
interest researchers. No indexes are provided to lead 
searcher to individual entries. Researchers are the 
intended users. 

RECOMMENDED USAGE 

Broad Survey 

QUALITY 

Valuable because of the comprehensive nature of listing. 
As it is Intended for researchers, literature included Is 
technical. The lack of indexes makes it difficult to find 
specific articles. Might be useful for a broad survey of 
the field of programmed instruction for a user with the 
time and expertise necessary to examine the Ifterature 
contained here. As this bibliography is three years old. 
its literature must be updated, perhaps through an 
Indexing service. 

CONTACT 

Educational Technology Publications, Inc. 
En^ewood Clif^, New Jersey 07632 
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CURRICULUM GUIDES: ASELECTIVE 
BIBLIOGRAPHY 

Exceptional Child Bibliography Series No. 61 1 
Ouly. 1972) 

RATIONALE FOR SELECTION 

A bibliography of curriculum guides from the Council 
for Exceptional Children's computer file oi abstracts. 

DESCRIPTION 

A 1972 bibliography of abstracts of curriculum guides 
for education of exceptional children. AlJ ^stracts 
appeared in Exceptionat Child Abstracts Volumes l-ML 
Listing is by abstract number* Contains indexes for 
authors* names and subjects. Most itemsare availab'o 
from ERtC Document Reproduction Service. 

RECOMMENDED USAGE 

Topical Survey 

QUALITY 

A useful colJection of curriculum guidiK Contact 
information is given for locating actual dOiiumenL 
Guides included cover aJJ educational levels ^ preschool 
to college. Indexes are provided for $pecif ic subject 
searches. 

COST 

Bibliography is available at no cost from the Center for 
Exceptional Children. 

CONTACT 

CEC Information Center on Exceptional ChHdren 

Jefferson Plaza. Suite 900 

141 1 S.Jefferson Davis Highway 

Arlington. Virginia 22202 
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ERIC ABSTRACTS SERIES 

RATIONALE FDR SELECTION 

Bibliographies containing abstracts of documents on 
timely topics in management and related areas, several 
being of particular interest to curriculum planners, 

DESCRIPTION 

These bibliographies have been compiled from abstracted 
research documents appearing in Research in Ednration 
by the ERIC Clearinghouse on Educational Management 
to form a package on subjects of particular interest. 
Pobtished in pamphlet form and sold on a subscrfption 
basis by the Educational Research Service as wetl as by 
the AASA. Three PtJblications in the series are of 
particular interest. No, 22. Aiternative Schooling: New 
Patterns in Education (1972) contains documents on 
aftemative school plans, community involvement in 
alternative planning, case studfes and guidelines on 
how to start an alternative plan school. No. 23^ 
Assessing Educational Innovations 11972) contains 
material discussing the change process and 
assessment, the choice and use of innovative ideas, 
and developing and assessing the evaluative process. 
No. 24, Open Space Schoois (1973) consists of docu- 
ments defining open space schools, comparing them 
with traditional schools, describing how to plan for the 
implementation and operation of open schools. Alf the 
bibliographies have subject indexes referring to the 
numbered abstracts for the documents which are 
arranged alphabetfcally by the author's last name. The 
actual documents are available through ERIC Docu- 
ments Reproduction Service. P*0. Drawer 0, 
Bethesda. Maryland 20014, 

RECOMMENDED USAGE 
Broad Survey 



QUAHTV 

Useful repackaging of mformatton contained in the 
larger ERIC system. Would be helpful at the beginning 
of a search for information on a new approach. 
Abstracts included with document reference assist 
searcher tn selecting relevant material to pursue, 

CONTACT 

National AcademV of School Executives of the 
American Association of School Administrators 
1201 Sixteenth St,. N,W, 
Washington, 0,C, 20036 
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ALTERNATIVE HIGH SCHOOLS: 
SOME PIONEER PROGRAMS 

ERS Circular No. 4 (1972) 

L€VEL: Secondary 

RATIONALE FOR SELECTION 

Valuable discussion and identification of actual alterna- 
tive high schools. 

DESCRIPTION 

A report on alternative high school program containing: 
(1) a description of the characteristics oi alternative 
high schools and the Positions that colleges and univer- 
sities, state education departments and regional accredit- 
ing agencies have taken on alternative programs, and (2) 
descriptions of actual pioneer programs including period 
in progress, school system, number of students and staff 
and grades included. A list of selected references on the 
subject of a1terr)atlvehlgh schools is provided. There are 
indexes to program features and to programs by location, 

RECOMn/^NDED USAGE 

Broad Survey 
Direct Contact 

QUALITY 

As well as providing educators interested in alternative 
secondary schools with a survey of what is being done, 
this report provides information for direct contact 
vyith schools having such programs. 

COST 

The report is S3, 

CONTACT 

Educational Research Service 
Suite 1012 

1815 North Fort Myer Drive 
Arlington, Va, 22209 
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EPIE REPORT NO. 58: EVALUATING 
INSTRUCTIONAL SYSTBWS 

EPIE Institute 

RATtONAlE FOR SELECTION 

One of the few available assessments of the three largest 
Individualized Instaictlonal systems by an Independent 
organization specializing in the evaluation of educational 
materialSiequipmenti and systems, 

DESCRIPTION 

A report in three sections vvhich analyzes three 
individualized systems: Individually Prescribed Instruc- 
tion (IPI), Individually Guided Education ttG£),and 
Program for Learning in Accordance with Needs (PLAN). 
The report assesses ( 1 ) the principles which characterize 
each systemi (2) related nnaterialsand their organization, 
(3) the implementation of the system, and (4) available 
evaluation and research data. £ach section of the rePOrt 
includes an observer's impression of the system func- 
tioning in an actual school setting, and information 
about its developmental history. Goals and objectives 
of the system are also discussed, together with Its 
organization and methodology. A brief overall assess- 
ment of the particular system by £PI£ follows each 
section, and the report as a whole. 

RECOMMENDED USAGE 

Current Awareness 
Broad Survey 
Topical Survey 
Evaluative Information 

QUALITY 

Characterized by £PI£ asa "first cut" assessment, the 
report will undoubtedly be useful for educators 
interested In a rather complete overview, analysiSi and 
comparison of three nnajor individualized instructional 
systems. 



COST 

Report is included in EPIE membership fee, costs 
$1 0 a copy for non-members. 

CONTACT 

£PI£ Institute 

463 West Street 

New York, N.Y. 10014 
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PACESETTERS IN INNOVATION: A 
CUMULATIVE ISSUE OF ALL PROJECTS 
IN OPERATION (1969) 



RATIONALE FOR SELECTION 

Despite its age (5 years) . this is a major source of informa- 
tion on Title 111 projects (Projects to Advance Creativity 
in Educdtton). 

DESCRIPTION 

A coHection of r4sum^ of projects funded through 
Title tl I. The subject index is based on £RIC descriptors. 
Also indexed by state and local educational agency. 
Documents contained here are available from the ERIC 
Document Reproduction Service. P.O. Drawer 0. 
Bethesda, Maryland 20014. 

RECOMMENDED USAGE 

Topical Survey 

QUALITY 

Despite the lapse of time since publication (5 years) this 
is a widely available source of information on Title HI 
projects. Most useful to those conducting specific 
searches who can follow up these documents with more 
recent literature in current £RIC publications. 

CONTACT 

Superintendent of Documents 
U.S. Government Printing Office 
Washington, D.C. 20402 
C^t^ogue number OE-20103 
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PRODUCT DEVELOPMENTREPORTS 

American Institutes for Research 

RATIONALE FOR SELECTION 

Well organized and highly detailed case studies of 
selected exemplary products, 

DESCRIPTION 

The case studies irK:lude descriptions of the following 
curriculum products: First Year Communtcatton Skills 
Program, Hawaii English Program .Intermediate Science 
Cufriculum Study. Science Cufriculum Improvement 
Study, the Sullivan Reading Program, the Creative 
learning Group Drug Education Program, the Frostig 
Program for Perceptuat-Motor Development. Science - 
A Process Approach, Arithmetrc Proficiency Training 
Program, Holt Social Studies Curriculum, Distar 
Instruct ionar System, the MATCH Program, IPI 
Mathematics, and the TABA Social Studies Curriculum, 
Each product development report discusses the objec- 
tives, organization, format, cost, teacher and learner 
activities, and management of the particular product, 
A developmental history and formative and summative 
evaluation data are also included in each report, 

RECOMMENDED USAGE 

Current Awareness 
Broad Survey 
Topical Survey 
Evaluative Information 

QUALITY 

The reports are generally very thorough and well 
written, although several years old, A good source of 
specific, if somewhat dated, information about the 
products treated. 



COST 

Cost of single report is $^ a set of 20 can be purchased 
for $30, 

CONTACT 

American Institutes for Research 

P,0,Boxlll3 

Palo Alto, California 94302 
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DIRECTORIES AND HANDBOOKS 
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AUDIOVISUAL MARKET PLACE 



RATIONALE FOR SELECTION 

A standard reference work for users and sellers of 
audiovisual products. 

DESCRIPTION 

Cdntains lists of audiovisual producers and distributors 
by name, niedia and subject* associations, a calendar 
of meetings aad conventions for the year, educational 
radio and television by state. Manufacturers and 
distributors are grouped both alphabetically and in 
classified order. Reference books relevant to the field, 
serials, review services and avaiiable services are also 
included. The entire volume is indexed according to 
proper nanie% 

RECOMMENDED USAGE 

Direct Contact 

QUALITY 

A valuable collection of information on the audiovisual 
world ranging from actual reference resources to pro- 
ducers and associations to contact. The publication is 
updated yearly. Easy to use because of its helpful divi- 
sions as well as its overall index. Available in libraries. 

CONTACT 

B . Bowker Company 

1 1 80 Avenue of the Americas 

New York, New York 10036 
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A CONSUMER'S GUIDE TO 
EDUCATIONAL INNOVATIONS 

Mortimer Smith (1972) 

BAilONAtE FOBSEtECHON 

Brief introduction to innovative ideas and concepts in 
educatron. 

DESCRIPTION 

A handbook containing brief chapters on a variety of 
new educational approaches - open classroom^ modular 
scheduling, sensitivity training, etc* - which attempt to 
describe the approach, explain how it evolved, and 
assess its present and future potential tntnost cases 
handbook includes references for more specialized read* 
log on subject. 

RECOMMENDED USAGE 

Broad Survey 

QUALITY 

A useful overview of innovative approaches which is easy 
to read and nontechnical. Provides good introduction to 
the vocabulary of innovation. 



COST 

This booklet is $2.50. 

CONTACT 

Council for Basic Education 
726 Fifteenth St., N,W, 
Washington, D.C. 20005 
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DIRECTORY OF EDUCATIONAL 
INFORMATION CENTERS 

RATIONALE FOR SELECTION 

Although old (1969K this directory is still a good 
reference colJect Jon of resources for obtarnJrtg educa^ 
tional information^ 

DGSCRIPTION 

Dir'^torV of 39? educational information centers bv 
sUite, regional offices of the Office of Education, 
research and development centers, instructional material 
centers for handicapped children, regional educational 
laboratories and state research coordinating centers for 
vocational and technical information. Title III agencies 
are atso listed. Cdntains a subject index. Relevant 
subjects are: "Instructional Innovation/' "Instructional 
Materials/' "Instructional Materials Centers/' Indicates 
services and holdirtgs of centers and contact information, 

RECOMMENDEO USAGE 

Direct Contact 

QUALITY 

Although this is old and some addresses are now out-of- 
date, it IS JikelV to be updated in the near future. It is, 
nevertheless, a reasonably complete gathering of 
information on information centers which might offer 
consultant help to csers and provide leads to their 
locations and services. 

COST 
$1.36 

CONTACT 
OE-12042 

U^. Government Printing Office 
Washington, D.C. 
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DIRECTORY OF ORGANIZATIONS AND 
PERSONNEL IN EDUCATIONAL 
MANAGEMENT 

ERIC Clearinghouse on Educational 
Management 

RATIONALE FOR SELECTION 

A direct contact source for those interested in manage* 
ment aspects of curriculum innovation. 

DESCRIPTION 

An annual directory of 500 individuals and 150 
organizations involved In educational management 
(which includes finance, planning, organization of 
instruction, staffing, evaluation, and research). The 
organizations are laboratories, research centers, pro- 
fessional associations, school study councils, university 
research and service bureaus and independent organiza* 
tions. The information provided about organizations 
consists of: name, acidress, purpose, policy for supplying 
information, geographic service area, res^^arch subject 
areas and topics of publications^ Individuals listed are 
researchers. Their names, addresses, research subjects, 
research affiliations, and available publications are 
described. Both sections are alphabetically organized 
and each is subject-indexed. Organizatioru are also 
indexed by geographical area. 

RECOMMENDED USAGE 

Direct Contact 

QUALITY 

A valuable source of direct contact information. The 
ERIC Clearinghouse of Educational Management pro- 
duces this directory, updating it annually. 



COST 

$3.50 

CONTACT 

ERIC Clearinghouse on Educational Management 
University of Oregon 
Eugene, Oregon g7403 
(503J 686-5043 



ERIC 
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EDUCATIONAL MEDIA YEARBOOK 

James W. Brown- ed. (1973) 

RATIONALE FOR SELECTION 

Avaludble overvt'w of all phases of ectucational media 
as well as contact information for variety of resources, 
agencies and foundations. 

DI^RIPTION 

Initial chapters describe all phases of media develop- 
ments, research, manpower, sales and business. Also 
contains a directo^v of specific information on related 
organizations, foundations, federal granting agencies 
and multimedia resource directory with annotations. 
Resource directory contains material since 1960 that was 
available for sale, renta' or loan as of 1972. both print 
and nonprint. Tit**^, which include catalogs of instriic- 
tional materials as well as more theoretical discussions 
of typesof approaches, are selected wbeuseJul to any- 
oneworking or studying in the field. Yearbook has a 
general index as well as a moresPecific subject and 
author index to title listings in the resource directory. 



individual topics through directory using this as a 
one^stop reference tool. Annotations assist in selection. 
Seems suited to users of all levels ot expertise. 

CONTACT 

R. R. 8owker Company 
1180 Avenue of the Americas 
New York, New York 10036 



RECOMMENDED USAGE 

Yearbook: 

Current Awareness 

Broad Survey 
Directory: 

Toptcal Survey 

Direct Contact 



QUALITY 

Very well organized and indexed collectton of informa- 
tion of many types. Directories provide very accessible 
direct information for contacting organizations that ha^/e 
relevant information services* Publications^ and research 
projects. Broad overview possible from descriptive 
chapters, to be followed by more specific leads to 



ERiC 
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EDUCATORS PURCHASING GUIDE 

RATIONALE FOR SELECTION 

A ccmprehdnsive compildtion of multimedideducdtional 
products, informationdndcontdcts. 

DESCRIPTION 

Contains listings of producers of aiucational materials 
for specific levels, subject areas and media. Leads user 
to direct contact information for producers, publishers 
and distributors. Also contains lists of sales offices and 
publishers' outlets, 

RECOMMENOEO OSAGE 

Direct Contact 

QUALITY 

Provides direct contact with commercial companies 
marketing materials in a desired subject area, level, 
medium, etc. No evaluation data included. Color coded 
pages indicate various media groupings. Publishers of 
EPG provide their own telephone contact number for 
questions. This is generally available in libraries. 

CONTACT 

North American Publishing Company 
401 N. Broad Street 
Philadelphia, Pa. 19108 
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THE ENCYCLOPEDIA OF ASSOCIATIONS 

8th Ed. (19731 

RATIONALE FORSELECTtON 

Provides reguJarly updated information on a large num* 
ber of educational and other organizations, 

DESCRtPTtON 

Volume one Jists national assocfationsof the United 
States within subject groupings - afphabetically by 
keyword in the title of the assoctation. Education is 
pan five. Information provided includes address, 
activities, publications, divisions. There is an alphabet* 
teal and keyword index to the entire volume. Names of 
inactive or defunct associations are also listed. The 
third volume contains periodic supplements. Founda- 
tions are incJuded among these entries. 

RECOMMENDED USAGE 

Direct Contact 

QUALtTY 

This is a standard reference work, available at all 
libraries. One difficulty in using it, despite the valuable 
collection of information it contains, is the keyword 
entry whtch might be by the Jast word in the associa- 
tion's nfime. 



Cost of vol ume one is $45. Volumes one and three 
cost S93. 

CONTACT 

Gale Research Company 

Book Tower 

Detroit, Michigan 48226 



COST 
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ENCYCLOPEDIA OF INFORMATION 
SYSTEMS AND SERVICES 



1st Ed, (1971) 



RATIONALE FOR SELECTION 

A descriptive guide to information systems end 
services, bringing together information th3t usually 
must be searcfi3d for in many separate places. 

OESCRIFTION 

The systems and services covered here include informa- 
tion centers, computer services, networks and coopera- 
tive programs, data banks, docufnentation centers, 
information storage and retrieval systems, research 
centers and project clearinghouses, referral centers, 
coordinating agencies, consulting services, professional 
associations and specialized reference services. Entry is 
alphabetical by title of the agency. Information given 
includes the service's address and telephone, date 
established, other sponsoring organizations, head of the 
unit^staff, description, scope, input sources, holdings, 
publications, microform services, magnetic tape 
services, other services, user restrictions. Related 
agencies are cross-referenced. The volume rs Indexed 
for subject, personal names and ^ variety of other 
specific information purposes such as consulting end 
plenning services, abstracting end indexing services, 
etc. 

RECOMMENDED USAGE 

Direct Contect 

QUALITY 

A very useful collection for locating relevant informa- 
tion services. Indexing is very extensive and helpful. 

CONTACT 

Edwards Brothers 
2500 South State Street 
Ann Arbor, Michigan 48104 
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HOW TO INSTALL A NEW CURRICULUM 

James M. Mahanand F, Jean Gull (1972) 

LEVEL; Elementary 

RATIONALE FOR SELECTION 

A step*by*step guide to aid administrators in choosing 
and installing new currtcvJlum. 

DESCRIPTION 

In addition to itsstepby^ep narrative approach* the 
handbook offers lists of references and resources and 
checklists to theadmlnistrator who Is involved In 
change, tt is part of a larger series ( How to Get New 
Programs Into Elementary Schools ) which carries the 
process through to evaluation. 

RECOMMENDED USAGE 

Broad Survey 

QUALITY 

Is useful ror placing an administrator in contact with 
more direct information about actual programs. A very 
straightforward and non-technical guide to curriculum 
change which should be easy to use. 

CONTACT 

Educational Technology Publications, Inc. 
Englewood Cliffs. New Jersey 07632 
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LITERARY MARKET PLACE 



RATIONALE FOR SELECTION 



An annually revised source of information on the 
publfshing world, including contact information. 

DESCRIPTION 

An annual directory of useful information on publish- 
ing companies including addresses, names of editors 
and officials and a tist of companies by specialty. 
Publishers specializing in programmed learning 
materials are listed together. Less relevant miscellaneous 
information on newspaper columnists, literary bureaus, 
literary prizes, book clubs and the like is also included. 

RECOMMENDED USAGE 

Direct Contact 

QUALITY 

Comparable to the Publishers' Weekly ano Publishers ' 
Tf^ de List Published annually, this source is limited 
to book materials. It is best used as a source of contact 
information about publishers, editors who might be 
concerned with Curriculum materials, and school 
coordioatofs. 

CONTACT 

R. R. Bowker Company 
1180 Avenue of the Americas 
New York, New York 10036 





MEDIA SERVICES IN OPEN-EDUCATION 
SCHOOLS 

Orexel Library Quarterly 9, No, 3 (July, 1973) 

RATIONALE FOR SELECTION 

A handbook dealing with the role of media services in 
realizing the objectives o^^ the open school, 

DESCRIPTION 

An Issue of the Drexe l Library Q uarterly devoted to the 
role of the media center and the media specialist in open 
schools. Authors of individual articles are educators and 
irtedia specialists. Sample Articles: "Media Specialists 
Wbrk with Teachers/' "Media Specialists and Children: 
An Open Ctassroom Approach," The issue editor dfs* 
cus$es thr^ stages ir^ the total integration of the media 
center with the open school approach. The article on 
student involvement with media lists examples of 
students' media protects. Articles contain references for 
further reading, 

RECOMMENDED USAGE 

Broad Survey 

QUALITY 

Provides a useful overview of the role of the nnedia 
center and media specialist in the open school approach 
to education (K-12), The issue is out-of-print and 
available from £RIC/IR in hard copy and microfilm, 

COST 

Hard copy , $4.20 per 100 pages; microfilm, $,75, 
CONTACT 

ERIC Clearinghouse on Information Resources 
Stanford University 
Stanford, California 94305 



NORTH AMERICAN EDUCATOR'S WORLD 



RATIONALE I^OR SELECTION 

A handy reference guide to educational associations, 
foundations, research centers and conventions in the 
United States and Canada. 

DESCRIPTION 

Directory is divided into six sections: associations, 
research centers, foundations, publications, a revised 
calendar of meetings, and conventions. An index to the 
associations indicating the iocation of information on 
association publications, on the associations themselves, 
and updated information in a supplement are also 
inctuded. Entries in all sections are alphabetically 
arranged. The mC2K to associations is at the front of 
the volume. The indexes to foundations and research 
centers precede those sections in the volume. The 
entries for research centers specify whether or not 
consulting services are available. Descriptions of 
centers and associations vary. For associations, informa- 
tion about their address, purpose and publication^ Is 
provided. For foundations and research centers, infor- 
mation about addresses, purpose, activities and 
publications is generally included. 

RF'^OMMENDED USAGE 

Direct Contact 

QUALITY 

One limitation of this work is the lack of a subject 
index. It is, nonetheless, a valuable source of direct 
contact information when a specific organization's 
name is known. The conferences, work shops, publications, 
and special services. {including con<»Ji;ation) of organiza- 
tions of known relev.?nce can be Identified quickly 
through thissource. The basic edition is updated 
annually through a supplement. It is available in most 
libraries. 



CONTACT 

North American Pubitshing Company 
401 No. Broad Street 
Philadelphia, Pa. 19108 
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PATTERSON'S AMERICAN EDUCATION 

RATIONALE FOR SELECTION 

A standard directory contdining contact information 
on schools and educational associations. 

DESCRIPTION 

An annual directory listing, by state, departments of 
education, boards of education, state ec^ucational 
associations, schools (with addresses and principals). 
Also includes some private systems, associations and 
societies. There is a classified list of schools by subject. 
The volume has an index to schools by name. 

RECOWMEI^OED USAGE 

Direct Contact 

QUALITY 

Useful to use for direct contact with schools and 
associations as welt as individuals such as state curric- 
ulum supervisors. ContainsnO description of the 
dctMties of organizations and Per^ns included. Available 
in libraries. 

CONTACT 

Educational Directories, Inc^ 
P.O.Box 199 

MountProspect, MJinois 600S6 
(312) 395-1811 





RESEARCH CENTERS DIRECTORY 

4th Ed 



RATIONAU fOR SELECTION 

A source to locate research centers working In a 
particular area of Interest. 

DESCRIPTION 

A listing of research centers by the subject of their 
research, giving information on their addresses, principal 
fields of research, and publications* Indexed by 
Institution and by name of research center. Supplement 
Issued to update the directory Is called N§w Research 
Ctenters. 

RECOMMENDED USA^SE 

Topical Survey 
Dir^t Contact 

QUALITY 

Useful when necessary to find research information on 
a specific topic or to contact a research site directly. 
Institutions listed might be a source of consultant 
services. 

CONTACT 

Gale Research Company 
Detroit, Michigan 



SECOND HANDBOOK OF RESEARCH 
ON TEACHING 

Robert W. Travers. ed. (1973) 

RATtOMALE FOR SELECTION 

A vcrV recent updating of a maior handbook by N.L 
Gage giving a good overview of the subject. 

DESCRIPTION 

A comprehensive overview in chapters by experts on 
all areas of research ami innovation. Gives specific 
attention to developments in subject areas. References 
(generally recent publications) are provided for further 
reading. Volume is indexed for nances and subjects. 

RECOMVIENDED USAGE 

Broad Survey 

QUALITY 

A nicely put together overview of research. References 
can leed user to further literature on a particular subject. 
Available in l^raries as a reference book. 

CONTACT 

Rand McNally and Company 

10 East 53rd Street 

New Y ork, New York 1 0022 
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SOCIAL SCIENCES: A DIRECTORY OF 
INFORMATION RESOURCES IN THE 
UNITED STATES 

Revised Ed. (1973) 



RATIONALE FOR SELECTION 

A recently updated gurde to U.S. information resources 
in the social sciences which includes many of rmportance 
for education. 

OESCRIPTION 

A directory of information resources in the social 
sciences which includes Professional societies, university 
research bureaus, government agencies, laboratories and 
information centers. Entries are listed alphabetically 
and numbered sequentially. The subject index is keyed 
to the numbers. Description of each resource contains 
name, address, areas of interest, publications, holdings, 
and Infonmation services. 

R£COMM£NO£0 USAGE 

Direct Contact 

QUALITY 

Now that it has been updated, this is a very useful 
source for locating agencies for direct contact. 
Agencies are listed under the elphabetical listing for 
the main agency and are sometimes difficult to locate. 
This edition and the older edition are available in 
libraries. 

COST 

$6,90 

CONTACT 

U*S. Government Printing Office 
Washington, O.C. 20402 
Stock number 3000-00065 
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TEACHING HUMAN BEINGS: 101 SUBVERSIVE 
ACTIVITIES FOR THE CLASSROOM 

Jeffrey Schrank (1972) 

LEVEL: Secondary 
USERS: Teachers 

RATIONALE FOB SELECTION 

An unconventional and imaginative approach to the 
role of the teacher with references to source materials. 

OESCRtPTION 

Schrank advocates e change m the communication be- 
tween teacher and student so that they learn with one 
another. He claims this is a form of innovation that is 
possible in any classroom. His book includes exercises 
in exploring topics such as listening and other sensory 
education, hidden assumptions, chemicals and the body 
and (earning about death. He mentions filfvts, literature 
and games that can be used as resources for thrs type 
of education. Two appendices contain sources of films 
and descriptions of games and simulations avail^le for 
purchase. 

RECOMMENDED USAGE 

Broad Survey 
Topical Survey 
Direct Contact 

QUALITY 

A very contemporary approach to education and the 
relationship between teacher and student that could be 
implemented by an interested teacher in any classroom 
without administrative change, Materials suggested by 
author are timely and ordering Information rs provided. 



COST 

Book costs $7.95 in hardback. $3.45 in paperback. 

CONTACT 

Beacon Press 

25 Beacon Street 

Boston, Massachusetts 021 OB 

(617)942-2110 
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THE USE OF COMPUTERS IN INSTRUCTION 
IN SECONDARY SCHOOLS 

Warren J. Koch (1972) 

LEVEL* Secondary 
USERS: Administrators 

RATIONALE FOR SELECTION 

Selected as source of information ^out specific pro- 
jects in computer assisted instruction. 

OESCRIPTION 

A pamphlet explaining how computers can be used in 
instruction, the requirements for their use and how 
schools can investigate their use. Specific information 
about consortia involved with computer assisted instruc- 
tion, ongoing instructional projects and available 
software. Glossary included. 

RECOMMENOEO USAGE 

Broad Survey 
Direct Contact 

QUALITY 

Thisiscurrent enough (1972) to be very useful for 
putting administrators in touch with actual program 
developers as well as giving them an idea of what is 
involved in adoption of computer assisted instruction. 
This pamphlet is a product of the NASSRand 
inexpensive. It is brief end not highly technic^ In 
nature. 

COST 

$1.50 

CONTACT 

National Association of Secondary School Principals 
1210Slxteenth Street, N.W. 
Washington. D.C. 20036 
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INf'ORMATION SERVICES 
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NO. 32 

BIOSIS {BIOSCIENCES INFORMATION 
SERVICE) 

LEVEL: Secondary COST 

Cost is nominal - $2b - tor Ihe tools thai 'ir^' 
AREA: Saence- Biology provided, 

RATIONALE FOR SELECTION CONTACT 

Major abstracting and indexing service for tho BlOSiS 
biological sciences with services oriented to secondary 2100 Arch Street 

science cun-iculum. Philadelphia, Pa- 19103 

(215) to 8-4016 

DESCRIPTION 

Prodir:er oi the major information service in the fjeld ol 
biology. Also Provides a secondary school service called 
Ctirnniltim Resource Materials which furnishes high 
school sciente teachers with four issues of Biological 
Abstracts , two issues of Biofesearch Index and 25 
Guides t o BIOSIS ' Indexes , for mstructtng secondary 
sciertce students in the techniques of literature searching. 
Provides an rrre^lar newsletter for teachers using this 
service and has a teacher workbook projected for late 
1974, An information specialist at BlOSiS serves as a 
Itaison to workshops and schools that are interested m 
using BlOSiS tools as instructional materials, 

RECOMMENDED USAGE 

Oireci Contact 

QUALITY 

BlOSiS' services are onentecf toward instruction of 
serious secondary students in the sciences and teachers 
wtio are preparing such students for college level work 
and research. Education in literature searching for Xha 
sciences is not widely practiced but potentially 
valuabte. BlOSiS plans to develop more contacts with 
secondary schools m the future. 
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EDUCATIONAL RESOURCES INFORMATION 
CENTER (ERIC) 

RATIONALE FOR SELECTION 

The most comprehensive information system for educa- 
tion in existence, 

0ESCRIPT10N 

A nationally sponsored information system for educa- 
tion developed by the Office of Education and now 
operated by the National Institute of Education. Com- 
posed of clearinghouses with areas of special tnta'est 
for which they monitor, acquire, evaluate, abstract, 
index and list literature for inclusion in ERiC 
reference publications. Related products include the 
Thesaurus of ERiC Oescriptors . a constantly updated 
list of subject terms used for classifying information and 
searching within the system end increasingly used in 
educational information centers and materials outside 
of ERiC. Research in Education (R.I.E.) and Current 
ln^?x tn Journals in Education fC I J E J (See Abstract- 
ing and Indexing Services). The system also produces 
bibliographies, newsleners, bulletins, interpretive sum- 
maries and reviews. The ERIC Report {See Journals and 
Newsletters) provides current information on the 
ERIC system. 

RECOMMENOEO USAGE 
Current Awareness 
Broad Survey 
Topical Survey 

QUALITY 

ERIC is designed to serve the total range of users and 
their needs for educational information. Reference 
publications range from the technical and complex 
R.I.E. to popular translations in newsletters and other 
forms. A user without a specialized knowledge or 
interest would probably want to ask a lft>rarian how to 
obtain the more usable repackaged information. 
Clearinghouses will also provide this assistance and 



direct inquiries to proper sources of information. 
Some of the clearinghouses are now jn a state of change. 
The most uP^to^ate list of clearinghouses and their 
locations can be found in the latest numbers of 
Research in Education and the Current Index to 
Journals in Education. Several of the more relevant 
ones are included in this resource list. Asa govern- 
ment-sponsored source, ERiC products are free or 
else reasonably priced and widely available through the 
ERIC Document Reproduction Service. P.O. Drawer 
0, Bethesda, Maryland 20014. 

CONTACT 
ERIC Central 
Room 3013 

400 Maryland Av^., S.W. 
Washington, O.C. 20202 



ERiC 
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ERIC CLEARINGHOUSE ON EARLY 
CHILDHOOD EDUCATON 

RATIONALE FOR SELECTION 

The national clearinghouse of information relating to 
research and literature of early childhood educatron. 

DESCRtPTION 

The clearinghouse collects and Processes reports and 
literature In its area of responsibility for inclusion in 
Research In Education and the Current Index to 
Journals in Edtxation, It pti^lishes a quarterly 
Newsfetter and brochures, bibliographies and 
reports. The clearinghouse's publications list 
appears in the newsletter, ft is involved in workshops 
and confererKes, This particular clearinghouse 
especiaHy welcomes direct contact with users by niaiL 
telephone or through its resource library. Computerised 
searches in Research in Education and Current Index 
to Jotjrnais In Education are bv^ilable on topics related 
to earfy childhood education. 

RECOMMEND EO USAGE 

Direct Contact 

QUALITY 

Most useful on a direct contact basis for direction to 
information related to a specific Problem. The 
Newsletter announces newly published or a^ilable 
cuiTicultim materials and sourcelists and serves as a 
current awareness tool for those interested »n this area 
of education. 



COST 

Newsletter. $2 a year; comPu;en;ed searches range 
from S5 to S50. 

CONTACT 
ERIC/ECE 

University of imnois 
805 W. Pennsylvania Ave. 
Urbana^ Illinois6l80t 
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ERIC CLEARINGHOUSE ON EDUCATIONAL 
MANAGEMENT 

RATIONALE FOR SELECTION 

One of the most useful ERIC clearinghouses foroeneral 
information. 

DESCRIPTION 

An ERIC clearinghouse concerned with collectmg and 
disseminating information relating to management. 
Produces the very useKiI bibliographies in the Eric 
Abstract Series , a newsletter, a directory of organiza* 
tions and individuals involved in educational manage- 
ment, a pamphlet series, and has recently initiated a 
literature searching service (See Information Ser^nces: 
SMIRS). Contributes to processing literature contained 
?n R.LE^ and CjJ.E. 

RECOMMENOEO USAGE 

Gjrrent Avvareness 
Broad Survey 
Topical Survey 
Direct Contact 

QUALITY 

TNs is a very useful clearinghouse for those concerned 
with innovation. The ERIC Abstract Series has Pro- 
duced three bibliographies of retevance (See Bibliog- 
raphies) , a repackaging of information from the vast R>IE 
System in more meanirtgful form. The newsletter is full 
of current awareness information. The SMI RS service 
will accept questions and refer to proper agencies if 
necessary. 

CONTACT 

ERIC Clearinghouse on Educational Managen^nt 
University of Oregon 
Eugene, Oregon 97403 
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ERIC CLEARINGHOUSc ON RURAL ' 
EDUCATION AND SMALL SCHOOLS 

RATIONALE FOR SELECTION 

The coordinalion center for educatiu>nal maienal on 
Spanish<y\mericans, Indians and rural education. 

DESCRIPTION 

The primary concerns oJ this clearinghouse are the educa- 
tiona! problems oJ Spanish Americans, Indian-Americans, 
migratory workers and those in rurai schools, jn addi- 
tion to processing literature for ihe larger ERIC system^ 
it also publishes b-year bibliographies which are 
computer produced with a machine generated subject 
index and include document resumfe. The clearing- 
house has a computer search service (CI FE RS) for 
RJ.E , and CJJ,£ » producing a printout of retrieved 
document r^umes. 

RECOMMENDED USAGE 
Topical Survey 
Direct Ctintaci 

QUALITY 

In addition (o its publication and coordination of litera- 
ture on rural education generally, this clearinghouse 
sponsors a demand computer service and Produc es 
bibliographies <m a regular basis. 

COST 

An average search retrieves 250 document citations 
and costs approximately $tO for computer time and 
S4 forb "set-up" fee, 

CONTACT 
ERIC/CRESS 

New Mexico State Univerdty 
Box 3AP 

Las CruceSi New Mexico 88003 
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ERIC CLEARINGHOUSE ON TESTS, 
MEASUREMENTS AND EVALUATION 

RATIONALE FOR SELECTIOM 

A national clearlngbouse for information on testing and 
evaluation procedures, techniques, and materials. 

D^RtPTlON 

The clearinghouse coordinates information in the 
important area of evaluation and measurement. In 
addition to processing documents for the ERIC indexes, 
it produces reports on develc^ments in its area of 
interest. 

RECOMMENDED USAGE 

Direct Cdntact 

0UALI1 / 

The clearinghouse is located at the Educational 
Testing Service, a major developmental agency in testing 
and evaluation. It wouJd be a usefut agency to contact 
directly for direction to general or specific information 
in this area of education. 



CONTACT 
ERIC/ET5 

PrirKeton,NJ. 08540 
f609) 92t-g000 




ERIC INFORMATION RETRIEVAL CENTER 
FOR THE DISADVANTAGED 



RATIONALE FOR SELECTION 

The nationa* clearinghouse (or infornridtjon on the urban 
disadvantaged. 

DESCRIPTION 

The interest of Ehis clearinghouse is in the area of the 
education of the urban disadvantaged. It particuJarly 
emphasizes use of non-print media and produces many 
materials on videotapes^ audiotapes, and cable- 
television programs. In addition, it publishes reviews, 
bibliographies, state-of-the-art and opinion papers, the 
mCD BuHetin and the Urban Disadvantaged Series. )t 
IS concerned with the total range of educational 
approaches to the disadvantaged. 

RECOMMENDED USAGE 

Direct Contact 

QUALITY 

A very active center that rs important for those planning 
new programs for the disadvantaged. 

CONTACT 
ERIC/I RCD 
Teachers College 
Columbia University 
Box 40 

New York, N.Y. 10027 



NO, 39 



EXCEPTIONAL CHILD EDUCATION 
ABSTRACTS 



RATIONALE FOR SELECTION 



The major ongoing source of information on 
curriculum related materials for exceptional children. 

OESCHtPTION 

A quarterly 'bstracting service based on the documents in 
the computer file of the Council for Exceptional 
Children Information Center. Contains a variety of 
materials from journal articles and conference proceed- 
ings to curriculum materials, bibliographies and 
research reports. A listing of titles in the CEC journal 
collection is printed m each issue. Abstracts are listed 
by an EC accession number and indexed by author, 
titfe and subject. The documents are available from the 
ERICOocument Reproduction Service. 

RECOMMENDED USAGE 

Topfcal Survey 

QUALITY 

A valuable and practical source of information and 
curriculum matertals, since documents are obtainable 
from ERIC. Printing is better and more legible than 
most ERIC related abstract journals. There is no table 
for converting ED to EC accession numbers. Available 
in some libraries. 



A subscription is $50 a year. 

CONTACT 

Council for Exceptional Children 
Information Center on Exceptional Children 
ERIC Clearinghouse on Handtcapped and Gifted 
Children 

1920 Association Drive 
Reston, Va. 22091 



COST 
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RESEARCH AND INFORMATION SERVICES 
FOR EDUCATION (R.LS.E.) 

RATIONALE FOR SELECTION 

An example of an information service available to a 
specific region and to other users on a contract 
basis, 

DESCRIPTfON 

An Inlormation center serving Montgomery County^ 
Pennsylvania schools and serving other users by contract 
and for fees. Provides literature searches, both com* 
puteri^ed and manuaL in ERIC system and other major 
education-related data bases such as Psychological 
Abstracts, as weil as other resource. ERIC descriptors 
are ba^s for subject searches. Information specialists 
are available for cor^oltatton with users. Has holdings 
of ERJC documents, 100 periodical titles, pamphlets, 
conference publicattons, and school district ar>d com* 
merci'ally produced curriculum materials. Services 
include literature searches on specific topics, document 
and resumS reproduction. Produces bibliographies and 
a newsletter. Target users are educators within the 
supporting region and others, 

RECOMMENDED USAGE 

Topical Surv^ 
Direct Contact 

OUAHTY 

Particularly valuable for literature searches with 
specialists available to give the user assistance in framing 
the problem. Computer search is specific but expensive 
for fion^members. Two types of searches are available: 
aiirnited search for 100 references with no document 
retrieval and a comprehensive search for which the end 
product isa package of actual relevant documents. 
Users not fn the area of this center probably would fK>l 
find it accessible to use. 



COST 

The difference in cost between the two types of 
searches is $25 for the limited search (taking about 
1 0 days) and an average of $300 for the comprehensive 
search (tatc)ng 2-3 weeks). Services are generally 
free to educators within Montgomery County and 
the Archdiocese of Philadelphia, 

CONTACT 

Research and Information Services for 

EducatfonfRJ^.E.) 

198 Allendale Road 

King of Prussia, Pa. 1 g406 

(215)265^6056 



ERLC 



50 



NO. 41 



SCHOOL MANAGEMENT INFORMATION 
RETRIEVAL SERVICE (SMIRS) 

ERIC Clearinghouse on Educational 
Manageimnt 

RATIONALE FOR SELECTION 

An example of the recent extension of the clearinghouse 
corK:ept to include computerized literature searching 
services. 

DESCRIPTION 

Clearinghouse on Educational Management will accept 
watt-defined problems from users by mail or telephone 
and send publications or refer to another clearinghouse 
for an answer. In the area of management, the clearing- 
house will perform manual searches of ERIC indexes. 
Referral to the Intermediate Education District for a 
computer search in Research in Education, the Current 
I ndex to Journals in Education, Vocational and 
i ^chnical Eddcation Abstracts will be made for par* 
ti:xjfar problems. Computer search can be based on up 
to 20 ERIC descriptors for an output of 130 document 
r^m&. Target users of this service are school 
administrators. 

RECOMMENDED USAGE 

Topical Survey 

QUALITY 

Useful for a searcher with a specific topic who can wait 
for 1-2 weeks (turnaround time). Rarttcutdrfy useful for 
queries within vocational and technical education for 
which the data base is not available at att computerized 
searching centers. The clearinghouse will assist with 
phrasing a query in ERIC descriptors. 



COST 

Search cost is reasonable, $16, and must be prepaid. 

CONTACT 
SMIRS 

ERIC Clearinghouse on Educational Management 
University of Oregon 
Eugene, Oregon 97403 
(503) 686-5043 
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SCHOOL RESFARCH INFORMATION 
SERVICE {SRiS} 

RATIONALE COR SELECTION 

An exdrnpte of an information service sponsored by a 
major professional association Providing computerized 
literature searching, 

DESCRIPTION 

An information service offering a computer search m 
ERiC's Research in Ej ^ ^ratiijn and Current Index to 
Journals in Education. Usesup to 12 ERIC descriptors. 
Related products include abstracts. coPtes of reports, 
lists of ERJC documents (See also Organizations Phi 
Delta KappaJ. 

RECOMMENDED USAGE 

Topical Survey 

QUALITY 

Useful *of specific searches on a loPic thai can be defined 
by ERIC descriptors. Turnaround time is 3 weeks which 
doesfkOt make SRIS a fast source of mforrnation, 

COST 

The cost ts$15 for a search monetjata base and 421 
for both Research in Education and Current Inf^ex to 
Journals in Education . 

CONTACT 

PhU Delta Kappa 

School Research Information Service 
Eighth and Union 
Bloomington. Indiana 47407 
(812) 339 1756 
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SPECIAL EDUCATION INSTRUCTIONAL 
MATERIALS/REGIONAL MEDIA CENTERS 
NETWORK (SEIMC/RMC) 

RATIONALE FOB SELECTION 

A major informdtron service in the area of curriculum 
for excepttonal children. 

DESCRIPTION 

A network* presently composed of 3 national* 13 
regional centers, 4 regional media centers and 300 
associate centers in the U.S. and its territories* serving 
special educators, teachers and administrators who 
want to improve education of exceptional children 
through better use of instructional media and 
materials. Services consist of collection* storing and 
dissemination of information about commercial 
muttimedia instructional materials as well as literature 
searches* reference and response to inquiries. Primary 
emphasis is on service to exceptional children at the 
elementary level* but some local centers also emphasize 
generally applicable materials. Certain centers sponsor 
v^rkshops. The Council for Exceptional Children, one 
of the national centers* is also the site of the fM\C 
Clearinghouse for Handicapped and Gifted Children. 

RECOMMENOEO USAGE 

Direct Cdntact 

OUAtlTY 

Direct contact is the way to learn of the activities of 
these centers which are an extremely valuable source of 
curriculum materials* although specific services differ 
from center to center. Some organizational change is 
predicted in the future at the regional level* but the 
local centers should remain as they are. 



CONTACT 

Special Education IMC/RMC 
Suite 928 

1411 South Jefferson Davis Highway 
Arlington, Va. 22202 



JOURNALS AND NEWSLETTERS 
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AEOS MONITOR 

RATIONALE FOR SELECTION 

A welU^drded speciaUzed journal dealing with com- 
puter-assisted instruction (CAI), 

DESCRIPTION 

A monthly journal containing articles and news on 
a>mputer-assisted instruction for schools and colleges. 
What's New _ atERlC contains information from and 
about the ERIC Clearinghouse on Educational Media 
and Technology* The journal is on'ented to the technical 
specialist who is working with computer-assisted 
instruction. 

RECOMMENDED USAGE 

Current Awareness 

QUALITY 

AED5 is a major professional association concerned 
with computers in education. The Monitor's ERtC 
column \z a useful way of keeping abreast of clearing- 
house activities related to this area of education. 

COST 

Subscription cost is $15 a year. 

CONTACT 

Association for Educational Data Systems 
12<01 Sixteenth Street, N.W. 
Washington, D.C, 20036 
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AV COMMUNICATION REVIEW 

RATIONALE FOR SELECTION 

A major research-oriented audiovisual education journal. 

DESCRtPTION 

A quarterly review of instructional audiovisual develop- 
ments that is very research-oriented. In addition to 
articles. Issues contain book reviews and research 
abstracts from ERIC. 

RECOMMENDEO USAGE 

Current Awareness 

QOALtTY 

A useful current aiwareness tool for those ttiterested in 
audiovisual research. Like Audiovisual Instruction , it is a 
publication of the Association for Educational Com- 
munication and Technology. The ERIC abstracts 
included are selected for their potential interest and ^e 
easy to scan since subject terms describing the docu- 
ment:^ are printed in the left margin. This periodical Is 
widely available in libraries. 

COST 

Subscription price is $13 a year, 
CONTACT 

Association for Educational Communication 

and Technology 

1201 Sixteenth St.,N.W. 

Washington, D.C. 20O36 
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AUDIOVISUAL INSTRUCTION 

RATIONALE FOR SELECTtON 

The most widely available journal for audiovisual 
education. 

DESCRIPTION 

A monthly fournal devoted to methods of improving 
instruction through use of audiovisual and multimedia 
technology. Materials and equipment are reviewed 
regufarly. A regular column provides news of ERIC 
projects and c^allable literature related to audiovisual 
instruction. Articles consider methodology of audio* 
visual instruction as well as research. 

RECOMMENDED OSAGE 

Current Awareness 
Topical Survey 

OUALITY 

This journal is found m most libraries and is covered by 
the major education indexes as welL It is valuable for 
its news of audiovisual activities ^nerally. and includes 
a regular column on the ERiC Clearinghouse. Has its 
own annual index lor specific topical searches wtthfn 
a volume. 

COST 

Annual subscription rate is $t2. 
CONTACT 

Association for Educational C:>mmunrc3tion 
and Technology 
1201 Sixteenth Street, N,W. 
Washington. 0,C. 20036 
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CURRENT CONTENTS: SOCIAL AND 
BEHAVIORAL SCIENCES 



RATIONALE FOR SELECTION . 

An example of a current awareness service which 
includes education and covers several journals identified 
3S important for developments in curriculum. 

OESCRIPTION 

A weekly current awareness subscription publication 
reproducing title pages of periodicals identified as key 
to the field. Those of interest for education and 
curriculum include Educational Technology > Educa^ 
tional Leadership , and The Educational Forum. 
Education is included among the other social and 
behavioral sciences. There is a weekly subject index 
of words from titles of articles appearing and an 
author and address directory. All articles available 
through OATS (Original Author Tear Sheet). 

RECOMMENDED USAGE 

Current Awareness 

QUALITY 

Subject experts recommend the [ournals to be covered 
and the selection is good for current awareness. Provides 
interesting interdisciplinary perspective with related fields 
of psychology and sociology included in same issue. 
Subject index is not very helpful since it is based on 
word^ appearing in titles. Available in many Ubraries. 

COST 

Expensive service at Sl35 annually ib2 weeks). 

CONTACT 

Institute tor Scientifrc Information 
325 Chestnut Street 
Philadelphia, Pa. igi06 





CURRICULUM LETTER 



RATIONALE FOR SELECTION 

A periodical very specif icallv oriented to covering 
developments in curriculum Practice and Products. 

DESCRIPTION 

A newsletter issued ten times a v^r. Edch newsletter 
covers new developments across a vt^lde rar>9e ol 
educational levels (K-12). 

RECOMMENDED USAGE 

Current Awareness 

QUALITY 

Useful for a quick survey of what is happening at a 
specific instructional level. Widely dvaifable in librdries 
with an education section. Croft offers a wide variety 
of newsletters for teachers and administrators working 
at various grade levels dnd in various Subject sr^as, 

COST 

Newsletter ;$ $15 a year. 

CONTACT 

Croft-NEI Publications 
24 Rope Ferry Road 
Watiirford, Conn- 06385 
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EDUCATIONAL LEADERSHIP 

RATIONAtE FOR SECTION 

The journal of the Association for Supervision and 
Gjrrtculum Development's major professional 
association for curriculum improvement. 

OESCRIPTION 

A journal issued eight times a year. Contains articles 
about techniques of instruction and experiences 
at various schools. ASCD conferences, pubiicattons 
and nQws are announced here. 

RECOMMENDED USAGE 

Current Awareness 

QUAtlTV 

Of particular interest for those to whom ASCD's 
activities are of interest, since the journal reports ASCD 
news. This is a major journal and available in nearly all 
libraries. 

COST 

$8 a year. 

CONTACT 

Association for Supervision and Curriculum 
Development 
1701 KSt*,N*W* 
Washington, D.C. 20006 
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EDUCATIONAL RECAPS 

RATIONALE FOR SELECTION 

A w^il-organized newsletter briefly covering more lengthy 
reports of new educational progrems, 

DESCRIPTION 

A newsletter issued 10 times a yeer, presenting items 
quoted from other sources on new educationel programs 
for preschool, elementary, seconddfV and also college 
levels. 

RECOMMENDED USAGE 

Qjrrern Awareness 

QUALITY 

A useful service for loceting items of interest In other 

published sources (generally lournels). The subject of « 
each news itenr> included is printed in the left margin 
for easy scanning. Available in most libraries, 

COST 

$6 a yeer, 

CONTACT 

Educational Testing Service 
Princeton, New Jersey 08540 
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EDUCATIONAL TECHNOLOGY 

RATIONALE FOR SELECTION 

A major educational magazine focusing on change in 
education. 

DESCRIPTION 

A monthly journal featuring news and articles on the 
application of research to instructional methods. Trends 
in curriculum are discussed. Announcements of con- 
ferences on educational technology appear here. The 
publishers of this journal produce other literature of 
interest to curricutum specialists (teachers and 
administrators) and it fs often mentioned in the journal. 

RECOMMENDED USAGE 

Current Awareness 

OUALITY 

A standard source of information on developments in 
educational technology. Indexed rn both Education 
Index and Current Index to Journals in Education. 
Available in most fibraries. 

COST 

Subscription cost is $21 a year. 

CONTACT 

Educational Technology Publications, Inc. 
140 Sylvan Ave. 
Englewood Cliffs, N J< 07632 
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EPIEGRAM 



RATIONALE FOR SFLECTION 

An important consurner^^riented current -nfornndtion 
source for those who will be adopting end purchasing 
educational products. 

OESCRIPTION 

A newsletter published 18 timesayear by the EPIE 
Institute, which also issues the longer EPIE Report on 
available products. Th is publication is a faster source o' 
information about new products because it contains 
preliminary reports on materials that EPIE Report will 
deaf with in greater detail. 

RECOMMENDEO USAGE 

Current Awareness 

QUALITY 

A quick source of current consumer information on 
educational products. Provides an assessment of the 
quality or potential utility of a given product. For in* 
depth reporting, the EPIE Report is preferable. 

CONTACT 

The EPtElnstitue 
463 West St. 
NewYork.N.Y. 10014 
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THE ERIC REPORT 



RATIONALE FOR SELECTION 

Valuable news of activities at all ERtC Clearinghouses. 

O^RIFTION 

Bimonthly newsletter with news from various clearing^ 
houses, lists of r>ew products ana ERIC services. Each 
issue also explores a central thJme. 

RECOMMENDEO UbAGE 

Current Awareness 

QUALITY 

Valuable collection of news from all ERIC clearing- 
houses. Very useful for broad current awareness. 

COST 

No charge for a subscription. 

CONTACT 

The ER!C Report 

ERIC Clearinghouse for Junior Colleges 

96 Powell Library 

UCLA 

Los Angalei^ Calif. 90024 
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THE INDEPENDENTSCHOOL BULLETIN 
RATIONALE TOR SELECTION 



Journal of a major independent sclnool association which 
reports on interests of its members. 

OESCRfPTION 

A quarterly journal of the National Association for 
Independent Schools, Articles cover approaches to 
teaching as well as specific programs that have been 
atteinpted News of activities of member schools ancJ 
announcements of NAtS conferences can be found in the 
By ihe Way section. 

RECOMMENOEO USAGE 

Current Awareness 

QUALITY 

A very attractive journal with lively articles by practicing 
teachers in inoependent schools. A useful source for 
keeping abreast of activities at independent schools, 
some of which are very well-known. Not available in all 
libraries. 



SubscrfptionsareS4 to members of NAISand $6 to 
no nm embers. 

CONTACT 

National Association for 1 ndependent Schools 
4 Liberty Square 
Boston, Mass. 02109 



COST 
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THE INDIVIDUALIZED LEARNING LETTER 



RATIONALE FOR SELECTION 

A current information source specifically oriented to 
individualized learning. 

DESCRIPTION 

A newsletter, published 18 times annually . containing 
news on developments in the area of Individualized 
learning. Aimed at administrators* the letter presents 
brief summaries of local implementations of 
individualized l^rning techniques, announcements of 
conferences and workshops and reports of recent meet- 
ings. The contents of the issue are listed on the front 
page. 

RECOMMENDED USAGE 

Current Awareness 

QUALITY 

A useful current ewareness too; for those with a specific 
interest In individualized learning. Could lead to 
conferences and workshops on the subject and contact 
with other interested organizations and schools. 

COST 

A subscriptiorj is $40 annually. It is not widely 
available otherwise, 

CONTACT 

The Individualized Learning Letter 
67 East Shore Road 
Huntingdon, N.y. 11743 
(516) 421-3419 



NEWSLETTER FOR RESEARCH AND 
INFORMATION SERVICES FOR 
EDUCATION 

RATIONALE FOR SELECTION 

A free source of inf ornridtion on Pennsylvania's Title 
IH projects. 

DESCRIPTION 

A newsletter published five times a year, principally to 
disseminate information on Title III projects in 
operation throughout the state of Pennsylvania. 

RECOMMENDED USAGE 

Current Awareness 

QUALITY 

A source of current awareness information on Title 1 1 1 
projects in Pennsylvania for those to whom this limited 
area would be of interest. 

COST 

This isa freeserv.ce. 

CONTACT 

RJ.S.E. 

198 Allendale Road 
King of Prussia. Pa. 19406 
i215) 26&*6056 



THE PHI DELTA KAPPAN 



RATIONALE FOR SELECTION 

Journal of a major pro.^essional organization, 
frequently publishing material fele^/ant to curriculum 
development. 

DESCRIPTION 

Published monthly from September to June. Articles 
ere usually written by educational scholars. Purpose is 
to advance thinking in education, research, service and 
leadership. Contains Research Notes and Books sections. 

RECOMMENDED USAGE 

Current Awareness 

QUALITY 

A major journal for current awareness of developments 
in education and educational research. Classified 
advertisements list consultant services. This journal is 
also generally available in libraries. 

COST 

$8 a year. 

CONTACT 

The Phi Delta Kappan 
Eighth and Union 
Bloomington, Indiana 47401 
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PROGRAMMED LEARNING ANO 
EDUCATIONAL TECHNOLOGY 

RATIONALE fOR SELECTION 

A major British research-oriented journal for pro* 
grammed instruction. 

DESCRIPTION 

The journal of the Association iot Programmed Learning 
and Educational Technology, published six times a year 
in Britain, but containing contributions from an inter* 
national body of educators, especfafly Americans^ 
Contains discussions of current developments m educa- 
tiof^, especially ir^ regard to research. Typical articles 
are "Radio Broadcasts as Resources - Using Programmed 
Adjuncts" and "A Comparison o* Learner Control and 
Machine Control Strategies for Computer Assisted 
Instruction/' 

RECOMMENDED USAGE 

Current Awareness 

QUALITY 

A quality core journal for reports of educational 
research and not limited to the English or American 
scene. Indexed in Current Index to Journals in Educ a- 
tion and covered by Current Contents (q.vJ. Has value 
for current awareness of a more technical type of 
inf ormatron. Abstracts of articles are printed at bc^M 
ning to help reader determine whether article is of 
interest. Available in larger libraries. 

COST 

Subscription cost is$5 a year. 

CONTACT 

Association for Programmed Learning and 

Educational Technology 

33 Queen AnneSt> 

London Wl 

England 
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PUBLISHER'S WEEKLY 

RATIONALE FOR SELECTION 

The maior trade journal of the publishing world. 

DESCRIPTION 

A weekly magazine of the publishing trade, containing 
adveftisements of new books (both hard and paperback) 
and trade news. The Calendar contains announcements 
of meetings, conventions, conferences and book exhibi- 
tfons. Special issues in the spring and fall cover 
cNldren's books. Each issue contains indexes to 
advertisers, book titles and authors. 

RECOMMENDED USAGE 

Direct Contact 

QUALITY 

Valuable source of information on publishers' 
activities although limited to book materials. The 
Calendar Indicates where and when book exhibits and 
meetings will be held. This is not, however, a quick 
source of information. It is available in all libraries. 

COST 

Subscription cost is $20 a year 

CONTACT 

R. R. Bowker Company 

1 180 Avenue of the Americas 

New York, New York 10036 
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REVIEW OF EDUCATIONAL RESEARCH 

RATtONALE FOR SELECTtON 

A major journal reviewing research in education. 

OESCRIFTtON 

The quarterly journal of the American Educatior^al 
Research Association. Reviews research literature bear- 
ing on education. Contains own index lo the year's 
volume in the fall issue. 

RECOMMENOEO USAGE 

Current Awareness 
Topical Survey 

QUALITY 

A useful review of research literature by authors who 
are scholars and clearly identified by their specialization, 
degrees, positions and addresses in the journal. A current 
amreness tool for more technical information. It isaiso 
searcfiable on specific topics through its own volume 
index. It is available in most libraries. 

COST 

Subscription cost is $10 a year. 

CONTACT 

American Edi«catiOnal Research Association 
1126 Sixteenth Street, N.W. 
Washington. O.C. 20036 





TEACHING EXCEPTIONAL CHILDREN 

RATIOMAt£ FOR SELECTION 

A rn?xjor journal for teachers of exceptiond) children. 

DESCRIPTION 

A quarterly journal aimed at teachers cf exceptional 
children and oriented to their problems and concerris. 
It features a teacher idea exchange, a news column on 
current trends, legislation and educational innovations, 
including notice of conferences. 

RECOMMENDED USAGE 

Current Awareness 

QUALITY 

The journal is a publication of the Council for Except 
tional Children, a major organization in special educa* 
tlon and pc^rt of a natlortu! network of centers working 
in this area. In additjon to its teacher orientation, the 
journat is valuable for its news of Council activities. 
Advertisements would also be Interesting for news of 
instruct ionaf materials, 

COST 

A subscription is $7.50 a year. 

CONTACT 

Council for Exceptional Children 
1411 South Jefferson Davis Highway 
Suite 900 

Arlington, Virginia 22202 





TODAY'S EDUCATION 



RATIONALE FOB SELECTION 

The fourndl of a major professional teachers' associdtion. 

DESCRIPTION 

This is the official journal of the National Qducation 
Association. It appears quarterly, arxJ publishes a wide 
variety of articles on education, including innovations 
m curriculum and educational technofogy. Conferences 
are announced and reported in Today's Education . 
Publishers and distributors of mater tais adverttse 
regutarty in its issues. 

RECOMMENDED USA<3E 
Current Awareness 

QUALITY 

Relevant articles on curriculum developments are very 
likely to appear here. Advertisements should be of 
particular interest to educatorson the lookout for new 
materials. Conferences announced in the journal might 
be the source of con tacts with persons workir^ or 
interested in the same areas. Although membership in 
NEA is necessary for a subscription to this journal, it 
is widely available in libraries. 

CONTACT 

.National Education Association 
1201 Sixteenth Street, N.W. 
Washington, D.C. 20036 
(202) 8334000 
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ASSOCIATION FOR EOUCAT!ONAL 
COMMUNICATIONS AND TECHNOLOGY (AECT) 

RATIONAtE FOR SEIECTION 

A nfiajor profossional association working to improve 
instruction through the application of eudiovtsuel 
technoLigy, 

DESCRIPTION 

An association concerned with the application of < udio- 
vi^al '^hntques in the tmprovement of instruction. 
Members are nain^V those involved in audiovisual 
applications Oi research. Publishes two of tha major 
journals. Audiovisual Instruction and AV Conr^munica - 
tion Review , as well as bibliographies and brochures 
related to its work. The association has consulting and 
re'erral services, mainlV for member!>. 

RECOMMENDED USAGE 

Direct Contact 

QUAtlTY 

Avaluabia association to mvesugata when audiovisual 
techniques are an area of .nterast. The journals 
Published are a source of current awareness for AECT's 
activities. 

CONTACT 
AECT 

1201 Sixteenth St„N,W, 
Washington O.C. 20036 
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ASSOCIATION FOR SUPERVISION AND 
CURRICULUM DEVELOPMENT (ASCD) 

RATIONALE FDR SELECTION 

An importdnt professlondl dssocidticn oriented specif 
C3lly towarc* curriculum, 

DESCRIPTION 

An associdtion for administrators and teachers that is 
interested in the iffiprovement of curriculum and 
methods of teaching and supervision at all educational 
tevels. Holds an annual national convention where 
curriculum materials developed by local schools and 
districts are exhibited. The list of materials exhibited 
and purchasing information is published asa pamphlet 
entitled Curriculum Materials, ASCO publishes Educa- 
tional Leadership (S^ Journals and Newsletters) and 
a yearbook. Has affiliates in all states except Alaska, 
Source of a variety of literature relevant to curriculum 
innovation, 

RECOMMENOED USAGE 

Oireci Contact 

QUALITY 

A useful organization to contact. If time and resources 
permit, attendance at ASCO's annual conference would 
be useful for contact with other educators involved in 
Curriculum improvement and for awarenessof new 
developments and trends, 

CONTACT 
ASCD 

1701 K Street, N,W, 
Washington, D,C, 20IX)6 
{202> 467 6480 
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CARNEGIE CORPORATION OF NEW YORK 



RATIONALE FOR SELECTION 

An example of a foundation providing financidi support 
for educdtiondl research relevant to curriculum 
innovation. 

DESCRIPTION 

A foundatron providing grants to edu( ationdt mstiiu- 
tions for research and demonstration proiecis \r, early 
chifdhood educanon and education of the disadvantaged. 
Issues The Carnegte Quarterly , a quarterly newsletter 
describing scrne of the projects supported by the founda- 
tion. The annual report of the foundation offers a more 
complete description of itsactivittes, 

RECOMMENDED USAGE 

Otrecx Contact 

QUALITY 

A foundation ^uch as ihe Carnegio Corporation is of 
value when us activities involve an area of particular 
interest to the school seekmg information. Direct 
contact would be the fastest means of obtaining Informa- 
tion. Foundations aresometirnes a source of funding for 
a serious research or demonstratjon proiect. Current 
awareness of the aciivtues of the foundaiion could 
maintained by reading the Carnegie Quarterly, 

COST 

The Quarterly *s a free publication- 

CONTACT 

The Carnegie Corporation of New York 

437 Madison Avenue 

New York, Wew York 10022 



NO. ee 



COUNCIL FOR EDUCATIONAL DEVELOPMENT 
AND RESEARCH. INC. (CEDaR) 

RATIONALE FOR SEtECUON 

A source 0* non-techrtical and awareness information on 
activities, services, and products of participating 
educational laboratories and research and development 
centers. 

DESCRIPTION 

A council composed of 10 national educational 
laboratories and ^ university-based research and develop- 
ment centers which exists to disseminate information 
about the reseafCh and productsof the participating 
agencies. Publishes the CEDaR Catalog (See ^^ourcelists) 
describing the products developed by those agencies. 
Both currently available ana anticipated products are 
included m the Catalog, together with profiles of ongomg 
programs within each agencv. 

RECOMMENDED USAGE: 

Current Awareness 

QUALITY 

A usefut organization for maintaining awareness of the 
activities and products o* the member laboratories and 
research centers, CEDaR reports on the activities of 
those agencies in lay terms, whereas the publications of 
the agencies themselves might be too technical. 

CONTACT 
CEDaR 
Suite 206 
1518KSt..N.W. 
Washington, D,C. 20005 
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I=DUCATION DEVELOPMENT CENTER, INC. 



RATIONALE FOR SStECTION 

A nonprofit research corporation involved *n pnany 
curriculunri related act ivi lies. 

DESCRIPTION 

A private nonprofit corporation for research and 
development. OPen education \b a particular area of 
interest. Produces curriculuin materials in series in 
several disciplinary areas. Publishes bibliographies and 
TTionographs as well as a newsletter — EDC News — 
covering Publications and activities. Sponsors workshops 
and provrcfes a service Open Edncatron Advisory , to 
public schooJs that wish 'o develop open education 
prograTTis. 

RECOMMENDED USAGE 

Direct Contact 

QUAtlTY 

EDC activities are of partiLylar interest lo those 
interested in open education. They encourage direct 
contact. The EDC News provrdes current awareness of 
the Center's activities, 

CONTACT 

Education Development Center 
55 Chapel Street 
ISJewton* Mass. 021^0 
(617) 969-7100 



EDUCATIONAL ALTERNATIVES PROJECT 



RATIONALE FOR SELECTION 

A source of Information an^ contacts for alternative 
expertments in public education. 

PESCRfPTION 

An information center that coordinates iniormation 
and news about atternative education. Related products 
include Changing Schools (an occasional newsletter) . 
A Direct ory of Alternative Public Schools, as well as 
bibliographies, various publications and regional con- 
ferences on alternative educatioti. 

RECOMMENDED USAGE 

Current Awareness 
Direct Cdntact 

QUALITY 

An information source for thof^e specificaffy Interested 
in altefr^dtive education. The opportunities for direct 
contact through thedirectory issued by this pto^ect are 
unique. The newsletter and directory are not generally 
available in libraries and must be purchased from the 
project. 



Changing Schools, $3 for a mtnrmum 4 issues. 

CONTACT 

Educational Alternatives Project 
Indiana University 
School of Education, Room 323 
Bloomington, Indiana 47401 



COST 
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EDUCATIONAL PRODUCTS INFORMATION 
EXCHANGE <EPIE) 

RATIONALE FOR SELECTION 

An important nonprofit Professional institute issuing 
evaluative literature on educational systems and 
materials, 

DESCRIPTION 

A consumer -oriented informalton exchange Producing 
Educational Products Reports nine limes a year (5 in 
depth and 4 In brtef^ evaluating instructional materials, 
equipment and systems Jrom the standpoint of 
characteristics and actual performance. Related P*'0- 
ducts include EPIEGRAM (see Journals and Hews- 
letters)* 

RECOMMENDED USAGE 
Evaluative Information 

QUAHTY 

A useful source of evaiuative information about 
materials prior to Purchase or adoption. The 
Institute IS nonprofit .independent, and highlv regarded. 
Publications are also available in Mbrartes. 

COST 

Membership (including a subscription to EPiE Report) 
IS $50. 

CONTACT 

T^e EPIE Institute 

463 West Street 

Mew York,N,Y< 10014 
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EDUCATIONAL RESEARCH COUNCIL 
OF AMERICA 

RATIONALE FOR SELECTION 

A council of perticipating school districts providing 
curriculum programs, materials and consultant services, 

DESCRIPTION 

A nonprofit research and development council 'or 
elementary and secondary schools which are participat- 
ing members. Council has own professional/technical 
staff, consultant educators and a board of trustees 
(community and business leaders). Departments of the 
council provide information ^ind assistance to nnember 
schools tn the areas of multimedia materials; design and 
production of report<;, brochures and other publications- 
a wide range of subject disciplines: eveluation and test^ 
ing: administrative services, and in-service education. 
Produces curriculum materials for a range of disciplines 
and educatronel levels. Workshops sponsored by £RC 
predesigned to train teacherc in implementation of new 
curricula, 

RECOMMENDED U3AGE 

Direct Contact 

QUALITY 

Provides valuable assistance and consultant service? to 
participatiiig schools m implementing new curricula. 
Materials can be purchased by nonmembers. Workshops 
are Open to staff members from participating and non- 
participating schools, although fees are higher for 
nonmembers. Catalog of curriculum materials for sale 
IS available from Council, 

CONTACT 

Educational Research Council of America 
Rockefeller Building 
Cleveland, Ohio 441 13 
(216) (596^8222 
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EDUCATIONAL RESEARCH SERVICE. INC. 

RATIONALE FOR SELECTION 

A valuable information source on research in actual 
schools and districts. 

DESCRIPTION 

An independent nonprofit subscription service sponsored 
by several national protessional administrative organiza- 
tions (such as AASA) . Produces research reports for 
schoof administrators. School districts are charged a 
graduated fee. and share in gathering and reporting 
research. Publications include Research Briefs on timely 
topics, e.9.1 Summary of Resear ch on Open EducatiOHi 
and a series called Research by Local School Systems, 
which is an annotated listing of reports about research 
at the local level, with orfJenng mfiDrmation and prices. 

RECOMMENDED USAGE 

Topical Survey 
Evaluative Information 

QUALITY 

A very valuable service whtch produces a number of 
items oriented to curriculum planning. Membership is 
by district rather than indrviduaK Graduated fees help 
smaller districts afford service. Reports are also for 
sale individually. 

CONTACT 

Educational Research Service 
Suite 1012 

1816 North Fort Myer Orive 
Arlington, Va. 22209 
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ENTELEK; COMPUTER ASSISTED/COMPUTER 
MANAGEP INSTRUCTION INFORMATION 
EXCHANCr 



RATIONALE FOR S£L£CTION 

A valuable source of current communication and 
information for those mvoived in cojnputer dSsSis^ed and 
programmed instruct ron. 

DESCRIPTION 

A subscription service designed to circulate information 
among those working with t omPuler assisted, compute-^ 
managed, and programmed instruction. A monthly 
data book provides cards which can be removed for 
filing. Cards contaifi absira^^isof rese^ari^h reports, 
specifications of programs, and des<:nptions of 
facitities. The research abstracts are mdexed by author, 
key word in title and senal number. Related public a 
trons include a newsletter f monthly) and irregular 
working papers. Subs^7^herS can puf< base microfiche 
copies of files dismbutat Prior to the start date of their 
Subscription. 

RECOMMENDED USAGE 

Current Awareness 
Topical Survey 
Direct Contact 

QUALITY 

Of value mainly to those a^ tually mvolved in developing 
Such projet tsasa soitrce of x urieru awareness, lopk al 
mfornwtion ard diret.t contat i. Material is too tet hnical 
for tfiose not committed to programs of this type. 
Instriiriions for seituig up files are fJear antf ^ olor 
( odmg of different tyfjes of t ardb is iisefuL 

COST 

Subs^ rif)HOn IS $9//>0. 



CONTACT 

ENTELEK, Inc. 
Newburyport, Mass. 01950 
(617) 465 3000 
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FAR WEST LABORATORY FOR 
EDUCATIONAL RESEARCH AND 
DEVELOPMENT 

RATIONALE FOR SELECTION 

An educational laboratory v^hich has been actively 
concerned with dissemination of information about 
innovativ/e curricula. 

DESCRIPTION 

Developer of the ALERT Sourcebook (q.v,) of 
elementary curricula, programs, and projects, as well a^^ 
a Directory of elemeniary school sites where curricuhjm 
programs described m the Sourcebook are operationa . 
Far West has also produced a series of Information 
Unas, sumrnary profiles of a limited number of quality- 
tested programs in the following areas. Early Childhood, 
Elenientary Mathematics, Social Studies (Secondary), 
and American Gov/ernnient. The umtsaiea v/aliiable 
source of information relevant to curriculum adoption 
decisions. Each unit contains an introductory overv/iew. 
summarv descriptions of the programs, and guidelines 
for decision-making. Son>e units ^re multimedia: others 
are print only. The mathematics unit, scheduled foj 
publication in 1974, surveys the following programs. 
The Nuffield Project, Madison Project, University of 
Illinois Arithmetic Program, IPI, Pattern^; In 
Arithmetic, MINNEMAST, IMS, Comprehensive School 
Mathematics Program. Developing Mathematical 
Processes* and Unified Science and Mathematics fo-^ 
Elementary Schools. The science unit, published in 
1970, presents reports on ESS, IDP,SCIS,S-APA. 
COPES. MINNGMAST. 



QUALITY 

A v/ery good source of information about innov/ative 
curricula, particularly at t ie elementery level. 
Information products of the laboratory are well- 
packaged and organized, so that pertinent programs can 
be identified with minimum expenditure of time and 
energy. Capsule summaries are surprisingly inclusiv/e. 

Dical pro9rarri profile discusses subject 'jrea, 
appropriate grad(» level, recommended application, 
objectives, topical coverage, instructional strategy, 
teacher and student roles and m<^ierials, as well as cost 
and availability, 

CONTACT 

Far West Laboratory for Educational Research and 

Development 

1856 FolsomStreet 

San Francisco, California 94103 



RECOMMENDED USAGE 

Current Awareness 
Broad Survey 
'Topical Survey 
Evaluative Information 
Direct Contact 
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LEARNING RESEARCH AND DEVELOPMENT 
CENTER 

University of Pittsburgh 

RATIONALE FORSELECTION 

An exaii pTe of a university-bdsed research and develop- 
ment ceiMer involved m curriculum-reldted research. 

DESCRIPTION 

The center is involved in basic and applied behavioral 
science research related lo educat^on. Theories of 
of instruction and principles of teaching are given special 
emphasis. Has de^^eloped Individually Prescribed 
Instruction and Computer Assisted Instruction projects. 
Holds an annual conference on learning. Center has a 
reference library on curriculum design; educational 
psychology and computer technology. The LRDC 
N ewsletter reports on research at the center, *ts 
applicationSiand lists ihe center's new publications. 
LRDC also issues a separate list ol its publications. 

RECOMMENDED USAGE 
Current Awareness 
B^oad Survey 
Topical Survey 
Evaluative Information 

QUALITY 

For those interested in areas of research *n progress at 
the Cemeri LROC's publications would be a valuable 
source of informaiion. The newsletter provrdes current 
updates on spectfk activities ol the Center. 

CG^^^ACT 

Learning Research end Development Center 
University of Pittsburgh 
Mineral Industries Building 
Pittsburgh, Pa. 15213 
(412> 621-3500 
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NATIONAL CENTER ON EDUCATIONAL 
MEDIA AND MATERIALS FOR THE 
HANDICAPPED (NCEMMH) 



RATIONALE FOR SELECTION 

Source of evaluation ddta on educationdl materials 
for the handicapped* 

DESCRIPTION 

Among othtT activities^ this center evaluates educational 
Products for the handicapped. Recommends certain 
pr oducts for dissemination or field testing. Some pro^ 
ducts an recommended for prototype development, 
some rejected. Eventually ptans to disseminate 
appropriate products. 

RECOMMENDED USAGE 

Oirect Contact 

QUALITY 

Answers a very real need for some form o systematic 
evaluation of educattona) prociucts for the handicapped, 
ft is necessary to contac: the center for detailed informa- 
tion on their activities and conferences. 

CONTACT 

National Center on Educational Media and Materials 
for the Handicapped 
220 West 12th Ave* 
Cbtumbus, Ohio 432 tO 
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THE NATIONAL EDUCATION ASSOCIATION 

RATIONALE FOR SELECTION 

A major national professional association providing a 
focus for professional development and change in all 
areas, including curriculum^ 

DESCRIPTION 

A nonprofit Independent professional association for 
educators. Various divisions of NEA concentrate on 
different aspects of education, but many-such as 
Instruction and Professional Development-are involved 
in consideration of means for curriculum innovation. 
The association's journal, Today's Education (See 
Journals and Newsletters) contains articles on curriculum 
and announces conferences of the association at which 
there are book exhibitions by publishers and discussion 
of innovative programs. The NEA publications catalog 
lists the miscellaneous papers and bibliographies that the 
association publishes. 

RECOMMENDED USAGE 

Direct Contact 

QUALITY 

The NEA as an association is probably most valuable 
to an educator seeking information on curriculum 
innovation through the human contacts possible at its 
meetings and conferences when time and funds exist for 
this type of professional participation. The publications 
of the main body and its related agencies would provide 
faster and more specific assistance with regard to well* 
defined topics. 

CONTACT 

National Education Association 
1201 Sixteenth St.. N.W. 
Washington, D.C. 20035 
(202) 833-4000 
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NATIONAL SCIENCE FOUNDATION 



RATIONALE FOR SELECTION 

A foundation pro\/iding federal support for the de\/€lop' 
ment of curriculum materials. 

DESCRIPTION 

A foundation pro\/iding support and funding for the 
development of currrctjium materrals. as well as projects 
for training school personnel in the selection and use 
of the materials developed. Course and Curriculum 
Improvement Projects (1970) desaibes 72 science 
course material development projects supported by the 
National Science Foundation. The foundation's Guide 
to Programs describes some that are currently under 
development. Five NSF-sponsored projects for the 
summer of 1974 will establish regional dfssemfnatron 
and implementation centers (including demonstration 
schools) for the Human Sciences Program developed 
at the Biological Sciences Curriculum Study Council, 
Boulder, Colorado. Directories of projects for training 
in curriculum materrals are available from the National 
Science Foundation's Division of Pre-CoKege Education 
in Science. 

RECOMMENDED USAGE 

Direct Contact 

QUALITY 

Projects sponsored by the Natior^al Science Foundatior^ 
are a potential source of useful publications and 
materrals. Schools and districts mi^t seek funding for 
their own project or send staff members to relevant 
projects held locally. Direct contact with the agency to 
secure its list of programs and publications is a recom- 
mended step for those with general interest in this area. 



CONTACT 

National Science Foundation 
1800 G Street, N.W. 
Washington, D.C. 20550 
(202) 655-4000 
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NEW SCHOOLS EXCHANGE 



RATIONALE FOR SELECTION 

One of few current sources of information about alter- 
native schools. 



CONTACT 

NewSchools Exchange 

P.O. Box 820 

St. Paris, Ohio 43072 



DESCRIPTION 

An information center coordinating information about 
private alternative schools. Information on existing 
schools is solicited by questionnaire. Publications of the 
Exchange are the 197374 Directory of Alternative 
School s. wh?ch lists schools by state and provides the 
location, educational gouls and approach, tuition costs, 
age level served and size of schools listed: and New 
Schools Exchange Newsletter , which is issued monthly 
(except during July and August) and carries news of 
activities related to alternative schools and updates the 
directory. 

RECOMMENDED USAGE 

Ci<rrent Awareness 
Direct Contact 

QUALITY 

Educators and laymen with an interest in experiments 
In alternative education will be interested in this 
exchange as a source of information for locating and 
contacting individual experimental schools. The news- 
letter IS useful for the exchange of information on the 
activities of corresponding schools. These pubtications 
are not generally available in libraries. 



A subscription to the newsletter with the directory is 
$10 a year. 



COST 
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PHI DELTA KAPPA 



RATtONALE FOR SELECTION 

A major professional associatton which produces many 
useful materials relUed to curriculum innovation. 

DESCRIPTION 

A professional assocration which holds conferences; 
publishes a journal ( The Phi Delta Kappan l (See Journals 
and Newsletters), monographsand Pamphfets, and 
sponsors an Information searching service (SRIS) (See 
Information Services), 

RECOMMENDED USAGE 

Current Awareness 
Broad Survey 
Topical Survey 
Evaluative Information 

QUALITY 

Membership in phi Delta Kappa (S not necessary to 
enjoy many of the valuable services the association 
offers. Its published literMure includes a "fastback'' 
series of 20 titles on contemporary problems in educa- 
tion, many of which are related to problems In 
curriculum innovation. 

CONTACT 

Phi Delta K^pa 
Ei^th and Union 
Bloomingtoa Indiana 47401 
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RESEARCH FOR BETTER SCHOOLS. INC. 



RATIC»\tAL£ FOR SELECTION 

An example of an educational research and development 
laboratory actively involved m the development, testing, 
and dissemination of innovative curriculum products. 

DESCRIPTION 

A nonprofit corporation which develops and disseminates 
innovative curricu'a, RBS places special emphasis on 
individualizing ana humanizing instruction and relating 
research to educational needs. Products include instruc* 
tional materials for students, end trainirtg materials for 
teachers and adnVlnistretors. R6S products are currently 
being used by more than 342,000 students in over 1300 
schools throughout the nation. IPI Mathematics (K-6), 
Individualized Science (K-6). Individualized Spelling 
and Writing Patterns , and IPI Reading (K-6) are among 
the innovative elementary curricula available at the 
present time. With the exception of the reading 
progrem. alt have been commercially published. Other 
curricula under development include Individualized 
Middle (School) Matb^atics flMM) : a Piaget-based 
social studies program called Social Encounter and 
Research Curriculum for Hunranization (SEARCnJ 
( K- 1 1 years); and Systematic Progress in Reading and 
Literature (SPIRAL) , a reading program for grades 4-6. 
There is also a basic skills program for adult learners 
called Individualized learning for Adults (I LA). 

The laboratory also produces curricula for affective 
education. Achievement Competence Training (ACT) 
teaches elementary students a strategy tor setting and 
, achieving goals. ACT is published by the Webster 
Division of McGraw-Hill Publishing Company. Making 
Judgments develops the critical thinking skills of junior 
high school students. Other curriculum packages under 
development include: Skills for Ethical Action for 
middle school age students; Testing Interpersonal 
Hypotheses , for developing skill in interpersonal rela- 
tionships in grades 3 and 4; and Making Changes, for 



fostering creative thinking skills in rntddle school age 
students. RBS has diso formed an AcddemV for Career 
Education, a (cooperative employer school based 
educatjonal program for secondary students. 

RBS produces reports on its programs and on the 
materials it develops. The reports are available through 
its Pubht. Infonnd^un 0(fiLO. RBS will rnspund tu 
direct inquiry dnd, when dppruprioie, <ilsu indkt* ryftir 
rals to other agencies, 

RECOMMENDED USAGE 

Current Awareness 
Broad Survey 
Topical Survey 
Evaluative Information 
Direct Contau 

QUALITY 

A vdki^iblt.' source tu (..untoi^t fuf infonmuioii ^ibuiil 
m nova 1 1 ve c u rr icu fa. 

CONTACT 

Public Information Office 
Research for Better Schools, Inc. 
1700 Market Street, Suite 1700 
Philadelphia, Pa. 19103 
(215) 56M100 
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OFFICE OF EDUCATtON 



RATIONALE FOR SELECTION 

A national agency and vast system producing a wealth 
of information relevant to curriculum. 



CONTACT 

U.S. Office of Education 
400 Maryland Avenue, S.W. 
Washir^ton, D.C. 20202 
(202) 983-1100 



DESCRIPTION 



The Offtcs of Education administers and coordinates 
national efforts to develop educational resources in the 
United States, Programs initiated, funded and 
administered by the Office of Education touch on all 
areas of curriculum innovation. There are also regional 
offices which coordinate programs withrn a particular 
9eographjcal region and distribute fliers and bulletins 
about those programs. Regional offices accept Inquiries 
and will direct them to appropriate programs within 
the region or to other appropriate regions. Publications 
of the Office of Education are listed In the Government 
Printing Office's Monthly Catalog and the Officeof 
Education's own semi-annual catalog. The Office of 
Education also publishes the annual Education 
Directory of schools, educational associetions. etc. 

RECOMMENDED USAGE 

Direct Contact 

QUALITY 

C6mprehef>sive but difficult to deal with as a whole. 
Helpful to a user interested in a particular segment of 
the Office of Education's operations and activities. 
Otherwise, probably best approached through a 
librarian or information specialist. Without a great deal 
of x\m^ to spend in searching, the user is probably most 
tikely to want to use services such as bibliographies 
and publications of the Officeof Education that are 
obtainable from a library, an information service, or the 
Government Printing Office, 
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WORKSHOP FOR LEARNING THINGS 



LEVEL: Elementary 

RATIONALE FOR SELECTION 

An interesting group involved in developing innovative 
materralsand services for creative learning. 

OESCRIPTION 

A group of educational innovators developing materials 
and activities to make the educational process more 
enjoyable and informal Workshops are held in Water- 
town. Massachusetts, or at a local site, depending on the 
needs of those consulting the group* The materials 
produced by the Workshop are tested with children and 
teachers in classrooms before they are marketed. Kits 
for phot09rdphy. printing presses, and furniture are 
typical of the materials produced. Our Catalog lists 
materlels available for purchase. Materials and 
activities of this group are aimed at parents, teachers 
and administrators. 

RECOMMENDED USAGE 

Direct Contact 

QUALITY 

An interesting source of ideas and rnaterials that are 
informal and unconventional. F'robabty most compatible 
wjti an open school approach to curriculum. 

COST 

Our Catalog , $.50. 

CONTACT 

Workshopfcr Learning Things 
5 Bridge Street 
Watertowa Mass. 02171 
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ALERT: A SOURCEBOOK OF ELEMENTARY 
CURRICULA, PROGRAMS AND PROJECTS 

Far West Laboratory for Educational Research 
and Development (1972) 

LEVEL! Elementary 

RATIONALE FOR SELECTION 

A selective sampling of innovative curricula and 
resources i^ a variety of forms and for a range of users. 

DESCRff^TfON 

A seJect Ibtlng of curriculum materials chosen from 
the comprehensive Educational Development information 
File compiled at Far West laboratory, and incFuding 
model projects* teacher training programs and resources* 
Provides Information about goals, use, cost availability, 
and referer^ces for each item^ Currency of the information 
is afso indicated. Organization of the volume is by sub- 
ject discipline with a section for multi-subject areas. The 
whole volume is Indexed by subject, title and author. 

RECOMMENDED USAGE 

Topical Survey 
Evaluative Information 

QUALfTY 

Contains very specific information on materials and 
activities involved and the costs of materials. V^n 
indexed for quick use in locating Information pertinent 
to a subject area or particular program. Generally 
available in libraries. 

COST 
CONTACT 

Far West Laboratory for Educational Research <)tid 

Development 

1855 Folsom Street 

San Francisco^ Califomla 94103 



CAS QUARTERLY 



RATIONALE FOR SELECTION 

One of the few evaluative information sources on 
instructional applications of published educational 
materials. 

DESCRIPTION 

A quarterly subscription service selecting textbooks and 
supplementary materials m chosen subject areas for 
description and evaluation. Gives complete information 
on grade level, organization, application and costs. The 
editors' column briefly discusses general curriculum 
topics. Each issue contains information on additions and 
revisions to already published text editions. Contents 
page on cover indicates object coverage in that issue. 
Cumulative index to issues in the volu/ne is on back 
cover of each issue. 

RECOMMENDED USAGE 

Current Awareness 
Evaluative Information 

QUALITY 

Evaluations are by academic educators, teachers and 
librarians, and are signed. Most useful as a source of 
up-tCKlate information on texts in a given subject area. 
The lack of a cumulative index to all the votumes makes 
searching for a specific topic or text some^^vhat time^ 
consuming. Suitable for use by teachers and curriculum 
committees. 

COST 

A year's subscription is $35. 

CONTACT 

Curriculum Advisory Service 
SOOS. Clinton St 
Chicago, lJUnois 





CEDaR CATALOG 

4th Ed.i1974) 



RATIONALE FOR SELECTION 

A unique source of mformation on select resear ch and 
development progranns and products from educatlor^l 
laboratories and university-based research and develop* 
mcnt centers. 

DESCRIPTION 

A two-volume set describing programs and products, 
both available ^d anticipated, from 20 national 
educational laboratories and university-based research 
and development centers associated with CEDaR (See 
Organizations: Council for Educational Development 
and Research. Inc.)* Programs are grouped by producer 
and by educational category with alter nating color 
sheets to distinguish sectior^. Cross-referencing is 
provided for programs which fall into more than one 
category. Information provided for each product 
includes: name, producer, program or product units, 
target audience, product evaluation, product 
characteristics, price, actual availability or, for the 
anticipated products in Volume 2, anticipated avaiU 
ability. The rndef to both volumes is at dteend of 
Volume 2* 

RECOMMENDED USAGE 
Topical Survey 

QUALITY 

H)is is not only a unique source of information on the 
products of these laboratories and research centers, but 
tt also provides useful references to evaluative literature 
when it exists for a product and contact information for 
purchasing. Indexing of volumes and colored pages to 
distinguish sections are good. Running title at the top of 
the pages makes searching for a partf^ular entry within 
a section easier. This source is often available in special 
libraries devoted to education. 



COST 

SI 4.50 

CONTACT 

Commercial Education Distribution Service 
P.O.Sox 37 tl 
Portland, Oregon 97208 
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EDUCATOR'S PROGRESS SERVICE 

Educator's Guide to Free Films 
Educator's Guide to Free Filmstrips 
Educator's Guide to Free Health, Physical 

Education and Recreation Materials 
Educator's Guide to Free Science Materials 
Educator's Guide to Free Social Science 

Materials 

Educator's Guide to Free Tapes, Scripts and 

Transcripts 
Educator's Guide to Free Materials 
Elementary Teacher's Guide to Free 

Curriculum Materials 

RATIONALE FOR SELECTION 

A selective source of free curriculum materials compiled 
by educators. 

DESCRIPTION 

Annotated listings of supplementary ctirriculum 
materials of many types. Complete ordering information 
is jiKluded. Listings are indexed by subject and source. 
Target users for these sourcelists are teachers. 

RECOMMENDED USAGE 

Topical Survey 
Direct Ct>niact 

QUALITY 

These sourcetists have become standard lools. They are 
revised periodically and much new material is included 
with each revision. The selected items are judged for 
appropriateness, timeliness/ format and content. These 
volumes are available in most libraries. 

CONTACT 

Educatof'sProgress Service/ Inc. 
Randolph, Wisconsin 53956 
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F & I LEARNING MATERIALS 

16th Ed. (1972) 

RATIONALE FOR SELECTION 

A selective list of free and inexpensive teaching aids 
for elementary and secondary levels. 

DESCRIPTION 

Educational ards are grouped under 112 subject headings; 
to parallel units taught in schools. Educational level of 
the materfafs and usefulness is indicated. Ordering 
information is included in all cases. See also references 
are Included in subject categories. The volume is 
indexed by subject on a more specific level. Target users 
are primarily teachers interested In supplementary 
nnaterials. 

RECOMMENDED USAGE 

Topical Survey 

QUALITY 

The criteria are clearly stated. The present editor of the 
volume fs an educator and the work, now in its 1 6th 
edition, has long been a standard reference work. 
Contains carefully compiled direct ordering informa* 
tion for the materials. 

COST 

$3 

CONTACT 

Division of Surveys and Field Services 
George Peabody College for Teachers 
NastwiUe, Tennessee 372D3 
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THE GUIDE TO SIMULATION GAMES FOR 
EDUCATION AND TRAINING 

David W, Zuckemnan and Robert E. Horn, 
2nd Ed {1973-74) 

RATIONALE FOR SELECTION 

Sourcelist for a large number of simulations and games 
In a variety of subject areas, including education. 

DESCRIPTION 

A 3ource|ist for over 600 games and simulations 
grouped by subject area. Indicates, for each gatre, the 
age level for which it is suited, the nu.Dber of players, 
the time it requires, and the page on which it is 
described. Annotated entries indicate developer , 
playing data, materials, costs, producer , with comments 
on its use and a summary description. Volume is 
indexed for tttles of games and names of creators/ 
producers^ Classified categories for games include 
business, economics, history, sociology, skill develop- 
ment, etc* Includes a chapter by Twelker and Layden 
on sources for studying this type of instructional 
material. 

RECOMMENDED USAGE 

Topical Survey 

E valuat i ve I n fb r mat io n 

Direct Contact 

QUALITY 

Intended mainly for curriculum use and includes a 
chapter on "How Students Can Make Their Own 
Simulations." Chapter 12 concentrates on simulations 
for training administrators and teachers. Does provide 
some evaluation of materials included. Volume has 
recently been updated and expanded. 



COST 

Volume is$15. 

CONTACT 
Department E 
Informatbn Resources, Inc. 
Box 417 

Lexington, Massachusetts 02173 



INDEX TO COMPUTER-ASSISTED 
INSTRUCTION 

3rd Ed. (1971) 

Rationale forselection 

A comprehensive listing of programs in computer* 
assisted instruction at all stages of development, to 
promote communication between users and 
developers. 

OESCRIPTION 

Lists over 1 lOOO programs, mostly non-commerciaL 
located through responses to questionnaires sent to 
projects identified from technical reports, annual 
reports and correspondence. Author, source 
description, skills needed by students, level of instruc- 
tion, type of student, average completion time, logic 
of program, use, supplementary materials, status, 
availability, funding agency, descriptive literature, 
language, center processor, and terminal are indicated 
for eadi entry. The main listing is by subject virtth 
indexes by subject matter, central processor, program 
language, instructional logic and source. Contains an 
appended list of new organizations and related activities. 
The product is aimed at those interested in developing 
computer-assfsted instruction programs. 

RECOMMENCED USAGE 

Topical Survey 

QUALITY 

This is a product of the i nstructional Media Laboratory 
of the University of Wisconsin (Milwaukee). Helpful to 
a user vi;ith technical interest in identifying specific 
programs or types of programs. The source index can 
feed to institutions developing computer -assisted 
instruction programs. 
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CONTACT 

Harcourt Brace Jovanovich, Inc. 

757 Third Ave. 

New York, N.Y. 10017 
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LEARNING DIRECTORY 

Westinghouse Learning Corporation {1970-71 ) 

RATIONALE FORSELECTlON 

A comprehensive listing of available commercial ly 
produced multi-media instructional materials. 

DESCRIPTION 

A comprehensive listing of 200.000 items in 600^00 
entries by subject. Information provided for each 
entry includes: grade level, medium, title, sire, color, 
date, price, and source. Source index references 
appropriate publisher's catalog for each item. Contact 
infora>ation is provided for obtaining catalogs. 

RECOMMENDED USAGE 
Topical Survey 

QUALITY 

Directory includes currently available materials vvhich 
are intrinsically instructional. Should be updated soon, 
as the present edition (1970^71) was probably compiled 
in 196970. No description or evaluation of items 
provided. Multiple subject entry Is made at highly 
$pecific levels, but there is no cross-referencing to aid 
the searcher. Westinghouse provides postcards to send 
for catalogs of publishers If catalogs are not available 
locally. This source ts generally available in educational 
libraries. 

CONTACT 

W^tinghouse Learning Corporation 

lOOPark Avenue 

New York. New York 10017 
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MATERIALS FOR THE OPEN CLASSROOM 

Skip Ascheini/ ed* 

LEVEL: Elementdry 

RATIONALE FOR SELECTION 

A new and unconventional sourcebook describing the 
philosophy of open education and actual learning 
materials. 

DESCRIPTION 

A collectron of essays on learning and growth of 
children and the open education approach, together 
with resources (materials and games) for the open class* 
room. Materials are descrlbai rn terms of therr recom* 
nnended use and information on cost and availability is 
also provided. Suppliers of materials are listed together 
with an order form for some^ of the materials Included 
tn the book. Indexed by subject and proper name. 

RECOMMENDED USAGE 

Current Awareness 
Broad Survey 
Topical Survey 

QUALITY 

An attractive book for general reading about open 
education. Also useful asa locator of materials that are 
unconventional. Essays are illustrated with cartoons and 
photographs of att products are included. 

COST 

The booJt is $3. 

CONTACT 

Dell Publishing Company 
1 Dag Hammarskjold Plaza 
New York, New York 10017 



Us 

ERIC 



NO. 92 



PROGRAMMED INSTRUCTION GUIDE 

Vol 1.3rd Ed. (1973) 

RATtONAU FOR SELECTtON 

A comprehensive sourcelist of published progr^immed 
instruction materiels- 

DESCRtPTtON 

Contains publisher -provided data collected in 1972 on 
programmed instruction for elementary and high school 
levels. Lists over 1 ,000 programs from 82 sources. 
Arrangement of entries is by subject matter or content 
using the DeweV Decimal Classification. Information 
on a program includes author, title, publisher, level, 
description, length, components, student prerequisites, 
objectives, tests, availability of evaluative data, teaching 
devices required, cost, catalog number, year of publica- 
tion cr most recent version, target population. Indexes 
list programs by subject matter, by titles under source, 
and by target population. An appendix contains the 
addresses of publishers. 

RECOMMENDED USAGE 

Topical Survey 

QUALITY 

Useful for learning about published programs whrch 
currently exist. Not an evaluative source, but listings 
do indicate when test results are available from the 
publisher. Indexes provide useful access for a specific 
topical search, lack of page headings on index and guide 
p39es makes beginning and end of divisions difficult 
to find. The work is available in most education 
libraries. 

CONTACT 

ENTELEK, Inc. 
42 Pleasant St. 
Newburyport. Mass. 01 950 
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THE PUBLISHERS' TRADE LIST ANNUAL 

RATIONALE FOR SELECTION 

A comprehensive collection of book publishers' trade 
lists for each year. 

DESCRIPTION 

An annual multi^lume compilation of major publish- 
ing houses' trade fists arranged alphabetically by name 
of publisher. Uems listed are lni)rint books for sale in 
the year covered by the volume. Books in Prim 
provides an author, title and subject index to thebooU 
listed in theannuaU 

RECOMMENDED USAGE 

Broad Survey 

QUALITY 

Most useful for a broad survey* Oescfibes the total 
yearly output of each pubHsher. Series are usually 
9roupad together. Type of entry and arrangement 
differs from publisher to publisher. A bit difficult to 
search specifically as there are no indications where 
one trade list begins and another ends. Limited to book 
materials. 

CONTACT 

R. R. Bowker Company 

300N.ZeebRoad 

Ann Arbor, Michigan 48106 
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A REPORT ON THE ANALYSIS OF SOME 
PROCESSORtENTEO CURRICULA: AN 
ANNOTATED LISTING 

Eastern Regional institute for Education (1969) 

LEVEL; Elementary 

RATIONALE FOR SELECTION 

A select and evaluative listing of processK)riented 
curriculd with further references that can be most 
valuable to those interested in process<entered 
curricula. 

DCSCRjmOM 

Considers a select group of processK)riented curricula 
(both published and unpubiished) for the elementary 
level, describing what has been attempted and how 
successfully ;t has been realized. Refers to other 
literature about each individual proQram. Names of 
developer, publisher, and distributor are also provided. 
The table of contents lists specific programs by name. 

RECOIUH\AEMDED USAGE 

Evaluative Information 

QUALITY 

This is a useful source of critical information for a user 
with a specific curriculum program in mind, if it is in- 
cluded in this listing and not more recent than 1969. In 
addition to reviewing the analysis of the program 
presented in the report, the user also cm trace the 
literature on that program through th^ retererK:es 
provided with minimal search time and cost. This would 
also be a helpful source for the user generally interested 
in evaluating a group of process-centered curricula. There 
is no index to subject or proper names. Table of contents 
is the only access to material contained here. 



CONTACT 

Eastern Regional Institute for Education 
635 James St* 
Syracuse, N.Y. 13203 
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THE SEED CATALOG; AGUtDETO 
TEACHING/LEARNING MATERIALS 

Jefferyschrank (1974) 

RATIONALE FOR SELECTION 

Unconventional sourcellst tor a variety of learning 
materials by an educator with a determined view of 
what education should be. 

DHSCRimON 

A sourcelist, covering publications, periodicals, organiza* 
tions, audio materials* films, video materials, games, 
multimedia materials and devices* that is weff and 
amusingly illustrated and contains prices, addresses and 
contact infbmiation for products. An index to the 
materials is provided. The author feels that these 
materials of an unconventional and nonconformist 
nature --can be more effectively used by a committed 
teacher and students than an expensive teaming package. 

RECOMMENDED USAGE 

Broad Survey 
Topical Survey 
Direct Contact 

QUALITY 

A helpful source of information on currently available 
learning materials of an unconventional and unusual 
nature. Aimed at teachers who are fnterested in such an 
approach. Can also be used as an overvie/^ or a 
approach to instruction. Direct contact information is 
included in the catalog. 

COST 

Paperback edition costs $5.95. 

CONTACT 

Beacon Press 
25 Beacon St. 

Boston, Massachusetts 02108 
(6t7) 942-2tt0 
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XEROX CURRICULUM BRIEFS 

RATIONALE FOR SELECTION 

A valuable tool for evaluat in^, selecting and retrieving 
curriculum materials developed in school districts 

DESCRIPTION 

An annual subscription service in three oarts. The 
subject index, based on ERIC descriptors, giv^s access 
to the numbered briefs of ciirricufum materials. Each- 
brief indicates the title of the package and devclopef* 
the age l^vel. target groups, teaching metJiods, learning 
activities, testing techniques, contents, notes on supple- 
mentary materials, other projects from the same c:oup, 
and evaluation data, if available, "^he doci:mcnt is 
abstracted ^nd critically annotated by an out^kie 
curriculum specialist. Index and briefs form a single 
volume. The actual documents are availabt<£ on micro* 
ffche similar to ERIC microfiche and can be repioduced. 
Materials available have been developed by local schools 
and school districts. Target users would be teachers and 
cumculunr» planning committees. 

RECOMMENDED USAGE 

Topical Survey 
Evaluative Information 

QUALITY 

Useful for locatir^ new curricula in rr:any areas and at 
many levels in a brief time period. Assists in locating; 
evaluations of programs if they exist. A better source 
for tocating and assessing locally produced materials than 
the ASCO Curricjlum Materials . Copies of d-JCi^ments 
are also available from Gjrriculum Materials Copy 
Service on a demand basis. Due to the e>,pen!t^ and the 
breadth of coverage the total file would be a ^hool or 
district purchase. 



COST 

The cost of the index^riefs volume for a year is 
S50. The index-briefs with the microf'che file 
cost $495* 

CONTACT 

Xerox University Miaofilms 
Curriculum Materials Clearinghouse 
300 North Zeeb Ro^ 
Ann Arbor, Michigan 48106 
(313}76M700 
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INDEX 

STUDENT LEARNING MATERIALS 
SOURCES OF INFORMATION 

This index liswsourcesalphabetically by title. Entries with titles that are acronyms 
appear at the beginning of each alphabetical section. Use the grid on the left to identify 
the type of source. Appropriate user and educational level notations and the entry 
number follow the title of the source. 



Sources that are organizations are coded in the grides follows: 

Organizations - Professional Pro 

Organizations - Research end Development RO 

Organizations - Special Focus . , > SF 

Organizations - University^Based U 

The following symbols indicate appropriate users: 

Administrators A 

Teachers T 

Paraprofessionals P 
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AEDS Monitor (TK44 

AV Communicatron Review (A. T) , 45 

ALERT: A Sourcebook of Efementarv Curricula, Programs and 
Projects (A, T - Elementary), 83 

Alternative High Schools: Some Pioneer Programs 
(A.T ^ Secondary), 10 

Association for Educational Communicationsand Technology 
(A, T),63 

Associatbn for Supervision and Gjrriculum Development 
(A, T),64 

Audiovisual Instruction (A,TJ.46 

Audiovisual Market Place (A). 14 

BtOSiS (Biosciences Information Service) Science. Biology 
(A.T ^ Secondary). 32 

Bibliography of Open Education. A (A. T - elementary), 6 

Bibliography of Programmed Instruction and Computer 
Assisted Instruction (A,T).7 

CAS Quarterly (A. T), 84 

CEDaR Catalog !A.T), 85 

CEDaR* Council for Educational Development and Research, Inc. 
(A.T).66 

Carnegie COrporat Ion of New York (A. T). 65 

Consumer's Guide to Educational Innovations* A (A, T), 15 

Council for Educational Development and Research, Inc. 
CEDaR (A, T), 66 





SF 



Ojrrtjni Contents: Social and Behavioral Sciences (A* T). 47 
Current Index to Journals in Education (A, J), 1 
Curriculum Advisor/ Service Quarterly (A, Tl , 84 
Curriculum Guides: A Selective Bibliography (A, J), 6 
Curriculum Letter (A, 71, 48 

Directory of Educational Information Centers (A, T), 16 

Directory of Organtzatrons and Personnel in Educational 
Management (a). H 

ENTELEK: Computer Assisted/Cdmputer Managed Instruction 
Information Exchange (A, T).72 

EPIEgram (a. T1.52 

EPIE Report No. 58: Evaluating Instructional Systems (A, T)^ t1 

ERIC (Educational Resources Inforniation Center) (A,T),33 

ERIC Abstracts Series (A). 9 

ERIC Clearinghouse on Early Childhood Education 
(A.T - Elementary L 34 

ER IC Clearinghouse on Educational Management (a) , 35 

ERIC Clearinghouse on Rural Education and Snnail Schools 
|A.T).36 

ERIC Clearinghouse on Tests. Measurements and Evaluation 
lA.Th37 

ERIC inforniatlon Retneval Center for the Disadvantaged 
IA.T).38 

ERlCRepon, The |A,T),53 
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Education Development Center. Inc* (A, T|,67 

Education Index (A, Tt, 2 

Educational Administration Abstracts (a) . 3 

SF 1 Educational Altefr>at;^ Project (A,T1,68 

Educational Leadership (A,TK49 

Educational Media Yearbook {A. TJ, 18 

SF Educational Products Information Exchange. EPIE (A'TI,69 

Educational Recaps (A, Tl. 50 

RD Educational Research Council of America (A, Tt,70 

SF Educational Research Service, Inc. (a) . 7 1 

Educationat Resources Information Center, ERIC (A Jt,33 

Educational Technology (A, T), 51 

Educator's Progress Service (Tl . 86 

Educator's Purchasing Guide (A. T), 19 

Encyclopedia of Associations, The (A,TI , 20 

Encyclopedia of Information Systems and Services (A. 1). 21 

Exceptional Child Education Abstracts (A,T),39 

F&l Learning Materials (free and inexpensive) (T),87 

RD Far West Laboratory for Educational Research and Development 

(A.T),73 

# Freeand Inexpensive Learning Materials (T), 87 

• Guide to Simulation Games for Education and Training, The 
(A. T).88 
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SF 

Pro 

SF 

SF 



Pro 



How to instdir a New Curriculum 
(A-Elemefitarv),22 

IncJeperKlent School Bulletin, The (A, T), 54 

Index to Computer-Assisted Instruction (A,T),89 

Individualized Learning Letter, The {A), 55 

Learning Directory (A, T),90 

Learning Research and Development Center, University of 
Pittsburgh, (A. T), 74 

Literary Market Place (A, T) . 23 

Materials for the Open Classroom 
(A,T-Etementary),91 

Media Services in Open-Education Schools (A, T), 24 

National Ctenter on Educational Media and Materials for the 
Handicapped {A,T),75 

National Education Association, The (A, T|, 76 

National Science Foundation (A,T), 77 

New Schools Exchange (A, T) , 78 

Newsletter for Research and Information Services for 
Education (A.T),56 

North American Educators' World (A,T), 25 

Pacesetters in Innovation: A Cumulative Issue of All Projects 
in operation (1969) (A,T)J2 

Patterson's American Education (A, T). 26 

Phi Delta Kappa (A, T},79 
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Phi Delta KaPPan, The (A, T) , 57 

Product Development Reports(A,T), 13 

Programmed Instruction Guide (A, T),92 

Programmed Learning and Educdttonal Technology {A* T), 58 

Publishers* Trade List AnnoaLThe {A,T),93 

Publisher's Weekly (A, J), 59 

Report on the Analysis of Some Process Oriented Curricula: An 
Annotated Listing, A (A, T - Elementary), 94 

Research and Information Services for Education (A, T),40 

Research Centers Directory (A.T)i27 

Research for Better Schools, Inc* (A, T), 80 

Research in Education (A, T) , 4 

Review of Educational Research (A), 60 

School Management Informatton Retrieval Service (A), 41 

School Research Information Service (AiT), 42 

Second Handbook of Research 6n Teachirtg (A, Tl , 28 

Seed Catalog: A Guide to Teaching/Learning Materials, The (T), 95 

Social Sciences: A Directory of Information Resources in the 
United States (A, TK29 

Special Education Instructional Materiels/Regional Media Centers 

Network (A,T),43 
State Educational Journal Index {A,T),5 
Teaching Exceptional Children (T),61 




Teaching Human Beings: 1 01 Subversive Activities for the 
Classroom (T -Secondary)i30 

Today's Education (A, T) , 62 

a S. Office of Education (A, T) , Bl 

University of Pittsburgh, Learning Research and Development 
Cfenter {A,T),74 

Use of Cbmputa^s in instruction in Secondary Schools, The 
(A *Second8ry),31 

Xerox Curriculum Briefs (A* T) , 96 

Workshop for Learning Things (A, T * Elementary), B2 
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Published by RESEARCH FOR BETTER 
SCHOOLS, INC., a private non-profit 
corporation. The opinions expressed in 
this publication do not necessarily reflect 
the position or policy of the National In^ 
stttute of Education and no official en- 
dorsement by the National Institute of 
Education should be inferred. 

The work upon which this publication is 
based was performed pursuant to Contract 
NE-C-00-3-0089 with the National In- 
stitute of Education, Departrnent of 
Health, Education and Welfare. 

Copyright for these nriaterials is claimed 
only during the period of development, 
tost and evaluation, unless authorization 
is granted by the National Institute of 
Education to claim copyright also on the 
final material. For information on the 
status of the copyright claim, contact 
either the copyright proprietor (RBS) or 
the National Institute of Education. 
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INTRODUCTION 



OVERVIEW 

Curriculum and lastructlon A Guide to Aliernatlves is a referents guide which f^hud personnel ^en use seeing ways to 
improve curriculum and instruction. The Guide includes descriptions ot vanous sources of information, as well as selected 
products and methods. It ts organtzed in four volumes. The first volume provides information on Student Learning M<sl^rtals^ 
the £c:ond, Administrative and Staff Development, the third, Resource Allocation, ^nd the fourth vulurne js a master index 
which lists the contents of the three preceding volumes. 

This is the volume on Administrative and Staff Development. Its contents are oj^anued in two sections. (1) Sources of In- 
formation and (2) Training Products. The first section contains descriptions of various sources of information for locating 
new programs and approaches for administrative and staff development, and the second section describes specific trainirtg 
products^ The sources are arranged according to type - e.g., directory, journal, organization - and the products are arranged 
alphabetically by title. Each source or product has been assigned a separate entry number. The entries are listed m numerical 
order in the table of contents that precedes each section and alphabetically by title m the index Jucated at the^nd uf each 
section. Note: The information in this volume is current as of May, 1974, 

ENTRY FORMAT 

Each entry in this volume contains the following information' 

(1) Title Lists name of source or product. 

(2) Rationale for Selection - Cites reason why source or product has been inducted in the volume. 

(3) Description - In the case of a source of information, discusses ways in which the source can be helpful m locating 

materials for administrative or staff development. In the case of an actual training produici, presents 
detailed information about the product. 

(4) Recommended Uiage - Suggests how source or product may be employed. 

(5) Qualrty - Considers the overall utility and/or value of the source or product m terms of such issues as recency, 

avail^ility, ease of use« time requirements, corpprehensiveness, performance effectiveness, etc. 

(6) Cost- Lists direct purchase costs. 

(7) Contact - Provides information whtch will enable users toacqutre, urder, or access the source or producLor 

obtain related materials. 

An example of a typical entry format appears on the next pdge. The example comes from the tiamtng pruduct section uf the 
volume. Training product entries also include area of application, user, and type of product notations. 
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ANALYSIS FOR DECISION MAKING 

Howard Raiffawith LorenT, ihnoipson 

AREA: Problem-Solving Skiirs/Piannmg jK*irs 
USERS: Administfators 

TYPE: SetMnstrui tional cassette and graphic kit.usin^ 
Programmed exerCcses and case studies 

RATIONALE FOR SELECTION 

A seiMn struct ionai package provjding mstru^tiofi in 
decision ar/iv^is ^Ixh fever al learmng oPtions. 

D£SCRrPTrON 

A package that grovjdesself-insiruaionai and seit paced 
tearning for decision analysis. Utilt/es c<jd»o presentation 
coordinated with graphic matef rais in the modules. 
Modure topics include "Decision Trees/* "Utility 
Theory Basic Concepts" and '*SubJeci*ve Probability." 
Concepts are toPPIemeriied by Programmed exercises, 
supplementary problems and case studies. Learnmg 
Options are indicated for each nH>dure to provjde 
training ranging from an overview toan intensive course 
of instruction preparing the partinPani to aPPly the 
tools of decision analysis independently. Requires 
12^ hours to coinpteie. depending on oPtiOr^ 
selected. 



RECOim^NDEO USAGE 

Awarer>e^ 

General Orientation 

Practice arKj Application 

Assessment for P^lormance liiiProvenient 

Clarifrcation of Values 

QUALITY 

Developed by an instroctor at Harvard etisiness School 
on bas^so( his teaching experience. Wot designed 
specifically for educators but generally useful io 
administrators. 

COST 

Conipleic u)ur{0 f 10 tMoks t'lus 20 < asseltesl costs 
$750. 

CONTACT 

Encvciop«dia Bntannica Educaiional Corporation 
425 Noi th Michigan Aventie 
Chicago, til Knots 6061 1 



SECTtON tNDEX: SOURCES OF INFORMATION 

This section fndex lists sources information alphabetically by title, Ent: ie$ v^/ith tales that are dLronyrns dppejr at the 
beginning of each alphabetical section. Appropriate liser and edocattonal level notations and the entry niioiber foilow the 
title of the source. The grid in the index identifies the types of sources listed - e.g.,djrectory,or3(jn*/dt*iin, souiceltst. The 
format of the index is illustrated betow. 



Grki %hOy/s v/pes of sources fistetf m the index. 
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-Directory of Qrganaattons and Personnef 
tn BducBtionaf Management forexampfe, 
is B directory that administrators (A) may 
findusefuh The directory's entry no Js 105. 



information sources that are organizations have been 
categorized by type —e.g^^Speciaf Focus, Pabfisher. 
The code (RD) indicates that theBducation Develop- 
ment CenW is a research and development 
organization that can be used t>y administrators and 
teachers (A, TK An explanation of the code precedes 
the index^ 
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SECTION INDEX: TRAINING PRODUCTS 

This index lists training produas diphabeticdily by title. Appropriate user, educationdl level. dnd type of produi^t nototion^ 
and the entry numbc- follow the title of the product. The 9rid in the index identifies area(s) of product ^pljt^ation - e.g., 
assessment* communication, evaluation. The format of the index is illustrated below. 



Grid shows are&s in which products Usted 
in the index can be apptied. 





Anffytn tOf DflctMm luUimg {a} Self ■mvuCt'OntI uoeitv & 

CSE ElBnenurySchootEviiik»tionKfi Ntadi A»«»wnefl1 
<A El«ntAtJry|Al«ifM(rucltOrulL]t.U2 

0«iigAin9El^(n«rft$lniCtion(T}CfOu4>f)fc$«nUlion& ^— 
OeWrmj^irtg fMWuClwi** Pbrp>l«<A. TJ l*tKKitory 
Develc(n«ni Ol H*9^er \,t^ TrkiflLw^ AtdJtA IT) Group 
(kmomif iitOAt, 1 7b 



-Anaiysis for Decision Making, for example, 
is a seif*instfactionai kit that can be used 
by administrators (A) to deveiop pianning 
and problem-solving skills, Theprodacfs 
entry no, is 



Designing Effective Instruction is a group 
presentation for teachers (T) that deals 
vvith diagnostic, evaluation^ and planning 
skills. 
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ADMINISTRATIVE AND STAFF DEVELOPMENT 
SOURCES OF INFORMATION 
ENTRIES 97-170 
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AN ANNOTATED LISTING OF SOURCES FOR 
LOCATING MATERIALS AND APPROACHES FOR 
ADMINISTRATIVE ANDSTAFF DEVELOPMENT 



This annotated listing of information sources represents several types of sources- Bibiiographies and 
Stateof-the-Art Reviews* Journals and Newsletters* Directories* Information Services, Sourcelists* and 
Organizations^-selected because of their practical utility for locating currently available administrative 
and staff development materials and approaches. Entries have been grouped by type, listed alphabetically 
within the group, and classified according to appropriate user populations-administrator, teachei and/or 
paraprofessional. In addition* each source has been coded to indicate how it might best be utilized. 

Code Explanation 



Current Awareness 



Asource for maintaining current awareness of new devel- 
opments in an area of interest. 



Broad Survey 



Asource for conducting a broad general surv^ of a 
subject. 



Topical Survey 



Asource for conducting a search on a specific topic. 



Evaluative Information 



Asource for locating evaluative information. 



Direct Contact 



Asource for establishing direct contact with a person, an 
agency* or a publisher. 
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ADMINISTRATIVE AND STAFF DEVELOPMENT 
SOURCESOF INFORMATtOr^i 
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COMPETENCY-BASED EDUCATION: 
THE STATE OF THE SCENE 
PBTE Series: No. 9 (1973) 

USERS: AdmmtstratOfS. Teachers 

RATIONALE FOR SELECTION 

A good overview of CBTE witha variety of specific 
information on organisations and publications. 

OESCmPTION 

In addition to information about the CBTE approach, 
it includes valuable lists of educational institutions 
with total, alternative or parallel teacher education 
programs, summary of progress on CBTE in the states, 
lists of CBE Centers, and teacher centers, significant 
publications on the subject as well as a glossary of terms 
used in discussing this approach. The pamphlet also 
contains a listing of other publicatior^ on PBTE available 
from the American Association of Colleges for Teacher 
Education and an overview of the activities of ERIC, 
AACTE and the Texas Teacher Center Project. A table 
of contents, but no index is provided. 

RECOMMENOEO USAGES 
Broad Survey 
Direct Contact 

QUALITY 

A valuable starting place in a search for training 
materials related to competency-based education. Not 
indexed or well accessed for a bpa:ific search on a 
single topic. Contains names of persons, centers and 
organizations whtch are possible sources of solid inlorma^ 
tion on in-service traininS programs. 

COST 

S3 



CONTACT 

American Association of ColleQes for Teacher 

Education 

One Du Pont Circle 

Washington. D.C. 20036 
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EMERGENT PRACTICES IN THE CONTINUING 
EDUCATION OF SCHOOL ADMINISTRATORS 

rrank W. Lutz and Reynolds Ferrante (1974) 

USERS: Administrators 

RATIONALE FOR SELECTION 

A stat&of^the^drt review surveying i^ractices in con- 
tinuing education for administrators. 

DESCRIPTION 

A pamphlet Jn the £RfC-UC£A Series on Administrator 
Preparation which covers existing proQrams and practices, 
contains names of organizations and universities in- 
volved in programs for administrators. Pamphlet also 
includes a short bibliography on the subject. 

RECOMMENDED USAGE 

Broad Sufvey 

QUALITY 

A good overview of current programs and practices. 
Authors cite organizations which might be useful for 
direct contact. 

COST 

S2 

CONTACT 

University Council for Educational 

Administration 

29 West Woodruff Avenue 

Columbus, Ohio 43210 



ERIC ABSTRACTS SERIES 

USERS: Administrdtors 

RATIONALE FOR SELECTION 

A widely dvailable series of bibliographies on topics of 
special relevance to educational administrators. 

OESCRIPTICH\l 

A series of bibliographies on selecte^ topics in educa- 
tional administration. Documents have been selected 
(rom ERIC'S Research fn-Education data base* Sample 
topics: Planning, Programming. Budgeting System s: 
Educational Planning : Human Relations in Educational 
Administration. Entries are document resume which 
can be quickly scanned to select relevant items. 

RECOMMENOEO USAGE 

Broad Survey 

QUALITY 

Series is produced by the ERIC Clearinghouse on 
Educational Management and the American Association 
of School Administrators. It is widely available in 
libraries. Some titles are out of pnnt. 

COST 

Individual bibliographies cost S2. 
CONTACT 

American Association of School Administrators 
National Academy for School Executives 
1B01 North MooreSt. 
Arlington, Va. 22209 
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IN^ERVICE EDUCATION FOR STAFF 
AND ADMINISTRATORS 

ERIC Abstracts Series: No- 11 (October, 1970) 

USERS: Administr^^tors, Teachers 

RATIONALE FOR SELECTION 

A subject oriented overvtewof documents on inservice 
education selected from the vast ERIC data base. 

DESCRIPTION 

A listing of 64 document r^m& from the R IE data 
base, covering the subject terms "inservice courses/' 
"mservice education/' "inservice programs" for both 
administrators and staff. A variety of types of docu- 
ments are covered. Many are research reports, but others 
are less specialized descriptions of programs undertaken, 
Subject Index of ERIC terms is keyed to entry number 
of document. 

RECOMMENDED USAGE 

Broad Survey 

QUALITY 

This bibliography is one of the ERIC Abstr^t Series 
produced by the ERIC Clearinghouse of Educational 
Management and the Association of School Administra- 
tors. It provides an overview of the possible approaches 
to inservice education helpful in a ptelimindry search 
for programs. It is current only to 1970 and thus does 
not represent the most recent research in this area. 
Document r&um& assist the reader in choosing those 
documents most likely to be relevant to his need. 

COST 

Cost of individual copies of documents in the ERIC 
Abstract Series is $2. 



CONTACT 

American Association of School Administrators 
t20t Sixteenth St., N.W. 
Washington, DX. 20036 
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PERFORMANCE-BASED TEACHER 
EDUCATION: AN ANNOTATED 
BIBLIOGRAPHY 

American Association of Colleges for Teacher 
Education PBTE Series: No. 7 {1972) 

USERSt Administrators. Teachers COST 



An annotated bibliography on perforrrtance based 
teacher education, updated from its 1971 version, 
produced under the sponsorship of AACT6 as part of a 
series of publications on the subject. Entries are grouped 
in nine categories. Those most relevant for information 
related to actual programs would be "Program Descrip* 
tions," "How Can Teachar Performance Be Improved?" 
and "How Can Taacher Performance Be Assessed?" 
Most items are ERIC documents and available from 
the ERIC Document Reproduction Service. 

RECOMMENDED USAGE 
Topical Survey 

QUALITY 

A valuable starting point for a search on programs 
related to performance-based teacher education. This 
bibliography is part of a major literature series about 
the subject undertalcen by the American Association 
o'' Colleges for Teacher Education and the ERlC 
Clearinghouse on Teacher Education. 



This pamphlet is $3. 



RATIONALE fOR SELECTION 



A bibliography on performance-based teacher education 
initiated by a major organization for teacher education 
(American Association for Colleges of Teacher Educa- 
tion) in collaboration with the ERIC Clearinghouse on 
Teacher Education. 



CONTACT 

Order Department 

American Association of Colleges for 

Teacher Education 

Suite 610 

Dne DuPont Circle, N.W. 
Washington, D.C. 20036 



DESCRIPTION 
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RESOURCES FOR IN-SERViCE 
TEACHER EDUCATION 

{January^ 1974) 



USERS: Teachers 

RATIONALE FOR SELECTION 

6ibliogrdphv of resources from the Ndtiondl Education 
Association. 

DESCRIPTION 

A bibliography with annotations, available at no cost 
from the National Education Association's Information 
Center on Instruction and Professionat Development. 
Covers descriptions of in-service programs, handbooks 
of approaches, sourcelists of training materials and 
proposals for programs. Includes major sources of 
information about programs. Bibliographic information 
Is given for all items but no prices are indicated. 

RECOMMENDED USAGE 

Current Av^areness 
Direct Contact 

QUALITY 

A very current and useful bibliography. 

COST 

Available at no cost from the National Education 
Association. 

CONTACT 

National Education Association 
Instruction and Professional Development 
1201 Sixteenth St., N.W. 
Washington, D.C. 20036 
JPD DOC 74-1 



NO* 103 



TRENDS. ISSUES AND ACTIVITIES IN 
INDIVIDUALIZED LEARNING 

Robert A* Weisgerber (1972) 

USERS: Administrators, Teachers CONTACT 

ERIC Cleartnghoiise on Informatio.. Resources 
RATIONALE FOR SELECTION Stanford University 

Pi^ovides large number of descriptions of information Stanford, California 94304 

sources and contacts for training materials appropriate 
for individualized Instructional systems. 

DESCRIPTION 

A state- of -the^rt reviev^ on individualized instruction 
containing background description and definition of the 
individualized approach, related trends, directions 
ar>d instructional technology. Cites pre-packaged com- 
mercial programs and describes major national sytems* 
such as PLAN* IPI, and IGE.One section of the review 
covers "Publications* Meetings and Sources of Informa- 
tion about Individualization." Sources of teacher 
training materials and a bibliography on indivtduah^ed 
learning are also irK:luded. 

RECOMMENDED USAGE 

Current Awareness 
Broad Survey 
Topical Survey 

QUAtlTY 

A vafuabfo source for those specificaily interested m 
individualized learning. Indicate organizations and 
distributors to contact directly for information about 
in-service programs. Useful for searching on specific 
names or topics as the nr^aterial is presented in a narrative 
form, but unindexed. The author is eminent writer/ 
researcher* Available only from the ER IC Clearinghouse 
on Media and Technology, now called the Clearinghouse 
on Information Resources. 
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UNCONVENTIONAL METHODS AND 
MATERIALS FOR PREPARING 
EDUCATIDNAL ADMINISTRATORS 

Richard Wynn (1972) 

USERS: Administrators 

RATIONALE FOR SELECTION 

A stdteH3Hhe*drt review on new techniques In 
administrator preparation in a series published by the 
University Council for Educational Administration and 
the £RlC Clearinghouse on Educational Management. 

DESCRIPTION 

A pamphlet in the ERIC-UCEA Series on Admimstrator 
Preparation that describes recent changes end new 
technic^ues In preparing ddmmistrators> Refers to univer- 
sity centers of activity in this area and provides some 
descriptions of new materials ^ games, simulations. 
etc> — developed for pre> and in-service use> 

RECOMMENDEO USAGE 

Broad Survey 

DUALITY 

Part of a valuable series on continuing education 
of administrators. Useful as an overview. Provides 
specific names of organizations and products for 
detailed follow-up> 

COST 

Booklet is $2. 

CONTACT 

University Council for Educational Administration 
29 West Woodruff Avenue 
Columbus* Oh'ro 43210 



Df RECTORIES 
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OIRECTORY OF ORGANIZATIONS ANO 
PERSONNEL IN EOUCATIONAL MANAGEMENT 

ERIC Clearinghouse on Educational 
Management (1974) 

USERS: Admini5trdtors 

RATIONALE FOR SELECTION 

A source of direct contact information about 
organ tzdtrons Involved in in-service education. 



CONTACT 

ERIC Clearinghouse on Educational Management 
Unijersity of Oregon 
Eugene^ Oregon 94703 



OESCRintON 

An annual directory of individuals and organizations 
involved in educationat management produced by 
ERIC/CEM. The organizations (whrch incfude labora- 
tories, research centers, profess'oiial associations) are 
listed and indexed separately from personnel and 
woiild be most useful to contact. "In-service Education" 
is a subject index category used in the directory. 
Organizations are also indexed b/ geographrcal area. 
In^rmation on organizations irxriudes name, address, 
purpose, policy for supplying rnformat ion, geographic 
service area, research subject area, and topics of pubtica^ 
tions. 



RECOMMENDED USAGE 

Direct Contact 



QUALITY 

A valuable means of identifying organizations involved i^ 
in-service training for purposes of direct contacti 
especially those in a specific area of the country. The 
faa that the directory indicates the organization's 
policy for answering inquiries makes it very usefut. The 
clearinghouse which produces thb dfrectory is a major 
coordinating center for information about educational 
management and updates the directory annually. 
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INFORMATION SERVICES 
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ERIC CLEARINGHOUSE ON EDUCATIONAL 
MANAGEMENT (ERIC/CEM) 

USERS: Administrdtors, Teachers 

RATIONALE FOR SELECTION 

A valuable source for information, publications and 
programs relating to administrators and administra- 
tion in education. 



CONTACT 

ERIC Clearinghouse on Educational Management 
University of Oregon 
Eugene, Oregon 97403 
(503J 686-5043 



OESCRtPtTION 

An ERIC clearinghouse concerned with collecting and 
disseminating information related to educational 
management. Processes periodical and report literature for 
inclusion in the ERIC indexes and produces side products 
such as specialised bibliographies or stdte-of-the-art 
papers on timely topics. Publications iociude the EBtC 
.Abstracts Series (in conjunction with the American 
Association of School Administrators] on topics relevant 
to in*$ervice training of staff, evaluation, and program 
budgeting and cost analysis; a pamphlet series with the 
Untversity Council for Educational Administration on 
the training of administrators; and the annual Directory 
of Organizations and Personnel in Educational 
Management. Clearinghouse will accept and respond to 
telephone and mail inquiries. 



- RECOMMENDED USAGE 

Direct Contact 



QUALITY 

A particularly useful source to contact directly for 
guidance to relevant organizations and materials m an 
area of interest. Also a source of information about 
new trends in the training of administrators. 
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ERIC CLEARINGHOUSE ON TEACHER 
EDUCATION {ERtC/TE) 

USERS: Teachers 

RATIONALE FOB SELECTION 

An ERIC clearinghouse specifically concerned with 
accessing literature and information on teacher education. 

DESCRIPTION 

An ERICclOdringhouse located at the Amerjcan Associd- 
tjon 0* Colleges for Teacher Education (q.v.). Respon- 
sibilities include coilectinQ. analyzing, accessing and 
disseminating information related to teacher educatior). 
Processes research documents and periodical literature 
about teacher education for ir^cUisior) in the ERIC 
indexes R esearch \r\ Education ar>d Current Index to 
Journals in Education. With AACTE, has published a 
bibliography and a state of -(he^rt revievv of perform- 
ance-based teacher education. From time to time 
produces or commissions monographs, bibliographies 
and directories on teacher education. A column of news 
from the clearinghouse appears in the AACTE 's 
quarterly Journal of Itxher Education fq.v ). 

RECOMMENDED USAGE 

Current Awareness 
Direct Contact 

QUALITY 

Direct contact with the clearinghouse is recommended 
for reference to centers of act^vlty and sources of train- 
ing materials. 

CONTACT 

E:RIC Clearinghouse on Teacher Education 
One DuPont Circle 
Washington, D.C, 20036 



JOURNALS AND NEWSLETTERS 
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crofT'Mei professional services 
for eoucators 

USERS: Administrators. Teachers 

RATIONALE FOR SELECTION 

A much^used service lor practical current awareness 
information aimed at a variety of staff levels. 

DESCRIPTION 

An organization that provides professional services and 
publications. The Administrator's Service (rssued twelve 
times a year) irKludes Leadership Acjon Folbs contain^ 
ing administrative reports of management problems, 
audiovisual components for in-service staff use, special 
issue booklets and sample contracts, worksheets and 
policy-updating materia.*s. Other services are the School 
Business Service, the Curriculum Service, the Principal's 
Service (in elementary, middle school and senior high 
versions) , and the Teacher's Service (available for grade 
levels and subject areas of teachers). Croft periodicals — 
Education Summary , Educational Secretary . Principal's 
Letters, Curriculum Letter , and Custodian's Letter — are 
included with appropriate services. 

RECOMMENDED USAGE 

Current Awareness 

OUALITY 

A valuable source of current awareness for a variety of 
school staff levels. Croft materials are based on current 
information from government, schools, and major 
professional organizations. 

COST 

Administrator's Service, $150; School Busine^ Service, 
$96: Curriculum Service, $96; Principal's Services. $96, 
Teacher's Services, $12. Reduced pricing is available for 
multiple copies of services. 



CONTACT 

Croft NEI Piiblications 
24 Rope Ferry Road 
Waterford, Connecticut 06385 
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THE INDIVIDUALIZED LEARNING LETTER 

USERS: Administrdtors 

RATIONALE FOR SELECTION 

A current informdtion source specif icdtty oriented to 
individudlized learning, 

DESCRIPTION 

A newsletter, publis^ied 18 times annudtly, containing 
news on developments in the area of individualized 
learning. Aimed at administrators « the letter presents 
brief summaries of local implementations of individual- 
ized learning techniques, announcements of confererK:es 
and workshops and reports of meetings held recently. 
The contents of the issue are listed on the front page, 

RECOMMENDED USAGE 

Current Awareness 

QUALITY 

A useful current awareness tool for those with a specific 
interest in individualized learning. Could lead to con-- 
ferences and worJcshops on the subject and contact with 
other interested organizations and schools. 



Cost of a subscription is $40 annually. It is not widely 
available otherwise, 

CONTACT 

The IndiviJuahzed Learning Letter 
67 East Shore Road 
Huntingdon, N,Y, 11743 
(516) 421-3419 



COST 
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JOURNAL OF TEACHER EDUCATION 



USERS: Teachers 

RATIONALE FOR SELECTION 

A valuable current awareness source of information on 
teacher education fincfuding in-service educatbn) 
produced by a major professional association. 

DESCRIPTION 

A quarterly journal pubfished by the American Associa- 
tion of Colleges for Teacher Education (AACTE}. Each 
issua contains 3 thematic section. The i^^ue for Spring 
1974 (XXV. 1 ) treats "Teacher/Teaching Centers" and 
descrilaes several teacher centers in the United States. 
Valuable news from EBIC Clearinghouse on Teacher 
Education is regularly included as well as advertisements 
and news of AACTE publications relevant to those 
seeking information on in-service programs. 

RECOMMENDED USAGE 

Current Awareness 

QUALITY 

A publication of AACTE, a ma)Of force in the 
development and improvement of programs of teacher 
education, this journal is very useful for current 
awareness. 

COST 

Subscription is $10 a year. 
CONTACT 

American Association of Colleges for Teacher 
Education 

One DuPont Circle, N.W. 
Washington, D.C. 20036 
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REPORT ON EDUCATIONAL RESEARCH 

USERS: Admin rstrators 

RATIONALE J^Ofi SELECTION 

Source of current informauon on nationat acttvities m 
education. 

DESCRIPTION 

A newsletter issued bi-weekly with news about the 
federal education community (OE, NIE, ERIC) as well 
as legislation and fkinding^ state departments of educa* 
tioni educational labs. R&D centers and maior profes- 
sional associations and conferences. Contents are listed 
on front page. Emphasis is on providing information 
that will enable subscribers to contact directly the 
institutions whose activities are reported, 

RECOMMENDED USAGE 

Current Awareness 

QUALITY 

Very valuable source of current information on 
educational developments related to research. 
Especially useful now that CEOaR's 0 & R RePort has 
ceased publication of information about activities of 
taboratories and R & 0 centers. Publishers produce a 
variety of specialized news sarvijes for the educational 
community^ 

COST 

$50 a year, 

CONTACT 

Education News Service 
Suite G1 2 

2430 Pennsylvania Avenue 
Washington, O.C. 20037 
(202) 659 6641 
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ORGANIZATIONS - GOVERNMENTAL 




NATIONAL SCIENCE FOUNDATION 

USERS: Administrators. Teachers 

RATIONAL FOR SELECTION 

A foundation providing federal support for staff training 
in cufriculum dectsion-making and adoption of new 
nationally developed materials for science, mathematics 
and social sciences. 

DeSCRIPTION 

Funds a variety of Projects to benefit school districts, 
teachers and administrators. Projects usually involve 
training in the use of nationally developed curriculum 
materials for science, mathematics and social sciences. 
Leadership Specialist Projects emphasize the implementa^ 
tion of new course materials and the establishment of 
regional implementation and dissemination centers for 
specific curricutum programs. Most projects are held 
as summer institutes with follow-up meetings during 
the school year: others are conducted during the school 
year. The Foundation's Division of Pre-Coilege Educa- 
tion in Science publishes annual directories of all pro^ 
jects funded. Projects are listed by educational leve^ 
(elementary, secondary, or combined) and then by state. 
Only school system projects limit attendance to 
personnel from the cooperating system. Application 
to participate in a specific project must be made to the 
project director rather than the National Science 
Foundation. 

RECOMMENDED USAGE 

Broad Sijrvey 
Direct Contact 

OUAUTY 

Projects designed for school systems, teachers, and 
leaders, are held m many locations. National Science 
Foundation support includes expenses associated with 
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participation in projects such as participant's 
room, board, and travel. School systems with 
particular needs can apply for funding of their 
own projects. 

CONTACT 

National Science Foundation 
1800 6 Street, N.W. 
Washington, D.C. 20550 
(202) 6554000 



ERLC 



15D 
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OFFICE OF EDUCATION, DIVISION OF 
EDUCATIONAL SYSTEM DEVELOPMENT 

USERS: Teachers 

RATIONALE FOR SELECTION 

Thedivision of the federal Office of Education con- 
cerned with programs tn teacher education. 

DESCRIPTION 

A division within the Office of Education with 
responsibility for administering RL90^35. the Educational 
Profession Development Act. Administers and funds pro. 
grams in teacher education in six to eight program areas 
including bilingual teacher education, education of the 
handicapped, urban-rural school development (for staff 
development programs in poverty schools), career 
opportunities (for upgrading paraprofessional school 
staff)' and Protocol materials. 

RECOMMENDED USAGE 

Direct Contact 

DUALITY 

interested districts should consult PL90-35 for detailed 
information regarding the programs authorized by that 
legislation. The Federal Register publishes announce- 
ments of new grants available under this act, 

CONTAC:T 

U,S. Office of Education 

Division of Educational System Development 

Washington, DX. 

(202) 245-9786 



ERIC 



ORGANIZATIONS - PROFESSIONAL 
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AMERICAN ASSOCIATION OF COLLEGES 
FOR TEACHER EDUCATION (AACTE) 

USERS: Administrators. Tedchers 



RATIOtOALE FOR SELECTION 

An association Interested \^ both Pre-servjce and 
in-service teacher training. 

DESCRIPTION 

An association of colleges and universities with a 
particular interest in performance-based teacher 
education. Plans to establish a clearinghouse and 
information center on performance-based teacher 
education (PBT£) in the near future. Has produced a 
series of publications on this approach to teacher 
education and will supply an information packet detail- 
ing! books, imnographs and newsletters on the subject^ 
a selective listing of colleges and universities with 
PBTE programs (indicating v\p-hich have in-service pro- 
grams), centers for PBTE activity and descriptions of 
the activities of the clearinghouse. The association's 
Journal of Teacher Education (issued 4 tinnesa yearJ 
ptJblishes material covering all areas of teacher education. 
ERIC Clearinghouse on Teacher Education is located at 
the association. 

RECOMMENDED USAGE 

Current Awareness 
Direct Contact 

OUALITY 

Valuable source of information about trends tn teacher 
education and for direct contact wtth personneL 
organizations, and school systems involved in perform- 
ance-based teacher education. The journal of the 
association is excellent for current awareness m this 
area. 



COST 

Journal of Teacher Education , issued A tmies a 
vear,S10. 

CONTACT 

American Association of Colleges for Teacher 

Education 

One DuPont Circle 

V\feshington, O.C. 20036 

(202) 293-2450 
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AMERICAN ASSOCIATION OF SCHOOL 
ADMINISTRATORS (AASA) 

USERS: Administrators 

RATIONALE FOR SELECTION 

tmportant national professional oroanization for f^uca- 
tional administrators. 

DESCRIPTION 

A major professional organization for administrators 
with a variety of activities for orienting them to issues 
and assisting them in problem solving. Holds annual 
convention and sells cassette tapes of important 
addresses. The School Administrator (published every 
four weeks) is the official newsletter. With the ERIC 
Clearinghouse on Educational Management, produces 
the ERIC Abstract Series of selected document 
r^m& from the Research in Education data base on 
topics of importance to administrators. The new AASA 
Executive Handbook Series provides administrators 
with concise^ practical resource materials on con- 
troversial issues in administration. Also produces some 
filmstrips on contemporary issues. In addition to the 
in-service program carried on by the National 
Academy of School Executives {q.vj, its formal 
in-service arm. AASA sponsors "drive-in" workshops 
and workshops in cooperation with other administra- 
tive organizations such as the National Association of 
Secondary School Principals. 

RECOMMENOED USAGE 

Current Awareness 
Direct Contact 

QUALITY 

A very important organisation for administrators 
performing several useful functions. Valuable fordirect 
contact to learn of activittes that are relevant to a 
speciric need. Also a source of current awareness m the 
area of administration. 



COST 

The School Administrator . S3.50 a year. 
CONTACT 

American Association of School Administrators 
1801 N. Moore Street 
Arlington, Va. 22209 
(703) 528-0700 
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AMERICAN LIBRARY ASSOCIATION 

CONTACT 

American Ltbr^y Association 
50 E, Huron St. 
Chicago. Illinois 60611 



D^RIPTION 

The national professional association of librarians. 
Activities include staff development of librarians. Holds 
annual conferences in summer and midwinter. The 
American Association of School Librarians is the divi- 
sion specifically concerned with educational service. 
{School Media Quarterly is the journal for the member- 
ship of this division). As an organization, the ALA pro^ 
duces a series of audTo cassettes for the in-service educa- 
tion of librarians, school librarians, administrators and 
educators in gexieral. The series Library Mana^ .T^ent and 
the Measurement Approaches for I mproved Dectsion- 
Making are among these. Also produces monographs 
relevant to staff development. ALA administers the 
School Library Manpower Project. Six program models 
in competency^based fiekJ-c^ntered approaches to 
school library^media education are under development 
at thne Chicago headquaners. 

RECOMMENDED USAGE 

Current Awareness 
Direct Contact 

QUALITY 

Useful as a source of current awareness of trends m the 
training of school librarians <jnd the administration of 
school media centers. Can be contacted directly for 
information about specifrc tapes and publications. 



USERS: Administrators. Teachers 

RATIONALE FOR SELECTION 

Major national professional association for librarians, 
including school librarians. 



ERIC 



NO, 117 



AMERICAN SOCIETY FOR TRAINING 
AND DEVELOPMENT 



USERS: Administrdtors 



RATIONALE FOR SELECTiON 

A mdjor orgdnizdtion for the continuing education of 
staff trainers and developers, 

DESCRIPTION 

An organization of trairvers and staff developers in all 
fields, including education. Produces the Training an d 
Development Journal (published monthly). Holds an 
annual conference with sessions for beginningi inter- 
mediate and advanced level trainers, with programs for 
special interest groups (including education;^' institu* 
tfons). The journal is a source of announcements for 
literature, seminars, and training materials in the area 
of staff training and devftbnmftnt, 

RECOMMENDED USAGE 

Publications: 

Current Av^reness 
Society: 

Direct Contact 

QUALITY 

Not specifically oriented toward education, although 
education is a special interest group within total 
organization. Has an ongoing program of conferences 
and activities in this area. The society is interested in 
minorities and women and has special caucuses for them 
at the annual conferencei 



COST 

Training and Development Journali $18 a year. 
CONTACT 

American Society for Training and Development 
P.O. Box 5307 

Madison, Wisconsin 53705 1 
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ASSOCIATION FOR EDUCATIONAL 
COMMUNICATIONS AND TECHNOLOGY 



USERS: Administrators. Teachers 

RATIONALE FOR SELECTION 

A major professronal association corKernect with % 
educatior^f technology and its applications. 

DESCRIPTION 

An association emphasizing the use of ^ucaticnal 
technology in instruction. Visual literacy (i.e., com^ 
munication through the use of the visual image) is an 
important concern. Publishes the journal Audiovisual 
Instruction no times a year) which includes practical, 
teacheroriented information on use of technology. 
Also produces a variety of publications for teacher 
education in audiovis'jal methods including a workbook 
on the design of mediated instruction. 

RECOMMENDED USAGE 

Current Awareness 
Direct Contact 

QUALITY 

The association can be used as a source of current 
awareness (through Audiovistjal Instruction ) of develop- 
ments in instructional technology as well as for more 
specific publicatior.3 Oi a Practical nature. 

COST 

Audiovisual Instructiop . $12 a year. 
CONTACT 

Association for Hducational Communications arKl 
Techrwiogy 

1201 SxteenthSt., N.W. 
Washington, D.C. 20036 
(202) 833-4180 



ASSOCIATION FOR SUPERVISION AND 
CURRICULUM DEVELOPMENT (ASCD) 



USERS: Administrators, Teachers 

RATIONALE FOR SELECTION 

Important professional association concerned with 
leadership for educational change. 

DESCRIPTION 

An association of administrators and teachers that is 
interested in the improvement of curriculum and 
methods of teaching and supervision in schools at alt 
levels. Holds an annual national convention. Publishes 
the journal. Educational leadership , a yearbook . and 
the occasional News Exchange. ASCD has affiliates in 
all states except Alaska. In the area of training and staff 
development, ASCD holds National Curriculum Study 
Institutes on a variety of topics and in a variety of loca- 
tions during the year. Also produces audio cassettes with 
addresses by leaders in education and a variety of books 
and booklets on teaching, supervision, curriculum and 
organizational issues. 

RECOMMENDED USAGE 

Current Awareness 
Direct Contact 

QUALITY 

A useful organization to contact for information on 
the literature, tapes, and institutes it sponsors which 
might be relevant to a specific problem. Membership 
in ASCO, attendance at the annual conference and 
revlejv of theiournal, Educational leadership, would 
provide current awareness of developments in the area 
of educational leadership for innovation. 



CONTACT 

Association for Supervision and Curriculum 

Development 

1701 KStreet,N.W. 

Washington, D.C. 20006 

(202) 467-6480 



COST 

Educational leadership, S8 a year for 8 issues. 
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COUNCIL OF EDUCATIONAL FACILITY 
PLANNERS 

USERS: Administrators 

RATIONALE FOR SELuCTION 

Council with an international membership, concerned 
with current developmenis m educational facility 
planning and innovation. 

DESCRIPTION 

An organisation of professionals concerned with 
planning, designing, equipping and maintaining the 
physical environment for education. PuWirs^tionsof the 
council includea Guide for Planning Educational 
Facilities , Planning for Change , the CEFP Journal i 
Educational Facilities Abstract Journal , and a variety of 
reports and specialized discussions. The Council aims to 
serve asa clearinghouse of new ideas and information 
about innovative practices. The Columbus head- 
quarters manages programs of in-service training for 
members, of ten assisting their regional affiliates in 
planning and publicizing workshops on specific prob- 
lems of local interest. Workshops at ihe headquarters in 
Columbus usually cover broader subjects. An annual 
conference is always held during the firsi week in 
October in different parts of the country with 
lectures, seminars, and workshops featuring well »cnown 
professional speakers. 

RECOMMENDED USAGE 

Current Awareness 
Direct Contact 

QUALITY 

Publications useful for current awareness. Contact with 
the council for the program of its activities for the year 
is highly recom mended. 



COST 

Membership in the Council is $30 for an individual 
and $100 for an institution. Guide For Planning 
Educational Facilities^ $7.50, Planning For Change . 
$3,50; CEFP Journal 6 issues, $9 a year; Educa- 
tiooal Facilities Abstract JournaL $5 a volume. 

CONTACT 

Council of Educational Facility Planners 
29 West Woodruff Avenue 
Columbus, Ohio 43210 
(614) 422-1521 



INSTRUCTIONAL OBJECTIVES EXCHANGE 
(lOX) 



USERS: Adnnnistrators Teachers 

RATIONALE FOR SELECTION 

A source of measurable insiruttional objectives, 
critorion relerorKred tests keyed to those objectives, 
and Planning aids. 

DESCRIPTION 

A nonprofit corporation producing tollectior^s of 
alternative obiectives and related tests for cdtjcators 
to use for purposes of needs assessment and cvaiuatioa 
Materrals are developed by subject specialist in con^ 
sultation with teachersof graae ievels concerned and 
professwnal evaluators. Teachers, s^hcx)! districts, and 
^ hoo!s ^ilso contribute objei tivcs to the lOX \k>u[. 
Mdteritits arc field testetl arKf coiitinucilty revisefJ, iOX 
tjiso prociuces planning aids jn bO(^t.»Gi form to dSSisi 
in implementing objecttveS-based prOfjrams, Sample 
lopiL-s Priorities Planning, and Determining Trsi 
U^ncj ith, A catalog of materials for "^ale is avd^Ut^ikj from 
{he extJiange, 

RECOMMENDED USAGE 

Direct Contact 

QUALfTY 

Can nrov*deob|9Ct»vesand testa m 3 variety of 
diS( ipltne areas and at u vanety of levels, James 
Popharn IS the four>der and director of the exchange. 
Emphasis IS on low-coSt, rwn prea.nptjve materials. 

CONTACT 

Instructional Objectives Exchange 

P.O. Box 24095 

Los Angeles, Calif. 90024 
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NATIONAL ACADEMY FOR SCHOOL 
EXECUTIVES (NASE) 

USERS: Administrdtors 

RATIONALE FOR SELECTION 

An importdm orgdnizdtion sponsoring workshops and 
semindrs for the continuing education of school 
administrdtors. 

DESCRIPTION 

A division of the American Association of School 
Administrators which is speciHcally concerned with ihe 
"continuing professional development of school 
administrators." Direct service programs include shorL 
term and extended clinics^ institutes and seminars, con- 
tractual clinics and seminars for states, regional agencies, 
and school districts, professional visitors and 
cooperative programs with other institutions* The ROLE 
(Role Orientation Leadership) Institutes eophasize 
in-service development exPeriences^uited to particular 
administrative positions. NAS£ seminars and programs 
are open to any practicing educational administrator and 
to anyone who is involved in the preparation of 
administrators. The yearly information bulletin and 
annual report contain a calendar of NAS£ activities Jor 
the coming year. 

RECOMMENDED USAGE 

Oirect Contact 

QUALITY 

An important and highly regarded source of training 
programs for administrators covering all areas of need, 
from general orientation to educational trends to skill 
development in specific techniques (such asPPBS). 



COST 

Costs involved vary according to location and type 
of program undertaken. 

CONTACT 

National Academy for School Executives 
1801 North Moore St* 
Arlington, Virginia 22209 
(703) 528*7875 
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NATIONAL ASSOCIATION OF ELEMENTARY 
SCHOOL PRINCIPALS (NAESP) 



LEVEL: Elementary 
USERS: Administrators 

RATIONALE FOR SELECTION 

The mdjor ndtiorul professional dssocidtion for 
elementary admin istrdtors. 

OESCRIPTION 

An assocrdtion for ddministrdtors dt the elementary 
level Membership includes subscriptions to National 
Elementary PnncipaL the Spectator and other 
periodical publications. Holds an annual national con- 
vention and subsequently produces tapes of important 
topical addresses. Summer workshops for eli^rnentary 
administrators are co sponsored with a host 
university or college. NAESP provides materials and 
consultants. An attempt is made to survey participant 
needs before the w/orkshop. Produces *n*S€rvice tramfng 
products for administrators such as the Shady Acres 
In-Basket <q.v.) and audiovisual materials and publica^ 
tions on topics of current interest. School Leadership 
Digest is a series of monthly reports on issues produced 
with the £RIC Clearinghouse on Educational 
Management. 

RECOMMENOEO USAGE 
Direct Contact 

QUALITY 

One of the most active professional organizations for 
principals at the elementary level. Produces a variety of 
pertinent materials including actual training simula^ 
tions, f ilmstrtps and tapes. Schedule of workshops 
should also be of interest. Contact directly for *nfonna^ 
tion on NA£SP's full range of activities. 



COST 

Membership, $3& a yean School Leadership 
Digest , $24 a year. 

CONTACT 

National Association of Elementary School 
Principals 

1201 Sixteenth Street. N.W. 
Washington, O.C. 20036 
(202) 5285627 
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NATIONAL ASSOCIATION OF SECONDARY 
SCHOOL PRINCIPALS (NASSP) 

LEVEL: Secondary 
USERS: Adminisuators 

RATIONALE FOR SELECTION 

An important source of pubiivdUons and workshops for 
the secondary adminisiraior. 

OESCRimON 

The association holds an annual convenuon as well as a 
number of smaller conferences (250-350 pariicipanls) 
on topics of current interest. The National Institute 
for Secondary School Adminisirators Is the associaUon's 
official in-service arm, offering scheduled institutes 
during the year on specific topics. Sample topic 'Team 
Approach to Staff Evaluation/' The institutes present 
information and methods applicable at the local leveL 
NASSP also holds institutes in conjunction with 
convenlions of affiliated state associations which are 
open to nonmembef>. as well as special programs for 
any school district that requests such service. The 
NASSP Bulletin tntonthly, September to May) is in 
eluded in the membership f^e and covers the activities 
of the association, announces coming workshops and 
in-:itjtes and publications, NASSP publishes a variety 
of specialized newsletters and reports such as 
Curriculum Report and Legal Memorandum. Back 
issues of all publications in print are listed m a catalog 
together with special publications, films and filmstnps 
and tapes of addresses Oiven at their annual convention. 
NASSP's Model Schools Program, directed by J, Lloyd 
Trump, experiments with innovative curricula in 30 
schools and provides a continuous in-service training 
program in the model schools in connection with the 
curriculum experimentation. The association produces 
series of filmstnps with cassette tapes and booklets 
(including scripts, pictures, article and bibliography) 
describing innovative practices in the Model Schools 



Program such as "Evaluating and Reporting Pupil 
Progress." The Professors of Secondary School 
Administration and Supervision, a standing committee 
of the association, is currently developing a new 
model for pre- and in-service training of admini- 
strators, 

RECOMMENDED USAGE 

Current Awareness 
Direct Contact 

QUALITY 

A very active organuation addressing many aspects 
of the secondary administrator's responsibilities. 
A source of valuable current awareness inforrrta* 
tion obtainable through its serial publications and 
of specific topical information accessible through 
Its staff development programs, publications, and 
audiovisual materials, 

CONTACT 

National Association of Secondary School 
Principals 

1904 Association Orive 
Reston, Virginia 22091 
(703) 860 0200 



ERIC 



THE NATIONAL EDUCATION ASSOCIATION 



USERS; Administrators, Teachers 

RATIONALE FOR SELECTION 

The major national professional association concerned 
with professional development and change. 

DESCRIPTION 

A nonprofit independent professional association for 
educators. Various divisions of nEA concentrate on 
different aspects of education* Some are concerned 
with training programs for their membership group. 
NEA's Information Center on Instruction and Profes^ 
sionat Development is a source of bibliographies and 
other publications for staff development. The associa- 
tion's journal, Today's Education , often contains articles, 
on training of both adnninistrators and staff ar>d 
announces conferences ar>d workshops sponsored by the 
association. The NEA publications catalog lists the 
miscellaneous papers, bibliographies, and tapes that the 
association distributes for administrative and staff 
development, 

RECOMMENDED USAGE 

Direct Contact 

QUALITY 

The NEA as an association is probably most vaktable 
to an educator seeking staff development information 
through personal contacts at its meetings and con- 
ferences. The publications of the mam body and its 
related divisions provide faster and more specific 
assistance for well defined training program needs. 

CONTACT 

National Education Association 
1201 Sixteenth St,, N.W, 
Washington, O.C 20036 
(202) 833^000 



ERIC 
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NATIONAL ORGANIZATION ON LEGAL 
PROBLEMS OF EDUCATION (NOLPE) 

USERS: AdministratorSi Teachers 

RATIONALE FOR SELECTION 

Major national organization concerned with keeping 
educators inforrred of developmentsand implications 
of school law. 

DESCRIPTION 

The association is an organizatton encompassing prac- 
ticing lawyers and educators. Membership includes xUe 
publication services. NOLPE School Law Reporter , a 
bimonthly analysis of school taw cases in state or federa! 
courts; nOLPE NoteS i a monthly newsletter of impor- 
tant legal and administrative decisions, new publications 
and conferences; NOLPE School Law Journal a semk 
annual law review of relevant issues, nOLPE also pub* 
lishes an annual Yearbook of School Law which reviews 
cases involving schools and school districts decided by 
federal courts and state appellate coii- 1:), The annual 
meeting of the organization is held in November, 
NOLPE publications of interest are processed for ERIC 
by ihe Clearinghouse on Educational Management, The 
organization also holds summer seminars for admini- 
strators and teachers on topics m ihe area of school law 
It hooes to increase the number of these seminarSi 
which are open to non*members, 

REC(»VIMENDED USAGE 

Current Awareness 
Direct Contact 

QUALITY 

A highly respected organization in ihe area. Provides 
important current awareness informaiioni particularly 
for administrators. 



COST 

Membership, $26 a year. Registration fee for a nOLPE 
Seminar is now $100, 

CONTACT 

National Organization on Legal Problems of 
Education 

825 Western Avenue 
Topeka, Kansas 66606 
(913) 357 7242 



ERIC 
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PHI DELTA KAPPA 



US£RS: Administrators. Teachers 



COST 



The journal. Phi Delta Kappan, is $8 a year. 



RATIONALE FOR SELECTION 

A major professional association which produces many 
uselul materials regarding change in education and the 
change process. 



CONTACT 

Phi Delta Kappa 
Eighth and Union 
Sloomington, Irdrana 47401 



DESCRIPTION 

A professional association which sponsors conferences 
on educational topics and issues a number of publica* 
tiorvs including a journal (the Phi Delta Kappan ), mono- 
graphs, and pamphlets. Phi Delta Kappa also provides 
an informational search service tSRiS). The Phi Delta 
Ka^an consistently contains infonnation on profes* 
sional development, seminars, conferences and 
workshops. Its classified advertisirtg section is also 
helpful for locating consultant services. 

RECOMMENDED USAGt: 

Direct Contact 

QUALITY 

Membership in Phi Delta Kappa rs -lot necessary ;o 
enjoy many of the valuable services the association 
offers. Its literature includes a "fastback" series of 20 
titles on contermporary problems in education, some of 
which are related to problems in staff development for 
change. The authors are all well regarded educators. The 
journal is very uselul. 

Educational Goals and Objectives A Model Program for 
Community Involvement isagoal setting kit available 
from Phi Delta Kappa, The kit consists of three mamiats 
and has been widely used at both school and district 
levels with community groups^ boards of education, and 
staff. It structures (1) the involvement of community 
in determining priority goals, {21 assessment of the 
current educational program by professional staff, and 
(3) resource allocation decisions supportive ol goal 
attainment. 



ERIC 



UNIVERSITY COUNCIL FOR EDUCATIONAL 
ADMINISTRATION (UCEA) 



USERSr Administrators 

RATrONALE FOR SELECTION 

Major or^dnizdtion concerned with the professional 
preparation of educational administrators and a source 
of literature and actual training materials for the same 
purpose, 

DESCRIPTION 

A private, nonprofit council composed of major univer* 
sities in the U*S. and Canada which offer courses in 
edministretion. Primary concern of the council is with 
professional preparetion.both pre*serviceand in*service. 
Produces and distributes the EBlC/UCEA monograph 
series on administrator preparation, and other texts, the 
journal Educational Admimistration Quarterly and 
Educational Administration Abstracts as weTTas writ- 
ten, audiotaped and filmed case materials, lectures and 
simiiletions. Institutes end workshops are organized for 
the use of the simulations* The UCEA Instructional 
Materials Catalog is a yearly listing of the publications, 
case materials, end simulations available from the 
council. Members of UC£A receive a discount for the 
purchase of materiels. 

RECOMMENDED USAGE 

Publications: 

Current Awareness 

Topical Survey 
Instructional Materials: 

Direct Contact 



CONTACT 

University Council for Educational Administration 
29 West Woodruff 
Columbus, Ohio 43210 



QUALITY 

A key organizetion for administrative development 
materials and publications* Can be contacted directly 
to ascertain materials available to fit a specific need. 
UCEA member institutions are among the major 
universities concentrating on the education of 
administrators in the and Canada. 



ORGANIZATIONS - PUBLISHERS 
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PAUL S. AMIDON & ASSOCIATES, INC. 
USERS: Teachers 

RATIONAtE FOR SELECTION 

Important produt'er of instructional materials for 
\eacher training. 

DESCRIPTION 

Amidon &: Associates produces a variety of teacher 
training materials in addttfon to instructional materrals 
for schools. Materrals are available in the area of inter- 
action analysis^ implementation of individualt/ed 
l^rning, teaching strategy, scheduling, handling specific 
learning disabilities and management by objectives. 
Catalog obtainable upon request. 

RECOMMEMDEO USAGE 

Direct Contact 

QUALITY 

Reputable educators are mvolved in developing the 
materials produced by Amidon St Associates. 

CONTACT 

Paul S. Amidon & Associates, Inc. 
4329 Nicollet Avenua South 
Minneapolis, Minnesota 65409 
(612) 827-2901 




BNA COMMUNICATIONS. INC 

USERS: Administrators 

RATIONALE FOR SELECTION 

A source of general training films and visual aids relating 
to management. 

DESCRIPTION 

- Tlie Bureau of National Affairs is a ma)or source of 
training films and audiovisual materials for management. 
Their products are produced witli the advice and partic- 
ipation of leading beliavioral scientists such as Peter 
Drucker. Film series available on subjects such as 
Effective Communication anc^ Management by Objectives. 
Products can be rented or purchased Most films come 
witli a leader's guide. The bureau also conducts public 
and )n house management seminars. The BHA^ 
Communications. Inc. Film Catalog lists the products 
available. The catalog has a table of contents and a 
subject index. 

RECOMMENDED USAGE 

Direct Contact 

QUALITY 

The bureau produces its materials m consultation with 
feadmg authorities on management. Products are 
generally oriented toward business and cfo not deaf 
specifically with the school environmen*. Many, however, 
v^ould be useful to administrators for information on 
rnator management trerKls. 

COST 

BNA has free preview screening centers m five cities or 
a 24-hour preview for S5 per film arrangement. 



CONTACT 

BNA Communicattons, Inc. 
5615 Fishers Lane 
Rockville, Maryland 20852 
(301} 881-2090 
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CTB/McGRAW^HtLL 

USERS: Administrators, Teachers 

RATIONALE FDR SELECTION 

A publi^er specialising in evaluauon materials and offcr^ 
ing a varie*y of consultant sen/ices, 

DESCRIPTION 

A division of McGraw-Hill that spocidli/es in m<nerio's 
for assessmertt, testing and evaluation, CTB/McGraw-Hill 
distributes the EvJ^iuatiOrt Workshops (q,v.) developed by 
the Center for the Study of Evaluation at UCLA and 
the School Needs Assessment Profile and provides 
authorized training sessions for Evaluation Workshops. 
I ts Department of Programs and Services will assist 
schools in planning and conducting rn-s^Yvicc sessions 
stressing manrjement by objectives and will provide 
consultant services in evaluation through three regional 
educational service centers in Atlanta, Georgian Chicago, 
Illinois, and Los Angeles, California, CTB/McGraw-Hill 
has also sponsored invitational conferences on topics in 
the area of assessment arKl evaluation, 

RECOMMENDED USAGE 

Direct Contact 

QUALITY 

A useful publisher to contact for materials and services 
m the area of training in measurement, 

CONTACT 

CTB/McGraw<Hill 

Del Monte Research Park 

Monterey, California 93940 
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EDUCATIONAL TECHNOLOGY 
PUBLICATIONS, INC. 



USERS: Administrators. Teachers 



COST 



Educational Technology, $21 a year. 



RATIONALE FOR SELECTION 

A major publisher in the area of educational change. 



CONTACT 



DESCRIPTION 



Educational Technology Publications, Inc. 
Engfewood Cliffs, New Jersey 07632 



A publisher and distribotor of books, cassette tapes and 
the journaL Educational Technology . Journal is a useful 
source of current Imormation about innovative pr9grains, 
including the most recent in service training programs 
and techniques for school staff. It consistently contains 
announcementsof relevant workshops, institutes, 
publications and products. The September, 1973 issue 
provides a very complete listing of materials available 
from Educational Technology Publications, including 
cassette tapes suitable for workshop use and texts for 
group use or individual study. Examples of series avail- 
able are "Behavioral Objectives in Education" and 
"Managing educational Change." Materials are oriented 
to teachers and administrators. Publisher will serd a 
catalog upon request, 

RECOMMENDED USAGE 

Current Awareness 
Direct Contact 

QUALITY 

Educatiofial Technology Publications specializes in 
materials at med at facilitating educational change. Mo^t 
materials are self-mstructional and authored by 
specialists. The (Oumal can be used as a source for jnain- 
tatninQ current awareness of innovative curriculum and 
tramrng developments as well as for publications 
from Educational Technology Publications, 
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GENERAL PROGRAMMED TEACHING 



USERS: Teachers. Paraprofessionals 

RATIONALE FOR SELECTION 

A publisher specialising in multimedia materials for pre- 
arvJ in-service teacher training. 

DESCRIPTION 

Asoecialized producer and distributor oi progiammed 
training materials for teachers. Materials available cover 
areas Such a: substitute teachers and teachers aides, and 
the role of an omtudsman in a school. Programs are 
general m orientation and adaptable to local school 
situation* Leaders of workshops need rK> special 
expertise. Most consist oi film and cassette presentations 
with time for group discussion of issues presented. 

RECOMMENDED USAGE 

Topical Survey 
Direct Contact 

QUALITY 

GPT products are flexibly des»gned lo meet the needs 
of the (ocal school or district, FrodutAs cover some 
areas where few other commercial products exist. 

CONTACT 

General Programmed Teaching 
Quail Hill 

San Rafael, California 94903 
(415) 472-3100 
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l/D/E/A (INSTITUTE FOR DEVELOPMENT 
OF EDUCATIONAL ACTIVITIES. INCJ 

USERS: Administrators 

RATIONALE FOR SELECTION 

Research and development institute which also produces 
training products, fil^ns and publications. 

DESCRimON 

An affiliate of the Charles Kettering Foundation. 
l/D/E/A is involved in research into critical needs, 
design and validation of prototype solutions and the 
creation and testing of rmplementation strategies. Pro- 
duces films (for sale or rental>,a training package. The 
Problem Solving School Program <C|.v.), and literature 
based on research undertaken. Dissent arxj Disruption 
in the Schools. A Handbook for School Administrators 
is a resource book of strategies and solutions. Materials 
available from l/D/E/A are li^ied in an annual catalog. 
Films & Publications. Catalog is available upon request. 



CONTACT 
l/D/E/A 

Information and Services Program 
P.O. Box 446 
Me!bouiri&, Florida 32901 
(305) 723-0211 



RECOMMENDED USAGE 

Direct Contact 



QUALITY 

Producer of high quality U\ms and publications. Special 
film reports on l/0/£/A's StudV of Educational Change 
and School iir^pfovement mtght be of special interest ' 
staff. 

COST 

Dissent and Drsrupfon in The Schools. A Handbook for 
Schoo! Adinmistraiors, $1 .£,0. 
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INSTRUCTIONAL DYNAMICS INCORPORATED 

USERS; Administrators. Teachers 

RATtONAL£ FOR SELECTION 

Distributor of a variety of in-service modules and krts to 
improve interpersonal relations. 

DESCRIPTION 

Instructional Dynamics Incorporated produces sets oi 
cassette tapes specifically tjesi^ned for in-service training. 
Eminem educators are the authors of the material 
presented. Titles of series included in the company's 
catalog include The Tesr-her as a Classroom iVianager , 
individualized Instruction in Contrnuous Progress 
Programs and Administrative Patterns for Today's 
Education , containing cassette tapes, work&ooksT 
etc, 101 also produces kits in the area of interpersonal 
con;munications which could be used in in-sep/ice 
programs of a more general nature. 

RECOMMENDED USAGE 

Direct Contact 

QUALITY 

A very dependable producer of m-service materials* 
Materials are listed iri annual caialog. Direct contact 
with the company is recomrneiKled. 

CONTACT 

Instructional Dynamics Incorporated 
166 E. Superior Street 
Chicago, tflinois 60611 
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McGRAW-HILU EDUCATIONAL 
DEVELOPMENTAL LABORATORIES, 
EDUCATIONAL CONSULTAN'^ SERVICES 



DESCRIPTION 

A *;onir actual consultant service offered by a division 
cl McGraw-Hilh the Educational DeveUpmental 
laboratories, rn conjunction with their mathanalics 
(elementary) and reading (K-14) nrtaterials and other 
McGraw-Hill products that r^i^9ht be utilized in the 
school program- Services cover the areas of staff 
development, program planning and research and evalua- 
tion, and range from assistance to an individual teacher 
toa year's program under a multi-school staff develop- 
ment performance contract. Staff from regional ol frees 
sre utihzed whenever possible, 

RECOMMENDED OSAGE 

Direct Contact 

QUALITY 

Service oMers specialised assistance m utih/mg EDL 
products. Both orientation and follow-up services are 
avaifabia Service is related to purchase of McGraw-Hill 
products. 

COST 

Cos; of a three-day orientation workshop for t5 
teachers would be m t^e range of SiGOa day plus 
traveling expenses 



RATIONALE FOR SELECTION 

Consultant service offered by a maior publisher to 
purchasers of McGraw-Hiil/EOL instructional programs. 



USERS: Administrators, Teachers 



CONTACT 

Educational Developmental Laboratories 
McGraw-Hill Publishing Company 
1 221 Avenue of the Americas 
NewYork, N,Y, 10020 
(212) 997-1221 
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SCIENCE RESEARCH ASSOCIATES, INC. 



USERS: Teachers 

RATIONALE FOR SELECTION 

An important publisher of teacher education products, 

DESCRtPTION 

A publisher producing a variety of products for leacher 
education in its College Division. Some are discipline- 
specific. General products include kits on teaching 
strategies, simulations o^ ctassroom ^tituations for 
practice in decisionmaking, and texts dealing with 
assessment techniques, etc. Its Industrial Systems Division 
also produces training products for management. 
Catalog available on request. 

RECOn/HVlENDED USAGE 

Direct Contact 

aUALlTV 

Producer of high quality texEsand products. SRA is an 
IBM subsidiary and is particularly good for information 
about daia-processino training. 

CONTACT 

Science Besearcb Associates, inc. 
25Q East Erie Street 
Ch cagOr Illinois 6061^ 
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VtMCET ASSOCIATES. tNC. 
USERS: Teachers 

RATIONALE f OR SELECTION 

Producers of some of the most widely used in-service 
f ilmstrips and tapes. 

DESCRIPTION 

Producers of 30 filmsirip-tape programs and 7 audio- 
tapes for use in teacher tratning. W, James Popham and 
Eva L. Baker, both of the UCLA Graduate School of 
Education^ developed the filmstrip-^'^pe programs to 
accompany the use of their own ir^tructional materials 
for leacher training, such as the Prentice-Hall Teacher 
Competency Development Systenr*. Titles include 
"Opening Classroom Structure " "Current Concepts 
of Educational Evaluation/' and ''Establishing 
PerformarKe Standards." The series has been updated 
recently, tested during its developm3nt and is com- 
petency-oriented. 

RECOMMENDED USAGE 

Direct Contact 

QUALITY 

Products of Vimcet Associates, Inc. are among the most 
popular available. The filmstrip-cape programshave been 
widely used with other programs for in-service training. 

CDST 

Filmstrip-tape programs cost $18 each and audio tapes 
cosi $10 each. 

CDNTACT 

Vimcet Associates, Inc. 

P.O. Box 24714 

Los Angeles. California 
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ADVISORY CENTER FOR THE IMPROVEMENT 
OF EDUCATION 

Pl^iiadelphia School District, District 6 



DESCRIPTION 

A teacher advisory center established in 1970 under the 
Education Development Center's Open Education Follow 
Through Program, now funded through EOC and UjS. 
Office of Education as well as the Philadelphia School 
District, Activities have been expanded beyond the 
original EOC program and Philadelphia's District 0. 
Other school districts and private schools contract for 
services which include workshops for teachers, a news^ 
letter, and consultation. Center has subject-oriented 
vvork areas open after school , Saturday mornings and 
Wednesday during school hours by appointment. Staff 
members are teachers and parents with special 
expertise (woodworkers, potters, photographers, etc.), 
workshops can be scheduled by demand- 

RECOMMENDED USAGE 

Direct Contact 

QUALITY 

Center involves parents and teachers in activities to 
enhance creativity o* educational process. Staff iriembers 
are qualified as educators or specialists in creative arts. 
Continued existence, and expansion of servces to 
include other districts outside Phtladelphia District 6. 
indicators of its success. 



USERS: Teachers 



CONTACT 

Advisory Center 
Coulter and Morris Street 
Philadelphia, Pa. 19144 
(2151 V! 9-2099' 



RATIONALE FOR SELECTION 

Example of a local teacher center. 
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BUCKS COUNTY PUBLIC SCHOOLS 
INTERMEDIATE UNIT NO, 22. 
PENNSYLVANIA 

USERS: Administrators, Teachers 

RATIONALE FOR SELECTION 

An example of the activities of a state department of 
education's intermediate unit in the area of staff 
development, 

DESCRIPTION 

The activities of the unit include m-ser* ice education, 
special education, administration and management, 
pupil personnel services, state and federal liaison, 
insiroctional media services, curriculum and instruction 
and research and planning. Provides courses for in-service 
training of teachers which are approved by the state for 
credit towards permanent certification. Provides 
administrative workshops and seminars. Also involved 
in training activities for building custodians and 
secretaries. Most in-service activities ar^ related to sub- 
ject areas for wmcn curriculum specialists are con* 
sultants. Produces training materials for special 
education and curriculum subject areas. Has also been 
invol\*ed in developing a PPBS manual for sch<x)l districts 
in conjunction with the Pels institute. Produces a 
variety of publications such as resource cind curriculum 
guides as well as reports. 

RECOMMENDED USAGE 

Topical Survey 
Direct Contact 

QUALITY 

Intermediate units are useful for those tocatec l^e 
areas they serve. The Bucks County Unit in Pennsyl- 
vania is a parncAJlarly active unit, one of 29 in the state. 
It serves the Bucks County area, although others in less 
populous areas of the state serve more than one county. 



Direct contact with a local intermediate unit is a 
good way to learn of possibi * training and con* 
sultant services related to specific needs. 

CONTACT 

Bucks Coirnty Public Schools 
Inter nediate Unit No. 22 
County Administration Building 
Doylestown, Pa. 18901 
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FLORIDA, STATE DEPARTMENT OF 
EDUCATION. TALLAHASSEE. FLORIDA 

USERS: Administrators, Teachers 

RATIOMALE fOR SELECTION 

Example of a state operanonalL rng a legislative numJoie 
for staff development. 

DESCRIPTION 

Staff developmt it for teauhers f;nd «KlniiniStT<ltOrS »r 
Flonda bcgmsat district level wfier«? ^If stuciy < om 
mittees identify needs, set Priorities and develop 
budgets. State provides rriatchmg funds for perform^ 
ance^based programs. In addition lo local and 
university based iram^ng, ten teaifier t enters for teaf>or 
training are being establisheo and will be administered 
by cuuncils witfi membersfiips drawn fron^ c lassrooro 
teachers, community, district, university, and state 
department of education 'ppresentatives. A majority of 
members On both the state governing cOunril and \Oid\ 
couocifs for each center must be i^rassrooni teachers. 
Centers will ernphasi/e a < areer long edui dtional 
Process with pre- and m servu e iramirig ^^rogr^^m^ 
utill/jng packaged products, workshops, and consultants. 
Administrative development ac tivities. designed for 
admrnistrative personnel from school board niemburs 
to assistant Prrncipals. are earned out under the Florida 
Leadership Training Act. Activities include adnxnjstra 
tiOnOf funds, prOiect approval. locatrOn of consultants 
and materials, and maintenance of a var.ety of restart h 
and development activities suih as ideniif nation of 
admmistrattve I cmpetenc lesand exf^ertrtiontal three day 
a^e^nient centers to rank pot^tiaf lea<fers n^ a diiitrn t 
modeled on programs developed by AT^T ontl SearS. The 
Oenarlment of &du<attOn is^ urcenlly produt ing a 
stirvey of materials and approai hes ejupioyed by 
FlorKJa scfiool dstru ts and iinfverSim>s for training 
ediit ational leaders. Feder-ritty f jnded prO|i^ ts have 
;ulrriinote(J <n the Publh atTOti ol the Florida Cataioj of 
leather CoxTipeteni t^^ iq.v.' *»id ihe t\ot ida Catdloj of 
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Teacher Materials (q.vJ. The Florida Center for 
Personnel Development Resources js planned as u 
SGrVKeto educators in the state. Ihe Center will 
undJte information cOntained.m the catalogs, 
provide technical assistance training for t>erS0nnel 
resf)0nsible for teacher education. follet t and 
di-isemrnate information at>out produi ts. pra< inm, 
and sources o' technu^l assistant e anri make 
selected materials available to Fforula faim ators at 
mimmum cost. 

REC0IVIM£NDED USAGE 

Dire< t Coiitac t 

OUALITY 

f^lonrlei hab very tu Xmt m ^idiNiniMifitive and 
staff developrivent. Many of th*? st^ite's proje* ts and 
fxibliuations sfiould he of interest to tfiose investi 
gating a t ompetency leased approat h. The state 
departiTient of educ ation is willing to sfiare inlorma- 
tion with edu( atofs in othor states. 

CONTACT 

Division of Elementary and Secondary EducatrOn 
Florida State Department of Education 
Tallahassee, Florida 32304 




MONTGOMERY COUNTY SCHOOL 
DISTRICT, ROCKVtLLE, MARYLAND 



USERS: Administrators. Teachers. Paraprofessionals 

RATIONALE FOR SELECTION 

An example of staff development opportunities provided 
by a lar^e innov.iiive school district. 

DESCRIPTfON 

Montgomery County School District has a Staff 
Development Dmsionoffertngadmmjstrator. teacher 
arK} support staff training. District encompasses a variety 
of administrative areas, some rural and some urban^ 
with divergent needs. The staff served includes about 
7000 teachers and 6^ administrators. Courses are 
planned by instructors employed by tie district and held 
during the school year <ind the summer. They carry 
in service or university l 'edit. Catalogs desaibing 
courses to be offered during any season are avai* ible. 
Off<ainPus courses are scheduted with area colleges and 
universjtres. Distrtci is involved m identifying baste 
teacher and administrative ':ompetencies and initrating 
programs related to development of These com- 
peteficies. A special group of workshops, seinmars and 
conferences for administrators and supervisors is 
scheduled during the summer. Some are for newly 
assigned administrative interns, others for newly 
appointed personnel. ConfererKes for grouPsof ^ 
administrators on problem areas of interest are held 
several times during the S4 hool year w;th some outside 
consultants asiristructors. Paraprofessronal training 
is also held durtng working hours, and media 
technicians are trained by disintt's own edu^attonal 
media department. 

The district also provides individual*. 'Hj development 
opportunities for administrators and groups with prob 
lems involving tonflirt or cnsis. Training inaienab or 
products used m a course depend upon the inicruttor. 
Division of Staff Development also coot dmates < ourses 
offered by othei divtstomof the district, such as 



guidance and turriLulum. CounseUmg of staff 
members is another function of the Staff Develop^ 
ment Division. 

RECOMMENDED USAGE 
Direct Contact 

QUALITY 

An excellent exampfeof the range of m service 
training that a district can offer its personnel. 

CONTACT 

Department of Staff Development 
Montgomery County Public Schools 
Rockville. Maryland 
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PROFESSIONAL DEVELOPMENT CENTER 
FOR COMPETENCY-BASED EDUCATION 

University of Houstorir Houston, Texas 

USERS: Administraiors, Teachers 

RATIONALE FOR SHLHCUON 

A teacher cenier providing training materials and 
demonstration sites emphasizing competency-based 
education. 

DESCRIPTION 

A teacher center funded by the Teacher Corps which 
acts as a repository anddissenr^ination center for publica- 
tions, materials and training programs related to 
competency*based education whrch have been developed 
at many locations througlwul the country. Training 
modules for both specific discipline areas ^d general 
teaching skills (presently about 4*000 items) are filed 
alphabetically avid by descriptors for retrieval in response 
to queries. Center will sell materials at cost or cost of 
xerox reproduction or provide distributor contact 
information. Provides consultant services in its immediate 
area. Could contract for such services outside of Texas. 
Ctenter offers visitors opportunities for first-hand 
observation of CBE programs in opere^tion at University 
of Houston, at the Teacher Corps intern program at 
school or community locations, and at a number of 
schools with innovative programs in the Houston area. 

RHCOMMHNDHD USAGH 

Direct Contact 



CONTACT 

Teacher Center 
University of Houston 
Cullen Boulevard 
Houston* Texas 77004 
(7i3) 749-362i 



QUAUTY 

Useful both as a source of low cost training modules 
and publications and as a locus of CBE demonstration 
sites for those able to travel to Houston. 
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RHODE ISLAND ALTERNATE 
LEARNING CENTER 

Rhode Island Department of Education 



USERS; Administrators, Teachers 



CONTACT 

Alternate Learning Center 
Department of Education 
Hayes Street 

Providence. Rhode Island 02908 



RATIONALE TOR SELECTION 

An example of the staff development activities of one 
state handled by a coordinating center. 



DESCRIPTION 

The Alternate Learning Center, a component of the 
Rhode Island Teacher Center (q.v.l conducts schcwl- 
based in-service training for local school districts in 
validated educational practices (selected by a commit- 
tee composed of the Department of Education and 
school System personnel). The Center holds awareness 
conferences to introduce district representatives to 
practices, with follow-up information provided by 
consultants. Districts then submit proposals for 
training programs they desire. Center provides training 
with graduate credit for participants fn local districts 
v^ose proposals are accepted. Alternate Learning Center 
also acts as broker for local and state funds for in-service 
training in local districts and schools. Produces collec- 
tion of abstracts of validated programs (judged on basis 
of state needs, costs, exportability to local sites, 
effectiveness) that are available through the Alternate 
Learning Center. 

RECOMMENDED USAGE 

Current Awareness 
Topical Survey 
Direct Contact 

OUALITV 

Center coonilinates in-service training and also maintains 
awareness of new practices. System is probably best 
suited to a smaller state. Number of validated programs 
limited (17), but new programs are added each year. 




THE RHODE ISLAND TEACHER CENTER 



USERS: Admimstrators. Teachers 

RATIONALE FORSELECTION 

An example of one of four teacher centers funded by ihe 
Office of Education* 

DESCRIPTION 

A teacher center established in 1972 with four com* 
ponents: theAltemate Learning Center (q.v,), the 
Performance-Based Teacher Education component, the 
Information Center component and the Needs Assess- 
ment component. All segments of the Rhode Island 
educational community are represented on the board 
of directors, which is responsible to the Commissioner 
of Education. Atl components of the center provide 
local school distrias in the state with consultant 
services and assistance with establishing new programs, 
tn-service programs are developed on the basis of school 
needs which the Needs Assessment component has 
helped districts in identifying. Current information 
on performance*based teacher ecfucation isdisseminated 
through the Information Center while the AUernate 
Learning Center is concerned with maintaining current 
awareness in the area of in-service programs devetoped 
at national research and development centers. 

RECOMMENDED USAGE 

Current Awareness 
Broad Survey 
Topical Survey 
Evaluative Information 
Direct Contact 

QUALITY 

A valuable centralized agency for the state of Rhode 
Island which coordinates efforts in all areas of 
educationai performance. 



CONTACT 

The Rhode Island Teacher Center 
22 Hayes St. 

Providence, Rhode Island 



TRI^TATE SCHOOL STUDY COUNCIL 



USERS: Administrators 

RATIONALE FOR SELECTION 

Example of 3 regional school study tX^unctl's activities 
in in-service education. 

DESCRIPTION 

A council composed of member schools and districts in 
Pennsylvania. Ohio, and West Virginia to guide admini- 
strators and teachers in the application of new practices. 
Membership is not restricted, in-service education 
activities are oriented towards school boards and 
superintendents in the area of management. Workshops 
and institutes utilize materials from organizations such 
as the American Association of School Administrators'^ 
and the National School 8oard Association. Council 
maintains a resource file. Publications are mainly memos 
and briefs to superintendents on problems of current 
concern. Program soon will be initiated on training in 
the systems approach to management techniques^ based 
on feedback to be received from superintendents in the 
field. 

RECOMMENDED USAGE 

Direct Contact 

QUALITY 

Useful to schools and districts in the area which might 
desire to join the council. An example fnr those in other 
locations who might profit by forming a similar 
organization. 

COST 

Membership fees are scaled to the size of the district and 
based on 10 cents per pupil in average daily attendance 
■ (with a minimum district fee of $21. 



CONTACT 

Trt-State School Study Council 
University of Pittsburgh 
Pittsburgh, Pa. 15260 
(416) 624-6181 



ORGANIZATIONS - RESEARCH AND DEVELOPMENT 
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NO. 147 



EDUCATION DEVELOPMENT CENTER. INC. 

USERS: Administrators. Teachers 

RATIONALE FOR SELECTION 

A nonprofit educational research and development 
center which provides resources and consultant services 
for teacher education in open education. 

OESGRtPTION 

EOC emphasizes open education. A service called Open 
Education Adv^isory with a resource staff of 20 assists 
local and national educators undertaking a program of 
open education. Holds workshops for teachers. EOC is 
also the fiscal agent for open education advisory canters 
in other locations. EDC's activities are described in its 
newsletter. EOC News , and in its annual catalog. EOC: 
A Guide to Protects. Activities and Materials. 

RECOMMENDED USAGE 

EOC Publications: 

Current Awareness 
Center 

Oirect Contact 

QUALITY 

A useful source for those interested in open e<Jucation. 
EOC produces a variety of curriculum materials in addi* 
tion to its training workshops in open education 
techniques. Can provide referral to open educaton 
advisory centers at other locations. 

CONTACT 

Education Development Center 
55 Chapet St. 
Newton. Mass. 02160 

1617} geg^ioo 
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EDUCATIONAL RESEARCH COUNCIL 
OF AMERICA 



USERS: Administrdtors, Teachers 

RATIONALE FOR SELECTION 

A council of participating school districts providing 
program materials and consultant services for m-$ervicc 
education and staff utilization. 

OESCRIPTION 

A nonprofit research and development council TOr 
elementary and secondary schools. Consists of four 
cooperating groups: a full-time professional arvJ technical 
staf f « consultant scholars, a board of trustees who are 
community and business leaderSi and participating 
xhool districts (including students. teachcrSi administra- 
tors, parents and school board members). For in-service 
teacher education and staff utilization activities, 
emphssis is on change and creating readiness for change. 
Scheduled workshops are held in Cleveland (ERC 
headquarters) and offer training for professtonat,and 
sometimes universityi credit. Sample topics from 
Summer 1974 program: "Human Behavior and Teaching." 
'^Writing Phase Elective Curriculum Guides/' "Develof> 
ing Activity Centers for Language Arts Instniction." 
Also provides consultant services, custom designed 
programs for special needs, current bibliography of 
in-service activities and techniques, and development and 
field testing of 'n-service packages. The Department 
of Administrative Services provides constjitant servrceSi 
studies, prof essionat developrrient programs and 
negotiation clinics for school administrators. A catalog 
of ERC publications and materiais is available upon 
request. 

RECOMMENDED USAGE 
Direct Contact 



QUALITY 

ERC'SCheduted workshops, publications and materials 
are also available to those in districts which are not 
members of the council Provides training and 
materials in both discipline^ecif ic and generic 
skills. 

COI^ACT 

Educational Research Council of America 
Rockefeller Building 
'"Isvetand. Ohio 44113 
(216) 696^222 
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FAR WESTLABDRATDRV FDR EDUCATIONAL 
RESEARCH AND DEVELOPMENT 

USERS: AdmmistratOfS, Teachers 

RATIONALE FOR SELECTION 

An educalionat laboratory producing a varier/ of Irain- 
ing products for teachers and adininistratorSw- 

DESCRfPTION 

A Idboratory active in the area of teacher training, and 
well known as a developer of minicourses, training 
packages which employ filmed models of behavior and 
opportunities for teacher practice and analysis using 
videotaped feedback on actual performance. Far Wesl's 
minicourses emphasize training in specific teaching 
skills, such as effective questioning, organizirtg indepen- 
dent learning, developing children's oral language, and 
role playing m the classroom. Several - Individualizing 
Iftstfuctton in f^atbematics . Teaching Reading as 
Decoding, and Teaching Reading Comprehension - are 
discipline-specific. Some are targeted to the primary. 
oThers to the Intermediate level. Far We^t is also a 
producer of Protocol materials, which are films anJ 
vfdaotapes to illustrate classroom behavior (Q.v.). 
Protocols emphasize the acquisition of concepts rather 
than sk Wis. They are intended to enhance the user's 
ability to observe, interpret, and diagnose behavior in a 
real life situation. Questioning, Using Student ideas, 
L <*sson Organization , Praise and Corrective Feedback, 
Anti-GrouP Roles , Four Stages o f Development , Task 
RolK, and Unifying Roles are among the Protocols 
developed Dy Far West. 

In ocfditfon to the minicourses and Pirotocols,the 
laboraury has also produced packages for Determining 
Instructional Purposes Iq.v. Learning Materials), Effec- 
live Tea cher Supervision, and In teractiori Analysis. 
A Sourcebook of Elementary Currfcula. 



ALERT: 

Programs, and Projects iQ.v,) is very helpful for 
identifying elementary level curricula and includes 



some Infoniiation about teacher training requucd 
for the programs it lists. 

RECOMMENDED USAGE 

Direct Contact 

QUALITY 

Developer of widely used ir,iining piot Im< ts, sik h 
(js the miniLOtjrses. Contact laboratory dire^ tly 
for up-to-date infonviauon oopfOdut is and 
programs. 

CONTACT 

Far west Laboratory for Educational Research 

and Development 

1855 Folsom Street 

San Francisco, California 94103 
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NORTHWEST REGIONAL EDUCATIONAL 
LABORATORY (NWREL) 

USERS; Administrators, Teachers 

RATIONALE FOR SELECTION 

A regional educational laboratory developing in-service 
educational products. 

DESCRIPTION 

Northwest Regional Educational Laboratory Is actively 
involved in developing training programs for ddmlni- 
stratorsand teachers. Interpersonal relations and 
communication are areas of partbular concentration, 
With programs such as Interaction Analysis (q*vJ and 
Interpersonal Commumcattons <Q.v.). NWREL also 
provides tratmng for school personnel at local sites in 
some instances. Locaf training p^^ogramscan be arranged 
through NWREL Regional Training Representatives under 
the 1 mproving Teaching Competencies Program, Most of 
the laboratory products are suitable for pre-service or 
in>$ervice courses. Available and anticipated products 
are described in the CEDaR Catalog {q.v.). They 
include teacher training in strategies for developing 
higher level thinking abilities in students (Q.vJi 
systematic observation and improvement of instruction, 
and facilitating student inquiry in the classroom. 
Research Utilizing Problem Solving {RUPS) (Q.vJ, which 
provides training in group problem solving through 
simulated exercises, and REACT for Teyhers (q.v^), 
which explores ways of integrating computer technology 
with traditional curriculum, are other products 
developed by Northv^est Laboratory. 

RECOMMENDED USAGE 
Direct Contact 

QUALITY 

A laboratory which has a numoer of programs available 
in the areas of problem solving, teaching strategies. 



communications and interpersonal relations. Also 
provides tiseful consultant services. NWREL 
products have been field tested. 

CONTACT 

Northwest Regional Educational Laboratory 

Lindsay Building 

7 1 0 S*W* Second Avenue 

Portland, Oregon 97204 

(503) 224*3650 
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RESEARCH FOR BETTER SCHOOLS, INC. 

USERS; Administrators, Teacher* 

RATIONALE FOR SELECTION 

An educational laboratory actively involved m the 
development of training products for teachers and 
administrators. 

DESCRIPTION 

An educational laboratory which develops training 
packages for use by both teachers and administrators. 
The packages are aimed at increasing competencies 
in the follovi^ing areas: assessment, planning, 
managements implementation of innovations, 
interpersonal ralations. and evaluation. Packages 
developed by R6S' Administering for Changa Program 
incfude: Inventory for Curricular and Instructional 
Improvement, Surveving Your Community: An 
Approach to Community Involvement in Schools^ 
"Pupil-Perceived Needs Assessment Package tq.v.}. ' 
Handbook of Comprehensive Planning in $chcM:>ls. 
Curriculum and Instruction: Planning Improvement, 
Selecting a Curriculum Program: Balancing Require* 
mepts and Costs^ Educational Project Management 
Instfuctional System (q,v.}. Evaluating a Curriculum 
Program: An Educator's Handbook , and Human 
Dirrvsnsions of School Improvement. 

RBSalso produces administrator and teacher training 
programs to accompany specific curricula developed 
at the laboratory, such as IPI Mathematics, IPI Reading, 
and Achievement Competence Training. 

RECOMMENDED USAGE 

Current Awareness 
Broad Survey 
Topical Survey 
Evaluative Information 
Direct Contact 

ERLC 



QUALITY 

A useful laboratory to contact for a wide variety 
of training materials for teachers and administrators. 
All materidts are field tested Prior to release for 
commercial publication. A ;^tdlog of R6S puljlica^ 
tions is issued annually. 

CONTACT 

Research for Better Schools, Inc. 
1700 Market Street 
Suite 1700 

Philadelphia, Pa. 19103 
(215)561-4100 
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SOUTHWESTERN COOPERATIVE 
EDUCATIONAL LABORATORY ISWCEL) 

USERS; Teachers 

RATIONALE FOR SELECTION 

A nonprofit research and development laboratory 
specializing in products tailored to the needs of teachers 
of Mexicar Americans, Indians and Blacks* 

DESCRIPTION 

A laboratory producing training products for teachers 
of minority groups, such as the Snglish as a Second 
Language Package ^ Cross Cultural Communications 
Program , and a Parent-School-Community involvement 
Haadbook* More general products include the Perform- 
yce Obiectives Package^stems Appro^^ to Lesson 
rianning (q.vJ , Teacher/Teacher Aide c:ompanion 
Training Program , and Classroom Strat^ies, The latter . 
two are designed for use by teachers ot kindergarten and 
early etemf^ntary age children. ^CEL schedules 
institutes throughout the year to train teachers. Con- 
sultants are also available to conduct staff training at 
local sites. Some programs are only available for rental 
wIthSWCEL consultants as trainers or in conjunction 
with training sessions held at the laboratory. 

RECOMMENDED USAGE 

Direct Contact 

QUALiTV 

An important source of training materials for teachers 
of minority groups. Contact directly for inforoiat'ton 
about atl products and publlcaticns. A catalog of 
publications is available upon request. 



CONTACT 

Southwestern Cooperative Educational Laboratory 
229A Truman, N.E, 
Albuquerque, N,M, 87108 
(505) 268 3348 
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AMERICAN MANAGEMENT ASSOCIATION 

USERS: Administrators 

RATIONALE FOR SELECTION 

A major organization concerned with the continuinQ 
education of managers generatfv and with a specific 
division oriented toward managers in public service 
institutions. 

DESCRIPTION 

A nonprofit or^nization that serves as a clearinghouse 
of current information and developments in the field of 
management training. Publishes a variety of journals and 
literature including programmed texts for various levels 
of management specialization. The AMA Management 
and Development Guide is published every six months 
to indicate the resources (publications, seminars, other 
activities) available from the organization. Publishes 
and distributes a large number of books, cassette tapes, 
and multimedia packages on general management 
toptcs that could be used in education as well. Sample 
topics: How to Improve Managerial Performance. 
Management Principles . Educators would be interested 
in the Professional Institu te for administrators m 
^vernment , education and health. Organization has 
a staff experienced in problems in these areas and ^ 
variety of relevant programs including workshops, 
seminars, customized training and briefing on special 
topics. 

RECOMMENDED USAGE 

Current Awareness 
Topical Survey 
Direct Contact 

QUALITY 

The AIM is a vast organization with many activities. 
8est approached through the Professional Institute and 
itsacttvtties. Provides publications^ courses and meetings 
for administrators of all levels of expertise. 

ERIC 



CONTACT 

American Management Association 
135 West 50th St. 
New York, N.Y. 10020 
(212) 586-8100 




CENTER FOR IMPROVED EDUCATION. 
BATTELLE MEMORIAL INSTITUTE 



RATtOhlALE FOR SELECTION 

A center affiliated with Battede's Columbus Labora- 
tories dnd concerned with the dissemination and 
utilization of research findings. 



USERS: Administrators, Teachers 



CONTACT 

Center for Improved Education 
Battelle Memorial Institute 
505 King Avenue 
Cofumbus, Ohio 43201 
(614)299-3151 



OESCRtPTION 

A nonprofit center established in 1970 to bridge the oidp 
between existing knowledge and educational practice. 
A part of theBattelle Memorial Institute with a link 
to the educational research activities of the Columbus 
Laboratories. Three comprehensive programs exist: 
The Management Systems Program a pplies modern 
management techniques (such as Management by 
Objectives, Programmed Planning Budgeting Systems, 
and Needs Assessment) to educational redesign. Project 
SHARE (q.v.) is part of this program, The Instructional 
Systems Program dteals with the design and implementa- 
tion of improved instructional systems. The Information 
Systems Program is concerned with the development 
and implementation of improved information systems 
for decision making. Provides consultant services to 
schools and districts and publishes some materials 
developed in its programs. 

RECOMMENDED USAGE 

Current Awareness 
Topical Survey 
Direct Contact 

QUALITY 

The center's practical orientation makes it a very useful 
organization for direct contact. Its activities cover a 
very wide range of educational areas. Of particular 
importance for problems of educational management. 
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EDUCATION COMMISSION OF THE STATES 



USERS: Administrators 

RATIONALE rOR SELECTION 

A source of information on legislation relating to educa- 
tion, educational Projects and finance at the state level. 

DESCRIPTION 

A nonprofit commission established to improve educa- 
tion at the state level. Forty-six states are rnembers, 
paying membership fees based on si^e. Individual mem- 
bers include governors of states, legislators, and educators. 
Holds annual meeting, publishes literature, reports and 
surveys of activities of the states in areas of the com- 
mission's interest. Research and information department 
is a clearinghouse of information on legislative bills in 
all states and publishes the newsletter Legislative Review , 
as well as yearly research briefs. The Elementary and 
Secondary Education Project, the fargest at ECS, is 
active in early childhood education* education of 
handicapped children, and national assessment. The Early 
Childhood Project publishes occasional newsletters on 
state developments in that area and works with staff in 
governors' offices and state departments of education to 
coordinate already existing programs in early childhood 
education. The National Assessment of Educational 
Progress (q.v.) conducts a national sampling of student 
achievement of educational objectives in many subject 
areas. COMPACT is a bi-monthly magazine from the 
commission covering state education news and featuring 
a Washington column. 

RECOMMENDED USAGE 

Current Awareness 
Direct Contact 

QUALITY 

Useful information source for changes in state legisla- 
tion and school finance and for state -to-state coopera- 
tive efforts. 



COST 

COMPACT , $6 a year. 

CONTACT 

Education Commission of the States 
300 Lincoln Tower 
1860 Lincoln St. 
Denver, Colorado 80203 
(303) 893-5200 
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EDUCATIONAL TESTING SERVICE lETS) 

USERS* Administrators. Teacher 

RATIONALE FOR SELECTION 

A major organization In the area of testing, measurement 
and evaluation, offering consultant services and courses 
for schools and teachers. 

DESCRIPTION 

The Educational Testing Service provides practical 
services to schools, districts and school personnel in the 
area of measurement, testing and evaluation. Staff 
includes over 800 professionals at Princeton and seven 
regional offices. Centers have collections of tests and 
test items available for school district use in local pro- 
grams. The Princeton office is the site of the ERIC 
Clearinghouse on Testing. Measurement and Evaluation. 
Centers offer resident courses throughout the year. 
The intensive courses Involve 40 hours of instruction 
(generally over a 5 day period). Topics for this type of 
course include Performance-Sased Teacher Training 
and Assessment. Assessment and Evaluation in 
Educational Planning, and Guidance and Assessment of 
Non^Traditionat Learning. Mini^course modules of 
courses presented in residence are being produced so that 
they can be purchased by a district and used locally. 
One-day workshops on specific topics are also scheduled 
at ETS centers. A new service offers workshops for local 
schools and districts. These are usually arranged through 
a preliminary meeting with the district or school to 
determine locaf needs and a follow-through program is 
often established after the workshop (one to five days!. 
The nearest regional office is usually the source of 
consultants for these tailormade programs. In addition 
to actual training and testing materials. ETS publishes 
reports and a newsletter which serve as sources of 
Information on current developments in measurement. 



RECOMMENDED USAGE 

Current Awareness 
Topical Survey 
Direct Contact 

QUALITY 

Source of potentially valuable tailormade workshops 
and consultation through Its regional offices. 
Publications are a source of current awareness. 
Courses offered at centers can be useful if the 
topics are specific to local needs. All courses and 
workshops are planned to include consideration 
of the participants' areas of need and interest. 

COST 

Costs depend on the program selected. ETS wjII sub' 
mit a budget of the planned program in advance. 
Intensive courses. $450 per particrpant, including 
Instructional materials, food, and lodging. One-day 
workshops. $50 per participant, including materials 
and lunch. 

CONTACT 

Educational Testing Service 
Princeton. New Jersey 0S540 
(609) 921 90CO 
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HUMAN RESOURCES RESEARCH 
ORGANIZATION (HumRRO) 

USERS: Administrators. Teachers 

RATIONALE FOR SELECTION 

An organtzation engaged in behavioral scierK:e research, 
and pos$essing considerable experience with military 
personnel matters. 

DESCRIPTION 

HumRRO is an Independent, nonprofit organization 
whose purpose is "to improve human performance, 
particularly in organizational settings, through behavioral 
and social science research, cfevelopment and consulta- 
tion." Its specific focus is special training and training 
technology. HumRRO tackles problems involving 
leadership, training, interpersonal communication and 
organization. It performs human resources research for 
sponsoring organizations either in the field or under 
laboratory conditions at HumR RO research headquarters. 
HumRRO also develops and evaluates training programs 
under contracts with federal, state, or local governments 
as well ds educational and training organizations. Pub- 
lishes a bibliography of publications and papers presented 
each year. Staff members are psychologists and social 
scientists. 

RECOMMENDED USAGE 

Direct Contact 

OUALITV 

An important organization for research aimed at innprov- 
ing hunrtan performance. HumRRO has performed 
research for school districts and educational institutions 
in theareaof m-service training. HumRRO's bibliography 
- indexed by subject, sponsor, and author - has 
annotated entries describing projects undertaken each 
year. 



CONTACT 

Human Resources Research Organization 
300 North Washington street 
Alexandria, Virginia 22314 
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NATIONAL ASSESSMENT OF EDUCATIONAL 
PROGRESS (NAEP) 

USERS: Administrators, Teachers 

RATIONALE FOR SELECTfOM 

Information source for objectives in subject areas and 
exercises developed for testing objectives. 

OESCRIPTfON 

A project ol tfie Education Commission ol tfie States 
(qx) to survey tfie knowledge, skills, understandings and 
attitudes of a random national sampling ol students to 
provide comprehensive data on tfieir educational attain, 
ments and to measure growth or decline in attainment 
in specific subject areas over a period of time. The 
project develops test items and exercises to use in its 
assessment program. Two subject areas are assessed each 
year. Results are reported nationally for each exercise 
and age group and by other categories such as 
geographic area, si^e and type of community, sex, race, 
parental education. The NAEP Newsletter (bi-monthly) 
reports National Assessment results and related news. 
Department of Utilization/ Applications at NAEP 
c^ducts workshops for state officials involved in 
assessment. A publications list for NAEP is available on 
request. Official NAEP reports are available from the 
US, Government Printing Office, Washington, D.C. 
20402, 

BECOMMEMDEO USAGE 
Current Awarerwss 

QUALITY 

Publishes inexpensive and widely available reports of 
objectives for subject areas and test exercises used in 
own assessment surveys. Objectives and exercises mav 
be directly useful for administrators engaged in 
assessment activities. Does not provide training in 
actual development ot assessment programs below state 
level at present. 



COST 

NAEP Nev^lettef , no charge. 
6ONTACT 

National Assessment of Educational Progress 
300 LirKOln Tower 
1860 Lincoln St. 
Denver, Colorado 80203 
(303) 893-5200 
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NATIONAL SCHOOL DEVELOPMENT 
COUNCIL, INC, 



USERS: Administrators 

RATIONALE FOR SELECTION 

A national organtzatton of regional school study councils. 

DESCRIPTION 

An organization formed to coordinate the work of more 
than 25 local councils to reduce the lag between perform- 
ance and achtey^able goals. The local councils are 
inv/olved in teacher education, experimentation and 
innovation. Annual dues of national council are 10% of 
local councirs budget. Officers are elected from inembers 
of participating councils. Catalyst for Change is a journal 
published for members three times a year, w^iich 
describes the actiy^ities of member councils. Summaries 
of outstanding innovative projects at local level appear 
in the "Innovation 150" column. National council also 
produces an information locator for local school study 
councils with contact information, the functions of the 
organization, its membership, areas of concentration, 
and In many cases typical services it has recently 
provided. 

RECOMMENDED USAGE 

Direct Contact 

QUALITY 

Useful as a source of information on activities of 
member school study councils. A school district may be 
interested in joining a council in its own area. 

CONTACT 

Dr. John W. Kohl Executive Secretary 
National School Development Council, Inc. 
250 Reid Hall 
Montana State University 



Bozeman, Montana 59715 
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NATIONAL TRAINING LABORATORIES 
INSTITUTE (NTL) 

USERS: Administrators, Teachers 

RATI DNALE FDR SELECTi DN 

A national institute ofWing training programs in human 
interaction and professional development as well as 
consultant services. 

DESCRlPTtON 

National Trainrng Laboratories Institute consists of three 
divisions: Division of Programs and Laboratories, 
ad ministering all scheduled programs and faboratorias 
(except those for professional development) in inter* 
personal relations, personal growth, management, and 
change in education: Professional Development Divtsion, 
administering Programs in th^^ preparation of trainers 
and consultants: and Contracts and Consultation, 
administering tailormade training programs under long 
and short term contracts with organisations and 
instritutions. Scheduled programs are held at a 
variety of locations throughout the country, but i.'^ost 
are at Washington, D.C. (the institute's home area). 
Bethel, Maine; New York City; and Santa Cruz, 
California. Laboratory programs can last from a weekend 
to several weeks. Program costs and living expenses vary 
according to location and program. Professional develop* 
ment programs are offered at advanced levels and 
prerequisites exist for participation in certain areas. 
Staff and consultants of the NTL are professional 
behavioral scientists. 

RECDMMENDED USAGE 
Direct Contact 

QUALITY 

The institute, an internationally recognized training 
organisation, has been active for almost thirty years. 
Its original focus was group dynamics. It hassifice 
broadened that focus to include organisational 

ERIC 



development and personal growth. Schools and 
districts might Mtili^re scheduled programs for 
staff members when locations areconv(*'iient or 
they might contract with NTL to develop a 
specialised program for their district. 

CDNTACT 
NTL Institute 
IdlSN.f^orth Myer Drive 
Arlington, Virginia 22209 



ORGANIZATIONS - UNJVERSITY-BASED 
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CENTER FOR THE STUDY OF EVALUATION 

USERS: Administrators, Teachers 

RATIONALE FOR SELECTION 

A unjverslty-based research center whose primary ares 
of interest is evaluation of educational programs. 

OEWRIPTION 

The center is a research center cor^erned with Improving 
the practice of evaluation by providing educators with 
technologY, trainirtg materials and tools for evaluation. 
It also publishes va^ specialized literature on the 
research aspects of Its work. Commercially marketed 
training products develooed at the center include the 
Evaluation Worttshops \ and 1 1 iq^^^ and the CSE 
Elementary School Evaluation Kit: Needs Assessment 
(QX)* Other CSE projects still under development or 
being field tested include further programs in the 
Elementary School Evaluation and the Evaluation Work- 
shops serfes. Two related products - the CSE 
Elementary School Hierarchical Objectives Chart, wh ich 
profiles broad goals and sub-goals of elementary educa- 
tion^and the CSE Elementary School Test Evaluations, 
wtiich provides critical and objective analyses of tests 
keyed to elementary school goals, should be of con- 
siderabte practical utility for purposes of planning 
and evaluation. CSE^RBS Test Evaluations: Tests of 
Higher-Order Cognitive, Affective, and Interpersonal 
Skil ls, a critical compilation of tools for assessing 
student performance in those three domains, was 
d&veloped In conjunction with Research for Better 
Schools and ts applicable at both elementary and 
secondary levels. CSE has also published Preschool/ 
Kindergarten Test Evaluations. 

RECOMMENOEO USAGE 

Topical Survey 
Direct Contact 



QUALITY 

A prominent developer of training programs 
in the area of evaluation. The center will organise 
workchops around the programs it has developed 
for interested schools and districts. 

CONTACT 

The Center for the Study of Evaluation 
UCLA Graduate School of Education 
t-os Angefes^ Calif. 90024 
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OHIO STATE UNIVERSITY, FACULTY OF 
EDUCATIONAL DEVELOPMENT 



RATIONALE FOR SELECTION 

An example of a practically oriented university 
summer program for teachers and administrators. 



USERS: Administrators, Tethers 



CONTACT 

Faculty of Educational Development 

236Ram5eyer Hall 

29 W, Woodruff Avenue 

Columbus, Ohio 432 to 

ie\A) 422-4874 



DESCRIPTION 

Acoordinated graduate school program for teachers and 
administrators offering a variety of courses related to 
Innovation and useful for staff development. Some 
course topics from the summer of 1974 include 
Techniques for Evaluating Classroom Instruction, Pro- 
gram/Project Management, Workshops in Organizational 
Development Skills, and Collective Negotiations for 
Improving Schools. Courses and workshops are9'week 
courses. Students vvishing credit for their courses must 
be formally admitted to Ohio State Univefsity Graduate 
School, 

RECOMMENDED USAGE 

Direct Contact 

QUALITY 

An annual summer program at Ohio State University, 
Application should be made early for admission to the 
Graduate ScfK)ol of Education by those vvho desire 
academic credit for courses. Ohio State University is an 
important training center for educators, 

COST 

Fees are based on credit hours of courses takea A 
special fee tS350) must be paid by non-residents. 
Non-resident fees are significantly higher than resident 
fees. 
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ALERT: ASOURCEBOOK OF ELEMENTARY 
CURRICULA. PROGRAMS AND PROJECTS 

Far West Uboraton/ for Educational Research 
and Development (19721 



A selective ssmplmg of innovative programs and 
resources for elementary education that includes some 
for teacher education. 

DESCRIPTION 

A select listing of materials* covering curriculum 
resources^ model projects, and teacher training programs. 
Can be searched by index entry "Teacher Training/' 
as wall as by subject groupings where staff training 
requirements for dfscfplineoriented programs are 
specified. Information given for actual programs is quite 
compfete and includes in most cases a descriptive 
pardgraPh^goals,tise.co£t. availability and references. 
QjrrerKy of the information is indfcatedi 

RECOMMENOEO USAGE 

Topfcal Survey 

QUALITY 

A useful source for commercially marketed as well ^s 
locaify developed products and programs and tnforma* 
tion about organisations involved in practical experimental 
tion which might provide consultants. Layout is easy*to- 
read with featured points of interest about each entry 
indicated in boldface. Well indexed for quick location of 
information on a subject area or on a panicular program. 



LEVEL: Elementary 



CONTACT 

Superintendent of Documents 
U<S. Government Printing Office 
Washington. 0 .C. 20402 
No. 23143 



USERS: Administrators, Teachers 



RATIONALE FOR SELECTION 



COST 

S5^ 
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CEDaR CATALOG 

4th Ed (1974) 

USERS: Administrators. Teachers, Paraprofessionats CONTACT 

Commerdal Educational Dfstributfon Service 
RATIONALE FOR SELECTION P.O. Box 3711 

A unique source of descriptions of programs produced Portland, Oregon 97208 

by educational laboratories and R&D centers affiliated 
with CEDaR* 

DESCRIPTION 

A soorcf^list consisting of the descriptions of available 
arvJ anticipated products developed by the educational 
research laboratories and university-t>a$ed research 
and developnient centers that form the CEDaR group. 
Programs are organized by ddveloper and by subject 
area. "Teacher Education" is a subject area for search. 
See also entries leoi to other in-service programs 
classified under other subject areas. Available and 
anticipated programs are separately classified. Informa* 
tion provided for each product includes: target audience, 
product/program links to other products In the catalog, 
characteristics, cost and evaluative findings^ 



RECOMMENDED USAGE 
Broad Survey 



OUALITV 

This is a unique and very valuable source of some major 
and highly regarded in-service training programs 
available from labs and centers. Products include 
discip1ine*5pecific training materials as well as others 
focusing on the development of more generalised skills, 
such as theory, planning, technical implementation, etc. 
The laboratories and R^D centers included are fruitful 
sources of training packages. 

COST 

The catalog isS14,50. 
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DIRECTORY OF tN^ERVICE TEACHER 
EDUCATION PACKAGES 

Journal of Teacher Education No. 22 
(Winter, 19711,517-26 

USERS; Admtnistrators. Teachers 

RATIONALE FOR SELECTION 

Sourcellst for prodtjcis of government funded research 
laboratories and centers published in the Jogrnal of 
Teacher Education. 

DESCRIPTION 

An annotated 9utde to selected training products from 
regional educational laboratories and research and 
de^/elopment centers. Products included were either 
available in 1971 or scheduled for release in 1972. 
Listing is by developer. Annotations contain descriptions 
of the products, cost and contact informattoa This 
guide appears in the Journal orTeacher Education as a 
serviceof the ERIC Clearinghouse on Teacher Education. 

RECOMMENDED USAGE 

Broad Survey 
Direct Contaa 

QUALITY 

A useful survey of products from educational labora- 
tories and research centers. Most are now available. 
This guide can be updated by consulting the CEOaR 
Catalog (q.v.). 

CONTACT 

Journal of Teacher Education 

American Association of Colleges for Teachar 

Education 

One DuPont Qircle 

Washington, O.C. 



NO. 166 



FLORIDA CATALOG OF COMPETENCY-BASED 
TEACHER TRAINING MATERIALS 

Florida Department of Education, 2nd Ed. 

USERS: Administrators* Teachers 

RATIONALE FOR SELECTION 

An annotated listing of over 500 connpetency4>ased 
trainmg modules produced by various sources throughout 
the country, 

DESCRIPTION 

Compiled by the Florida Center for Teacher Training 
Materials at the University of Miami, this catalog empha- 
sizes training materials suitable for the development of 
specific teaching con^petencies^The CatalQfl is organized 
in two major sections: (1) a source index providing an 
alphabetical listing of producers of the materials 
described in the catalog, and (2) an annotation section 
containing capsule descriptions of each training module. 
The modules have been keyed to 3 set of competency 
statements published under the title of the Florida 
Catalog of Teacher Competencies . In addition to 
particular academic areas (e*g., Educational Psychology, 
Reading), the modules also address generic teaching 
skills such ss the following: Behavioral Objectives. 
Classroom Management, Curriculum Design, Evaluation, 
Individualizing Instruction, Interpersonal Communica- 
tions, Media, Observation, Planning, Presentation! 
Problem Solvingi Questioning. Research . and Special 
Instructional Strategies. 

The description of each module includes information 
about cost, estimated usage time, and physical packaging, 
as well as a brief narrative profile of its intended purpose* 
content, and related activities. A coding system 
indicates whether (1) performance objectives for the 
module are explicitly stated. (2) instructional resources 
and activities have been specified for their attainment, 
and (3) evaluation indicators are linked to stated 
objectives. 



RECOMMENDED USAGE 

Current Awareness 
Broad Survey 

QUALITY 

The Catalog is an eclectic collection of modules 
^propriate for preservice or in-service use, It 
provides minimal description of each module, but 
does indicate the existence of [performance objec- 
tives, specified activities, and evaluation indicators. 

COST 

Cost of the Catalog is S4.60 for Florida residents. 
Out-of-state users are chared $5.55 per copy. 

CONTACT 

Panhandle Educational Cooperative 
P.O, Drawer 190 
Chipley. Florida 3242S 
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THE GUIDE TOSIMULATION GAMES FOR 
EDUCATION AND TRAINING 

David Zuckerman and Robert E. Horn. 
2nd Ed, (1973-74) 

CONTACT 
Department E 

Information Resources, Inc. 
Box 417 

Lexington . Massachu setts 02 1 73 

D^RIPTION 

A sourcefist for over 600 games and simulations grouped 
by subject area. Indicates, for each game, the age level 
for which it is suited, the number of players, the time 
it requires, and the page on which it Is described. 
Annotated entries indicate each group's developer, 
playing data, materials, costs, producer, with comments 
on Its use and a summary description. Volume is indexed 
for titles of games and names of creators/ producers. 
Classified categories for games include business, 
economics, history, sociology, skill development, etc. 
Includes a chapter by Twelker and Layden on sources 
for studying this type of instructional material. 

RECOMMENDED USAGE 

Topical Survey 
Evaluative information 
Direct Contact 

QUALITY 

Intended mainly for curriculum use and includes a 
chapter on "How Students Can Make Their Own 
Simulations." Chapter 12 concentrates on simulations 
for training administrators and teachers. Provides 
some evaluation of materials included. Volume has 
recently been updated and expanded. 



USERS: Administrators. Teachers 

RATIONALE FOR SELECTION 

Sourcelist for a farge number of simulations and games 
in a variety of subject areas, including education. 



COST 

Volume is $15. 
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MEDIATED TEACHER EDUCATION 
RESOURCES 

W. C, Meierhenry, ed. (1970) 

USERS: Teachers 

RATIONALE FOR SELECTION 

One of the few sourcelists specifically devoted to teacher 
training materials. 

DESCRtPTtON 

This listing of materials for pre- and in-service educational 
programs resulted from an investigation conducted by a 
subcommittee of the AACTE's Committee on Studies. 
The programs included are annotated by a brief descrip* 
tion.bat not evaluated. They are grouped by type of 
media: audiotapes, gaming and simutationi motion 
pictures, multimedia, sfide/filmstrips. videotapes. The 
majority of the materials are aimed at teachers. They 
range from subject- and problem* to concept-oriented 
materials. Information provided includes: title, 
producer, description of material, cost and contact. A 
list of distributors and glossary of terms are also 
furnished. 

RECOMMENDED USAGE 

Broad Survey 
Topical Survey 

QUALtTV 

This is one of the few collected listings of materials for 
pre* and in-service training. Annotations about items 
are useful for determining which are potentially 
relevant. Definitions of terms used (such as "simulation") 
are helpful to the neophyte. Does not discuss validation 
. of the materials or evaluation findings, and the absence 
of indexing makes this a rather poorly organized 
selection tooL 



CONTACT 

American Association of Colleges for Teacher 

Hducation 

One OuPont Cirde 

Washington, O.C. 20036 
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PROTOCOL CATALOG: MATERIALS FOR 
TEACHER EDUCATION 

Revised Ed (1974) 

USERS: Teachers 

RATIONALE FOR SELECTION 

Sourcelist for Protocol materidls developed by a 
variety of producers. 

DESCRIPTION 

Protocol nridteridls are filmed or taped reproductions 
of the behavior of teachers, students, and others. They 
are desigr>ed so that a particular segment of behavior 
can be studied, analysed, and the concepts that are 
meaningful in interpreting such b^avtor can be 
explained and learned. Sample topics: "Negative 
Beinforcement." "Clarity" (in teacher language] and 
"Feedback/' This sourcelist provides annotated listings 
of Protocol nriaterials from thirteen different sources. 
Sourcelist entries are alphabetical by titfe. with Informa- 
tion about t;ie behavior analyzed, content, producer, 
media, type of accompanyir^g written materials, running 
time, and avaitability. Materials are also grouped accord* 
ing to content. Ordering information is includedjor 
those available for sale or rental Three additional 
projects producing materials similar to Protocol 
materials are listed separately in the catalog. 

RECOMMEND EO USAGE 

Direct a)ntact 

QUALITY 

A valuable collection of materials produced at univer* 
sities and research centers across the country. Available 
Protocol materials deal with developmental reading. 
English, social science, educational psychology^ and 
teaching competerK:ie& related to teacher language and 
classroom interaction, group process. and classroom 
management. 



COST 

The catalog is available at no chaige from the National 
Resource and Dissemination Center, located at the 
University of South Florida. 

CONTACT 

National Resource and Dissemination Center 
Division of Educational Resources 
University of South Florida 
Tampa. Florida 336^0 
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RESOURCES FOR PER FORM ANCE-BASEO 
EOUCATION 

W. Robert Houston, et al. (1973) 

USERS: Administrators, Teachers 

RATICH4ALE FOR SELECTION 

An annotated listing of instructional modules for train- 
ing educational per^nneU 

DESCRIPTION 

A comprehensive annotated sourcelist of Print (exclud- 
ing textbooks) and multimedia modules for pre- or 
in-service teacher training, includes materials developed 
throughout the United States, many still undergoing 
revision. Modules are listed alphabet ically by title with 
information on distributor, cost, rental, audience to 
which training is directed and levef of the school pro. 
gram, objectives, descriptions, and evaluation. The 
volume and its supplement both contain general indexes 
(based on key words, descriptions, academic sublect 
areas and names) and special indexes in which training 
modules are classified according to the particular 
competencies they address, A directory of distributors 
and appropriate contact information are also provided. 

RECOMMENDED USAGE 

Topical Survey 
Direct Contact 

QUALITY 

A very thorough compilation of information on actual 
training materials. Materials included are in varying 
stages of readiness for use by a local district. Very com- 
plete fndexing facilitates searching for material on a 
specific subject or related to a specif fc competency area. 

CDST 

Available for 52 from New York State Department of 
Education. 

22i 
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CONTACT 

New York State Department of Education 
Division of Teacher Education and Certification 
Albany, New York 122 tO 
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ADMINISTRATIVE AND STAFF DEVELOPMENT 
SOURCES OF INFORMATION 

This inc ex lists sources alphabetically by title. Entries with titles that are acronyms appear at the 
beginning of each alphabetic^il section. Use the grid on the left to identify the type of source. 
Appropriate user and educational level notations and the entry number follow the title of the source. 



Sources that are organrzdtions are coded in the Srid as follows: 


OrQanizdtions - Governmental 


G 


Organizations * Professional 


Pro 


Organizations ^PuNishers 


. . Pub 


Organizations- Regional and Uocal 


- - RU 


Organizations- Research and Development . . . 


- - RD 


Organizations - Special Focus 


. . SF 


Organizations -University-Based 


* . U 


The following symbols indicate appropriate users; 




Administrators 


. * A 


Teachers 


. . T 


Paraprofessronals 


. . P 
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Pro 

SF 
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Pub 

Pro 

Pro 

Pub 

SF 
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SF 

U 
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Phi Delta Kappa (A, T), 127 
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A DESCRIPTIVE LISTING OF 
MATERIALS AND APPROACHES FOR 
ADMINISTRATIVE AND STAFF DEVELOPMENT 



This is a descriptive listing of ddministrdti^^ancl staff development matenalsand approaches. The lisiiny 
includes a varietv of types ranging from self instructional texts to mu hi media packages that are relatively 
easy to obtain and practical. Entries are listed alphabetically by title and classified mdiuJte the generrt 
skills they address Theoretical Orientation, Assessment SkilL, Diagnostic Skills. Goal Setting, Pidnning 
Skills, Technical Implementation Skills. Organisational Skills. Motivation Skills, Prublem Sulvmg Skills, 
Communication Skills and Evaluation Skills, Materials and approaches citud jre ulso UassiheJ dccord^ 
ing to appropriate user population - administrator, teacher, and/or pdrdprofessiuiuL Usagt^recum- 
mendaiions are coded as follows: 



Code 



Explanation 

Approach or material lor developing administrative and 
staff awareness of new concepts and practices. 



Awareness 



General Orientation 



Approach or msierial for orienting administrators and 
staff to new programs and practices. 



Practice and Application 



Approach or material lor providing administrators and 
staff with opportunities to practice and apply new knowl- 
edge and skills. 



Assessment for Performance 
Improvement 



Approach or material which uses assessment asd technrqun 
for improving administrative and staff performance. 



Clarification of Values 



Approach or material which uses ciarifrcation of values as 
a technique for modifying administrative and staff perfor- 



mance. 
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ANALYSIS FOR DECISION MAKING 

Howard Raiffa with Loran T. Thompson 

AREA: PfOblem Solving Skills/Planning Skills 
USERS; Administrators 

TYPE: SelMnstructionai cassette and graphic kit, using 
programmed exercises and case studies 

RATIONALE FOR SELECTION 

A self -instructional package providing instruction in 
decision analysis with several learning opttons. 

DF:SCRIPTtON 

A package that provides selHnstructional and self paced 
learning for decision analysis. Utilizes audio presentation 
coordinated with graphic materials in the moduies. 
Module topics include: "Decision Trees/" "Utility 
Theory: Basic Concepts" and "Subjective Probability/' 
Concepts are supplemented by programmed exercises, 
supplementary problems and case studies. Learning 
options are indicated tor each module to provide 
training ranging from an overview to an intensive course 
of instruction preparing the participant to apply the 
tools of decision analysis independently. Requires 
)2*66 hours to complete, depending on options 
selected. 

RI:COMM£ND£D USAGE 

Awareness 
Ger>eral Orientation 
Practice and Application 
Assessment for Performance Improvement 
Clarification of Values 

QUALITY 

Devetopsd by an instructor at Harvard Business School 
on basis oi his teaching experience. Not designed 
^ecifically for educators but generally useful to 
administrators. 

ERIC ^34 



COST 

Complete course ( 1 0 books plus 20 cassettes) costs 
$750. 

CCNTACT 

Encyclopedia Britannlcs Educational Corporation 
425 North Michigan Avenue 
Chicago, Illinois 60611 
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CSE ELEMENTARY SCHOOL EVALUATION 
KIT: NEEDS ASSESSMENT 

Allyn and Bacon, Inc. 



RATIONALE FOR SELECTION 

AselMnstructiondl kit on needs assessment developed 
by an educational research and development center. 

DESCRIPTION 

A kit concentrating on three methods of procuring 
information needed by an elementary principal or 
superintendent for decision making. Methods are 
principal's own rating of goals and parents' goal rating 
by questionnaire and by goal cards. Materials consist of 
a guidebook with a step-by-step description of the 
assessment process (choosing goals, selecting tests, 
collecting information^ selecting critical needs areas), 
24 principal's goal rating forms (4 for each grade level), 
48 parents' goal rating questionr^ires, tO decks of goa\ 
cards, 10 sets of rating mats. 50 goal cards tally sheets. 

RECOMMENDED CtAGE 

Aw?reness 
General Orientation 
Practice and Application 

QUALITY 

Apractical self<:ontained kit for an individual admini- 
strator to use whh prior instruction. Has been field 
tested by developer, the Center for the Study of Evalua- 
tion at UCLA. Publisher will send kh for free lO-day 
examination period. 



AREA: Diagnostic Skills 



CONTACT 



TYI>E; A self-instructional kit 



USERS; Administrators 



AllVn and Bacon, inc. 
Long wood Division 
470 Atlantic Avenue 



Boston, Massachusetts 02210 



COST 



The boxed program costs$l 14.95. 
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DESIGNING EFFECTIVE INSTRUCTION 

General Programmed Teaching 

AREA: Dragrtostic Skilfs/Pfanning Skills/Evaluation 
Skills 

USERS: Teachers 

TYPE: Group presentation and dtscus!;ion with 
audiovisual materials 

RATIONALE FOR SELECTION 

A programmed packdQe for designing insjtruction for 
measurable results. 



COST 

Package price is $675 with cassette tai)es; S650 with 
reels. Some units may be purchased individually. 

CONTACT 

General Programmed Teaching 
Quail Hilf 

San Rafael, California 94903 
(415) 472-3100 



DESCRIPTION 

A self-contained package for training teachers in design- 
ing instructional programs so that results can be measured. 
Package is intended for group use with a monitor who 
operates equipment checks exercises and tests, and 
leads discussion. Monitor needs no special training. 
Consists of 16 unitscoverin^ baste principles, setting 
instructional objectives, criterion testing, pla ining 
lessons and validating instruUton. Materials of the work- 
shop are 15 tapes, 12 color film^trips, 10 workbooks, 
\ monitor's manual and scriptbook. GPT has field 
tested the program and can suppiy tist of institjtions 
that ^e using it. Manual provides guidelines for setting 
up workshop. Variety of schedules are possibk. Preview 
kit is available from GPT for 45 days. 



RECOMMENDED USAGE 

Awareness 
General Orientation 
Practice and Application 

QUALITY 

Package provides a workshop which can be rapidly 
impfentented. Where tocal expertise ex ists, it can be 
adapted and customized. Producer specializes In 
developing teacher training materials^ 
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DETERMINING INSTRUCTIONAL PURPOSES 

Far West Laboratory For Educational Research 
and Development 

AREA: PlannfngSkilts 

USERS; Administrators, Teachers 

TYPE; Laboratory experiences 

RATIONALE FOR SELECTION 

A program concerned with developing planning skills 
produced by an educational research laboratory, 

DE^RIPnON 

A training package to increase the purposing skills of 
leaders in instructional program management. Contair^s 
a handbook for coordinator and three units on setting 
- goals, analyzing problems and deriving objectives. 
Rexible scheduling possible by using units in sequence 
orsfrigly. Units require 10-18 hours to complete and are 
divided into modules. Provides basic training and does 
not presuppose Prior participant skills. Coordinator 
who conducts sessions requires no special training. No 
special location or support materials are needed. Product 
utilizes reading materials, simulated input and exercises 
involving teamwork and feedback. Related programming 
and evaluation training packages are still under 
development. 

RECOMMENDED USAGE 

Practice and Application 

QUALITY 

Program has been extensively fieid tested ir> avarfeiy of 
schools and locations by a reputable developer. Ooes 
not require special location, training, materials or 
consultants to use. 
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COST 

Participant materials dre $8.95; coordinator's 
manual is $4.50. 

CONTACT 

Far West Laboratory for Educational Research and 

Oevelopment 

1855 FolsomSt. 

San Francisco, California 94103 

(4151 565-3000 
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DEVELOPMENT OF HIGHER LEVEL 
THINKING ABILITIES 

Northwest Regional Educational Laboratory 

AR£A: Theoretical Orientauon/Technical 
Implemenotion Skills 

USERS: Teachers 

TYPE: Group sessions us^ng role playing, simulation 
and den)onstration$ 

RATIONALE FOR SELECTION 

A program for developing effective teauhmg strategies 
produced by an educational laboratory. 

DESCRIPTION 

A program aimed at teat^hers (and administrators) to 
assist them in training students to categorize facts, form 
generalizations and apply them in making inferences 
about unknown situations. Consists of 42 hours of in- 
struction divided into 29 units suitable for an in-service 
workshop. Requires an instructor familiar with the 
program. Program involves role playing, presf'ntation 
of the theory on which program is based, small group 
simulation of component skills, demonstrations of 
classroom Practice, use of the skill in teacher's subject 
area. Materials used consist of the instructor's guide, 
and Participant materials of exercises, worksheets and 
evaluation ^orms. Assistance in setting up local progr;jms 
can be arranged through Northwest Regional Laboratory 
and its Regional Training Representatives under the 
Improving Teaching Competencies Program* 

RECOMMENDED USAGE 
Awareness 
General Orientation 
Practice and Application 
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QUALITY 

Based on research by Dr. Hilda Taha at San Francisco 
State College. Program is available from developer. 
Can be utilized in a variety of ways from nine days 
of four to five hours of mstrui^tion to fourteen two 
and a half hour sessions. 

COST 

Instructor's Guide. $15. partit ip.tnt iiiateriJis.$IO.&0 
a set, 

CONTACT 

^ Northwest Regional Educational Laboratory 
Lindsay Building 
710S.W. Second Avenue 
Portland* Oregon 97204 



EDUCATIONAL MEDIA AND THE 
COMMUNICATIONS GENERATION 



AREA: Technical Irr^fementation Skills 
USERS: Admintstrdtors, Teachers 
TYPE: Film 

RATIONALE FOR SELECTION 

A film on the use of audiovisual materials for instruc- 
tional purposes. 

DESCRIPTION 

This film demonstrates how modern audiovisual 
materiaEs can become a central contributor to the learn- 
ing process. Usirtg an animation Process^ the film brings 
hundreds of slides to life on the screen and combines 
them with sequences from several cxitstanding films. An 
"interlocutor" xrjptbook accompanies the presentation 
pro\^iding refevant commentary for discussion between 
indi\^idual segments. Running time: 35 minutes. 

RECOMMENDED USAGE 
Awarertess 
Genvai Orientation 

QUALITY 

This film is highly recommended by the American 
Library Association. 

COST 

Price, including 16mm film and tvn/oscriPtbooks. is S195. 
one showing rental is $50. 

COKTACT 

The' Film Center 
915 Twelfth Street. N.W. 
Washington. DX. 20005 
(202) 393*1205 
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EDUCATIONAL PROJECT MANAGEMENT 
INSTRUCTIONAL SYSTEM (EPMIS) MODULE 2: 
PROJECT MANAGEMENT BASIC PRINCIPLES 

Research for Better SchoolSi Inc. 

AREA: PlanningSicills/Technicdl linpfeoientdtton Skills/ 
Problem-Solving Skills 

USERS: Administrators 

TYPE: Self -instruct ional manual wtth optional rilmstnps 
and synchronized cassette tapes 

RATIONALE FOR SELECTION 

A traming package for improving the skills of education- 
al project managers. 

DESCRIPTION 

A self-contained, seif^nstructional manual for improv- 
ing the skills oi educational project managers. Lessons 
cover project definition, work flow, time, resource, and 
cost estimation: budget preparation: project organli^a^ 
tion and start^jp; the project information system: prob- 
lem identification and problem-solving; decision 
implementation: and project termination. Available in 
manual form only or with accompanying filmstriPs and 
cassette tapes. Lesson materials are individualized In 
terms of pace, content and process, and they can l>e 
used by individuals or groups. The entire package can be 
completed in 3040 hours. Each volume of this three 
volume set may be purchased separately, or alt three may 
be purchased as a set. The first volume emphasizes the 
planning of a project: the second volume, preparation 
for, operation, ard termination of a project, the third, 
a case simulation. 

RECOMMENDED USAGE 

Awareness 
General Or Mentation 
Practice and ApPlicatio.) 



QUALITY 

This package has b^n used siiccesslully by \oa\\ 
school districts in several states, by state education 
agencies, and by universities at the graduate level for 
Project related training. It possesses considerable 
flexibility in terms of learning options for users. 

COST 

Purchased separately, voluino 1 costs $7.50. volunie2 
costs $7.50; volume 3 costs $5. The complete set 
costs $20. Optional audiovisual niatcrials (12 film 
strips and 12 cassette tapes) cost $60. 



CONTACT 

Research for Better Schools. 
1700 l^rket Street 
Suite 1700 

Philadelphia. Pa. 19103 
(215) 5614100 



Inc. 
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EDUCATIONAL PROJECT MANAGEMENT 
INSTRUCTIONAL SYSTEM (EPMIS) MODULE 1: 
PROJECT MANAGEMENT EXECUTIVE 
ORIENTATION 

Research for Better Schools* Inc. 

AREA: Theoretical Orientation 
USERS: Administrators 

TYPE: Self instructional manual with optional dim* 
strips and synchronized cassette tapes, 

RATIONALE FOR SELECTION 

A package developed by an educational laboratoiy for 
the purpose of orienting top-level administrators to 
proiect management and its benefits for school districts. 

DESCRIPTION 

The Project Management Executive Orientation orients 
top-level administrators in a brief yet comprehensive 
manner to the concept of project management, its 
benefits for school districts, and procedures for its use 
in a local school district setting. The four lessons in this 
module define project management concepts and 
processes, describe what fs involved in developing a pro- 
ject management capability in a local school or district, 
discuss the advantages and limitations of operating in a 
project management mode, and provide the participant 
w;th information sources for further exploration of 
project management. 

The package is designed for individual or group use with 
discussion sessions. One hour is required to view the 
filmstf ips and tvvo hours are required for reading the 
manual. 



QUALITY 

This is an introduction to a management approach 
that can help districts improve the effectiveness and 
efficiency of theif operations. It has been freld 
tested by the developer and used in several states, 

COST 

The manual costs $5^ the slide tape package of four 
filmstrips and four cassette tapes. $20. 

CONTACT 

Research for Better Schools* Inc. 
1700 Market Street 
Suite 1700 

Philadelphia. Pa, 19103 
(215) 561-4100 



RECOMMENDED USAGE 

Awareness 
General Orientation 
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ELEMENTARY SCHOOL PUBLIC 
RELATIONS TOOL KIT 

National Association of Elementary School 
Principals 

LEVEL: Elementary 

AREA: Communication Skills 

USERS: Administrators, Teachers 

TYPE: Self-study handbook with a ^olor Jilmsirip and 
cassette narration 

RATIONALE FOR SELECTION 

One of the few public relations training products 
specifically for schools, developed by two professional 
assoc rat ions. 

DESCRIPTION 

A k it of "how to dO'it" suggestions to be used by 
elementafv si,hoo1 staff m developing a public relations 
program. Resource package has reltr*ence tabr for topics 
with sample items drawn from actual public relations 
programs* "Bridging the Gap m Home-School Com- 
munrcation'* is a 105'frame color filmstrip with cassette 
narration for staff meeting use, Fihnstrip has stops 
which allow for discussion and planning of strategies 
suited to Ihe local situatrom Leader's guide is included. 

RECOMMENDED USAGE 

Awareness 
General Orientation 
Practice and Applicaton 

QUALITY 

A package jointly developed by the National Asset la- 
tion of Elementary School Principals and National 
School Public Relatrons Association. Irn^lusion of 
materials from actual school public relations programs 
^ make the package quite practical. 

ERIC 



COST 

Package costs $59. 

CONTACT 

National Association of Elementary School 
Principals 

1801 North Moore St. 
Arlington, Va, 22^9 




ENCOUNTERTAPES FOR PERSONAL 
GROWTH GROUPS 



Betty Berzon and Jerome Reisel 



USERS: Administrdtors. Teachers, Pdrdprofe$sionals 



AREA: Communication Skills 



CONTACT 

Instructionat Dynamics Incorporated 
166 E. Superior St 
Chicago, Illinois 60611 



TYPE: Human relations session guided by taped programs 

RATIONALE FOR SELECTION 

A tape series for group instruction in interpersonal 
relationships developed at the Western Behavioral 
Sciences Institute, La Jolla, California. 

DESCRIPTION 

A series of ten audiotapes for use in "loaderless" groups 
dealing with Interpersonal relations and communications. 
Not specifically related to education or schools. Tapes 
include period? lOf group members to Praaiceexercises 
in communications which have been discussed. The 
series comes boxed with a supply of pencils and a pad 
for use in the sessions. 

RECOMMENDED USAGE 

Awareness 

General Orientation 

Practice and Application 

Assessment for Performance Improvement 

QUALITY 

Developed at the Western Behavioral Sciences Institute. 
Individual tapes can be used in different sessions for 
flexible scheduling but tapes have an established order 
of progression. 



COST 



The kit is $119.95. 
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ERNSTSPIEL 

Center for the Advanced Study of Educational 
Administration 

AREA: Communicdtron Skills 

USERS: Teachers. Administrators. Paraprofessionals 

TVPE: Lpaboratory experience 

RATIONALE FOR SELECTION 

A kit for developing coniniunicdtion skills from a 
major research center. 

OESCRtmON 

Ernstspie) isa self^nstructtonal kit developed by the 
Center for the Advanced Study of Educattonat Admtni- 
stration consisting of ntne packets, each emphast/in^ a 
communication concept or skill — one-way arxJ two-way, 
taciti nonverbal, by^pass, overload and written com^ 
municatfon^ group norms, individual versus group^ and 
processes in differentiated hierarchies* Each packet can 
be completed in 60 minutes or less and can be used in 
tn^servtce programs, at faculty meetings, etc. The kit 
employs games, pu^^les. and riddles as part of the learn- 
ing situation. A group leader rs required, but need not 
havespecfat training or knowledge of the kit. Kit is 
available on loan from CASEA. Oevelopers anticipate 
sending Ernstspfel to a commercial publisher in the near 
future. 



COST 

Costs of a commercial kit have not been determined. 
Only available for field test from CASEA at present 
time. 

CONTACT 

Center for the Advanced Study of Educational 
Administration 
University of Oredon 
Eugene* Oregon 97401 



RECOMMCNOEO USAGE 

Awareriess 
General Orientation 
Practice aruJ Application 



QUALITY 

A self-instructional program easy to use in a local school 
or district. Has been extensively field tested by CASEA 
and by leaders designated by the National School 
Development CourrciL 
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EVALUATION WORKSHOP I: AN 
ORIENTATION 

CTB/McGraw^Hill 

AREA: gvalaation Skills 
USERS: Admmistrators 

TYPE: A group presentation with discussion and a 
sinruilation exercise 

RATIONALE FOR SELECTION 

A workshop developed by a research center which 
provides a general orientation in the uses of evaluation 
for decision-making. 

DESCRiniON 

A workshop presenting an approach to evalaaiion based 
On a five-phase model: needs assessment, program 
planning, implementation evaluation, progress evalua- 
tion, outcome evaluation. Workshop is not designed as 
an in-depth training program. It does provide com- 
prehensive orientation for educators working with 
evatuators. Includes stmulatton exercise. Participant 
group can be 3D-60 persons. Publisher offers consultsnt 
services In adapting model to school district needs. 

RECOMMENDED USAGE 

Awareness 
Genera} Orientation 
Practice and Application 

QUALITY 

A product developed at the UCLA Center for the StudV 
of Evaluation and field tested bv Northwest Regional 
Educational Laboratory. Cannot be utilized at a district 
level without CTB/McGraw-Hlll consultant or a 
trained and authorised local leader. 



COST 

iVSaterials may only be purchased by a person 
authorised to conduct a workshop. To be 
authorized by CTB/McGraw-Hill it is necessary to 
complete the workshop under direction of a CTB/ 
McGraw-Hill evaluation consultant {$6b per 
participant, including 2 days of instruction and all 
workshop materials). 

CONTACT 

CTB/McGraw-HIII 
0^1 Monte Research Park 
Monterey, California 93940 
(40B1 373-2932 



EVALUATION WORKSHOP II: NEEDS 
ASSESSMENT 

CTB/McGr3w*Hilt 

AREA: Oidgrvostic Skills 

USERS: Administrators. Teachers 

TYPH: Exposition with group discussion, role plavir>g 
and simulation activ^ities 

RATIONALE FOR SELECTION 

A n&KJs assessment workshop developed by a 
research center. 

DESCRIPTION 

A work session* desigr^d for a group of 30-60 partici* 
pants, invoking individual and team work in the needs 
assessment of a typical school district, The workshop is 
not an in-depth trainirig program in evaluation. 

RECOMMENOEO USAGE 

Awareness 
General Orientation 
f^^ctice and Application 

QUALITY 

A product developed at the UCLA Center for the Study 
of Evaluation and field tested in Iowa and California 
schools. Only a CTB/McGraw*Hill consultant or a tocdt 
leader who has previously attended a workshop and is 
authorized by the publisher can conduct training. 

COST 

Only persons authorized by CTB/McGraw44ill may pur^ 
chase materials. AMthorization depends upon completion 
of a workshop conducted by a CTB/McGraw^Hilf 
evaluation consultant. Cost of Participation is $65 per 
person, including all workshop materials. 



CONTACT 

CTB/McGraw-Hil) 
Del Monte Research Park 
Monterey, California 93940 
(408) 373-2932 
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HANDBOOK IN OIAGNOSTIC TEACHING; 
A LEARNING OlSABIUTIES APPROACH 

Phillip H, Mann and Patricia A. Suiter 



LEVEL: Elementary 

AREA: Dfagnostic Skills/Planning Skills/Technical 
Impiementation Skitts/Evatuation Skills 



CONTACT 

Aflynand Bacon, Inc. 
Longvi/ood Division 
470 Atlantic Avenue 
Boston, Massachusetts 02210 



USERS: Teachers 



TYPE: Self -instructional handbook 

RATIONALE FOR SELECTION 

A teacher's handbook for assessing student needs and 
adapting instruction in basic skills written by two 
specialists in learning disabilities. 

DESCRtPTION 

A practical handbook to assist teachers in assessing 
individuel student needs and disabilities and aid them 
in developing effective instructional approaches. 
Includes worksheets for diagnosing weaknesses, rating 
forms and testing procedures. Issued iri a loose*feaf 
binder form. Publisher will permit 10-day free examina- 
tion period. 

RECOMMENDED USAGE 

Awareness 
General Orientation 
Practice and Application 

QUALITY 

Authors are specialists in learning ffisabtlities. Handbook 
is general work targeted to the elementary level and 
includes materiel related to teaching of reading, 
language, handwriting and arithmetic. Format is 
entirely self- instructional 



COST 
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HANDBOOK OF COMPREHENSIVE PLANNING 
IN SCHOOLS 

Educational Technology Publications, Inc, 

AREA: Planning SkiJIs/Assesstnent Skills 
USEBS: Administrators, Teachers 
TYPE: Selfonstructional manual 

RATIONALE FOR SELECTION 

A handbook which prepares ^rade and building level 
staff to assess student/teachef/curriculum interactions 
using self -designed instruments calJfd indicators of 
performance, 

DESCRIPTION 

Thi:> Handbook prepares school and district staff to 
participate in curriculum kl^nning. Users learn how to 
specify planning objectives and develop indicators of 
performance, measures which permit diagnosis of the 
Quality of educational performance in a selected 
curriculum area. Performance indicator findings 
identify needed curriculum improvements at classroom, 
building, and district levels. Findirt^s^re confidential 
and are used solely for planning purposes. 

The handbook contains three sections: Basic Skills and 
Concepts. Beginning Implementation, and the Project 
Manager's Guide. The first trains users to specify plan* 
ning objectives and to develop criterion measures for 
assessing those objectives. The second guides staff in 
actually conducting an assessment of their current 
program. The third is directed to the individual respon- 
sible for managing the planning process. 

This process is suitable for individual or group study, 
although a group effort is recommended. One to two 
weeks are required to read the materials and plan tne 
project* It can be implemented over a period of *i-2 years. 



RECOMMENDED USAGE 

Awareness 

Genera! Orientation 

Practice and Application 

Assessment for Performance Improvement 

Clarification of Values 

QUALITY 

A practical approach for districts interested in 
identifying curriculum improvement needs on the 
basis of pupil performance data that are meaningful 
to the district staff. 

COST 

$9,95 

CONTACT 

Educational Technology Publications, Ire, 
140 Sylvan Avenue 
Englewood Cliffs, N J. 07632 
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HANDBOOK OF CURRICULUM DESIGN FOR 
INDIVIDUALIZED INSTRUCTION: A SYSTEMS 
APPROACH 

Sidney Orumhetter 1971 

AREA: Ftdnning Skills 
USERS: Teachers 

TYPE: A self -instructional handbook 

RATIONALE FOR SELECTION 

A handbook providing training in design of curriculum 
materials related to behavioral obiectives. 

DESCRIPTION 

A handbook providing guidelines for the design and 
development of curriculum materials using "rigorously 
defined behavioral objectives." Covers stating objectives 
in terms of student behavior, identifying learning out- 
comes, and profiles a model of (he system proposed. 
A glossary of references and exercises for the teacher are 
included. A note is appended on adapting exercises for 
ust? in an in-service workshop. 

RECOMMENDED USAGE 

Awareness 
General Orientation 

QUALITY 

A text from a reputable publisher in the area of educa- 
tional change that is designed to be used in independent 
itudy or group workshop mode. Readily a\/ailable from 
publisher. No evaluation data included. 

COST 

S8.95 

CONTACT 

Educatiorul Technology Pubficatrons, Inc. 
£nglewood Cliffs, N.J. 07632 
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HOW TO GET NEW PROGRAMS INTO 
ELEMENTARY SCHOOLS 

Educational Technology Publications (1972) 



USERS: Administrators 

TYPE: A self -instructional handbook series 

RATIONALE FOR SELECTION 

A "how-tOKio.it" guide for selecting and implementing 
curriculum innovations. 

DESCRIPTION 

A series of 5 volumes aimed at the elementary admini- 
strator and emphasizing d "how-to" approach to innova- 
tion. Volumes are as follows: 1. How to instaitaNew 
Curriojlum, 2. Administrator's Plan Book for Girriculum 
Change ^'Si Howlo Select a Hew Curriculum, 4, How to 
USR Data to Make Curriculum Installation Decisions , 
5, How to Develop a Pupil- Assessment System for a New 
Curriculum. All the volumes except number 2 contain 
resource suggestions. All provide checklists ond room 
for notes. No inde?;ing to specific subjects in the text 
is provided^ 

RECOMMENDED USAGE 

Awareness 
General Orientation 

QUALITY 

This handbook series is very practical and sinnplified. 
Wbuld be easy to use as a workbook. The publisher and 
developer (the rK)WKiefunct Eastern Regional Institute 
for Education, Inc.) was considered reputable. 



LEVEL: Elementary 



CONTACT 

Educational Technology Publications, Inc. 
Englewood Qiffs, N.J. 07632 



AREA: Planning Skills 



COST 



Cost for the 5 volumes is S14.95. 
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HOW TO WRITE AND USE PERFORMANCE 
OBJECTIVES TO INDIVIDUALIZE 
INSTRUCTION 

Robert Boston (1972) 



TYPE: SelfHOStructiondl booklet series 

RATIONALE FOR SELECTION 

A selMnstructfonal series on writing performance 
objectives by an educator. 

DESCRIPTION 

A series of 4 booklets to teach educators to define 
educational outcomes, to develop skills for writing 
performance objectives, to design program:; and evalua^ 
tions related to desired outcomes. Booklets are ( 1 ) How 
to Analyze Performance Outcomes , (2) How to Write 
Performance Obiecttves, (3) How to Classify a Perform ^ 
ance Objective. and (4) How to Develop Performance 
Instructional Activities and Evaluations . Booklets are 
illustrated and contain exercises and case problems for 
practical applfcation of procedures learned. VoJume4 
includes a post test. 

RECOMMENDED USAGE 

Awareness 
General Orientation 
Practice and Application 

OUALITV 

Robert E.Boston is an assistant superintendent of 
Instruction fora Mfchigan school district. Booklets can 
be used individually although skills are interrelated. 
Series permits self spaced learning. 



AREA: Planning Skills 



CONTACT 

Educational Technology Publications, Inc, 
Englcwood Cliffs, N J. 07632 



USERS: Teachers 



COST 



Cost of the series isS9.95. 
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HUMAN RELATIONS KIT 

Economic Oevetopment Operations, Thiokot 
Chemical Corporation (filcGraw-Hill) 

area: Communication Skiils/Probiem-Solvinp 
Skills/Goal Setting 

USERS: Admin istrdtors> Teachers 

TYPE: Small group achviiy ustng role playing. 

simulation, problem-solving and evaluation 
exercises 

RATIONALE FOR SELECTION 

Training package for inter personal relations developed 
by business firm for general staff development use. 

DESCRIPTION 

A program for interpersonal relations developed by the 
Thiokol Chemical Corporation for its own employees. 
Consists of 22 scheduled sessions (longest is 180 minutes) 
with a si'igle instructed Instructor must be receptive to 
helping ethers, but needs no special training. Group may 
contain up to 20 participants^ Complete Instructions and 
all equipment except a f*lmstrip projector and ^ tape 
recorder are included rn kit> Materials include an over> 
view manual 2 instructor's books, procedural guidelines. 
20 student workbooks. 4 seis of simulated materials. 
8 tape cassettes, and a filmstrip> Requires targe room 
which can be darkened for film near a hallway or 
adipinir>g room> Room must be furnished with chairs, 
4 tables. chalkboard, proiectorand tape recorder. 

RECOMMENDED USAGE 

Awareness 

General Orientation 

Practice and Application 

Assessment for Performance Improvement 

Clarifrcationof Values 



QUALITY 

Program is not specif Ecally adapted for xhool 
personnel. Has been developed and used by Thiokol 
Corporation in its staff development program. Does 
not require leader or participants with expertise or 
special backgrourvj. 

COST 

Cost of kit isS195. 

CONTACT 

McGraw-Hill Publishing Company 
Princeton Road 
8ox 404 

Hightstown, N J. 08520 
{2121 997-1221 
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INDiVIDUALLY GUIDED EDUCATiDN AND 
THE MULTiUNtT ELEMENTARY SCHOOL 
(iGE/MU&E) 

Wisconsin Research and Development Center 
for Cognitive Learning 

AREA: Organizational Skills 

USERS: Administrators, Teachers 

TYPE: Descriptive presentation with a simulation oi 
the program's approach and some problem 
solving sessions 

RATIONALE FOR SELECTION 

An overall program for organizational change to 
facilitate individualized instruction developed by an 
educational research laboratory, 

DESCRIPTION 

MOS'E is a component of the IG£ system designed to 
provide for individual student neecfs in terms of learning 
rate, style and other characteristics. Organ rzat tonal and 
administrative design of the program allows for individ^ 
ual student instruction in various curriculum areas, 
shared decision making by administrators and instruc^ 
tors, open communication among studenis, instructors 
and acfministrators. and accountability for personnel 
performance, student achievement and staff develop* 
n>enL New organizational units consist of a nongraded 
instruction and research unit with lead teacher, teachers, 
aides and an intern; an instructional improvement com 
mrtteevvith principal and lead teachers; and adislrrct 
wide policy committee. Training requirements consist 
of a one-day awareness session for dislrict administra- 
tors, three-day workshop for principals and unit 
leaders, one-week institute for entire building staff, 
plus two one-day workshops for building staff during 
each of the first two semesters in operation. Workshop 
agendas for principal, unit leaders and building staff 
include overview of the system, simulation of instruc- 




tional programming model, identification of the 
problems of implementation, discussion of curric- 
ulum materials for 1GE and implementation strategy. 
In many cases thif; program will require remodeled 
facilities and substantial time for staff training. 

RECOMMENDED USAGE 

Awareness 

General Orientation 

Practice and Application 

Assessment for Performance Improvement 

Clarification ol Values 

QUALITY 

IG£/MUS £ involves a serious coimnitment by a 
district and board of education to a new overall pro* 
f^ram for a school buildirtg. Organizational changes are 
major ones. Needs high quality of leadership for training 
as well as implementation, Wisconsin Research and 
Development Center for Cognitwe Learmng will assist 
in implementing system and training staff. Costs of 
consultants and their expenses as well as training 
materials musi be borne by district. In some areas IG£* 
trained coordinators m schools, districts and state 
departments of education are available to assisl with 
in-service training. Change may also involve an increase 
n unit leader's salary to compensate for increased 
responsibility and hiring of additional aides. System is 
in operation in schools in 32 stam, 7 foreign countries 
and has been extensively described and studied, 

CONTACT 

Wisconsin Research and Development Center for Cognitive 
Learning 

University of Wisconsin, Madison 
1025 West JohnsonSt, 
Mad'rson, Wisconsin 53706 
(608) 2624901 
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INDIVIDUALLY GUIDED MOTIVATION 

Wisconsin Research and Development 
Center for Cognitive Learning 

LEVEL: Elementary 

AREA: Theoretical Orientation/Oiagnostic Sktlls/ 
Planning Skills/Moiivation Skills 

USERS: Teachers, Paraprofessionals 

TYPE: Self -instructional material and audiovisuar 
presentation 

RATIONALE FOR SELECTION 

A motivation program designed for use by teachers, 
paraprofessionals and student tutors developed by a 
university -based research center. 

DESCRIPTION 

A system callmg for school-wide definition of motiva- 
tion objectives for children. Objectives are then defined 
for smaller groups and each child's motivation level is 
assessed v^^ith regard to those objectives. Motivation pro- 
gram planned is based on each child's needs, using one 
or several of the following procedures: adult-child con- 
ferences to encourage independent reading, teacher-child 
conferences for goal setting, guiding older children in 
tutoring younger ones, guiding children toward self 
directed prosocfal behavior. In-service materials available 
from the developer include the textbook Individually 
Guided Motivaito i w<th an overview and description of 
motivational/instructional procedures and checklists of 
objectives, planning guides, guidelines for specific 
procedures and teacher's exercises. A set of five sound/ 
color films covers each of the five chapters of the text. 
An In'service Implementation Manual for Individually 
Guided^Motivation is available for the in-service coordina- 
tor. Wisconsin Research and Development Center also 
produces books for teacher aides and student tutors 
involved in IGM-A Guide for Adult-Child Reading 



Conferences and Tutoring Can Be Fua The developer 
also holds IGM workshops. Workshops to tram users of 
IGM are held at a variety of locations. 

RECOMMENDED USAGE 

Awareness 

General Orientation 

Practice and Application 

Assessment for Performance Improvement 

Clarification of Values 

CKJAUTV 

A motivation program designed to be part of the 
Individually Guided Educatron system but useable in 
non-lGE schools. Requires a school wide effort to 
implement motivation objectives and the assistance of 
teacher aides and older children as tutors. In-service 
training can be accomplished through a number of types 
of materials. Materials are available for the training of 
paraprofessionals and tutors involved in the system. 

COST 

Individually Guided Motivation. S2, five sound/color 
films, available for rent at $3 a day plus $5 handling cost 
per film or for sale at $85 per film, $350 per set; 
In-Service implerrtfntation Manual for Individually 
Guided Motivation. SI. A Guide for Adult-Child Reading 
Conferences, $ I, Tutoring Can Be Fun. $ 1.75: workshop 
registration fee, $50. 

CONTACT 

Wisconsin Research and Development Center for 
Cognitive Learning 
1025 West Johnson St. 
Madison, Wisconsin 53706 
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INTERACTION ANALYSIS 

Mcrthwest Regional Educational Laboratory 

AREA: Diagnostic Skills 

USERS: Admtnisrstors, Teachers 

TYPE: Audiovisual presentation with group discussion 

RATIONALE FOR SELECTION 

A training program for obtaining data on classroom 
behavior based on the research of Ned Flanders and 
produced by an educational laboratory, 

OESCRIPTtON 

A training program in making judgements to improve 
instruction. Materials indude a trainer's manual and a 
variety of audiovisual materials, involves 30 hours of 
instruction which can be divided into 18 units for 
flexible scheduling. Maximum number of participants is 
30, A qualified instructor is needed, 

RECOMMENOEO USAGE 

Awareness 

General Orientation 

Practice end Application 

Assessment for Performance Improvement 

QUALITY 

Based on Ned Flanders' research on pupil-teacher 
interaction and analysis techniques developed by educa- 
tors. Field tested in 70 workshops. Requires a qualified 
instructor and no more than 30 participants in a group, 
Equipment for audiovisual n^atenals is necessary, 
Filmstrip and text must be ordered separately from 
different distributors, 

COST 

Costs include $4 for trainer's manual. $2,60 per set 
of participant materials. $12,90 per ^t of instructional 
transparencies, $8^ for a seven-episode training tape. 



$20 for a filmstrip with audiotape, and $20 for the 
book Interaction Analysis. Theory, Research and 
Application, 

CONTACT 

Northwest Regional Educational Laboratory 

(Developer) 

500 Lindsay Building 

710 S,VV, Second Avenue 

Portland, Oregon 97204 
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INTERPERSONAL COMMUNICATIONS 

Northwest Regional Educational Laboratory 

AREA: Communication Skills 

USERS: Administrators. Teachers 

TYPE: AtKiiovisudl presentation with group discussion 

RATEOMALE FOR SELECTION 

A widely tested communication skills nrooram by an 
educational laboratory. 

DESCRIPTION 

A training program to impros^e interpersonal communica- 
tion skills including effectis^e school building communica- 
tion patterns. Requires 30 hours to complete. Composed 
of 20 units of 90 minutes each. Maximum number of 
participants is thirty. Leader needs familiarity with 
materials and design of program. Materials consist of a 
leader's manuaL participant materials, and audiovisual 
instructional materials (nine 16n^m films and 3n 
audiotape) which present situatioiis and techniques. 

RECOMMENDED USA6E 

Awareness 

General Orientation 

Practice and Application 

Assessment for Performance Improvement 

Clarification of Values 



COST 

Costs are $16 for leader's manual. $11 per set of 
participant materialSi and S175 per set of audiovisual 
materials. 

CONTACT 

XIOOMJNO. (Distributor) 
RFD 1, Sterling Forest 
Tuxedo, N.Y. 10987 

Northwest Regional Educational Laboratory 

(Developer) 

500 Lindsay Building 

710 S.W. Second Avenue 

Portland, Oregon 97204 



QUALITY 

Has been widely field tested by the developer, Nonh^ 
we^t Regional Educational Laboratory, in conjuration 
with other highly reputable organizationSi including the 
tvtational Education Association and the Teacher Corps. 
Developer can provide assistance in setting up local 
programs through its Improving Teaching Competencies 
Program and its regional training representatives. 
Permus flexibility of scheduling. 
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INTRODUCTION TO INSTRUCTIONAL 
TECHNOLOGY 

General Programmed Teaching 

AREA: Technicat Implementation Skills 
USERS: Administrators. Teachers 
TYPE: Audiovisual presentation 

RATIONALE FOR SELECTION 

An audiovisual presentation of the principles of 
instructional technology. 

DESCRIPTION 

A fllmsirip with cassette which provides an introduction 
to instructional technology. Focuses on the fotlowing 
topics: exploring objectives, interactive instruction and 
validation and their roles in instructional design. This 
program is similar lo Unit 1 of the Designing Effective 
Instruction kit produced by the same company. Length 
of presentation is approximately 15 minutes. 

RECOMMENDED USAGE 

Awareness 

OUAHTY 

A useful introduction to instructional technology by a 
producer specializing in teacher training products. 

COST 

$24.95 

CONTACT 

General Programmed Teaching 
Quail Hill 

San Bafael, California 94903 
(415) 472-3100 
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LIKERTSCHOOL PROFILE 

AREA: Otagnostic Skills 
USERS: Administrators 
TYPE: Intervention, ConsuUdtion 

RATIONALE FOR SELECTION 

A data measurement instrument on human organization. 

DESCRIPTION 

The Likert School Profile questionnaires are designed for 
obtaining accurate, objective information about the 
human organization within a public school system. The 
questionnaires are available for purchase only as part of 
an overali data measurement service furnished by Rensis 
Likert Associates. A client school system obtains com* 
put^ printouts tailored to its specific needs. The basic 
data service includes the necessary questionnaire 
materials and guidelines tor survey admrnistration, to be 
followed by data printouts of item-by*item scorirkg. 
Rensis Likert Associates will analyze the profile survey 
data and determine its major findings. They will also 
assist a school district with on-site planning and 
implementation of organizational change strategies to 
improve the overall effectiveness of school district 
operations. Such consultation is not recommended 
unless the school leadership is committed to an organ- 
izational effort extending over a period of two or more 
years. 

RECOMMENDED USAGE 

Assessment for Performance Improvement 
Clarification of Values 

QUALITY 

The Profile is recognized nationally as a valuable tool 
for improving staff performance. 



COST 

Costs vary according to services required, the size of the 
district, and the period of time involved. 

CONTACT 

Rensis Likert Associates, Inc. 
630 City Cdnter Building 
Ann Arbor, Michtgan 48108 
(313) 769-1980 
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MANAGEMENT BY OBJECTIVES 

Paul S. Amidon & Associates^ Inc. 



AR£A: Theoreitcdl Orienlation/Pldnning Skills 
US£RS: Administraiors 

TYP£: Presenlation with audiovisudl niateriatsdnd 
selfinstructional text 

RATIONALE FOR SELECTION 

A packaged presentation of fnanagenneni by objectives 
for dCiminisifators. 

DESCRIPTION 

A package containing 5 f ilmstrips, and cassette tapes and 
20 copies of a basic booklet defining a ftve-step process 
for implenienting a mandgefpent approach in which 
measurable objectives provide a focus for accountability. 
First is an overview; second is concerned with goal 
setting; third discusses establishing objectives; fourth 
examines assessment, prografn development, and evalua- 
tion; and fifth describes staff appraisal procedures. This 
program is designed for school executives and school 
board ni embers. 

RECOMMENDED USAGE 

Awareness 
Genera] Orientation 

QUALITY 

The poproach presented here is one of increasing use. 
Authors of the program are practicing educational 
^ministrators. 

COST 

The complete package is 



CONTACT 

Paul S. Amidon & Associates. Inc. 
432& Nicollet Avenue, South 
Minneapolis, Minnesota 55409 
(612) 827-2901 
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PRENTICE-HALL TEACHER COMPETENCY 
DEVELOPMENT SYSTEM 

Prentice^Hall, ina 

AREA: Diagnostic Skills/Planning Skilfs/Technical 
Implementation Skills/Evaluation Skills 

USERS: Teachers 

TYPE: Self-instructional materials 

RATIONALE FOR SELECTION 

A system for developing teacher competencies in many 
areas by two welKknown educators and a major educa^ 
tional publisher. 

DESCRIPTION 

A system composed of 26 self -instructional modules in 
booklet form aimed at the improvement of individual 
teacher competencies. Package includes a diagnostic 
pretest, a personal profile sheet for identifying areas 
for development, and a comprehensive mastery test, as 
well as a copy of the text Systematic Instruction by 
Pdpham and Baker and an administrator's guidebook. 

RECOMMENDED USAGE 

Awareness 

General Orientation 

Practice and Application 

Assessment for Performance Improvement 

Clarification of Values 

OUAUTY 

Developers - James PoPhamand Eva L.Baker - are 
well-known educators at the University of California at 
Los Angeles, System can be used with complementary 
sound filmstrip from Vimcet Associates (information 
available through Prentice-Hall). No special scheduling 
or location required. System has been field tested. 



COST 

Cost of entire system isSi99.95. Twelve copies of each 
module booklet are included. Free subscription to 
gducational Exchange, the quarterly newsletter of the 
Teacher Comp*itency Development System, is also 
included with purchase. Publisher allow<> free60<iay 
trial of system. 

CONTACT 

Prentice-Hall, Inc. 

Teacher Competency Development System 

P.O. Box 132 

West Nyack, N.Y. 10g94 
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THE PROBLEM SOLVING SCHOOL PROGRAM 

l/O/E/A Kettering 

LEVEL: £lemeniafy 

AREA: Probfem*Sotving Skills 

USERS: Adniin(StratOfS,Teactiers 

TYPE: Independent study and group problem -solving 
sessions with some audiovisual presentations 

RATIONALE FOR SELECTION 

A problem -solving kit for both school and individual 
problems developed by a research institute. 

DESCRIPTION 

A program for elementary schools to help principal and 
teachers define problems^ search for answers, and make 
decisions. One part deals with problems faced by 
individual teacherSi the other deals with problems 
involving entire schools. School Kits include a teacher's 
guide, a principal's guide, assignment sheets for develop- 
ing problem-solving skilts in large and small-group meet- 
ings, guidelines for planning and organizing meetings, 
identifying problems, searching for answers, implement- 
ing and evaluating alternativeSi and some audiovisual 
materials. Teacher's Kits contain a teache^-'sguideand 
5 booklets to assist in learning or reviewing useful skilb 
l/D/E/A will lend without charge an overview filmstrip 
and tape of the program to those jnte^ested m it. 

RECOMMENDED USAGE 

Awareness 

General Orientation 

Pracnce and Application 

Assessment for Performance Improvement 

Clarif tcation of Values 

QUALITY 

f/D/E/A products are based on the institute's research 
and developnr>ent activities. Costs of this program are very 
mmrmal. Does not require special schedulirtg. 



COST 

School Kits,$27i Teacher's Kits, $2.75 each. 

CONTACT 
l/O/E/A 
P.O. Box 446 
Melbourne, Fla. 32901 
;305) 723 0211 
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PROGRAM FOR LEARNING IN ACCORDANCE 
WITH NEEDS (PLAN) 

Westinghouse Learning Corporation 

AREA: Theoretical Orientation/Diagnostic Sktlls/ 

Technical Implementation Skifls/Organizational 
Skiils/Problem-Solving Skills/Evaluation Skills 

USERS: Administrators, Teachers 

TYPE: Utilizesa variety of techniques such as simulation, 
role playing, videotaped demonstrations, descrip- 
tive presentations and peer exchange 

ftATIONALE FOR SELECTION 

An example of a school-wide mstrui-tjonal system ready 
for purchase and complete mstallat^on ^hwM includes 
teacher a'ld administrator training workshops. 

DESCRIPTION 

PLAN is a complete educational system with a com- 
puterized management system available for install?tion 
in elementary and secondary xhools> Its basis iS 
individualized instruction for chUdren with the instruc- 
tion broken down into objectives^each correlated with a 
Teaching- Learning Unit> When PLAN is to be adopted in 
a school, PLAN representatives (5s a part of the base 
price for the system) provide a 10-day workshop for 
administrators ca/ering necessary bu ilding and staff 
organization, orientation to the use of the computerized 
monitoring and backup system, s^jppoi ' techniques for 
use with teachers, and familiarity with PLAN instruc- 
tional and teacher workshop materials. Provision is made 
for at least a five day teacher workshop utilizing simu- 
lated PLAN classrooms for orientation to the materials 
used and the computerized management system. PLAN 
consultants are available to assist administrators with 
implementation problems after the initial workshop 
trainirg. 



RECOMMENDED tfSAGE 

Awareness 

General Orientation 

Practice and Application 

Assessment for Performance Improvement 

Clarification of Values 

QUALITY 

A comprehensive system which necessitates extensive 
changes and training of teachers and administrators. 
PLAN is being used in a large number of schools pre- 
sently and has been extensively tested by the developers. 
Westinghouse Learning Corporation is the producer of 
PLAN materials which are updated annually. Consultants 
are available for schools involved in adopting this approach. 

COST 

Base pnce for the PLAN system is $42 per student, which 
includes documents for orientation and placement and 
specially developed curriculum materials, directions, 
tests and guides, (instructional support materials would 
be an extra expense for those schools which have noneJ 
Cost of in service training is included in the base price 
of the system once adopted. 



CONTACT 

Westinghouse Learning Corporation 
PLAN 

770 Lucerne Drive 
Sunnyvale, California 94086 
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PROJECT SHARE: A PROPOSAL FOR 
IMPLEMENTING A HUMANISTIC 
MANAGEMENT SYSTEM IN LOCAL SCHOOL 
DISTRICTS 

Center for Improved Education/ Battelle 
Memorial Institute 

AREA: All Areas 

USERS: Administrators. Teachers 

TYPE: Workshops for mvolved staff plus consultant 
advice 

RATIONALE FOR SELECTION 

A comprehensive management system developed and 
monitored by a nonprofit consultant center with provi 
s)on for training of staff in necessary techniques and 
processes, 

DESCRIPTION 

Proiect SHARE is a Zyear program involving a 12'Step 
process for redesigning the management system of 
participating school districts. The process is mterxjed to 
help the district (1) to organize and jrwolve a planning 
teami (2) to develop systemwjde objectives, (3t to assess 
needs and establish priorities, {A) to estimate revenueSi 
(5) to establish a program stroctore, (6) to analyze 
programs systematically! (7) to develop program budgets, 
(8) to allocate resources, (91 to prepare plans for opera- 
tion, (10) to develop an information system, (1 1) to 
implement the plans, (12) to evaljate and revise pro- 
grams. Schooi districts electing to join tne progr^ will 
work w^t^i consultants from the staff of the Center for 
Improved Education, Each participating district wi)l have 
a staff member as its project director, A plan of action 
has been developed, with local district and Center staff 
responsibilities for each step designated over the three* 
year period. Workshops are projected for each step to 
train local staff tn the necessary procedures (e,g,. 
Resource Allocation, Developing Systemwrde Objectives), 



NO, 200 
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RECOMMENDED USAGE 

Awareness 

General Orientation 

Practice and Application 

Assessn^ent for Performance Improvement 

Clarification of Values 

QUALITY 

A comprehensive and very expensive progrant for chaf>ge 
which may be of interest to some districts. Participating 
districts will receive personalized attention from con- 
sultantsat the Center for Improved Education, The 
Center anticipates mutual gains as a result of the pooling 
of experience and fesources. 

COST 

Costs of participation in the proiect by a district are 
now projected at a minimum of $25X)00 a year over a 
three year period and include the time of the project 
staff, and other miscellaneous costs. Staff members will 
communicate in face-to-face meetings and by telephone, 

CONTACT 

Center for Improved Education 
Battelle Memorial Institute 
505 t^ing Avenue 
Columbus, Ohio 43201 
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PUPtL-PERCEtVED NEEDS ASSESSMENT 
PACKAGE 

Research for Better Schools, inc. 

AREA: Assessment Skills 

USERS: Admmistraiors, Teachers 

TYPE; Self insimcuonal manual with mtroduvlory 
tape cassette 

RATIONALE FOR SELECTION 

A selMnstructional package for training school and 
district pGfSonnef in pupil assessment procedures devel* 
oped by an educational laboratory. 

DESCRIPTION 

A $elf*instructional package^ designed for use by a small 
group of school personnel, which provides systematic 
prcicedures for assessing student perceptions of the 
edtjt ationaf environment as a whole as well as specific 
curriculum programs. The first unit enables a single 
individual to plan a pupil assessment project. Other units 
prepare users to develop an assessment instrument; 
administer it to pupils; process the information collected: 
and analyse and report the findings. There (S also a 
supplement on sampling. The package uses ex^w^sesand 
examples to reinforce participants' understanding of 
concepts presented. To read the materials and plan the 
assessment project, hours are required. Estimated 
implementation time vartes fronn one to ten months, 
depending on local situation and applkation. The 
package is appropriate for use at classroonn. school, 
or district level. 

RECOMMENDED USAGE 

Awareness 

General Ortentalion 

Praclrceand Application 

Assessment for Performance Improvement 

Clarification of Values 



QUALITY 

Package enphasi^es a pupil-oriented approach to 
needs assessment. It can be used at the convenience of 
project participants. Mo special instructor required. 

COST 

Cost *s$25 per package. 

CONTACT 

Research for Setter Schools, Inc. 
1700 Market Street 
Suite 1700 

Philadelphia. Pa. 19103 
(215) 56M100 
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RELEVANT EOUCATtON APPLICATIONS OF 
COMPUTER TECHNOLOGY (REACT) 

Northwest Regional Educational Laboratory 

AREA: Technical Implementation Skills 
USERS; Admmtsifators, Tea'.hers 

TYPE: Workshop with exposition and demonstration 
of of 3 computer 

RATIONALE FOR SELECTION 

A series of courses on computer technology fof educci* 
tional needs developed by a re^arch taboratory, 

DESCRIPTION 

A series of three courts on educational applications of 
computers. Course I is a generaf survey for teachers and 
administrators. The second course, for teachers, con* 
siders computerised curriculum resources for Social 
Studies, Engfish. Business. Sciences and Mathematics. The 
third course, for administrators, examines application 
of computerised data processing to administrative needs. 
Computer programs used are written in BASIC and 
require ^ computer — preferably one with a teletype 
terminal - wrth a compiler for that language. Maximum 
number of p3rt*ctpanis for Course I is 24, for Courses II 
and [II is 16. Instructor must be familiar with com* 
puter technology ar>d will have to perform practice run 
of programs u^ed in package before teaching course, 

RECOMMENDEP USAGE 

A^.vareness 
General Orientation 



COST 

Course I materials cost $20,50. Course II, $18,60. and 
Course 111, S1S,55, Cost of computer time not 
included in price of materials, 

CONTACT 

Northwest Regional Educational Laboratory 

Lindsay Sulldlng 

710 S,W, Second Avenue 

Portland, Oregon 97204 

(5031 224*3650 



QUALITY 

Course IS best taught tismg an interactive computer 
ternnjnaf. f^or Course M it is not necessary to use pro 
grams for all subiect areas available. 
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RESEARCH UTILIZING PROBLEM 
SOLVING (RUPS) 

Northwest Regional Educational Laboratory 

AREA: Diagnostic Skills 

USERS: Admirnstrators, Teachers 

TYPE: Group diagnostic and problem-solving sessions 
using simulated problem situations 

RATIONAtE FDR SEtECTIDN 

A training prcgram mprublem-solvmg with separate 
versions for teachers and ddministrdtors developed by s 
research laboratory specializing in educational 
manage men I. 

DESCRIPTION 

A training program in two versions. The classroom 
version, aimed at teachers, develops sktlls in identifying 
and diagnosing classroom problems: the school building 
version, aimed at administrators, develops skills tor in^ 
creasing communication and teamwork with faculty. 
Group of participants must be a multiple of six. Leader 
need not be e^cpert in RUPS technique. Involves about 
34 hours of instruction which can be adapted toa vanety 
of schedules. Last sr)c hours are devoted to two follow up 
sessions, the first of which is conducted si>c weeks after 
initial training. 



and Northwest Laboratory's Regional Training 
Representatives. 

CDST 

Por the classroom version, the i.osts are $8.50 for the 
leader's guide, $3.60 for llie audiotape, $2.95 per 
participant for the te>ci and 36.2& per participant for 
materials For the administriitor's version, the ^ osts iire 
$8.75 for the leader's guide, S3.45 for the audiotape, 
and for each participant, $6.15 for materials <jmi $6.95 
for the text. 

CONTACT 

Northwest Regional Educational Laboratory 

(Developer J 

600 Lindsay Building 

710S.W. Second Avenue 

Portland, Oregon 97204 

Commercial Educational Distributing Services 
(Distributor) 
P.O. Bo)c 3711 
Portland, Oregon 97208 



RECOMMENDED USAGE 

Awareness 
General Orientation 
Practice and Application 



QUALITY 

1 hrs program involves an extended time period, since the 
two follow-up sessions are !o be scheduled 6 weeks apart. 
Costs per participant are relatively high. A tape recorder 
and moveable furniture are necessary. Developer will 
provide biStstance in setting up a training program 
^ through the Improving Teaching Competencies Program 
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SEX STEREOTYPING IN SCHOOLS 

Stanford Center for Research and Development 
in Teaching, and Far West Laboratory for 
Educational Research and Development 

CONTACT 

Extension Media Center 
University of Cdltfornfa, Berkeley 
Berkeley, California 94720 

RATIONALE FOR SELECTION 

A set of Protocol materials on sex stereotyping produced 
t3y two educational re^rch agencies. 

DESCRIPTION 

A package consisting of three films and a handbook 
designed to present examples of sex role scereotypmg m 
schools. Films are based on events observed by or 
reported to the proiect staff and are incended to provoke 
discussion. "Heyi What About Us?" shows sex stereo- 
typing in physical activities, "I Is For Important" shows 
stereotyping in social experiences and emotionat e?<preS' 
sion; "Anything They Want to Be'* shows scereotypincf 
in rntellectudl activities and career plans. Handbook 
contains transcripts of films, an introduction to research 
on sex difJerences and to the issue of sex role stereo- 
typing, resources on the topic, a bibliography, and 
suggestrons for using films. Available for rental or 
Purchase. 

RECOMMENDED USAGE 

Awareness 

QUALriY 

Provides awareness and orientation to a itmely educa^ 
tional topic. Produced under a Protocol materials grant 
from the Office of Education by a development 
laboratory and a reseaich center. 



AREA: Theoretical Orientation/Communication Skills 
USERS: Teachers 

TYPE: Film presentation with group discussion 
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SHADY ACRES IN-BASKET 

National Association of Elementary School 
Principals 

LEVEL: Element ary 

AREA: Planning Skills/Evalualion Skills/Problem -Solving 
Skills/Communication Sills 

USERS: Administrators 

TYPE: Simulation for a group with group dtscussion 

RATIONALE FOR SELECTION 

A simulation for administrative decision making, 
developed bV b major professional associatron. 

0ESCR1PTI0N 

A simulation kit lor 20 participants and one discussion 
leader containing materials based on actual situations 
confronting administrators. Designed to incre3Se par 
ticipant insight into the decision making process and 
understanding of factors influenc.ng decisions. Topics 
include in-serviceeducation and ability gro-jprng. 
Administrative procedures utilii:ed are planning, eV3]u- 
ating. organizing coordinating and delegating. Sets of 
materials for individual users are available. 

RECOMMENOEO USAGE 

Awareness 
G ener al Onen t at lO n 
Practice and Application 
Assessment for Performance Improvement 

QUALITY 

A simulation developed by the National Association of 
Elementary School Principals which can be utilized «n a 
variety of settings - in service programs, workshops for 
administrators, faculty meetings and/or independent 
studV. 

O 
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COST 

Kit costs $25. 

CONTACT 

National Association of Elementary School Principals 
1201 Sixteenth St,, N,W. 
Washington, D.C. 20036 
(202) 528-5627 
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STUDENT LEADERSHIP: GUIDELINES FOR 
DEVELOPING PROGRAMS IN DISTRESSED 
LOW-INCOME ELEMENTARY SCHOOLS 

Joanne Rand Whitmore 

LEVEL: Elementary 

AREA: Planning SkrI Is/ Communication Skills/ 
Motivation Skills 

USERS: Adonnistraiors, Teachers 

TYPE: Self study manual 

RATIONALE FOR SELECTION 

GuidelinGS for a program to develop student leadership 
based m research and held testing. 

DESCRIPTION 

A nnanual contamir^g step-by-step gutdehnes (or a studait 
leadership program to encouraQe elementary studen ts to 
undertake responsibility (or a productive school climate, 
A final section includes samples of materiafs and descrip- 
tion of the pilot test program in which natural leaders 
(both "positive" and "disruptive") were identified to 
participate tn a leadership council ior organizing 
activities to change student attitudes arid behaviors. 

RECOMMENDED USAGE 

Awareness 
General Orientation 
Pract ice and Application 

DUALITY 

Author has tested ideas m an appropriate school situa^ 
tion for a year. Program is suitable for use in ah 
types of schools for children in grades 3 to 8. Also 
available fiom £RlC as £0 083^348. 

COST 

$3 




CONTACT 

Stanford Center for Research and Development in 

Teaching 

Box R 

Stanford University 
Stanford. California 94305 
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THESUBSTITUTE TEACHER - AN IDEA 
EXCHANGE 

General Programmed Teaching 

AREA: Techntcal Implemenlation Skills 
USERS: Teachers 

TYPE; Group discussion with audiovisual presentation 

RATIONALE FOR SELECTION 

A multimedia program for substitute teachers produced 
by a commercial publisher, 

DESCRIPTION 

An audiovisual workshop Jor (he training of substitute 
teachers. Consists of ihree units Plans and Preparations, 
Classroom Management. Attitudes and Alternatives, 
Unit materials are cassette tapes, filmstripsand monitor's 
rrionua). Discussion periods ar^ provided, Unus rm^f he 
used individually oj as a set. Mode of presentation is 
adaptable !o local schoot situation. t:mpliasis is on the 
one-dDy assignment substitute, problems he may 
encounter* and the techniques that may be effective m 
resolving those problems, 

RECOMMENDED USAGE 

Awareness 
General Orientation 

QUALITY 

A program in an area that is often overlooked jnd for 
which little (iidterial exists, A general program that is 
adaptable to local conditions and recjuires no special 
expertise on the part oi monitor or participants 

COST 

Units are sold separately for $50 each or as a set for $135, 



CONTACT 

General Programmed Teaching 
Quail Htll 

San Rafael. California 94903 
1415) 472-3100 
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SVSTEMS APPROACH TO LESSON PLANNING 

Southwestern Cooperative Educational 
Lab oratory 

AREA: Planning SkHls 
USERS: Teachers 

TYPE: Group presentation with use of slides, tapes and 
workbooks 

RATIONALE FOR SELECTION 

A packaged presentation in lesson planning. 

DESCRIPTION 

A four*hour presentation which uains teachers m 
systematic jesson planning and making adjustments based 
on feedback through uttEizatJOnof a record keeping 
system called the teaching system matrix. A pre-test 
determines participant's entry level skills. Instructor 
requires minimal orientation by a laboratory consultant. 

RECOMMENDED USAGE 

Awareness 
General Orientation 
Practice and Application 



CONTACT 

Southwestern Cooperative Educational Laboratory 
229A Truman, N.E. 
Albuquerque, 
(505) 268*3348 



QUALITY 

A practical package for training m lesson plannmtj 
techniques. 

COST 

Package is$199.00. Cost of SWCEL consultant is 
additional. Expense of consultant, especially for loca- 
tions distant from Albuquerque, may Slgn^flcant^y 
inciease cost. 
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TEACHER AIDE WORKSHOP 

General Programmed Teaching 

AREA; Theoretical Orieniation/Technical 
tmptementation Skills 

USERS; Teachers, Paraproiessionals 

TYPE: Group discussion with audiovisual 
presentation 

RATtONALE FOR SELECTION 

One of the few commercially av/arlable programs aimed 
at training of teacher aides, 

DESCRIPTION 

A program consisttng of three units to be used for the 
in-service training of teacher aides* Units are suitable for 
both elementary and secondary level training. Each 
contains a cassette tape, a filmstnp and a monitor's 
mdnual. Units include behav/ioral oblectivesand evalua 
tive criteria. Monttor need not be specially trained. Unit 
1 provides an ovbrviewof the classroonfi situation and 
the duties of an aide. Unit 2 is for teachers and 
describes how aides can best be utili/ed. Unit 3 is 
designed as anoint program for teachers and aides. atKj 
offers opportunities for discussion of the individual needs 
of students. Number of participants is not limited, 

RECOMMENDED USAGE 

Aw^areness 
General Orientation 

QUALITY 

Produced by a publisher specialising m niultunectia 
materials for pre^ and m service teacher training. No 
5pecial exp'^rtise rfKiuired of monitor or participants. A 
general orientation program. 



COST 

Units may be purchased separately for $50 each or as 
a set for $135, 

CONTACT 

General Programmed Teaching 
Quail Hill 

San Rafa^, California 94903 
(415) 472-3100 
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TEACHING PROBLEMS LABORATORY 

Donald R- Crutckshar.k et aL 



RATIDNAL£ FDR SELECTION 

A classroom simulation ior iraimng and practice in 
deciston making. 

DESCRIPTION 

The simulation of a fifth-grade classroom includirtg 
thirtyone critical teaching incidents for practice in 
decision making by teachers. Components are an 
insiitutionat unit and parttcipant*sunil. Institutional 
unit consistsof I ^ color/sound ftlms. 2 filmstrips, 
I long-playing record. 1 set of role^play cards. 1 simula- 
tion director*s guide, spirit masters and a sample 
partjcipant'sunit. Paj^ttcipant'sunit conststsof cumula- 
tive record folders, faculty handbook, curriculum hand- 
book, audiovisual catalog, reading progress report, 
sociograms and Participant's response book. 

RECOMMENDED USAGE 

Awareness 
General Orientation 
Practice and Apple ation 

OUALITY 

Incidt^nts included m the simulation are those most 
troublesome for inexperienced teachers. Publisher isan 
important Producer of teacher training materrats. 



COST 

Institutional unit $4&0, partkipant's unit, S5J6 per set. 



AREA: Proi^lem-Solvmg Sktlls 



CDNTACT 

Science Research Associates, Inc. 
College Division 
1S40PageMm Road 
Palo Alto, California 94304 



USERS: Tethers 



TYPE: Simulation 




TEAM TEACHING MODULES 

L Jean York 

AREA; Probfem,Soiving SKitts/Evaluadon Skitls/Planning 
Skilts/Technicdl Implementation SKrIls 

USERS: Teachers 

TYPE; Self instnittional volumes and supploinentary 

iilms with role pfavng. problem solvjn^ e^eu isei 

RATIONALE FOR SELECTION 

Modules for self- instruction in setting up. momtonn^ 
and evaluating a team teaching prograi7i* developed M ^ 
university related research center 



COST 

Set of 7 iTiocJuiesi 05lsSj^4 bO Aitdiovivj^ii *t»iIi»iijIs 
arc 4'ivailabFe on rental Uisis IroiT* I r»^ln* rir»s%*p'ni 
range from Sib to S2,t w^*o^ > 

CONTACT 

The Leslie Press 
111 Leslie Stre^it 
Dallas. Texas 75207 
(214) 748 0566 



DESCRIPTION 

A series of seven sell mstfMt ttot^al titodules tim <^<' 
pr<M tiuaflY idther than theoreth ally oriented, M^jltKnedi^ 
Aipplementsareavdifable, Topk s of modules m^Uide 
''The RoTes of the Prof essionat and Paraprofesstonal m 
Team Tedi hing" and "Materials drxJ Resoui<e^Sug 
gested for Team ToaLhmg and Individualized InstrxK tion/' 
User manuals are lotJuded wnh modules. Pre-^tudy 
diagnostic instruments and posttests are provided For 
users of modules. 

RECOMMENDED USAGE 

A\^arei\ess 

General Orientation 

Pra^tae and Application 

Assessment foi Perforntao e lfnproverii*int 

Clarification of Values 

QUALITY 

Modules were developed <i\ University of Texa:^. Aosti/i 
under a HEW grant to develops prototype for 
organizing a team tea^ hing program. 



INDEX 



ADMINISTRATIVE AND STAFF DEVELOPMENT 
TRAINING PRODUCTS 



This index hsts training products aiP^habetjcaliy by title. Use the grid on iheleH lo ^dentdy 
area(s) of application. Appropriate user, educational level, and type of pjrodu* t noiaiions 
and the entry nurt^ber follow the title of the product 



The fotlowmg symbols ind(t:ate appropriate users 

AdfT>ifi*slr<itors .... A 

Te^uhers .... , . . T 

ParaProfessionals . P 
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Analysis for Decisron Makmg (AlSelfmstrut honal t.assetle& 
graphic kit, with Programmed exerci^es^ case studies, 171 

CSE Elementary School Evaluation Kil Need^^ Assessment 
(A - EiementarVl A self-instructional kit, 172 

Designing £ffeciive Instruction (T) Group presentation & 
discussion w»lh atidioviSLial materials^ 173 

Deiermifiing Instructional Purposes (A, T) Laboratory 
experier^ces. 174 

Development of Htgher Level Thinking Abilities (T) GrOKfj 
sessions usmg role PlaVing, simulaiion & 
demonstrations r 175 

Educational Media and the Communrcations Generation 
(A,T) Film. 176 

Educational Protect Management instrijctional System 
(EPMIS) Module 2 Project Management Basic 
Principles (A)^ Self-instructional manual with oi^tional 
siide tape, 177 

Ed^icational Project Management Instructional System 
(EPMIS) Module 1 Pro|oct Management Executive 
Orientation lA) Self-instructional manual wah of>t<onal 
slide tape. 178 

Elementary School Public Relations Tool Kit (A. T - 
tiementary) Self^study handbook with a color film- 
stnp & cassette narration, 179 
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bncounter tapes for Personal Growth Groups (A,T, P) 
Muman relations session guided by taped programs, 180 

Ernstspiel (A, P) Laboratory experience, 181 

Evaluation Workshoo I. An Orientation (A) A group 
presentation with discussion and a simulation 
exercise, 182 

Evaluation Workshop II: Needs Assessment (A, T) Exposi- 
tion with grouo discussion, role playing and simulation 
activities, 183 

Handbook in Diagnostic Teaching: A Learning Disabilities 
Approach {T - Elementary) Self^ir^structional 
handbook, 184 

Handbook of Comprehensive Planning in Schools (A, T) 
Self-instructional manual, 185 

Handbook of Curriculum Design for IndividuaMzed 

InstrurM,^". A Systems Approach (T) A self-instructional 
handbook, 186 

How to Get New Programs into Elementary Schouls 
(A ' Elementary) a self- instructional handbook 
series, 187 

How to^ 'teand Use Performance Objectives to 
Individuahze Instruction (T) Self-instructior^al text- 
booklet series, 188 
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Human Relations Kit (A, T) Sn-gll group activity using 
role playing, simulation, problem solving and evaluation 
exercises, 189 

Individually Guided Education and Multiunit Elementary 
School, The (A,T) Descriptive presentation with a 
simulation of the program's approach and some problem- 
solvjng sessions, 190 

Individually Guided Motivation (T, P - Elementary) Seir 
instructional material and audiovisual presentation, 191 

Interaction Analysis (A, T) Audiovisual presenta^ with 
group discussion, 192 

Interpersonal Communications (A. T) Audiovisual presenta- 
tion with group discussion, 193 

Introduction to Instructional Technology (A , T) 
Audiovisual presentation* 194 

Lrkert School Prof.;e (A) Intervention, consultation, 195 

Management by Objectives iA) Presentation with audio- 
visual materials and self -instructional text, 19G 

Prentice-Hall Teacher Co.npetency Development System 
(T) Self-instructional materials. 197 

Problem Solving School Program. The (A, T - Elementary) 
Independent study and group problem-solving sessions 
with some audiovisual presentations, 193 
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Program tot Learrting in Accordance wi(h Needs <PLANl 
(A, T) Utilizes a varieiy of techniques such assimulalion, 
role Playing, videoiaped demonstraiions, descriptive 
presentations and peer exchange, 199 

Proieci Share, A Proposal for Implementing a Humanistjc 
t^nagemenl System in Local School Districis (A. T) 
V\torkshops lor involved siaff Plus consuUani advice, 200 

PuPii-Perceived Needs Assessment Package (A, T) Self- 
instructional manual witn introductory tape cassette, 201 

Relevani Education Applications of Computer Technology 
(REACT) (A, T) Workshop with exposition and demon- 
stration of use of a computer. 202 

Research ' ' ,:izing Problem Solving (A,T) Group diagnostic 
ar*d pr6blem-solving sessions using simulated problem 
situations, 203 

Sex Stefotyping in Schools (T) Film presentation with 
group dtscu^ion, 204 

Shady Acres In-Basket (A - Elementary) Simulation for a 
group with group discussion. 206 

Student Leadership Guidelines for Developing Programs 
in Distressed Low-Income Elementary Schools (A, T - 
Eiementary) Self-study manual, 206 

Stibsttlute Teacher-An Idea Exchange, The (T) Group 
discussion with audiovisual presentation, 207 
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Systems Approach to Lesson Pianrmg (T) GrOtif^ proM^ni.! 
t*on with use of slides, tapes and workshops, 

Teacher Aide Workshop iT, P> Group discussion with 
audiovisual Presentatiodr 209 

Teathmg ProoJents t oborotory iT) SidiuldtiUi, . iO 

Team Teaching Modijlfis (T) Self-mstructtoriai voruj/^:;cind 
sijpplementary fiiirs wilh rose olsying, i^roblorri-soiviiig 
exercises, 21 1 
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INTRODUCTION 



OVERVIEW 

Cofficukim anrJ lnsrn>rr>f>f^ A Guide to ATTernoiivf^s a reference guide whu^h school FJ^fSonne! udn use *n seeking wdys to 
improve currictjUiir insiruciion The Guide includes descriptions of vanotrS sources oJ informationr as weH as selected 
pfciduris ;jnd »noih(xls M p$ org;mi/ed in four volumes The f*rM volume provides nfonr^ation on Student Learning Materials, 
rhosf^ond, Adfmoistrattve <ind Stdtf Development, the third. Resource Allocation- dn6 the fourth volume is a master index 
which hsis thecc»*;fents of the three preceding volumes, 

Tht^ ts tfie volume on Resource Al^ocatton Its contents are organized in two sections (1) Sources of Ir^formatior^ and (2) 
MGth(Kis of Resource Allocdfon The first seciion contains descriptions of various sources of information for locating new 
materials and apprf>ache3 to rf^source allocation, ar J the second section describes specific methods of resource allocation. The 
sources ^ire arranged accordmg to tVpe - e cj , directory, iournal. Organization - dnd the rr»ethods are arranged alphabetically 
by tMlo Fach sourro or method has been assigned a separate entry number. The entries are listed in numerical order m the 
table of rontoots that precedes each section and alphabetically by title in the index located <3t the end of each section. 
Note The information in this volume is current as of May, 1D74. 

ENTRY FORMAT 

Eath entry m thjs vo!u'»*e contains ihe followint) information 
fi) Title- ListSnameof SOurc^ or methods 

^2) Rationale for Selection - Caos reason why source or method has been included m the volume. 

(3) Oev^ription - tn the case of a soutce of informat-oii, discusses ways m which the source can behelpfiit \r\ locating 
programs, materials for improving resource allocation In the case of a specific method of resotjrce 
allocation, presents detarled information about the method 

{A\ Recommended Usage - Suygesis how source or method may be e<nployed. 

f^l Quality - Considers the overall utility and/oi value of the source or method in terms of such issues as recency, 
ovailabiMy- ease of use, time requirements, comprehensiveness, perfo- mante effectiveness, etc 

(fi) Cost ^ Listsdirect purchasecosts 

n\ Contact - Provides mformation which wdl enable users to acQuire. order, or access the source or method, or 
ohtarn related materials 

An example of typn al pntry format dol^ears on the next page^ The exdmule i.omes from the methods se<;uon of the volume. 
Lntnes m rhis set tion aiso mf ludearea f;f apphcatron. user, and type of method notations. 
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NO. 261 



COLLECTIVE BARCAtNING GUIDE 
FDR SCHDDL ADMIN ISTRATDRS 

ThomasW. mil. Cornelius P, Quinn. 
Bruce D Wood 

AREA: SlaffiDg 

USERS: Ad mi ms I rat or £ 

TyP£: SiTlf-instruUional wr»tieri rT>alerial$ 

RATIOr;AL£ FOR SELECTION 

A descriptive guide PfOvidingeKsmPlesartd a tvPical 
contracj 

DESCRIPTION 

Agutde ihat will atd the educational adminisirator 
workir>gon management's r^egotiating team and also will 
eQtj»p manaoen^eni "w»th ihe tools, tactics, and techniques 
»t needs to successfuUv meei the chaiien^ of teacher 
Organr^ations ai ihe bargaming table," Toprcs mclude a 
"Hijiory oi Teacher Mihtaftcyn" "Preparatton for 
Negotiations," "Union Proposals " "How to Handle a 
Str.ke " drvJ "Thtrd Party Inierver^tior^ " "Cor^tract 
Language, Commeois and CautiOos" contains sections 
oi typical contracts wiih comments on the language, 
ej<amp[es range afphabetrcaliv from academic freedom 
to vvofKfnen's compensation Requires lO 15 hours 
^0 complete and can be used as a reference 



RECOMMENDED USAGE 

Awareness 

General Oriental ion 

Practice and Apphcaiion 

Asfessment for Perforirance Improvement 

Ciarificaiionof Values 

QUALITY 

An irf>4o-<J3te, Practical guide on colieclwe negotiations 
<n education, 

COST 

CONTACr 

The Uartneil Corporation 
4660 Ravfnswood Avenue 
Chicago, Illinois 60S40 
(3121 LO MOOO 



SECTION INDEX: SOURCES OF INFORMATION 

This rncfex lists sources of informatiOr> alphabeticaMy by Htle. Enine^ wjth titles thai are Acronyms <3ppe<jr at the beg«nning oi 
each alphabetical section. Appropriate user and *iclLn.attonal level notations tne entry mHnber foUow the title of the source* 
The grid <o the ificjex icfenirftes the types of sources listed - e»g,, cljret lory, organization. Thft forn^t ol the jndex is 
iritistrated helovA 



Ond shorn types of sources listed in the index^ 




T 



t 0<*(r. t Lit f ^iM3t»or4i F Punf^vt^ <A) ^ 

ifiit AljSirjct^SerrCsUi 



CBDaR Catalog, for example, /s a 
sourceSfSt that admmtstrators, 
' teachers, and paraprofess/cnats 
(A, Ts f^) may find asefaf^ The 
sourceUst's entry no. Is 255. 



information sources thatare 
organizations have been categorized 
by typ\} — e.g, University based, 
Spec/ai Focus. The code (Pro) 
indicates that the Councii of 
Educational Facility Manners is a 
professional or jtnization that can 
be iised by administrators (A)- An 
explanation of code precedes 
0e index^ 



SECTION INDEX: METHODS 

Thi* index Msts resource alfOLaiiori methods a!phabeti^aily by title. Eritnes with iitles that are dLronVrnsappedr at tre beg»nntng 
of each alphabetical section. APpropnate user^edu^-aiional ievel, and type of method notations and the entfy number fottow 
the iitte of the method. The gr^d in the index ^deni*f^esarea(s) - ^ - . <r 

can be apphed. The format of the tndex is illustrated below. 



e.g., fmarKe, niandgement, staffing - m whu h the method 




Gnd shows 3feas m which themethods 
lifted in the index can be applied. 



7/j/m// 




A(fv3i«^ Ai^iniSifittOf) T/»irting intUiute I A) Un^v«fiiiy fur^mct 

Coiiocltv«8v4dmin9GuKletorScAOOI VJm,ni)H4t0f i Ml $«ti 

mifuciKXUi written matftnai('26f 
Coffl'ngnK^JT'OiVlnJOfdUtiOrt Flow ifVilrixliorul tramtngf^kdge^- 

wiilt audto tapes, 

COntrXt AdmmiitraTipnCuKie tor Sihwt Adiriift'tuatto*^ tAl 9i\n\eA 

Creating a School Media Progrant lAt NaAtJtXMk 2G4 
Djhfv Demand Sch^feAi TtiurstOrto iuoor Hi^ School The^Ai 
AudK><:a$i«tte. 



/1A?/1 /57^ Sch ^01 Building fi/mtrip, for 
examph, is an audio^isuaS presentation 
' concerned with facilities that can De used 
by administrators and teachers (A, TK The 
entry no. is 259. 



Communication/ Inf Of mation Flow is a 
package for administrators (A) that deals 
mth staffing. 
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RESOURCE ALLOCATION 
SOURCES OF INFORMATION 
ENTRIES 212-258 



AN ANNOTATED LISTING OF SOURCES FOR 
LOCATING MATERIALS AND APPROACHES 
FOR RESOURCE ALLOCATION 



This dnnoidted listing of information sources represents sevetdl typys of sckirces Bibliographies ^md 
Stdte of the At Re\^iews* Journ<ils and Newsletters, Directories, In'ornidtion Services* Sourcelists. and 
Organi/dtions selected necause ol the^r practical utility for locating cuiiently tivaildble nriaieiujlsdnd 
dppfOdChes lor resource dllocation. Entries hdve been grouped by type, hsted dlphdbetically miUin the 
group* dnd classified according to appropriate user population admimstrdtor, tedcher dnd/ur pdrdprules- 
sional. !n adoltion, each source has been coded to indicate how it might best be utili/ed. 



1 



Code 

Current Awareness 



Explanation 

A source for maintaining current awareness of new devel- 
opments in an ared of interest. 



8rQdd Survey 



A source for conducting a broad general survey ol a 
subject. 



Topical Survey 



Asource for conducting a search on a specific topic. 



Evaluatrve Information 



A source for locatina evaluative information. 



Direct Contact 



Asource for estc^bhshing direct contact with a person, an 
agerKy* or a publisher. 



TABLE OF CONTENTS 

RESOURCE ALLOCATION 
SOURCES OF INFORMATION 

REFERENCE ENTRY NO. 

BibliOftriphtftsand Stat«4f-the-Art Reviews 212 

ERIC Abstracts Series 212 

Paraprofessionals in Schools: How New Careerists Bolster Education 213 

Directories 214 

Directory of Organizatio ns and Per^nnef In Educational Man9gement 214 

School Finance Reform: A Directory of Organizations 215 

Information SenrJces 216 

ERIC Clearinghouse on Educational Management 216 

School Management Infonnation Retrieval Service 217 

Jourti«r$ and Newilatters 218 

Croft-MEl Administrator's Service v * * * * 218 

Croft*NEI Principal's Services 219 

Croft^NEI School BusinessService * * *220 

Organ izatioits — Profesiional . . * S 221 

American Association of School Administrators * 221 

American Educational Research Association 222 

American Library Association 223 

Association of School Business Officials 224 

Council of Educational Facilrty Planners 225 

Educational Research Service* Inc 226 

National Academy for School Executives 227 

National Association of Elementary School Principals' 228 

National Association of Secondary School Principals 229 

National Audio*Visual Association 230 

National Education Association * * 231 

National School Public Relations Association v 232 

University Council for Educational Administration 233 
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Organizatiarts — Publtsher^ 234 

BNA Communications, Irw: 234 

Educational Technology Publications, fnc ^ * 235 

l/D/E/A (Institute for Development of Educational Activities, IncJ 236 

[nstnictional Dynamics Incorporated 237 

Teleometrrcs International ^ 238 

Organizations — Regional and Local ^ . > 239 

Educational Facilities Laboratories ^ * ^ * * * 239 

Florida State Department of Education 240 

Institute for Educational Research , * , * > ^241 

Tri*State School Study Council 242 

Organizations — Research and Development 243 

Research for Better Schools* Inc 243 

Southwestern Cooperative Educational Laboratory ^ , ^ 244 

Organizations - Special Focus 245 

American Management Association 245 

BatteMe Memorial Institute, Center for Improved Education ^ .246 

Center for Improved Education* Battelle Memorial Institute * * * * ,246 

Education Commission of the States v ^ * - ^ 247 

Middle School Research and Resource Center * * ^ > * * * * 248 

Natfcinal Cluster Coordination Center * 24& 

National School Development Council Jnc * * * * * 250 

Project Management Institute * * 251 

Organizations — Universtty^sed 252 

Center for Educational POIicyand Management ^ . ^ 252 

Ohio State University* Faculty of Educational Development 263 

Rensselaer Polytechnic Institute. Center for Architectural Research 254 

Sourcelists ■ 255 

CEDaR Catalog 255 

Index of Media for Use in Instruction in Educational Administration, An ^ .256 

Instructional Materials Catalog: For Use in Preparing Principals* Superintendents 

and Other Educational Leaders 257 

Resources for Performance-Based Education 258 
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NO. 213 



PARAPROFESSIONALS IN SCHOOLS: HOW 
NEW CAREERISTS BOLSTER EDUCATION 

USERS; Ad mrnistrators 

RATIONALE FOR SELECTION 

An overview of theparapfofessronal movement in 
education, with practical guidelines and sample 
programs. 

DESCRIPTtON 

A special Education U.S.A. report on paraprofessionals. 
Discusses recruitment and hiring, supervision, training, 
evaluation and planning of paraprofessional programs. 
Sample programs in Minneapolis, New York City, and 
Dade County, Florida are examined in detail in the 
report. 

RECOMMENDED USAGE 

Broad Survey 
Topical Survey 

QUALITY 

Published in 1972, this publication is still a useful 
source, of general information about paraprofessionals In 
education. 



Single copies are available for $4. 
CONTACT 

National School Public Relations Associotion 
1201 lethStreet.N.W. 
Washington, D.C. 20036 



COST 





NO. 212 

ERtC ABSTRACTS SERIES 

USERS: Administrators 

RATIONALE FOR SELECTION 

A widely dVdildble series of bibliographies on topics of 
special relevance to educational administrators. 

OESCRIPTION 

A series of bibliographies on selected topics in educa- 
tional administration. Documents have been selected from 
ERIC'S Research in Education data base. Sample topics: 
Planning, Piogramming. BudQeting Systems: Educational 
Planning: Human Refations in Educational Administra - 
tion. Entries are document r^um^s which can be quickly 
scanned to select relevant items. 

RECOMMENOEO USAGE 

Broad Survey 

QUALITY 

Series is produced by the ERfC Clearinghouse on 
Educational Management and the American Association 
of School Administrators. It is widely available In 
libraries. Some titles are out of print. 

COST 

Individual bibliographies cost $2- 
CONTACT 

American Association of School Administrators 
f^ational Academy for Schnot Executives 
1801 North Moore St. 
Arlington, Va. 22209 
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NO, 214 



DIRECTORY OF ORGANIZATIONS AND 
PERSONNEL IN EDUCATIONAL 
MANAGEMENT 

ERIC Clearinghouse on Educational 
Management (1974) 

USERS: Administrators 

RATIONALE FOR SELECTION 

A source of direct contact information about organiza- 
tions involved in in-service education, 

D^RIPTION 

An annual directory of individuals and organizations 
Involved in educational management produced by 
ERIC/CEM. The organizations (which include labora- 
tories. research centers, professional associations) are 
listed and indexed separately from personnel and would 
be most useful to contact. "In-service Education'' is a 
subject index category us^ in the directory. Organiza- 
tions are also indexed by geographical area. Information 
on organizations includes name, address, purpose, 
policy for supplying information, geographic service 
area, research siA>ject area, and topics of pubircations. 

RECOMMENDED USAGE 

Direct Contact 

OUALITY 

A valuable means of identifying organizations involved 
in in-service training fc^pu'Poses of direct contact, 
especially those in a specific area of the country. The 
fact that the directory indicates the organization's 
policy for answering inquiries makes it very useful. The 
clearinghouse vvhich producesthisdirectory isa major 
coordinating center for information about educational 
management and updates the directory annually. 

CONTACT 

ERIC Clearinghouse on Educational Management 
University of Oregon 
Eugene, Oregon 91703 
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SCHOOL FINANCE REFORM: A DIRECTORY 
OF ORGANIZATIONS 



USERS: Administrdtors 

RATIONALE FOR SELECTION 

A directory of orgdnizdtions involved in school finance. 

DESCRIPTION 

Jointly sponsored by the Education Commission of the 
States, the Lawyer's Committee for Civil Bights under 
the Law, and the National Committee for the Support of 
the Public Schools, this directory profiles thirty-nine 
organizations involved in school finance reform. In 
addition to the names of organizations, their addresses^ 
and contact persons, the directory includes information 
about staff size, services, publications, and research. 

RECOMMENDED USAGE 

Broad Survey 
Topical Survey 

QUALITY 

This is a useful guide to organizations involved in 
school finance. 

COST 

The directory is available for SI. 
CONTACT 

Lawyer's Committee for Civil Rights Under Law 
520WooJwdrd Building 
733 Fifteenth Street, N.W. 
Washington. D.C. 20006 
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NO. 217 



SCHOOL MANAGEMENT INFORMATION 
RETRIEVAL SERVICE (SMIRS) 

USERS; Administrators, Teachers 

RATIONALE FOR SELECTION 

A computer search service for information on all topics 
in education. 

DESCRIPTION 

A cooperative effort of the Center for Educational 
Policy and Management (CEPMl and the Lane Inter- 
mediate £ducationa} District. This search service is avail* 
able upon written request. If the request is in the field of 
school management, staffing, finance, or facilities plan* 
ning,thena thorough search is conducted: (1} the Lane 
Intermediate Educational District, whose data bank 
contains Research in Education. Current Index to 
Journals in Education, Abstracts of Instructional 
Materials in Vocational and Technical Educatfon , and 
Abstracts of Research Materials In Vocational and 
Technical Education conducts a computer search: 
(2) CEPM publications are identified; and (3) other 
publications are recommended^ If the request involves 
other topics, a computer search is conducted and 
referrals made to other clearinghouses and other 
retrieval agencies. Up to twenty descriptors can be used 
and up to 130 abstracts and/or bibliographical citations 
are returned. Turnaround time is less than two weeks. 

RECOMMENDED USAGE 

Topical Survey 

QUALIIY 

An information retrieval service used regularly by 
administrators and teachers. 

COST 

The computer search costs $16. other services are free. 



CONTACT 

U^r Services Coordinator 

School Management Information Retrieval 

Service (SMIRS) 

ERIC Clearinghouse on Educational Management 
Eugene, Oregon 97403 
(503) 686 5043 
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ERIC CLEARINGHOUSE ON EDUCATIONAL 
MANAGEMENT (ERIC/CEM) 

USERS: Administrators 

RATIONALE FOR SELECTION 

A valuable source for information, publications and 
Programs relating to administrators and administration 
in education. 

DESCRIPTfON 

An ERIC clearinghouse concernea with collecting and 
disseminating information related to educational 
management. Processes periodical and report literature 
for irK:lusion in the ERIC indexes and produces side 
productssucti as specialised bibliographies or state of ■ 
the-art papers on timely topics. Publications include the 
ERIC Abstracts Series (tnconkinction with the 
American Association of School Administrators) on 
topics relevant to in-service training of staff, evaluation, 
and program budgeting and cost analysis, a pamphlet 
serieswith the University Council for Educational 
Administration on the trainirtg of administrators, 
and the annual Directory of Organisations and Personnel 
in Educational Managemen t. Clearinghouse will at^cept 
and respond to telephone and mail inquiries. 

RECOMMENDED USAGE 

Direct Contact 

QUALITY 

A particularly useful source to contact directly for 
guidance to relevant organisations and materials in au 
area of interest. Also a source of information about new 
trends in the training of administrators. 

CONTACT 

ERfC Clearinghouse on Educational Management 
University of Oregon 
Eugene, Oregon 97403 
(503) 686-5043 
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CROFT^EI PRINCIPAL'S SERVICES 



USERS: Administrators 

RATIONALE FOR SELECTION 

A muchHJsecf current awareness sersrice for principals. 

DESCRIPTION 

ThePrincipars Services are tailored to the needs of; 
elementary, middle schoot/iunior high, and senior high 
administrators. Each service includes The Principal's 
Letter (issued'tvvelve times a year), The Operational 
Briefing (twelve times a year) , Action Reports. E<;iuca- 
tion Summary , (tv^rce monthly) and Teacher's Service 
Materials (nine issued each year). Past briefs have 
dealt v^jth topics such as the following: ''Understanding 
Instructional Objectives /' 'Individualizing Administra- 
tion/' and "The Essentials of Grouping." 

RECOMMENDED USAGE 

Current Awareness 
Broad Survey 
Topical Survey 
Evaluative Information 
Direct Contact 

OUALITY 

A useful source of current information for principals 
at ail levels. 

COST 

Each service costs $96 per year. 

CONTACT 

Croft-NEI Publications 
24 Rbpe Feiry Road 
Waterford, Conn. 06385 



NO. 218 



CROFT-NEl ADMINISTRATOR'S SERVICE 



administrators. 

OESCRtPTION 

Thfs service assists administrators in four malor areas of 
management corK:ern: student achievement, system 
control use of resources, and community relations. The 
Leadership Action Folio supplies administrative personnel 
with actionH^riented materials which include case studies, 
detailed analyses, and research findings related to 
specific educational problems. Folios are supplied 
twelve times each V^ar and frequently include administra* 
tive reports which contain bibliographies, multimedia 
components, special issue booklets, sample contracts, 
worksheets, and comparative data. Other components 
of the service are Education Summary , published twice 
monthly, and The Federal Aid Reference f^anuat. Issued 
each fall with updating bulletins as needed, 

RECOMMENOED USAGE 

Ojrrent Awareness 
Broad Survey 
Topicel Survey 
Evaluative Information 
Direct Contact 

QUALITY 

Croft'NEI Services are much used by administrators for 
maintaining current awareness. 



RATIONALE FOR SELECTION 



A current awareness service for educational 



USERS; Administrators 



CONTACT 

Croft-NE! Publications 
24 Rope Ferry Road 
Waterford, Conn, 06385 



COST 

Annual fee (or the service is$150. 
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NO. 220 



CROFT-NEI SCHOOL BUSIMESS SERVICE 

USERS: Administrators 

RATIONALE FOB SELECTION 

A professional service for current school business 
information. 

DESCRIPTION 

The service provides school business managers with 
assistance in Implementing efficient and cost*saving ideas. 
The service includes the following publications: (1) The 
Letter , a monthly issue whfch describes successful 
strategies; (2) Indepth Reports , which supply fact- 
finding surveys, case reports, specific cost -control 
procedures, and step-by-step implementation techniques 
monthly; (3) The Federal Afd Reference Manual: 
(4) Education Summary (twice monthly): (5) IM 
Educational Secretary , which contains tips for improv- 
ing office Procedures {10 timesa year): and (6) The 
Custodian's Letter (10 issues a yearL 

RECOMMENDED USAGE 

Current Awareness 
Broad Survey 
Topical Survey 
Evaluative Information 
Direct Contact 

QUALITY 

A useful service for business managers, in terms of both 
general surveys and specific information. 

COST 

Annual fee for the service is $96. 

CONTACT 

Croft-NEI Publications 
24 Rope Ferry Road 
Waterford, Conn, 06385 
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NO. 221 



AMERICAN ASSOCIATION OF SCHOOL 
ADM1NISTRAT0RS{AASA) 

USERS: Admrnistrdtors 

RATIONALE FOR SELECTION 

Important nationdl professional organuation for 
educational administrators. 

DESCRIPTION 

A major professional organization for administrators 
with a variety of activities for orienting them to issues 
and assisting them in problem-sotving. Holds annual 
convention and sells cassette tapes of important 
addresses. The School Administrator (published every 
fourweeks). is theofficial newsletter. With the ERIC 
Clearinghouse on Educational Management, produces 
the ERIC Abstract Series of selected document resum^ 
from the Research in Education data base on topics 
of importance to administrators. The nev^ AASA 
Executive Handbook Series provides administrators wjth 
concise, practical resource materials on controversial 
issues in administration. Also produces some filmstrips 
on contemporary issues. In addition to the in-service 
program carried on by the National Academy of School 
Executives (Q.vJ* its formal in-service arm, AASA 
sponsors "drive-in" vvorkshops and workshops in 
cooperation with other administrative organizations such 
as the National Association of Secondary School 
Principals. 

RECOMMENDED USAGE 
Current Awareness 
Direct Contact 

OUALITV 

A very important organization for administrators per- 
forming several useful functions. Valuable lor direct 
contact to learn of activities that are relevant to a 
specific need. Also a source of current awareness in the 
area of administration. 



COST 

The School Administrator . S3.50 a year. 
CONTACT 

American Association of School Administrators 
1801 N.Moore Street 
Arlington, Va. 22209 
(703) 528-0700 
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AMERICAN EDUCATIONAL RESEARCH 
ASSOCIATION 

CONTACT 

American EducationaE Research Association 
1126 Sixteenth 5^ N,W. 
Washington, O.C. 20036 
(202) 223-9485 

DESCRIPTION 

AERA members are involved in the improvGinenl, 
cicvclopmenu and applicfition of educational research. 
The association maintains publications outlets for 
research fcporis, sponsors the development and 
publication oJ basii sp<?riOli/ed reference works for 
cdiK.atronaf research and development, holds an annual 
meetinQ with 400 different sessions, and recognizes 
professional excellence through annual awards. Publica 
tions include Educational Researcher , a monthly news 
and feature magazine: Arnerican Educational Research 
Journal , a quarterly research report including bibliog- 
raphies arxi reviews, and the Review o< Fd^L(;ationflt 
Re^rch, also a quarterly review of research literature. 
Membership fees irKlude membership in one or more 
of AERA'sej^t divisions Administration, Curriculum 
and Objectives, Loammg and Instruction. Measurement 
and Research Methodology, Counseling and Huftian 
Oevelopment, History ard Historiography. Social 
Context of Education, and Schoof Evaluation and 
Program Development. 

RECOMMENDED USAGE 

Evaluative fnformation 

QUALITY 

A key source lor rescan h inforniation in education. 

COST 

Membership fee*s$2b. 



3yo 



USERS: Administrators 

RATIONALE FOR SELECTION 

A national research orGani/ation of professional oduc<itors 
and behavioral scientists. 



AMERICAN LIBRARY ASSOCIATION 



USERS: Admrnistrators, Teachers 

RATIONALE FOR SELECTION 

Major national professional association for librarians, 
ihcluding school librarians. 

DESCRIPTION 

The national professional association of librarians. 
Activities include staff development of librarians. Holds 
annual conferences in summer and midwinter. The 
American Association of School Librarians is the division 
specHically concerned with educational service. ( School 
Media Quarterly is the Journal for the membership of 
this division.) As an organization, the ALA produces a 
series of audio cassettes for the in-service education of 
librarianSi school llbrarianSi administrators and ef^ucators 
in^nerat. The series Library Management artd the 
Measurement Approaches for Improved Decision-Making 
are among these. Also produces monographs relevant to 
staff development. ALA administers the School Library 
Manpower Project, Six program models in competency- 
based field-centered approaches to school library -media 
oaucation are under development at the Chicago 
headquarters. 

RECOMMENDED USAGE 

Current A\^3reness 
Direct Cont(V:t 

QUALITY 

Useful as a source of current awareness of trends m the 
training of school librarians and the administration of 
school med ia centers. Can oe contacted directly for 
information about specific tapes and publications. 

CONTACT 

American Library As;>ociation 
50 E. Huron St. 
Chicago J II inois 60611 
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ASSOClATiON OF SCHOOL BUSINESS 
OFFICIALS 

USERS: AdmrPiStrators 

RATIONALE FOR SELECTION 

A professtonat bustnessassociatbn devoted to the 
impfovement of school business management practices. 

DESCRIPTION 

The Association of School Business Officials (ASBO) 
aims to improve the efficiency and effectiveness of 
school business management and to encourage wise 
expenditure of tax-payers' funds. School Business 
Affairs , a monthly ASBO publication, deals with all 
aspects of school business management, ASBO's 
Research Bulletin , published twice a year, contains 
research results emanating from reports of subcom- 
mittees. The Association holds an annual national 
conference and conducts workshops in response to 
fecial requests from school districts. 

RECOMMENDED USAGE 

Direct Contact 

QUALITY 

A useful Organization to contact for information on the 
improvement ofschool business practices. 

CONTACT 

Association of School Business Officiate 
2424 West Lawrence Avenue 
Chicago, llUnots 
(312) 728-3204 
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NO. 225 



COUNCIL OF EDUCATIONAL FACILITY PLANNERS 

USERS: Administrdtors 

RATIONALE FOR SELECTION 

Council with dn interndtiondl membership concerned 
with current developments m educational facility plan- 
ning and innovation. 



DESCRIPTION 

An organization of professionals concerned with plan* 
ning, designing, equipping and maintaining the physical 
environment for education. Publications of the council 
include a Guide for Planning Educational Facilities. 
Planning for Chanoe . the CEFP Journa l. Educational 
Facilities^bstract Journal, and a variety of f^rts and 
specialized discussions. The council aims to serve as a 
clearinghouse of new ideas and information about 
innovative practices. The Columbus headquarters 
manages programs of in-service training for members, 
often assisting their regional affiliates in planning and 
publicizing v^rkshops on specific problems of 1cx:al 
interest. Workshops at the headquarters in Columbus 
usually cover broader subjects. An annual conference is 
always held during the first week in October in differen 
parts of the country with lectureSiSeminarSiand work' 
shops featuring well known professional speakers. 

RECOMMENDED USAGE 

Current Awareness 
Direct Contact 

QUALITY 

Publications useful for current awareness. Contact with 
the council for th€ program of itsactivities for the year 
is highly recommended. 
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COST 

Membershi|> in the Council is $30 lor an individual and 
SlOO for an institution Guide For Planning Educational 
Facilities . $7 50: Planning For Chanoe . S3.50: CfFP 
Journal 6 issues. $9 a year; Educational Facilities 
Abstract Journal . S5 a volume. 

CONTACT 

Council of Educational Facility Planners 
29 West Woodruff Avenue 
Columbus, Ohio 43210 
(614) 422 1521 



EDUCATIONAL RESEARCH SERVICE, INC. 



RATIONALE FOB SELECTION 

An organization Producing research materials for 
school administrators. 



USERS: Administrators 



CONTACT 

Educational Research Service, I 
t8l5 North Fort Myer Drive 
Arlington, Virginia 22209 
(70?) 527*5331 



DESCRIPTION 

Designed to meet the demands of school administrators 
for objective, reliable. arxJ timely research, the Educa- 
tional Research Service was established and is sponsored 
by: AASA, NAESP. NASSP. NSPRA.and the CourKil oi 
Chief State School Officers. ERS ^rves as both a 
national source and a clearinghouse for research. Its 
operation is geared for quick response to requests from 
ddministrators. ERS services are also available to state 
arxJ local associations of school administrators. ERS 
offers subscribers ifnmedrate response by phone or mail 
and supplies research briefs and memos and prepared 
packages of information. 

RECOMMENDED USAGE 

Current Awareness 
Broad Survey 
Topical Survey 
Evaljative Information 
Direct Contact 

QUALITY 

A valuable source of information on $pecifLC topics and 
for current awareness in adminJstretion. 



A graduated subscription fee adjusted to the size of the 
school district has been established. It ranges from 
$145 -$285. 



COST 
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NO. 227 



NATIONAL ACADEMY FOR SCHOOL 
EXECUTIVES (NASE) 

USERS: Administrdtors 

RATIONALE FOR SELECTION 

An important orgdnizdtion sponsoring workshops and 
semindrs for the continuing aiucdtion cf school 
ddmmtstrators. 

DESCRIPTION 

Adiviaon of the American Association of School 
Administrators which is speciffcaily concerned with the 
"continuing professional development of ^hool admini^ 
stratorSu" Direct service programs include short-term 
and extended clinicS' institutes 3nd seminars, con^ 
tractual clinics and seminars for states, regional agencies, 
3nd school districts, professional visitors and coopera- 
tive programs with other Institutions. The ROlE (Rote 
Orientation Leadership) Institutes emphaaze in-service 
development experiences suited to particular administra- 
tive positions. NASE seminars and progroim are open to 
any practicing educational administrator and to anVone 
who is involved in the preparation of administrators. 
The yearly information bulletin and annual report con- 
tain a calendar of NASE activities for the coming year. 

RECOMMENDED USAGE 

Direct Contact 

QUALITY 

An important and highly regarded source of training 
programs for administrators covering all areas of need, 
from genera] orientation to educational trends to skill 
development in specific techniques (such as PP8S1. 

COST 

Costs involved vary according ;o location and type of 
program undertaken. 



CONTACT 

National AcademV for School Executives 
1800 North Moore St. 
Arlington, Virginia 22209 
(703) 528-7875 
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NO. 228 



NATIONAL ASSOCIATION OF ELEMENTARY 
SCHOOL PRINCIPALS (NAESP) 

LEVEL: Elementary 
USERS: Administretors 

RATIONALE FOR SELECTION 

The major netionel professional association for 
elementary administrators. 

DESCRIPTION 

An association for administrators at the elementary 
leve}. Membership includes subscriptions to Nationel 
Elementary P^incipgL the Spectator arxj other periodical 
publications. Holds an annual nationel convention and 
subsequently produces tapes of important topical 
addresses. Summer workshops for elementary admini. 
strators are co-sponsored with e host university or 
college, NAESP provides materials and consultants. An 
attempt is made to survey perticipant needs before the 
workshop. Produces in*5ervice training products for 
administrators such as the ShadV_Acres ln*Basket <q.v.1 
and audiovisual materials and publications on topics 
of current interest. School ^ftadefshiP Oioest is a series 
of monthly reports on issues produced with the ERIC 
Clearinghouse on Educational Management. 



COST 

Membership $35 a year; School Leadership Digest , 
$24 a year, 

CONTACT 

National Association of Elementery School Principals 
1201 Sixteenth Street, N.W, 
Washington, DX< 20036 
(202) 528-5627 



RECOMMENDED USAGE 

Direct Contact 



QUALITY 

Dne of the most active professional organizations for 
principals at the elementary level. Produces a variety of 
pertinent materials ir^cluding actual training simulations, 
filmstripsand tapes. Schedule of workshops should atso 
be of interest Contact directly for information on 
NAESP's full range of activities. 
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NO. 229 



NATIONAL ASSOCIATION OF SECONOARY 
SCHOOL PRINCIPALS (f^ASSP) 

LEVEL: Secondarv 
USERS; AdminisuatOfS 

RATIONALE FOR SELECTION 

An important source of publications and workshops 
for the secondary administrator, 

DESCRIPTION 

The association holds an annual convention as welt as a 
number of smaller conferences {250'3S0 panicipants) on 
topics of current interest. The National Institute for 
Secondary School Administrators is the association's 
official m-service arm, offering scheduled institutes 
during the year on specific topics. Sample topic: 
'Team Approach to Staff Evaluation/' The institutes 
present information and methods applicable at the 
locdt level. NASSP also hotds institutes in conjunction 
with conventions of affiliated state associations which 
are open to nonmembers. as well as special programs 
for any scnool district that requests such service. The 
NASSP BtiJletin (monthly, September to Wiav) is 
included in the membership fee and covers the activities 
of the association, announces coming workshops and 
institutes and publications. NASSP publishes a variety 
of specialized r^ewsletters and reports such as 
Qjrriculum RePOrt and Legal Memorandum , Back 
issues of all publications in print are listed in a catalog 
together with special publications, films and filmsthps 
and tapes of addresses given at their annual convention, 
NASSP's Model Schools Program . directed by J. Lloyd 
Trump, experiments with innovative curricula tn 30 
schools and provides a continuous m-service twining 
program in the model schools in connection with the 
curriculum experimentation. The association produces 
series of filmstripswith cassette tapes and t7oo*:lets 
hncluding scripts, pictures, article and bibliography) 
describing innovative practices in the f^odel Schools 



Program such as "Evaluating and Reporting Pupit 
Progress," The Professors of Secondary School 
Administration and Supervision, a standing committee 
of the association, is currently developing a new model 
for pre* and m*servtce training of administrators, 

RECOMMENDED USAGE 

Cuirent Awareiiess 
Direct Contact 

QUAUTY 

A very active organization addressing many aspects of 
the secondary administrator's responsibihties, A source 
of valuable current awareness information obtainable 
through tts serial pubttcattons and of specific toPtcal 
information accessible through its staff development 
programs, publications, and audiovisual materials, 

CONTACT 

National Association of Secondary School Principals 
1904 Association Drive 
Reston. Virginia 2209 1 
(703) 860 0200 



ERLC 



3' > 
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NATIONAL AUOtO-VlSUAt ASSOCIATION 
tNAVA) 



USERS: Administrators^ Teachers 

RATIONALE FOR SELECTION 

The national trade association of thecommerciat 
audio'visual industry. 

DESCRIPTION 

NAVA membership consists of dealers m audio^vlsual 
equipment and materiats, film rental libraries, manu* 
facturers of audio-visuai equipment, and audio-visual 
professional services. Associate members include those 
who are interested in audio-visuals but are not com^ 
mercially connected with the audio-visual industry. 
It sponsors a bi-weekly industry rewstetter, NAVA 
News: the Audio-Visual Equipment Directory: infor* 
mation on federal programs affecting education; and 
other market information. Two major annual activities 
are a combined convention and trade show, and a sales 
training instiiute. 

RECOMMENDED USAGE 

Current Awareness 

QUALITY 

An excellent source for information on audio-visual 
products^ 

CONTACT 

National Audio- Visual Association 
3150 Spring Street 
Fairfax. Virginia 22030 
(703) 273*7200 





THE NATIONAL EDUCATION ASSOCIATION 



USERS: Administrators. Teachers 

RATIONALE FOR SELECTION 

The major national professional association concerned 
with professional development and change. 

OESCRtPTION 

A nonprofit independent professional association for 
educators. Various divisions of NEA cor>centrate on 
different aspects of education. Some are concerned with 
training programs for their membership group. NEA's 
Information Center on Instruction and Professional 
Development ts a source of bibliographies and other 
publications for staff development. The association's 
journal. Today's Education , often contains articles on the 
training of both administrators and staff ^nd announces 
conferences and workshops sponsored by the association. 
The NEA publications catalog lists the miscellaneous 
papers, bibliographies, and tapes that the association 
distributes for adrnlnistrative and staff development. 

REC0M2VISEN0E0 USAGE 

Direct Contact 

QUALITY 

The NEA as an association is probablV most valuable to 
an educator seeking staff development information 
through personal contacts at its meetings and con- 
ferences. The publications of the main body and its 
related divisions provide, faster and more specific 
assistance for well-defined training program needs. 

CONTACT 

National Education Association 
1201 Sixteenth St., N.W. 
Washington. O.a 20036 
(202) 833-4000 
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NATIONAL SCHOOL PUBLIC 
RELATIONS ASSOCIATION 

USERS: Administrators 

RATIONALE FOR SELECTION 

An independent organization which publishes topical 
updates ami reports ort key educational issues and events. 

DESCRIPTION 

In cooperation with the American Association of School 
Administrators, the American Association of School 
Librarians, the Association for Supervision and 
Curriculum Development, the Association of School 
Business Officials, the Council of Chief State School 
Officers, the National Association of Elementary School 
Principals, and the National Association of Secondary 
School Principals, the National School Public Relations 
Association Publishes a weekly newsletter Education 
U>S,A> News items and features are written by the 
editors of Education U,$,A. and by correspondents in 
the 50 states. The ''Washington Monitor" section of 
Education U.S,A, is a current report on the activities 
of the U.S. Office of Education. Capitol Hill, and other 
federal agencies making decisions which affect education. 
Published weekly, September through May, and twice 
in the summer. Special reports are prepared when the 
editors decide a new development in education is 
important enough to be covered in detail. Past special 
reports have included: (11 PPQS and the School. New 
System Promotes Efficiency, Accountability. (2) 
Paraprofessionals in Schoo l ^f How Nev^ Careerists 
Bolster Education , and (3) Diffprpntiated i staffinam 
Schools. 

RECOMMENDED USA' € 
Current Awareness 
Broad Survey 




QUALITY 

A source of information on a wide rnngo of < uri ont 
developments in eduf.ation, 

COST 

Education U>S.A. subscript lons are $2 1 <i ye<»r. 
Special reports are availiibl^ lor $4 *n opy. 

CONTACT 

National School Public Relations Association 
1201 Sixteenth Street, N.W. 
Washington. O.C. 20036 
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UNIVERSITY COUNCIL FOR EDUCATIONAL 
ADMINISTRATION (UCEA) 

USERS: Admimstrators 

RATIONALE FOR SELECTION 

Major organization concerned with the professional 
preparation of educational administrators and a source 
of literature and actual training materials for the same 
purpose, 

OESCRIPTION 

A private, nonprofit council composed of major univer- 
sities In the U.S. and Canada which offer courses in 
administration. Primary concern of the council (S with 
professional preparationi both pre-service and in-service. 
Produces and distributes the ERIC/UCEA monograph 
series on administrator preparation, and other texts, the 
journal Educational Administration Quarterly, Educa- 
tional Administration Abstracts, as well as writteni 
audrotaped and filmed case materials, lectures and 
simulations. Institutes and worlcshops are organized for 
the use of the simulations. The UCEA Instructional 
Materials Catalog is a yearly listing of the publications, 
case materials, and simulations available from the 
council. Members of UCEA receive a d iscount tor the 
purchase of materials. 

RECOMMENOEO USAGE 

Publications: 

Current Awareness 

Topical Survey 
Instructional Materials: 

Direct Contact 

QUALITY 

A key organization for administrative development 
materials and publications. Can be contacted directly 
to ascertain materials available to fit a specific need. 
UCEA member institutions are among the maior univer- 
sities concentrating on the education of administrators 
in the U.S. and Canada. 



CONTACT 

University Council for Educational Administration 
29 West Woodruff 
Columbus. Ohio 43210 
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ORGANIZATIONS - PUBLISHERS 



BNA COMMUNICATIONS, INC. 



USERS: Administrators 

RATIONALE FOR SELECTION 

A source of general training films and visual aids relating 
to management. 

DESCRIPTION 

The Bureau of National Affairs is a major source of 
training films and audiovisual materials for management. 
Their products are produced with the advice and par* 
ticipation of leading behavioral scientists such as Peter 
Drucker. Film series available on subjects such as Effec- 
tive Communication and Management by Objectives. 
Products can be rented or purchased. Most films come 
with a leadei ^-jide. The bureau atso conducts public 
and in-house management seminars. The BH^ 
Communicationf, inc. Fitm Catalog l ists the products 
available. The catalog has a table of contents and a 
siibject index. 

RECOMMENDED USAGE 

Direct Contact 

QUALtTY 

The bureau produces its materials in consultation vy^ith 
leading authoritieson management. Products are 
generally oriented toward business and do not deal 
specifically vt/ilh the school environment. Many, how- 
ever, would be useful to administrators for rnform^tion 
on major management trends. 

COST 

BNA has freeprevfew screening centers in five cities or 
a 24-hour preview for S5 per film arrangement. 



CONTACT 

BNA Communications, Inc. 
5615 Fishers Lane 
Rock vine. Maryland 20852 
(30t)88V20dO 
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EDUCATIONAL TECHNOLOGY 
PUBLICATIONS, INC. 



RATIONALE FOR SELECTION 



USERS: Admin IstratOfS. Teachers 



CONTACT 

Educational Technology Publications, Inc. 
Englewood Cliffs, New Jersey 07632 



A major publisher in the area of ^ucational change. 

DESCRIPTION 

A publisher 3nd dtstributor of books, cassette tapes and 
the journal , Educational Technology . Journal is a useful 
source of current information about innovative pro* 
grams, including the rtiost recent in^rvice training pro* 
grams and techniques for school staffs It consistently 
contains announcements of relevant workshops, 
institutes, publications and products. The September. 
1973 issue provides a very complete listing of 
materials available from Educational Technology 
Publications, including cassette tapes suitable for 
workshop use and texts for group use or individual 
study. Examples of series available are "Behavioral 
Objectives in Education ' and "f^anaging Educational 
Change/' Materials are oriented to teachers and 
administrators. Publisher will send a catalog upon 
request 

RECOMMENDED USAGE 

Current Awareness 
Direct Contact 

QUALITY 

Educational Technology Publications specializes In 
materials aimed at facilitating educational change, 
f^ost materials are selfnnstructional and authored by 
specialists. The journal can be used as a source for 
maintaining current awareness of innovative curriculum 
and training developments as well as for new publica* 
tlons from Educational Technology Publications. 



COST 



Educational Technology , $21 a year. 
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I/D/E/A (INSTITUTE FOR DEVELOPMENT 
OF EDUCATIONAL ACTIVITIES. INCJ 



USERS: Administrators 

RATIONALE FOR SELECTION 

Research and de;/etopment institute which also pro- 
duces training products, films and publications. 

DESCRIPTION 

An affiliate of the Charles F. Kettcrtng Foundation, 
I/D/E/A is involved in research into critical needs, 
design ard validation of prototype solutions and the 
creation and testing of implementation strategies. 
Produces films (for safe or rental), a training package. 
The Problem Solving School Program (q,v.) , and 
literature based on research undertaken. Dissent and 
Oisgjption in the Schools: A Handbook for School 
Administrators is a resource book of strateotesand 
solutions. Materials available from l/D/E/A are listed in 
an annual catalog. Films & Publications. Catalog is 
available upon request. 

RECOMMENDED USAGE 

Direct Contact 

QUALITY 

Producer of high quality films and publications. Special 
film repons on i/D/E/A's Study of Educational Change 
and School Improvement mtglht be of special interest to 
staff. 

COST 

Dissent and Disruptfon in the Schools: A Ha n dbook 
for School Administrators, S 1 .50. 

CONTACT 

I/D/E/A 

Information and Services Program 
P.O.Box 446 
Melbourne, Florida 32901 
(305) 723 021 1 



NO, 237 

INSTRUCTIONAL DYNAMICS INCORPORATED 

USERS: Administrators, Taachers 

RATIONALE FOR SELECTION 

Distributor of d variety of fn-service modules and kits 
to improve interpersonal relations. 

DESCRIPTION 

Instructional Dynamics Inovporated produces sets of 
cassette tapes specifically designed for fn-service train- 
ing. Eminent educators are the authors of the material 
presented. Titles of series included in the company's 
catalog include The Teacher as a Classroom Manage r. 
Individualized Instruction in Continuous Progress 
Programs and Administrative Patterns for Today's 
Education . containing cassette tapes, workbooks, etc. 
IQI also produces kits in the area of interpersonal 
communications which could be used in in^rvice 
programs of a fnore general nature. 

RECOMMENDED USAGE 

Direct Contact 

QUALITY 

A very dependable pfoducer of in-service materials. 
Materials are listed in annual catalog. Direct contact 
wtth the company is recommended. 

CONTACT 

Instructional Dynamics Incorporated 
166E. Superior Street 
Chicago, Illinois 6Q6t 1 
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NO. 238 



TELEOMETRICS INTERNATIONAL 

USERS: Administrators 

RATIONALE FOR SELECTION 

A commercral firm developing self and group evalua- 
tion products and seminars for human relations training. 

DESCRIPTION 

Teieonnetrics provides tvw types of services: (1) training 
nnd organizational development products lor individual 
and group use, and (2) Models for Management 
Seminars. Products include surveys, inventories. and 
quesitonnatrescoveririg, areas sudi as personnel retations. 
management relations, work motivation, styles of 
management, leadership appraisal, group encounter, 
team eHectiveness, and change agents. All instruments 
are self^scoring and feedback from the instruments 
permits self-assessment. Each Product can be effectively 
used in a three hour session. "NASA Moon Survival 
Task." another Teleometrics pioduct, isa warm-up 
device, and suitable for diagnostic sessions. The 
Survival Task: (1) demonstrates the potential of group 
decision- making, (2) emphasizes decision-making by 
j:on$ensu$; and (3) generates data about group dynamcs. 
When used in conjunction with the "Group ErKOunter 
Survey" or the "Team Effectiveness Survey." this 
particular packet is an effective tool for the exploration 
of group dynamics. The Models for Management 
Seminar Series are offered four times a year in Houston. 
Texas. The Brunswik. McGregor, Luft and Ingham, 
Maslow, Herzberg. Blake and Mouton. and Lewin 
models and feedback instruments arediscu';seds 
Participants attend lectures, work in small and larger 
groups, and hear audio cassette tapes. The seminar 
t^es 3^^ days. 

RECOH/fMENDED USAGE 

Evaluative Information 
Direct Contact 



OUADTY 

Involves middle managers in a process of self^improve. 
ment which has application to their own organizational 
environment. 

COST 

The Seminar costs $300 (tuition only!. 

XJNTACT 
Teleometrics Jnternational 
P.O. Drawer 1850 
Conroe, Texas 77301 
(713)756-1185 



ORGANIZATIONS - REGIONAL AND LOCAL 



No. 239 



EDUCATIONAL FACILITIES LABORATORIES 
(EFL) 

USERS: Administrators. Teachers 

RATIONALE FOR SELECTION 

A nonprofit corporation specializing in the improvement 
of the physical environment of schools. 

DESCRIPTION 

EFL is involved in a number of self *ad ministered 
investigative projects to improve educational environ- 
ments. The projects focus on factltttes planning, design, 
construction , finance, and renovation. They are often 
conducted in cooperation with other nonprofit 
organizations and governmental agencies, and sometimes 
result m case studies and workshops. EFL issues a variety 
of publications describing its projects and findings. It 
also issues a newsletter for elementary and secondary 
school planners called Schoolhouse, which Is available 
free of charge. Another periodical, the BSIC/EFL 
Newsletter , records developments in the systems 
approach to building educational facilities. Recent 
reports focus on open xhools. energy conservation, 
declining school enrollments and educational facilities, 
community educational facilities, behavioral and social 
tnfluences of school space, modification of existing 
facilities, new structures and building materials, 
architectural design, school furnishings and environmental 
conditions, and multi-purpose space conversion. EFL 
has produced two films, one on early childhood schools 
and one on facilities for environmental education 
pfograms. 



RECOMMENDED USAGE 

Current Awareness 
Broad Survey 
Topical Survey 
Evaluative Information 

QUALITY 

EFL's publications offer local educators a good source of 
practical information for improving the physical 
environment of their schools. 

CONTACT 

Educational Facilities Laboratories 
850 3rd Avenue 
New York/ New York 
(212) 751-6214 
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FLORIDA STATE DEPARTMENT OF 
EDUCATION 

USERS; Administrators, Teachers 

RATIONALE FOR SELECTION 

Example of a state operationalizirig a legislative mandate 
for staff cfevelopment. 

DESCRIPTION 

Staff development for teachers and ddmmistrators m 
Florida begins at district level where self-study com^ 
mf ttees identify needs, set priorities and develop 
budgets. State provides matching funds for performance^ 
based programs. Inadditton to local andt niversity-based 
training, ten teacher centers for teacher training are 
being established and will be administered by councils 
with memberships drawn from classroom teachers, com 
munity, district, university, and state department of 
education representatives. A majority of members on 
both thp state governing council and local councils for 
each center must beclasa-oom teachers. Centers will 
emphasize a career^long educational process with pre* 
and jn*service training programs utilizing packaged 
products, workshops, and consultants. Administrative 
development activities, designed for administrative 
personnel from school board members to assistant 
principals, are carried out under the Florida leadership 
Training Act. Activities include administration of funds, 
project approval, location of consultants and materials, 
and maintenance of a variety of research and develop^ 
ment activities such as identification of administrative 
competencies and experimental three-day assessment 
centers to rank potential leaders in a district modeled 
on programs developed by AT&T and Sears. The Depart- 
ment of Education is currently producing a survey of 
materials and approaches employed by Florida school 
districts and universities for uaining educational leaders. 
Federally funded projects have culminated in the public 
cation of the Florida Catalog of Teacher Competencies 
(q.v,l and the Florida Catatog of Competency-Based 
Teacher Training Materials (q.v,). The Florida Center for 



Personnel Development Resources is planned as d service 
to educators in the state. The Center will update informa- 
tion contained in the catalogs, provide technir^l assis- 
tance irajnmg for personnel responsible for teaf.her 
education, collect and disseminate mlormation about 
products, practices, and sources of ta hnital ossistancc* 
and make selected materials available to riotiJii eUuca 
tors at minimum cost. 

RECOMMENDED USAGE 

Direct Contact 

QUALITY 

Florida has been vety active m ddiiitnt±ktrdtivednd :>tdff 
development. Many of the state's r^rojei is and titibliua 
tions should be of interest to those investigating o 
competency based approa<,h. The state depdrtuient of 
education is willing to share (nfunnatiun with ediit ators 
in other states. 

CONTACT 

Division of Elementary and Secondary Education 
Florida State Department of Education 
Tallahassee, Florida 323D4 
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INSTITUTE FOR EDUCATIONAL RESEARCH 



USERS: Administrators 

RATIONALE FOR SELECTION 

A reQional research and development organization which 
provides consultant services to tocal school districts. 

DESCRtPTtON 

Sponsored by 50 school districts in the Chica^area, the 
Institute for Educational Research provides skilled pro- 
fessional assistance which enables districts to determine, 
scientifically, whether their instructional programs are 
effectively achieving their intended goals. lER provkjes 
consultative services in the following areas: decision* 
making, improving instruction , reducing the cost of 
education, research, and systems development By estab- 
lishing a regional computer center, subscriber districts are 
able to implement programs such as "Instructional Man- 
agement Support System/' "Comprehensive Achieve- 
ment Monitoringr and "Program Planning and Budgeting 
for Educational Systems/' In addition to providing 
consulting services, I ER publishes research reports and 
a newsletter. A publications list is avail^le upon 
request. Associate membership makes it possible for 
districts not close enough for regular consultation with 
lER to benefit from research and use research designs. 

RECOMMENDED USAGE 
Evaluative Information 

OUAUTV 

A useful organt^ation for computer assistance, 
especially in the midwest. 

COST 

Membership fees are based on the size of the school 
district. Cost for assuciate membership is $500- 



CONTACT 

Institute for Educational Research 
t400West Maple Avenue 
Oowners Grove, Illinois 6051 5 
(3121 971*2040 



TRI-STATE SCHOOL STUDY COUNCIL 



USERS; Administrators 

RATIONALE FOR SELECTION 

Example of 3 regional school study counciTs activities 
in in-service education. 

DESCRIPTION 

A council composed of member schools and districts in 
Pennsvlvania^Ohio^and West Virginia to guide admini- 
strators and teachers in the appttcation of new practices. 
Membership isnot restrlctai. In-service education 
activities are oriented towards school boards and super- 
intendents in the area of management. Workshops and 
institutes utilise nr^terials from organizations such as 
the American Association of School Administrators and 
the National School Boards Association. Council main- 
tains 8 resource file. Publications are mainly memos 
aid briefs to superintendents on problems of current 
corKern. Program soon will be initiated on training in 
the systems approach to management techniques^ based 
on feedback to be received from superintendents in the 
field. 

RECOA^ENDED OSAGE 

Direct Contact 

(MJALITY 

Useful toschoots and districts in the area -^hichmi^t 
desire to join the council. An example for those in other 
locations who might profit by forming a similar 
organization, 

COST 

Membership fees are scaled to the size of tfie district 
and based on 10 cents per pupit in average daily 
attendance (with a minimum district fee of S2). 



COST 

Tri^tate School Study Council 
University of Pittsburgh 
Pittsburgh^ Pa. 15260 
(416) 624-6181 



ORGANIZATIONS - RESEARCH AND DEVELOPMENT 
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RESEARCH FOR BETTER SCHOOLS. INC. 

USERS: AdmSnisirators, Teachers 

RATIONALE f=OR SELECTION 

An educational laboratory actively involved in the 
development of training products for teachers and 
administrators, 

DESCRIPTION 

An educational laboratory which develops trainrng 
packages for use by both teachers and admrnmrators. 
The packages are aimed at increasing competencies m 
the following areas, assessments ptanntr>gi management, 
mptementatlon of innovations, interpersonal relatronSi 
and evaluation. Packages developed by RBS' Admini- 
stering for Change Program include the Handbook of 
Co mprehensive Planning in Schools (q,v,)> the Pupil 
Perceived Needs Assessment Package <q,v,),and the 
Educational Protect Management lnstrv^;:tfQnal System 
(q.vJ. in addition to this package, other packages 
currently under developnrwnt and/or available only for 
field test are: Inventory of Organizational Needs. 
Community Perceived Needs Assessmenti Cost_iffec_^ 
itveness Guide for Administrators. Role Behavior for 
Success, and the Classroom Diagnostic Instrument, 

RBS also produces admrntstrator and tether training 
programs to accompany specific curricula developed at 
the laboratory, such as IPI Mathematics, IPI Reading, and 
Achievement Competence Training. The laboratory has 
formed a consortium of schools^ school drstricts, and 
other agencies called Planning Schools for the Future, 
RBS acts as the clearinghouse for information on 
innovative activities for consortium members. The 
consortium recently sponsored a symposium. Aiternative 
Futures for Education, featuring addresses by prominent 
social scientists and educators. A book on this theme is 
in press and addresses for the symposium are available 
on cassette tape. 



NO. 243 



RECOMMENDED USAGE 

Current Awareness 
Broad Survey 
Topical Survey 
Evaluative Information 
Direct Contact 

OUALITY 

A useful laboratory to uor^ta^t ioi a w*de variety of 
training materials for teachers and administrators. Ah 
materials are field tested pnor to release for commeruial 
publication. A catalog of RBS publications Is issued 
annually, 

CONTACT 

Research for Better Schools, tnc, 
1700 Market Street 
Suite t700 

Philadelphia 19103 
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SOUTHWESTERN COOPERATIVE 
EDUCATIONAL LABORATORY (SWCEL) 

USERS: Teachers 

RATIONALE FOR SELECTION 

A nonprofit research and da^elopment laboratory 
$peciatizing in products tailored to the needs of teachers 
of Mexican Americans, Indians and Blacks. 

DESCRIPTION 

A laboratory producing training products for teachers of 
minority groups, such as the English as a Second 
Lanquaoe Package. Cross Coltural Communications 
fVogram , and a Parent-SchooKommunitv Involvement 
Handbook , More general products tnclud<^ the Perfor- 
mance Objectives Package, Systems Approach to Lesson 
Planning (q ,v,) , Teacher/Teacher Aide Companion 
Training Program , and Classroom Strategies. The latter 
tv/o are designed for use by teachers of kindergarten and 
early elementary age children. SWCEL schedules 
institutes throughout the year to train teachers. Con- 
sultants are also availabte to conduct staff training at 
tocal sites. Some programs are only available for rental 
with SWCEL consultants as trainers or in conjunction 
with training sessions h'^rd at the laboratory. 

RECOn^ENDED USAGE 

Oirect Contact 

QUALITY 

An important source of training materials for teachers 
of minority groups. Contact directly for information 
about all products and publications. A catalog of 
publications is avail^le upon request. 

CONTACT 

Southwestern Cooperative Educational Laboratory 
229A Truman, N.E. 
Albuquerque, N.M. 87108 
(505) 268-3348 
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ORGANIZATIONS - SPECIAL FOCUS 
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AMERICAN MANAGEMENT ASSOCIATION 



A mdjor organization concerned with the continuing 
educdtion of managers generally and with a specific 
division orJented toward managers in public service 
institutions. 

OESCRtPTION 

A nonprofit organization that serves as a clearinghouse 
of current Information arvJ developmants in the field of 
managament training. Publishes a variety of journals 
and literature including programmed texts for various 
levels cf management specialization. The AMA Mansge- 
ment and Development Guide is published every six 
months to indicate the resources (publications, seminars, 
other activities) available from the organization. 
Publishes and distributes a targe number of books, 
cassette tapes.and multimedia packages on general 
mansgement topics thai could be used in education as 
well. Sample topics. How to Improve Managerial 
Performance. Management Principles. Educators \vould 
be interested in the Professional Institute for Admini- 
straiors in governnnent. education and health. Organiza- 
tion has a staff experienced in problems in these areas 
and a variety of relevant programs including workshops, 
seminars, customized training and briefing on special 
topics. 

RECOMMENDED USAGE 

Current Auvareness 
Topical Survey 
Direct Contact 

OUAUTY 

TheAMAisa vast organization with many activiiies. 
Best approached through the Professional Institute and 
its actrvlties. Provides Pubticatrons, courses and meeiings 
for administrators of all levels of expertise. 



RATIONAIE FOR SELECTION 



USERS: Administrators 



CONTACT 

American Management Association 
135 West BOthStreet 
NewYork.N.Y.10020 
(212) 586-8100 
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CENTER FOR IMPROVED EDUCATION, 
BATTELLE MEMORIAL INSTITUTE 



USERS: Administrators. Teachers 

RATIONALE FOR SELECTION 

A center affiliated with Battelle's Columbus Labora* 
tories and concerned with the dissemination and 
utilization of research findings. 

DESCRIPTION 

A nonprofit center established fn 1970 to bridge the gap 
between existing knowledge and educational practice. 
A part of the Battelle Memorial Irmitute with a link to 
the educational research activities of the Cotumbus 
Laboratories. Three comprehensive programs exist: The 
f^anaqement Systems Program applies modern manage- 
ment techniques (such as f^anagement by Objectives. 
Programmed Planning Budgeting Systems, and Needs 
Assessment) to educational redesign. Project SHARE 
(q.vj is part of this program. The Instructional Systems 
Program deals with the design and implementation of 
improved instructional systems. The Information 
Systems Program is concerned with the development and 
implementation of improved Information systems for 
decision making. Provides consultant sen^ices to schools 
and districts and publishes some materials developed in 
its programs. 

RECOMMENDED USAGE 

Current Awareness 
Topical Survey 
Direct Contact 

QUALITY 

The center's practical orientation makes it a very useful 
organization for direct contact.! ts activities cover a 
very wfde range of educational areas. Of particular 
importance for probfems of educational management. 



CONTACT 

Center for Improved Education 
Battetle Memorial Institute 
505 King Avenue 
Columbus. Ohio 42210 
(614) 299-3151 
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EDUCATION COMMISSION OF THE STATES 

USERS: Administrdtors 

RATIONAU FOR$EtECTION 

Asourceof information on tegislation relating to 
education, educational projects and finance at the stale 
level. 

DESCRIPTION 

A nonprofit commission established to impi^ove educa^ 
tionat the state level. Forty-six states are members, 
payin9 membefship fees based on size^ Individual mem- 
bers include governors of states, legislators, and educa- 
tors. Holds annus} meeting, publishes literature, reports 
and surveys of activities of the states \n areas of the 
commissbn's interest. Research and information 
department is a clearinghouse of information on legisla- 
tive bills in atl states and publishes the newsletter. 
Legislative Review , as well as yearly research tiriefs. 
The Elementary and Secondary Education Project, the 
largest at ECS. is active in early childhood education, 
education of handicapped children, and national 
assessment. The Early Childhood Project publishes 
occasioi al newsletters on state developments in that 
area and works with staff m governors' offjces and state 
departments of education to coordinate already exrsting 
programs in early chlkJhood education. The National 
Assessment of Educational Progress {q.v^ conducts a 
national sampling of student achievement of educational 
objectives in many subject areas. COMPACT :s a bi- 
monthly magazine from the commission covering state 
education news and featuring a Wa^mgton column. 

RECOMMENDED USAG£ 

Current Awareness 
Direct Contact 



QUALITY 

Useful information source for changes in state legislation 
and school finance and for state-to-state cooperative 
efforts. 

COST 

COMPACT . $a a year. 

CONTACT 

Education Commission of the States 
300 Lincoln Tower 
1860 Lincoln St. 
Denver, Colorado 80203 
(303} 893-5200 
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MIDDLE SCHOOL RESEARCH AND 
RESOURCE CENTER 

LEVEL: Middle School 

USERS: Administrators 

RATIONALE FOR SELECTION 

A research ^roup involved in middle schools. 

DESCRIPTION 

The Center gathers and disseminates materials and 
information concerning middle school education; assists 
schools that are considering a conversion to a middle 
school; and aids existing middle schools interested in 
improvement. Areas of Center involvernent include: 
facilities, scheduling, planning and organization, staffing, 
and team teaching. Although primarily a clearinghouse, 
the Center does provide consultant services. 

RECOMMENDED USAGE 

Direct Contact 

QUALITY 

An important source of information on manV aspects of 
middle school education. 

CONTACT 

Middle School Research and Resource Center 
LR.S. Education Center 
120 East Walnut Street 
Indianapolis, Indiana 46204 
(317)266-4611 
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NATIONAL CLUSTER COORDINATION 
CENTER 

USERS: Administrator* 

RATIONALE FOR SELECTION 

A nattonaf clearinghouse on differentiated staffing. 

DESCRIPTION 

A rtonprofit center established through the Leadership 
Training Institute of the United States Office of Educa- 
tion* the National Cluster serves as a clearinghouse for 
atl projects on differentiated staffing, publishes concept 
papers, and bibliographies, tt has also sponsored the 
development of individualized training modules on dif- 
ferentiated staffing for administrators. 

RECOf^MENDED USAGE 

Direct Contact 

QUALITY 

A nationally recognized source for specific Information 
on differentiated staffing. 

CONTACT 

National Cluster Coordination Center 
State of Florida, Department of Education 
125 Miles John»on 
Tallahassee, Florida 32304 
(904) 488 7827 
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NATIONAL SCHOOL DEVELOPMENT 
COUNCIL INC. 

USERS: AdministrdtOrs 

RATIONALE FOR SELECTION 

A national organization of regional school study 
councils. 

DESCRIPTION 

An organization formed to coordinate tine work of more 
tinan 25 local councils to reduce tine lag between per. 
formance and achievable goals. The local councils are 
involved in teacher education, experimentation and 
innovation. Annual dues of rtational council are 10% of 
local council's budget. Officers are elected from mem* 
bers of participating councils. Catalyst for Change is a 
journal published for members three times ayear, 
which describes the activities of member councils. Sum* 
manes of outstanding innovative projects at local Ic^^el 
appear in the "Innovation t60'* column. National council 
also produces an information locator for local school 
studV councils with contact information, ttie functions 
of the organization, its membership, areas of concentre 
tion. and in many cases typical services it has recently 
provided. 

RECOMMENDEO USAGE 
Direct Contact 

QUALITY 

Useful as a source of information on activities of 
member school studV councils. A school district may be 
interested in joining a coundl in its own area. 

CONTACT 

Dr* John W* Kohl, Executive Secretary 
National School Development Council, Inc. 
250ReidHan 
Montana State University 
Bozeman, Montana 59715 
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PROJECT MANAGEMENT INSTITUTE 



USERS: Administrators 



CONTACT 

Project Management Institute 

P.O. Box 43 

Drexel Hill, Pa. 13026 



RATIONALE FOR SELECTION 

A prof^ionat organization for managers. 



DESCRIPTION 

A nonprofit organization founded in 1369, Project 
Management Institute (PMI) serves both project 
managers and project management specialists. Member- 
ship is drawn from the fields of engineering, govern^ 
ment. education, efectromcs. and Industry. No organi/a. 
tional memberships are permitted. PMTs activities 
include seminars, publications, and an annua} meeting. 
The Institute maintains active committee programs in 
standards, education and guidance, and research. The 
annual meeting is held in conjunction with the seminar 
in a major City ead fall (in 1974, Washington, D.C.) and 
features $peakers, papers, and panels on a wide variety 
of project management topics. Past topics have included 
Systems Development and Education, Research and 
Development, and Legal Aspects. The PMI Quarterly 
and Seminar/Symposium Proceedings are sent to 
members free of charge. Special reports, books, and 
bibliographies are available to members at a discount. 

RECOMMENDED USAGE 

Current Awareness 
Broad Survey 
Toprcal Survey 
Evaluative Informatron 

QUALITY 

Project Management Institute is a good source of up-to- 
date information on project management. 



Information about membership rates is available from 



COST 



PMI. 
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CENTER FOR EDUCATIONAL POLtCY 
AND MANAGEMENT 

USERS: Administrators 

RATtONALE FOR SELECTION 

An Qducationat center involved in researi-h and 
development, consulting, and the training of edut.dtiondi 
administrators. 

DESCRIPTION 

The Canter for theAdvarned Study of Edui^tional 
Administration (CASEA) ifKOrporated with two divi 
sions of the Univ^KSity of Oregon in 1973. Three divisions 
exist. (1) Research and Oevefopment.whfc4i is composed 
of original CASEA programs including Management 
Implications of Team Teaching, PPBS m Schools^ and 
Responsiveness of Organizations to Their Cliantete. (21 
Instruction, whrch provides tratning for educationtil 
administrators through in-sefvice coursesaivd doctoral 
Programs m educational administration, higher ^dtica 
tion, and educational policy, ftnct (3) Pteld Services, 
whtch provides educational ddinmistratjon students 
and faculty at the University of Oregon with the 
opportunity to work directly with schools on a con 
suiting basis. Packages developai by CASOA and now 
included in the Research and Oevelopment Oivtsion are 
Ernstspiel . a self- instructional kit which uses simulations 
and games to improve communication skills and foster 
integrated group effort. SPECS (School Planning. 
Evaluation, and Communication Systems). PPBS 
materials and consultative services for school dtstrKts. 
and DAP . (Oesignative.Appraistve. Prescriptive), a 
group problem -solving approach for school staff. The 
center is involved in many areas of educational 
management-part icularly organizational development 
andcommunication-and facilities planning. Position 
papers are published regularly. Bibliographies are avail 
^le upon request. 



RECOMMENDED USAGE 

Direct Coma t 

QUALITY 

A I enter engaged *n research <*r^il deve]Qj*fiient ai tivities 
directly related to educational admmistrat ;on, 

CONTACT 

Center for Educational Policy and Management 
University of Oregon 
cugene/ Oregon 97401 
(5031 68&5171 
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OHIO STATE UNIVERSITY. FACULTY OF 
EDUCATIONAL DEVELOPMENT 



USERS: Administrdtors. Teachers 

RATIONALE FOR SELECTION 

An exampte of a practically oriented university summer 
program for teacfiersand administrators, 

DESCRIPTION 

A coofdtnated graduate scfwol program for teachers and 
administrators offering a variety of courses related to 
innovation and useful for staff development. Some course 
topics from the summer of 1974 inctude Techniques for 
Evaluating Classroom Instruction, Program/Project 
Management, Workshops in Organizational Develop- 
ment Skills, and Collective Negotiations for Improving 
Schools, Courses and workshops are 8-v^eek courses. 
Students v^ishing credit for their courses must be 
formally admittai to Ohio State University Graduate 
School, 

RECOMMENDEO USAGE 

Direct Coniact 

QUALITY 

An annual surrimer program at Ohio State University, 
Application should be rriade early for admission to the 
Graduate SchooJ of Education by those who desire 
academic credit for courses, Ohio State University is an 
important training center for educators, 

COST 

Fees are based on cred., hours of courses takea A special 
fee ($350) must be paki by non-residents, 

CONTACT 

faculty of Educational Oevelopment 

236 Ramseyer Halt 

29 West Woodruff Avenue 

Columbus, Ohio 43210 

(614) 422-4874 



RENSSELAER POLYTECHNIC INSTITUTE- 
CENTER FOR ARCHITECTURAL RESEARCH 



USERS: Adminisirators 

RATIONALE FOR SELECTION 

A center deeply involved in educational faohties design. 

DESCRIPTION 

A center devoted to problem-solving- servjce. and educa- 
tron, the Center for Architectural Research assists ihose 
are planning changes or modifications m facilities. 
Organizationally, the Cenier functions as an admini^ 
strative entity v\/ithin the School of Architecture arxJ 
both students and faculty concern themselves v\/Uh 
architecture and the educational environment. The 
Center is particularly- concerned with ihe design of 
facilities for educational technology. The use of media 
centers in schools is given special emphasis. Publications 
include New Spaces for Learning, Multi-Media Class^ 
rooms Revisited , and Desicaning for Educational 
Technology . A publications list is available upon request. 
The Center also provides consultant services for var*0L»s 
proiects. 

RECO»RVIENDED USAGE 

Current Av\^areness 
Direct Contact 

OUALITY 

A major center for inforrnaiion and assistance m planning 
media and learning centers. 

CONTACT 

Center for Architectural Research 
Rensselaer Polytechnic Institute 
Troy* New York 12181 
{518)207 6461 



SOURCELISTS 



CEDaR CATALOG 

4th Ed, (1974) 

USERS: Administrators. Teachers. Paraprofessionats 

RATIONALE FOR SELECTION 

A uniOue source of descriptions of prograins produced 
by educational laboratories and RS^O centers affiliated 
with CEOaR- 

DESCRIPTION 

A sourcelist consisting of the descriptions ol available 
and anticipated products developed by theeiiucationat 
research laboratories and university -based research and 
development centers that form the CEOaR group, 
ft-ograms are organized by developer and by subiect area. 
"Teacher Education" is a subject area for search. See also 
entries lead to other in-service programs classified under 
other subject areao. Available and an;tcipated programs 
are separately classified. Inforn:>alion provided for each 
product irvcludes: target audience, product/program 
links to ^ther products in the catalog, characteristics, 
cost and evaluative findings. 

RECOMMENDED USAGE 

Brodd Survey 

QUALITY 

This is a unique and very valuable source of some (na)or 
and highly regarded m-servtce training programs a^'ail- 
able from the labs and centers. Products include discipline- 
specific training materials as well as others focusing on 
the development of more generalised skills, such as 
theory, planning, technical implementation ^ etc. The 
laboratories and R&D centers included are fruitful 
sources of training packages. 

COST 

The catalog is$14.60. 
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CONTACT 

Commercial Educational D. 
P-0. Box 3711 
Portland, Oregon 97208 



.tribution Service 
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AN INDEX OF MEDIA FOR USE IN 
INSTRUCTION IN EDUCATIONAL 
ADMINISTRATION 

Articulated Media Project 

USERS: Administrators 

RATIONALE FOR SELECTION 

An index fisting audio-visual materials for training 
xhool administrators. 

DESCRIPTION 

The Index lists 3 Id different audio-visual devices which 
have been found useful in educational administration. 
Materials include audiotapes, films, filmstrips, slide sets, 
disc recordings, overhead projection transparency sets, 
programmed materials, gaming materials, simulation 
devices, and other miscellaneous audio-visual materials. 
The Index (50 pages) provides information regarding the 
sources for obtaining the materials and suggests settings 
in which each item appears to be most appropriate for 
use, 

RECOMMENDED USAGE 

Current Awareness 
Topical Survey 

QUALITY 

The Index references audio^visual materials for 
administrators. 

COST 

$1,25 

CONTACT 

University Council for Educational Administration 
29 West Woodruff 
Cdlumbus, Ohio 43210 
(614} 422*2564 
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INSTRUCTIONAL MATERIALS CATALOG: 
FOR USE IN PREPARING PRINCIPALS. 
SUPERINTENDENTS AND OTHER 
EDUCATIONAL LEADERS 

USERS: AdministratOfS 

RATIONALE FOR SELECTION 

A descriptive catalog of pcblicdtions and materjals 
available through the University Council for Educational 
Administfation. 

OESCRIPTION 

The catalog contains information on UCEA activities 
and currently available materials. Types of materials 
include: casestud'es^ books, pamphlets, monographs^ 
Simulations, and audio taPes. The Best Lecture Series and 
an Audio Ca^sfiiie Series for Edur.ational Leaders are 
among audio tapes available. Each item is briefly 
described, with information on cost and availability 
also provided. 

RECOMMENOEO USAGE 

Current Awareness 
Broad Survey 
Topical Survey 

QUALITY 

Contains current information on items available 
through the University Council for Educational 
Administration^ 

CONTACT 

Univarsity Council for Educational Administration 
29 Wast Woodruff 
Cdlumbus. Ohio 43210 
(614) 422-2564 
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RESOURCES FOR PERFORMANCE-BASED 
EDUCATION 

W, Robert Houston, et aL (1973) 

USERS: Administrators, Teachers 

RATIONALE FOR SELECTION 

An annotated listing of instructionar modules for uam 
ing educational personnel, 

OESCR.. HON 

A comprehensive annotated sourcelist of print le^^clud' 
ing te^^tbooks) and multimedia modules for pre or 
in-service teacher training. Includes riiaierials developed 
throughout tlie United States, many still undergoing 
revision. tMnles are listed alphabetically by title with 
information on distributor, cost, rental, audience to 
which training (S directed and level of the school 
program, objectives, descriptions, and evaluation. The 
volume and its sjppfement both contain general mde^^es 
(based on key words, dexriptions, academic subje^ t 
areas and names^ and specral inde^^esin which training 
modules are classified according to tlie particular 
competencies they address. A directory of distributors 
and appropriate contact information are also provided 

RECOMMENDED USAGE 

Topical Survey 
Direct Contact 

QUALITY 

A very thorough compilation of information on actual 
training materials. Materials rncluded are in varying 
stages of readiness for use by a local district. Very 
complete inde^^ing facilitates searciiing for material on 
a specific subject or related to a specific competency 
area, 

COST 

Available for S2 from New York Stale Department of 
Education, 



CONTACT 

New York State Department of Education 
Division of Teacher Education and Certification 
Albany, New York 12210 



INDEX 

RESOURCE ALLOCATION 
SOURCES OF INFORMATION 

Ihis index Usts sources alphabetically by title. Entries with titles that are acfonyins 
appear at the beginning of each alphabetical section. Use the grid on the left to identify 
the type of source. Appropriate user and educational level notations and the entry 
number follow the title ol the source. 



Sources that are organisations are coded m the grid as follows. 



Organizations ■ Professronal Pro 

Organizations ■ Publishers Pub 

Organizations -Regional and Local fit 

Organizations - Research and DeveJoDrnent . . . . , RD 

Organizations ■ Special Focus SF 

Organizations * University -Based U 

The following symbols indicate appropriate users 

Administrators A 

Teachers T 

Paraprofessionals P 
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Pro [ American Associatjon of School Administrators (A), 221 

Pro American Educational Research Association (a), 222 

Pro American Library Association (A,T),223 

SF American Management Associatton (A), 245 

Pro Association of School Business Officials (A) , 224 

Pub BNA Communications, Inc. (A), 234 

SF BattelleMemofial institute. Center for Improved Education {A,T),246 

CEDaR Catalog (A,T,P),255 
U Center for Educational Policy and Management (A), 252 

SF Center for Improved Education. Battelle Memorial Institute (A,Th246 

Pro I Council of Educational Facility Planners (Ah 225 

Croft-NEl Administrator's Service (A), 218 
Croft'NEf PrrncjPal's Services, The (A), 219 
Croft'NEI School Business Service. The (A). 220 

Directory of Organlrations and Personnel in Educational Management (A), 214 
ERIC Abstracts Series (A), 212 

ERIC Ctearinghouse on Educational Management (a), 216 
SF Education Commission of the Stales (A), 247 

RL Educational Facilities Laboratories (A,T1,239 

Pro Educational Research Service, Inc* (a). 226 

Pub Educational Technology Publications, Inc. (a. T). 235 

RL Florida State Department of Educiition (A,T), 240 
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Pub 



RL 
Pub 



SF 

Pro 

Pro 

Pro 

Pro 

SF 

Pro 

SF 

Pro 

U 

SF 
U 

RD 



1/0/E/a (Institute for Development of Educational Activities, inc.) (A), 236 

Inaex of Media for Use in Instruction in Educational Administration, 
An (A), 256 

Institute for Educational Research (A), 241 

Instructional Dynamics Incorporated (A, T), 237 

Instructional Materials Catalog For Use in Prepanng Pnnc^pats, Superintendents 
and Other Educational Leaders (A), 257 

Middle School Research and Resource Center (A - Middle School), 248 

National Academy for School Executives (A), 227 

National Association of Elementary School ft^incipafs (A • Elementary*, 228 

National Association of Secondary School Principals (A - Secondary) , 22^^ 

National Audro^Visual Association {A , T) , 230 

National Cluster Coordination Center (A), 249 

National Education Association, The {A,T),231 

National School Development Council, Inc, (A) , 250 

National School Public Relations Association (A) , 232 

Ohio State University, Faculty of Educatronal Development (A, T),253 

Paraprofessbnals in Schools How New Careerists Bolster Education (a). 213 

Project Management Institute (a), 251 

Rensselaer Polytechnic Institute. Center for Architectural Research (A), 254 
Research for Better Schools. Inc, (A, T) , 243 
Resources for Performance Based Education (A, Tl, 258 
School Finance Reform A Directory of Organrzations (A), 215 
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School Mdndgement Information Retrieval Service (A. T), 217 

Southwestern Cooperative Educational Laboratory (T), 244 

Teleomctrics International (A), 238 

Tri-State School Study Council (A), 242 

University Council for Educatronal Administration (A), 233 




RESOURCE ALLOCATION 
METHODS 
ENTRIES 259-288 



ADESCRIPTIVE LISTING OF 
RESOURCE ALLOCATION METHODS 



This isd descriptive listing of materials and approaches related to resource dllucdtiun. Tht^ lifting iriLludes 
a variety of methods ranging from self instructional texts to mult* medid pdckcjges ih<it are it^iatively easy to 
obtain and practical Entries are listed alphabetically by title and many areclassdjed to indiLate thy areds 
they address Facilities, Staffing* Scheduling* Student Grouping, Finanni* Management, and Pldnnmy, Pro- 
gramming, and Budgeting. Materials and approaches cited are ^iJso classjfied according tudpprupndte user 
population -administrator* teacher* and/or paraprofessional. Usage recommendations are cud^d ds foliuws. 



Code 



Awareness 



Explanation 

Approach or material for developing administrative and 
siaf I awareness of new concepts and practices. 



General Orientation 



Approach or material for orienting adminrstraturs and staff 
to new programs and practices. 



Practice and Application 



Approach or mat^^rial for providing administrators and 
staff wxh opportunities to practice and apply newf knowl- 
edge and skills. 



Assessment for Performance 
Improvement 



Approach or material which uses assessment dS d technique 
for improving administrative and staff performance. 



Clarification of Values 



Approach or material v4iich uses clarification of values as 
a technique for modifying administrative and staff perfor- 



mance. 
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TABLE OF CONTENTS 



RESOURCE ALLOCATION 
METHODS 



REFERENCE ENTRY NO, 
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AASA 1974 SCHOOL BUILDING 
FILMSTftIP 

American Association of School Administrators 

AREA: Facilittes 

USERS: Adimnisiraion;, Teachers 

TYPE: An audiovtsusl presentation 

RATIONALE FOR SELECTION 

Selected interior/extenor views oi ihe best m receni 
school architecture. 

DESCRIPTION 

A filmstrtp showing inter lor and extertor views <ind floor 
plans of 33 of the 232 schools exhibited at theAfneriian 
Association of School Administrators' convention m 
1974, All schools selected have been cited for outstanding 
design by AASA and the American Institute of 
Architects^ and two have won awards. They show 
innovative trends in educational architectura Filmstnp 
is 1 70 frame 35mm, black and white. A manual desaib 
jng each frame is included with frlritttrip* 

RECOMMENDED USAGE 

Awareness 

QUALITY 

A useful overview of the best of new school design. 
Unfortunately, photographs are not m cotor, 

COST 
$10 

CONTACT 

Stock No, 021 00416 

American Associatfon of School AdministratCTS 
1801 N.Moore Street 
Arlington^ Va. 22209 
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ADVANCED ADMINISTRATION 
TRAINING INSTITUTE 



AREA: Management 

USERS: Administrators 

TYPE: University summer program 

RATIONALE FOI* SELECTION 

An example o* a university summer program* 

DESCRIPTION 

The Institutepresents short-term, issue oriented pro- 
granos where items of topical interest to school adminr 
stratorsare discussed. Institutes are open to Practicing 
administrators. Past institutes have included Schools and 
Law; Labor Management; and Problems of Adolescence. 
The topic being considered for 1975 is Modern 
Management Techniques — Organizational Development 
and Systems, 

^ RECOMMENDED USAGE 

Clarification of Values 

QUALITY 

The Institute is part of the Harvard Graduate School of 
Education and is nationally recognized. 



Costs vary depending on the length of the institute. In 
1974 » theco^i for a two-week institute* was $500 and 
irKluded room, board* and tumon. 

CONTACT 

Mr. Walter McCann, Director 

Advanced Administration Training Institute 

406Gutman Building 

Harvard Graduate School of Education 

Cambridge, Mass. 02136 



COST 
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COLLECTIVE BARGAINING GUIDE 
FOR SCHOOL ADMINISTRATORS 

Thomas W. Hill, Cornelius P. Quinn. 



Bruce D. Wood 



AREA: Staffing 



COST 



$47.50 



USERS: Administrators 



RATIONALE FOR SELECTION 

A descriptive guicfe providing examples and a typical 
contract. 



TYPE: Self 'instructional written materials 



CONTACT 

Th« OaKnefl Corporation 
4660 Rav«nswood Avenue 
Chicago, Illinois 60640 
(312»LO 1-4000 



DESCRIPTION 

Aguicfe that will aid the educational administrator 
working cn management's negotiating team and also .vill 
equip nr^anagement "with the tools, tactics, and techniques 
it needs to successfully meet the challenge of teacher 
organizations at the bargaining table/' Topics inclucfe a 
"History of Teacher Militancy/' "Preparation for 
Negotiations/' "Union Proposals/' "How toHancfle a 
Strike/' and "Third Partv Intervention/' "Contract 
Language, Comments ancf Cautions" contains sections 
of typical contracts with comments on the language; 
examples range alphabetically from ticademic freedom 
toworkmen'scompensation. Requires 10o5hours 
to complete and can be used as a reference, 

RECOMM£N[>£D USAGE 

Awareness 

General Orientation 

Practice and Application 

Assessment for Performance Improvement 

Clarification of Values 

QUALITY 

An up*to<date. practical guide on collective negotiations 
in education. 
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COMMUNICATION/INFORMATION FLOW 

National Cluster Coordination Center 

AREA: Staffing ^ 
USERS: Administrdtors 

TYPE: SelMnstrucUonal training Package with 
audio tapes 

RATIONALE FOR SELECTION 

A training pack^e developed by a national center 
concerned with innovative staffing practices. 

DESCRIPTION 

This training module provides mformatton about 
communic*ilion theory which can be applied m the 
local school setting. The module has four components 
which deal with the communications process and change 
in the schools. These components have been designed so 
that ihey can be used independently or in combination 
as part of a district in-service training program in com- 
munications, Each component suggests activities: con- 
tains charts and graphs, and includes audio-taPes for 
listening and accompanying exercises. 

RECOMMENDED USAGE 

Awareness 
General Orientation 
Practice and ApPlicatron 
^Assessment for Performance Improvement 
Cfariircation of Values 

QUALITY 

The modules have been extensively field tested, A well- 
destgned and executed training package, - 

COST 

The modules are free at 'tie present time. 



CONTACT 

National Cluster Coordination Center 
125 Miles Johnson 
Tallahassee* Florida 32340 



NO. 263 



CONTRACT ADMINISTRATION GUIDE 
FOR SCHOOL ADMIN tSTRATORS 

Thomas W. Hi!!, Cornelius P. Qumn. ^ind 
Bruce D. Wood 



RATIONALE FOR SELECTION 

A i>nnleii ti^.n^u^l hultng f^uxlel < onU<u I forms find 

OESCRIPTION 

A 'rttinircO XUM will dA the hool adinmistrator oherar 
lag *»ade^ a negotiated < ontrat t for both professjoaal 
and noa profes^nioaa) porsonneL Toptcs Judo 'Basit 
PoUhi al Rf»<^itho$/' "1 hef^rmt »pal." "The New Roieoi 
Evaluatton/' ''Gri<*varke H<indltng/' "ArbnutiTOri/\jind 
oihf?r£ A sei lion of examples invjies re^KJer pan ffjipatiOn 
ttx thepro( ess ol resolving typtCal grievant as and high^ 
hghts managemefit strengths i*nd weaknesses. Requires 
10' lb hotjrs to complete. Can be ^ised fis i\ refeien^ e 
and resource manuaJ. 

RECOMMENDHD USAGE 

Avv<irenesn 

General OrteniatiOn 

Pftit tu e and Applrtation 

As\os*;rneni for Perlorman* e Improvemenl 

Ctar»h^ atjon of Val^-es 

OUALITY 

A prdt tri af cjukJ<> for all I(Vf>ls of adfjunisf r<ilors mvolvfxf 
tn 4 ontraf t adnttntstrttttOr^L 



AREA: Staffing 



CONTACT 

The Dartnell Cdrpr^ration 
4860 Ravens wood Avenue 
Chfcago. Illinois 60640 
(312) LOMOOO 



USERS: AdministfalojS 



TYPE: Prtnh\t loosploal rrtanuaJ 



COST 



360 



CREATING ASCHOOL MEDIA PROGRAh^ 

Diana L Spirt and John T. Gillespie 



TYPE: Handbook 



AREA; Facilities 



USERS: Adrrtinistrators 



CONTACT 

R, R. Bowker Company 
P.O. Box 1807 
Ann Arbor. Michigan 48106 
(313) 7614700 



RATIONALE FORSELECTION 

A comprehensive guide to school media P^ograri.s. 

DESCRIPTION 

Creating a School Medra Program deals with all aspects 
of organizing and administering media programs m 
schools on a local, district, statewide, or regional level. 
Facilities, acquisition guidelines, staff, budget, super 
visron of program, and policy making are among topics 
treated in this handbook. Illustrated tables, gr^hs, and 
checklists are incorporated tnto the text to assist those 
involved in planning nnedia programs- ApperxJices contain 
case studies of two specific school systems and their 
media programs- 

RECOMMENDED USAGE 

Aware rwss 

General Orientation 

Practice and Application 

Assessment for Performance Improvement 

Clarification of Values 

QUALITY 

A useful tool for an administrator attempting to organise 
and develop a media center from scratch Considered a 
"basic book" by schooi media specialists and librarians. 



COST 



$11.50 
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THE DAILY DEMAND SCHEDULE AT 
THURSTONE JUNIOR HIGH SCHOOL 

David Lloyd with Gemid Rasmussen 

AREA: Scheduling 
USERS: Adinimstrdtors 
TYPE: Audio cassette 

RATtONALE FOR SELECTION 

An attcUo < assette dealing wtth dcmnnd S( hedtihno 

OESCRIPTtON 

A hlieen minote<asS6tie tape whu h <jes< f ibes how to 
pFan, develop, and miplenient a flexible, non graded- 
d<ii]y demand schedule Joi students. The daily demand 
St hedule considers schecltilrng factors such as space, 
dme, teacher, and stirdent s< htxiiilmg roQuirernents ^ hf^ 
prf^sentation iont ludes wiih spe< itk suggestions for 
ihose mierested m develOMing a demar^d schedul*^ 

RECOMMENOEO USAGE 

Awareness 
Gener^il Onenlalion 
Prariiceand Application 

QUALITY 

Developed m < ooperauon wUh the Universiiy CoLini.*t 
'or Edutalional AdrYiirnstrdlion, th»s tape is a useful 
inifOduclion to the pra^ tu.al prohle^ns of tiUrod;** *ng 
demand s< heduling, 

COST 
CONTACT 

University Council for Educational Administration 
29 West Woodruff 
Columbus, Oh(0 43210 
(614)422^2564 
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DIFFERENTIATED TEACHING STAFF 
Dwight Allen 

area: Staffif^g 

USERS: Admtf^istrators, Teachers, Paraprofessionals 
TYPE: 16mm color film 

RATIONALE FOR SELECTION 

A film on differentiated staffing by arecogm/ed 
authority in the field. 

DESCRIPTION 

Dwight Allen proposes differentiated teaching respOfi' 
srbilities and differentiated compensatiof^ schedules ds a 
means of coping with some of today's educational prob* 
[ems. He presents a model differentiated staffing program 
pointing out the advantages and dtfficutties of introduc 
rf^g such a program, as well as the implications for total 
school modification inherent in any differentiated 
staffing plan. Running time for the film js 30 minutes. 

RECOMMENDED USAGE 

Awareness 
General Orientation 

QUALITY 

Dwight Allen is a rkationally recogni/ed expert m the 
area of differentiated staffing- 

COST 

$250 

CONTACT 

Educational Coordtaates 
432 S, Pastoria Avenue 
Sunnyvale, California 94086 
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ERMS - EDUCATIONAL RESOURCES 
MANAGEMENT SYSTEM 



TYPE: Book 



AREA; Ptanning. Programming and Budgeting 



USERS: Adinmtstrators 



CONTACT 

Association of S<:hool Business Officials 
2424 West Lawrence Ave, 
Chicago, Illinois 60625 



RATIONALE FOR SELECTION 

A book provrding a i on^prehensive treaiment of PPBS, 

DESCRIPTION 

ERMS Presents a conceptual desrgn for 3 Planning - 
Programming - Budgenog - Evaluation System and 
describes how it can be implemented ma school distncK 
A team approach ts recommerKied, it shows the mter- 
action arxj mterde^^endency of four noaior processes 
{Planning — Programming — Budgeting - Evaluation), 
and emPtiasi/es techniciues and methods for designing 
and implementing PPBES, Chapters include "Con- 
ceptitali/atton of an Educational Besourcfe*i Man^ge^ 
ment System " "Resource Analysis "Evaluating/^ 
arxi "Staff Development/' Case studies s^e included in 
the append ices, 

RECOMMENDED USAGE 

Awareness 

General Orientation 

Practice and Application 

Assessment for Performance Improvanent 

Clarification of Vatues 

QUALITY 

ERMS was designed and developed by a team of 
educators and spei^raiists m the field of PPBS m 1972. 



COST 

$8 45 
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EDUCATIONAL COORDINATES 
SCHEDULING SYSTEM 



TYPE: Compuier software p^ii kage 



AREA: Scheduling 



USERS: Administrators 



CONTACT 

Educational Coordinates 
432 S. Pastoria Avenue 
Sunnyvale, California 
(408) 732-5200 



RATIONALE FOR SELECTION 

A computer scheduhng system which is a refined versioji 
of dt) exemplary vartable scheduling system develof)ed at 
Stanford University. 

DESCRIPTION 

Educational Coordinates Scheduling System {ECSS) is 
an outgrowth of the Stanford School Scheduling System. 
A comprehensive compuier software package supported 
by a staff of eduraiio^al and technical consultants, the 
system provides the administrator with a variety of 
scheduling options. Smaller time perrods which vary m 
number and length allow the administrator to accom 
modate teacher desrres tn terrns of class si/e and 
frequency, student requests, ajid individual needs and 
interests. Schedules can include up to lOdayspert ycte. 
up to 32 periods per day. up to 160 periods per cycle, 
up to 1 7 LO^irse requests per student, ard up to two 
alternates per course. Schools n>ay elect to use the 
total ECSS package or to select certam elements to 
aid them m preparing their own schedules. 

RECOMMENDED USAGE 

Clarification of Values 

QUALITY 

Sever til hundred school districts have implemented the 
Educational Coordinates Scheduling System. 



Charges are made or^ a sliding scale at.cording to the 
number of students in the school or district- There are 
also initial data preparation costs. 



COST 
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EDUCATIONAL PROJECT MANAGEMENT 
INSTRUCTIONAL SYSTEM (EPMIS) 
MODULE 2: PROJECT MANAGEMENT 
BASIC PRINCIPLES 

, Research for Better Schools, Inc. 

AR EA: Management 
USERS: Adinmrstrators 

TYPE: Self mstrut tjonal jT*anudl wuh f»lri^trn»s cjnci 
synchrorij/ed cassette tape*,. 

RATIONALE FOR SELECTION 

A s{!lf -instructional package for local proicx t rrjaiuigers 
developed by an educational laboratory. 

DESCRIPTION 

A self contained> self-instructional riianual for improving 
the skills of educational pro)ect managers. Lessons ^.over 
project definition* work flow, tifne> resource^ and cost 
estimanon> budget preparatioa project orgam/atton 
and start up; the project information systeia problem 
identtfiration and problem solving; decision implementa- 
tion, and project termination. Available in manual *orm 
only or with accompanying tilmstrips and cassette tapes. 
Lesson materials are individualized in terms of pace, 
content and process, and they can be used by 
individuals or groups. The entire package can be com- 
pleted in 30*40 hours. 6ach volume o* this three volume 
set may be purchased separately, or all three may be 
purchased as a set. The first volume emphasizes the 
planning of a Project* the second volume* preparation 
for, operation, and termination o' a project* the third, 
a case simulation* 

RECOMMENDED USAGE 

Awareness 
General Or ientatwn 
Practice and ^pplicai»on 



QUALITY 

This package has been usccfsiiuessfiilly by focal school 
districts in several states, by state educatton agencies, 
and by universities at the grddoate level for }jrOj^ t 
related training. It possesses considerable flexiljihty in 
terms of learning options for users. 

COST 

Puf<.hasedsepaiateiy, volume I ^ Obts$7.bO* voUisMo ^ 
costs $7.t>0* volume 3 costs $b* The ( onifjiete set rosts 
$20 Optional audiovisual materials (12 filinslii(>s imi 
cassette tapes) cost $60. 

CONTACT 

Research for Better Schools, Inc. 
1700 Market Street 
Suite 1700 

Philadelphia, Pa 19103 
(215) 56M100 
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EDUCATIONAL PROJECT MANAGEMENT 
INSTRUCTIONAL SYSTEM (EPMJS) 
MODULE 3; PROPOSAL DEVELOPMENT 

Research for Better Schools, Inc. 

ARSA: Finance 

USERS: Administrators, Teachers 

TYPE: Setf*instructiondl manual with optional slide tape 

RATIONALE FOR SELECTION 

A package which provides training tn managing the 
development of a proposal for funding or curriculum 
innovattoa 

DESCRIPTION 

A training package developed by Research for Bet ter 
Schools to irain school district administrators in the 
project management skills required to manage the 
development of a proposai for funding or curriculum 
innovation. Users learn how to (1) create 3 plan for 
developing the proposal. <2) mobilize necessary personnel 
and resources, and (3) monitor and control the develop- 
ment effort. This package requires 1 0 to 1 5 hours to 
work through the materials, and is designed primarily for 
individual use. 

RECOMMENDED USAGE 

Awareness 
General Orientation 
Practice and Application 

QUALITY 

A valuable iratmng package, since a well-drafted 
proposal can serve asa plan for the implementation of a 
pro|ect or innovation, once funds have been secured. 



CONTACT 

Research for Better Schools, I 
1700 Market Street 
Suite 1700 

Philadelphia. Pa. 19103 
(215) 56M100 



COST 

The manual is S25. 
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HANDBOOK OF SUCCESSFUL SCHOOL 
ADMINISTRATION 

USERS: Adinir^islralOf^ 
TYPE: Book 

RATIONALE FOR SELECTION 

A h*mcnKH>k * on)(iO*<nf of Iht'fnosl tK)piiMr ^Mh(>jl>*n ks 
from ihe '"iiu i essfol $i hool A(Jfji<f><s(r<juon" st>r»cs 

DESCRIPTION 

Preniii e Hftll imbhshf^i m^\i>(iIv hve i>divfbd< ks m (he 
"Suaessful fiool AOiTuoistMtion" series. Fdteen * om 
sisicnlly in demand kvwe l^een published under one 
( Over «» (he Htindbook ol Si*^ < ess ful St hool Adn»rnistf<» 
ijon , FoiJw s ifK link* "PfOfjiiirK Pidnning - Using 
Mdfugcn^edt by Ohie^ hves tn Si bool Adni(ni$ifiU«ot^/' 
"Pfovttiing foi FICMbilny mi heduhng <)nd insuut iio'i/' 
"Mow to Orgdni/ca MonGf<ided School/' "G<^nii>g 
Belter Results Irofti SuhsUUites, Teacher Atth^s.atui 
Volunteers/' "Group*nQ Students for Irnijroveti lni>tfu* 
Hon" And ten others. 

RECOMMENDED USAGE 

Aw^fone^s 
Gejicrd Of leniatioji 
Pr^k Ik e arvi A\)0\n at*on 
Assessment lr*r Peftorrnjn- lT»*proventent 

QUALITY 

t.h li p.nn'iti<h k guidt? h*»sUt*n uhd^jiHi *jnd jevjsed 'oi 
;he Hdndbook. A useful soni < ol tv^it tt< <il infont^dhon. 

COST 

Tbebandlwl^ »s "^IM.O') i^tus |x)si<J9e *ind hrimJhng. 



CONTACT 

Stephen Green 
Prentice-HaUr Inc. 
Englewood CItffs, N J, 07632 
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HELP IN THE SCHOOLS: ESTABLISHMENT 
OF A PARAPROFESSIONAL PROGRAM 

Richard Beach 

AREA: StdMlng 

USERS: Admrnmraiors, Teachers, Paraprofessionals 
TYPE: Book 

RATIONALE FOR SELECKON 

A book designed to guide schools and icts rnterested 
tn establishing a paraprofessional program. 

OESCRtPTlON 

Describes steps both administrators and teachers should 
take to start a teacher aide progrdFn. Included are 101 
tasks for teacher aides which were derived from Wo;^tnq 
with Teacher Aides: A Three-m-one Resource Manual 
(New London: Crofl Education Services. 1968>, Makes 
suggestions on adoption and tmptementation* irKludes 
an extensive bibliography. 

RECOMMEWEO USAGE 

Practice and Application 

OUALITY 

A recent Publication { 1973) with a comprehensive 
treatment of the steps involved in establishing 
pardprofessionai progranu. 

COST 

S3.95 

CONTACT 

Oorrance and Company 
1617 J, F, Kennedy Blvd. 
Philadetphia, Pa. 19103 
(2151 LO 3-3553 
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HUMAN RELATIONS FOR 
ADMINISTRATION AND SUPERVISION 

ABE A: Staffing 

USiRS: Administrators 

TYPi: Training Modules 

RATIONALE FOR SELECTION 

A set of competencv'based materials for human relations 
training. 

OESCRfPTrON 

Five clusters dealing wtth human relations skills Jor 
administrators. Cluster I /'Human Relations for Admmi* 
strators and Supervisors/' covers methods cf communicd^ 
tion for small and farge groups. Cluster IL "Management 
of Human Resources/' explores management theory, 
the managerial grid, Theory X and Theory Y. and moiiva- 
lion. Cluster ML "Classroom Feedback /' usesOber's 
Rectprocdl Category System to increase admrmstrator 
and teacher awareness of ctassroom beht^vior ar^d tnterdc^ 
tion. Cluster IV. "Oecision Making/' exammes produC' 
tive and divergent thinking and schoohbased decision 
making. Cluster V. "Team Surlding.*' deals with 
acceotance of the team approach, small SfO^p dynamics, 
teamsktlls development, conflict management.a^d team 
effectiveness. Each cluster requires additional materials 
for proper use. Information 01 where these materials 
can be purchased or borrowed is included in the 
brochure available from the publisher* For information, 
contact Panhandle. 

RBCOMM ENDED USAGE 

Awareness 

General Orientation 

Practice arrd Application 

Assessment for Performance tmProverTient 

Clarif tcation of Values 



QUALITY 

A rft ent ftroduct intorporattng materials developed by 
Teleometncs. University CoimcH for Educational 
Administration, and Florida Atlantic University. 1 he 
pat^kage has been fiefd tester^ 

COST 

The (.ost of the iitdtvKjuat itKXi^ites ranges front $.45 to 
$1 75. 

CONTACT 

Panhandle Educational Cooperative 
P.O*0rawer 190 
Chipley, Florida 32428 
(904) 638*4131 
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INDIVIDUALIZED LEARNING MATERIALS 

Lloyd E, McCleary 



AREA: All 

USERS: Administrators. Teaclners 

TYPE: Learning modules with manual, cassette tape, 
flip charts, and I09 guides 

RATIONALE FOR SELECTION 

A seH-instructional package providing for individualized, 
competency -based education. Packages may also be used 
in a group mode for purposes of in-service education. 

DESCRIPTION 

A group of twenty-seven learning modules which allow 
each individual to select concent appropriate for tiis 
needs, determine desired depth of study, and proceed at 
his own rate. Learning module topics include "Rote of 
ihe Supervisor," "Forces in Educational Planning/' 
"Revolution as a Concept of Change/' "Structure 
Concerns in Educational Program Planning," "Exemplary 
Program" The Elementary School," "Exemplary 
Program: The Middle School/' "Rxemplary Program 
The Secondary School/' "Role ot the Principal/' and 
"School Organization Social System and School 
Climate." Requires between 48 and 84 hoiTS to com- 
plete; average person can complete in 68 hours. 

RECOMMENDED USAGE 

Awareness 

General Orientation 

Practice and Application 

Assessment for Pf*rformance Improvement 

Clarification of Values 

QUALITY 

Dev/eloped m cooperation with CFK Ltd., a philanthropic 
foundation. Individualized Learning Materials are a set 0 f 
training modules designed specifically for the improve- 
inent of the educational program. 



COST 

Individual modules, complete with materials for five, 
cost $22.50, 8 modules, binder included, cost $ 1 76. 

CONTACT 

)LM Publishers, Inc. 

1470 Wilton Way 

Salt Lake City, Utah 84108 
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INNOVATIONS IN SCHOOL STAFFING 
AND ORGANIZATIONAL PATTERNS 

National Academy for School Executives 

AREA: Staffing 
USERS: Administrators 

TYPE; Simulated laboratnry exercise for group use 

RATIONALE FOR SELECTION 

An example of a laboratory exer^iSe developed bv the 
National Academy for School Executives (AASA). 

DESCRIPTION 

An integral part of the NASE semmar What the Admtnt- 
strator Needs to Knw Abo^t Current lnno\/atrons. these 
laboratory materials include group <;imulation exercises 
related to the following tasks ( 1 ) arialyzing a differ- 
entiated staffifvg piar, (2) preparing a report for the 
school board on the strervgths and weaknesses of tht 
plan. (51 developing implementation strategies for 
adopting a differentiated staffing plan, and iA) present* 
ing the pfan to other seminar participants. Each 
participant is given a set of instructions for his team and 
the team then prepares an implementation strategy. The 
instrxictions Suggest that the report for the school board 
9ive consideration to budget priorities, building pro* 
gram, in-service activities, assignment and reassignment 
of present s;3ff, recruitment, and evaluation* The teams 
then rofe play the presentation of their report before 
the remainder of the seminar group^ who pfay the 
of the ''Hometown Board of Education/' 



QUALITY 

This simulatron prepares the administrator to develop 
detaili^J plans for the introduction of a differentiated 
staffing program. 

CONTACT 

American Association of School Administrators 
National Academv for School Executives 
1801 North Moore St 
Arlington! Virginia 
(703) 528 7873 



RECOMMENDED USAGE 

Awareness 

General Orientation 

Practice and Application 

Assessment for Performance In^provement 

Clanficanon of Values 



NO. 276 



IIMTERSYSTEMS INCORPORATED 



TYPE: Seminars 



AREA: Staffing 



USERS: Administrators 



CONTACT 

Intersystems Incorporated 
1215Spaice Street 
Oshkosh, Wisconsin 54901 
{414) 426*1^1 



RATIONALE FOR SELECTION 

A private corporation offering seminars for managers, 

DESCRIPTION 

Intersystems offers a series of semrndrs throughout the 
country for experienced project management personnet, 
"1 nB emphasis is upon tailoring project management to 
the situation and environment, placing appropriate 
emphasis upon project management factors contributing 
to success, and selecting the best alternatives within the 
control of the project manager/' Seminar topics include' 
"Factors Leading to Project Success/' "General 
Strategies for Managing Successful Projects/' and 
"Custom Tailoring Project Management. " The workshop 
offers practice with sirrutated situations and opportuni- 
ties for strategic planning. A notebook of materials is 
provided for each person attending. 

RECOMMENDED USAGE 
Practice and Application 
Assessment for Performance Improvement 

QUALITY 

An example of a pnvate firm offering proiect manage- 
ment training. 



Registration fee is $195 and includes seminar materials 
and refreshments, but does not include lodging ana 
mealS' 



COST 
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MANAGEMENT BY OBJECTIVES 

Glenn Varney 

AREA: Management 

USERS: Administr<itors 

TYPE: Self rnsiru'^tionaf written materials 

RATIONAtt f 071 SELECTJON 

Adescnptive guide providing informairon*t:ase studies, 
tifid worksheets, 

DESCRIPTION 

A Package that Provides 'nJorrnat^on for skills develop 
ment in management by objectives. Topics mcktdo 
'TitiaNsancJ Traps/' "GeiEiog Started With M,B.O.," 
''How to Manage Bv Obie< tives," "PIfinnjng and Review 
ing Performance" ^ind others. Requires 10 hours to 
complete. 

RECOMMENDED USAGE 

General Oneruatton 

Practire and ApPlnation 

Assessment for Performani e Itnprovomeoi 

QUAtlTV 

A raentJv dPvelopeci piotint ( wh^t h is read'*v (tvd»(ahlo 
for m9 m staff deveioprnpnt 

COST 

CONTACT 

The Oartnelt Corporaiion 
4660 Ravenswood Avenue 
Chicago, Illinois 60640 
(312) to MOOO 
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MEDIA PROGRAMS ~ DISTRICT 
AND SCHOOL 

American Library Association 

AR£A: l^acilities 

USERS: Adminisiraiors, Teachers 

TYPE: Book 

RATIONALE FOR SELECTION 

A major source of ir^iornnaijcn en media arfcd iearn^ng 
cen lers, 

DESCRIPTION 

Developed jn cooperaiton w^ih the Assoctation ior 
Educdtionaf Communication and Technology and the 
American Assocraiion of School Librarrans, ihis 
publication establishes deHnitive standards and 9uide^ 
lines toe ihe development of learnmg centers- 

RECOMMENDED USAGE 

Awareness 

General Orientation 

Practice and Application 

Assessment for Performance Imt^rovenienl 

Ciarifjcatjon of Values 

QUALITY 

The American Library Association fetenUy puOiiShed 
a bookie; on resource centers ai two year colleges. This 
IS a further detailed gu^de geared tor the pubhc schools- 

COST 

SZ9& 

CONTACT 

American Library Assodation 
50 East Huron Sfeet 
Chicago, IMincis 6061 1 
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NONGRADING AND TEAM TEACHING 

Madeline Hunter 



LEVEL: ElernentarV 



COST 



AREA: Stdtfiiig. Studem Grouping 



USERS: Ad^tijnislratOfs, le^^hefs 



CONTACT 



TYPE: (fifniTi/Black ancJ white tJite pnnl 



Special Poipose films 
26740 Lateg£> Shore Drive 
Matibu^ CaflforrtQ 90265 



RATIONALE FOR SELECTJON 

A Jilm aboul leafTi teaching in ePementary st hools. 

DESCRIPTION 

This film examines m cletaiJ the raNOnaie anc( prOt edorei 
JCHf oonQMCiing and Xe^m teai hing, prac iKtd by ir»e 
Universityof CdUiomid labOfatory S< hool In ihe first 
(lOftiOn, non(}r<ide(i patterns (or organizing the school or 
i Ijssrooin jre explored in c1t?yiL individudli/ed student 
diagnosis and PUKenient in the learning conUnuumtar^d 
various instrsctionai groupings are discussed. The 
set ood portion ej<plores the rTier its of and prot.edores 
for leatii and self tontamed teaching patternSn A filmed 
iviftsiion jnd answ*;r session with leacners dfid adn^ni- 
slriMOfSOn topics sii^ h evaloat^On, pr*>gress 

repoiiing.iind phystf lat (ljt*e^ *oirows lot^ii t.omi:)le' 
hou t)ine for the pai kage J .\ hours., Ihe tiln> remmes 
nnnutes to vievv. 

RECOMMENDED USAGE 

Awareness 

Gen^r^il Orient<ition 

Pfa< tti.eand ApplruHion 

Assessment lor Performan^ e hupfovement 

Clanhcationof Values 

QUALITY 

A use* i\ tool th.Ji ■ OuW\ i*o Ofpordie<l <jsp<ift of an 
*n serVK e progrniT^ for t^ic^TrierUtiry te*K hpfs and 
atln^iniStrfUOf^, 




PROFESSIONAL NEGOTIATIONS IN 
EDUCATION 

John Horvat 

AREA: Staffing 
USERS: Administrators 
TYPE: Simulation game 

RATIONALE FOR SELECTION 

A Simulation game wl^ ich jovoWes teams of administra- 
tors in negotiations "^es'^ions 

DESCmPTlON 

Doveloped by the University Council for EduLaiionaf 
Administration Articulated Media Project, this game is 
designed for use by teams of four or ftve persons. 
Several teams may Participate simultaneously. The focus 
of the game is a series of issues subject to possible 
negotiation. The game is designed for flexible use in 
differing time periods four to eighi hour lime blocks, 
two to four day workshops. one^Quarter to one- 
semester courses. An annotated bibliography ar>d an 
instructor's manual which includes all forms of the 
game are available, 

RECOMMENDED USAGE 

Ay^/areness 

General Orientation 

Pra< tice and Application 

Assessment for Performance Improvement 

Clarification of Values 

QUALITY 

Professional Negotiafons is a flexible introduction to 
the area of bargaining collectively. 



COST 

Short Form.$3.2b 
Intermediate Form, $4,15 
Long Form.S5,50 
Instructor's Manual. $B,25 
Annotated Bibliography. S2,bO 

CONTACT 

Charles E, Merrill Publishing Company 
1300 Alum Creek Drive 
Columbus, Ohio 43210 
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PROGRAM. PLANNING. BUDGETING 
SYSTEMS FOR EDUCATORS 

Joseph H. McGivney and William C Nelson 

AREA: Pl<uirnng, Progranitr^nig, dnd Budgeiing 
USERS: A^drK^mstf^UofS 

TYPE: Self insifkn tional, pf inied training program 

RATIONALE FOR SELECTION 

A ^Lude With a s^mufaied <.ase sti*dy ar»d Uiohograph^es 
emphasi/109 (he ont eptual. mothcxJoiogif al, and 
ODeral*onal asoe^ i& of Planrting. Progfainrning, Budgetrng 
Systems (PrBS) 

DESCRiPTION 

A Jratntng progiafT) That pigvidt^s boih OTi^jntation and 
prj, r- it} ;ht^ apt>lir aUOu of PPBS < Om *J)tS Volun^^ I 
f-'qiid+ns ^fi iJ**f^m PPBS xUfOugh su( h lopi< s as 
"Systt^ios T houiy" ^imJ ' Pfogra'D Budgeting " Volume 
i \ pf^>v^dt%d sjnmldttxJ < .-[(jdV jnd sho^jlc) be tised in 
I u\\\ui^i hon With Voluriie \ Voltifne^ IM and IV in(>jUe 
<»i ,«ir*ota?ai htbhographv d r^^sean bibliography, 
i h^' p(t>;jf<jni (tin l^e ^*^e{i at: jidwKlua^ l^avs or La*> 



COST 

Cost por vokirT+t' i%$4 

CONTACT 

The Center for Vocational and Technical EducaiiOn 

The Ohio State University 

1900 Kenny Road 

Columbus. Ohio 43210 

{614M86'3655 



f^eCOMMENDGD USAGE 

(.jc*n»^rtil Of<*^ntH:itii>n 

CloMhctjTion V<i^jt^'s 
QUALITY 

O^veioPKi ^n I, oo^ier^ iiOn - vkth S he Center for VOi.a 
nonal (ind Tet^nif.d* EcivKaJ^of^ as an rodependeni unil 
f>o £ht^ Osh+o Jit* L^ouvj'i^ty < rii^ipiis wfth ^ grant fro^'* 
fht^ OivtSfOfi iyi C»>t>p*t'bf'^nsivo and Vot ctliOiial EdN* <J 
tiondJ R^^sr^f' h. U OfJu eot t^kuiition. the tr^jimntp 
pfogf a^^T K wideiy lisfxJ <>rH4 u'ldoly xgi o'rhnt^nThxi for 
*it^*iiOKirt>tors lO th^ fic*-^/ 
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THE ROLE OF SCHEDULING IN 
FACILITATING INSTRUCTIONAL AND 
STAFF FLEXIBILITY IN THE 
ELEMENTARY SCHOOL 

Robert Lynn Canadv 

LEVEL: elementary CONTACT 



TYPE: AudiO'cassette 

RATIONALE FOR SELECTION 

An audrO'cassette dealmg with school scheduling ax the 
elementary level. 

DESCRIPTION 

A discus&ion of flexible patterns of orgam/aiion for 
eromentarv xhnols. Emphasises the rteecf for variable 
approaches to scheduling which are baseo upon efforts 
to place human and technoiogiral resources m a more 
effective relationship with the pupiL Suggests manners 
in which principal and staff might provide more differ 
entiated learning act vities. Time 15 minutes 

RECOMMENDED USAGE 

Awareness 
General Orfentalion 

QUALITY 

Developed m cooperation with the University Council 
foi Educational Administration, ihiSdudio*<d^ette 
presents elementary principals with alternatives to 
traditional methods of scheduling. 



USERS: Administrators. Teache^rs 



AREA: Scheduling 



University Council for Educational Administration 
29 West Woodruff 
Columbus/ Ohio 43210 
(6t4) 422-2564 



COST 

$3,95 
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ROLE OF TEACHER AIDES 

Gordon Lawrence 

AREA: Staffing - P<jMPrOfeSSiOn<^JS 
USERS: Teachers 
TYPE: Learning maiute 

RATIONALE FOR SELECTION 

A module Outlining the rolesof the teas.her ^jae. 

DESCRIPTION 

The modtjie t20 pages) < oi>tfi»mdes^.rir>*ive articles 
o^ahoioQ the tole o' the teacher jirfe n* various educa- 
UOr}^\ settings H a^rm to Provide the teacher with 
s^jHk lent infor*fa;iOn lor deteronnmg teat her aide 
responsibrl»tics wh)t h dre dPProDnate for certain 
instructional situations Air jnsUiKtiOnal materials are 
int luded m thf> modtire 1 here are t>oth pre and (X)st 
assessn^ent arf ^ ^ji fOfrnaoi e t r^te^M given 

RECOMMENDED USAGE 

Awarer.e^s 
General Orientation 
Prd( lu e and Ai>v\\i aiion 

QUALITY 

A hrtet an<.i read-'y t^.ni^ihJt* ^ i*i app'opnat*^ for 
indefjenderU or m \ervf> \.\U ^tt^velOp^TierU os^ 

COST 

$./0 

CONTACT 

Panhandle Area Ed\jcatinnal Cooperative 
P^O, Drawer 190 
Chipley, -lorrd? 324 28 
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SPECS: SCHOOL PLANNING. EVALUATION 
AND COMMUNICATION SYSTEMS 

Center for Educaiional Policy and Management 



A program pianning and evaluation sysiem closely 
assocjflted wjth decentralt/ed detiston-jnakmp. 

DESCRIPTION 

A PPBS system developed at the Center tor Educat lOnai 
Policy and Management at the University of Oregon. 
SPECS consists oi a detailed set oi procedures and 
materials in print ar>d muitimedia form for training 
school staff. Consultants work directly with school 
district personnel or tram individuals within the district 
to work with district stafr in rmplementtng thesystetn. 
Using SPECS, school staff should be able to obtain 
specific information about ''inputs of staff, materials, 
ar>d services, instructional and administrauve processes, 
and outputs of student achievement and sVstern per- 
formance, both expected and actual. ' Participatory 
d ec I ston -making is an important element of the SPECS 
system, and specUic strategies for implementing the 
system are tailored to the needs o f the md ividual school 
district. 

RECOMMENOED USAGE 

Assessment for Performance Improvement 
Clarificdtton of Values 

QUALITY 

All corr^nonents of SPECS have been pmplemented and 
rested m a Sf hool disinct of 3500 students. 



RATIONALE FOR SELECTION 



TYPE: Training materials nnd consulting service 



AREA: Planning, Programming, and Budgeting 



USERS: Administrators. Teachers 



CONTACT 

C^ter for Educational Policy and Management 
Research and Oevelopment Oivision (CASEA) 
University of Oregon 
Eugene^ Oregon 97401 
(503) 686-5171 
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SCHOOL LIBRARY MEDIA CENTER 

Ruih Ann Oewjei 

AREA: FaulUfes 

USERS: Admmistrjtors. Je^ hers 

TYPE: Handbook 

RATIONALE FOR SELECTION 

A handbook 'or school libr^ifuns and (nedia direi tors 
dedimg with ail aspecisof »nediateritefS 

DESCRIPTION 

School Librar^^ Maiia Center ^ugge^ts ihdt the fonition 
oi ihe library is "to suDPort. lo irnpler;^enl, to enrich, to 
vitali/o. arKl to huitKini/e the edu* <nioni>l i^rocess," 
Suggestions and guidelines for surting a media ( enter in 
fivo t omajltjrti dreds dre Provided The book < an be used 
as a texibook or a%a Pra n<*jl in servne guide 

RRCOMMENDED USAGE 

Awareness 

General Or»entalion 

Prat ti( e cind Applu cii^on 

Assessdient for Perloriri^n, t^jHpfOv(^Tn(*nt 

Cljrifi' ation of V^lu^'s 

QUALITY 

All irnponant sOi^ri e for - urreni in(orfT»diiOn on jne<Jid 
i (Tilers, ihis i>ook is highly ra.o»nmentJocf by sn hool 
hljrdrians v*nrl is m colleges and universities fof 
tiajning meciia and library spe^ 

COST 

CONTACT 

R. R. Sowker Company 
P.O. Sox 1807 
Ann Arbor. Michigan 48106 
(313) 761 4700 



SCHOOL PERSONNEL UTILIZATION 
TRAINING MODULES 



AREA: Staffing 

USERS; A(fministrdtors. Teachers 
TYPE: Self instructional package 

RATIONALE FOR SELECTION 

Performance-based training modules a jveloped by a 
national center concerned vtth innovative staffing 
practices, 

DESCRIPTION 

Developed by the National Cluster Coordination Center 
in Tallahassee, Florida^ this set of seven self-contained 
training packets covers topics sjch as. shared dfeisiOA- 
making, functional task analysis, communication and 
information flow, and systems renewal. Each module is 
in the form of a bouf>d notebook, and is self-contained. 
The mcxfulesaddressskills needed by administrators for 
differentiated staffing, 

RECOMMENDED USAGE 

Awareness 

Genera) Orientation 

Practice and Application 

Assessment for Performance Improvement 

Clarification of Values 

QUALITY 

The packets have been evaluated by outside experts and 
have been field tested by teachers and administrators, 

COST 

The modules are free at the present time upon request. 



CONTACT 

Florida State Department of Education 
125 Miles Johnson 
Tallahassee. Florida 32340 



SHARED OECISrON MAKING 

National Cluster Coordination Center 



AREA: SMNing 

USERS: AdimoisUiitors 

TYPE: Sell m^trui tiOtidl trjinmg module 

RATIONALE FOR SELECTION 

A training module on diternativest hool stoHing patte/ns, 

DESCRIPTION 

These matertdis pfOvidt" * t iti. oi %k»Lt$ neLGSs<)fv lot niote 
<^let nve hool personnel txttli/anon. Chapter topics 
to^ hide "Models foj Shared Oex ision-Makmg," "Shared 
D<h ision Making Pef^oolity Chrifiit tet»stic$ and 
ln$tittjtiO(Ml V^il'je*/' "Cofi!fN*ini( ation^ System* An 
Introdii; tion." "A< t ount^ihtltiv artd Responsibility. A 
TrdimngGviidt? (or Loadms " .ind 6 "Sibiiographv-" A 
tvpi' iih h^ipter ^ ontdinsdKigno^tf^ tests and answer 
kt»vi, simuljtionv p^^f for ft><jn^ e Objet tives* sWiil 
evtei* iTifchj, and isliOft te^ hntt <il papers* The fTXDdule 
r*^iiire^ 1*^ '*0 hour* to 0*T>fj|f*te. 

RECOMMENDED USAGE 

Awf*feness 

GeMiff OrnifitcJtsOri 

Pfdi tM e and Af/f>lf< aiiofi 

Ass#*S5f**ent (o/ Pertont .jrt' ^ < iprovt'ft»ent 

OUAUTY 

The National Cli,^*ter Coofdmatiori Cf^t^ter drew on. 
Si hoop MaHing '^vpt'f t*^ ihio^igiliotji x\\f* - oontry in 
developmg th^^ training pat kage. 



CONTACT 

Ndtional Cluster Coordination Center 
Florida Str^e Department of Educatjon 
125 Miles ^ohnson 
Tallahassee^ Florida 



COST 

At Uit^ I w^^ni X'l *^ Tht' ",t>i .if^? }ff^ ti(X)rj request. 
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TEAM TEACHING AND LARGE GROUP 
INSTRUCTION 

Luvern L Cunningham 



RATtOMALE FOR SELECTION 

An audio-tape concerned with scheduling and grouping. 

DESCRtPTIDN 

This tape addresses theoretical and practical considera- 
tions related to large group instruction and team teaching 
practices as well as the implications of such practices 
for teacherSiadministratorSi and pupils. It also raises 
questions about large group instruction as a spring- 
board for later discussion. Running time for the tape is 
48 minutes, 

RECOMMENDED USAGE 

Awareness 

General Orientation 

Practice and Application 

Assessment for Performance I mprovement 

Clarification of Values 

QUALITY 

Devebped in cooperation with the University Council 
for Educational Administration, this tape raises ques^ 
tions which every administrator must 3sk himself before 
innplenienttng large group instruction. 



UCEA member costs are $5.25; non-member costs. 
$6,75. 



AREA: Scheduling. Student Grouping 



CONTACT 

University Council for Educational Administration 
29WestWoodruH Ave, 
Columbus. Ohio 43210 
(614)422 2564 



USERS: Administrators. Teachers 



TYPE: Audio cassette 



CDST 
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INDEX 



RESOURCE ALLOCATION 
METHODS 

This index lists methods alphabetrcally by title. Entries with titles that are acronyms 
appear at the beginning of each alphabetical section. Use the grid on the left to identify 
area(s) of application. Appropriate user^ educational Jeve), and type of method notations 
and the entry number follow the title of the method. 



The fotiowiog symbols indicate appfopfiate users: 

Administrators A 

Teachers . T 

ParaprofessTonals P 




• 
• 
• 



• 
• 



AASA 1974 School Buifding Filmstrip (A, T) An audiovisual 
presentation, 259 

Advanced Administration Training Institute (A) University siirnmef 
program, 260 

Collective Bargaining Guide for School Administrators (A) Self- 
instriictional written materials. 261 

Commiinication/lnformation Flow (A) Setf-mstructionat training package 
with audio tapes, 262 

Contract Administration Giiicte for School Administrators (A) Printed 
looseleaf manual, 263 

Creating a School Media Program (A) Handbook. 264 

Daily Dernand Schedule At Thurstone Junror High School.ThetA) 
Audio cassene. 265 

Differentiated Teaching Staff (A,T,P) 16mm color film. 266 

ERMS - Educational Resources Management System (A) Book, 267 

Educational Coordinates Scheduling System {A) Computer software 
package, 268 

Educational Project Management Instructional System (EPMIS) Module 2: 
Project Management Basic Principles (A) Self -instructional manual with 
optional slide tape, 269 

Educational Project Management Instructional System (EPMlS^ Module 3: 
Proposal Development (A, T) Self -instructional manual with optional 
slide tape, 270 

Handbook of Successful School Administration (A) Book. 271 

Help in the Schools: Establishment of a Paraprofessional Program 
(A,T,P) Book. 272 
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• 
• 

• 
• 



• 
• 



Human Relations for Administration and Supervision (A) Training 
modules, 273 

Individualized Learning Materials (A, T) Learning modules with manual, 
cassette tape, flip charts^ and log guides^ 274 

Innovations in School Staffing and Organisational Patterns (Al Simulated 
laboratory exercise for group use, 275 

Intersystems Incorporated (Al Seminars, 276 

h/lanagement by Objectives (A) Self- instructional wrinen materials, 277 

Media Programs- District and School tA,T) Book, 278 

Nongrading and Team Teaching (A.T - Elementary) 16mm/black and 
white film prints 279 

P'^ofessionat Negotiations in Education (A) Simulation game, 280 

Program^ Planning. Budgeting Systems for Educators (A) Self-instructional 
printed training program* 281 

Role of Scheduling in Facilitating Instructional and Staff Flexibility in 
the Elementary School The (A, T - Elementary) Audio cassette, 282 

Role of Teacher Aides (T) Learning module, 283 

SPECS: School Planning* Evaluation and Communication Systems (A*T) 
Trainiiig rnaterials and consulting service* 284 

School Library Media Center (A*T) Handbook, 285 

School Personnel Utilization Training Modules (A, T) Self*instructional 
package, 286 

Shared Decisior^Making (A) Self-instructional training modules, 287 
Team Teaching and Large Group Instruction (A, T) Audio cassette* 288 
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Master Index 
Entries 1-288 



Research for Better Schools, Inc. 
Robert Scanton, Executive Director 
April, 1976 



INTRODUCTION 



Curriculum find Instruction A Guide >o Alter natives is d reference guide which school personnt,! L<in use m seeking Wdys tu 
improve curriculum and instruction. The Guide includes dexriptionsof vanous sources ('f information. dSvA^etl tiS seiected 
products and methods. 1 1 :s organised in four volumes. The first volume provides mfuri.idtion on Student Lodrrtmg Materrals. 
the second. Administrative and Staff Development, the third, Resource Alioi^tiun. cind the fourth voiurne isd nwster index 
which lists the contents of the three preceding volumes. 

This volume isamaster index to entries appearing in the three resnuf< e voliimGSL.f A Guide to fttj^ r p^itivcs . (USiudent 
Learning Materials, (?) Administrairve and Staff Development, dnd (3) flesuurce Ailo^^atiua The index lists entries irum ^11 
three volumes alphabetical ty by title. It lists all organisations cued as sponsors, producers. or suppliers of the vcirious sources 
of Information, training products, and methorfs of resource allocation discussed in the G JLde> The master index also allows 
you to identify entries related to a particular topic of mterest - eg., ALTEflNATIVfc SCHOOLS or MULTIMEDIA 
MATERIALS. 

Wrih the exception of titles wh=ch are acronyms {e,g., AASA) and htles wiin^h urdmanly appCfir in full i-aps (e^g., ALERT I, 
the titles of all entries and related organizations are in upper and (uvA^er case type. All Key topjc headings are tyfjed in full 
caps for ease of location. The number of each entry follows its title. The entries related to a particular organisation or topic 
are slightly indented under the topic or name of the organisation. 

The alphabetical order and format of the entries in the master Index are iPostrated un (hcne;ci page. Entries with titles that 
are acronyms appear in alphabetical order at the beginning of each alphabetical section. Under the lopn^ headmys ami names 
of organisations, entries have been listed in strict alphabetical order. 
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Entries fisted afpfjabeticaify by titie- 
Acronyms sppear at beginning of ^ 
afphabeticai sections. 



Bntry with ^ title whhh ordinarily 
appears in full caps. 

An organization which produces ^ 

training products, followedby tittes 
of specific training products associated 
with the organization, 

A key topic whhh is fdfowed by titles 
of entries pertaining to the topic. 
Under ^e topic heading, entries are 
fisted in strict alphabetical order. 



AASA 1^74 School Building Filmsirip, 259 

AEDS Monitor, 44 

AV Communication Revie\Ar. 45 

Advanced Admimslration Training Institute, 260 

Advisory Center for the Improvement of Education. 139 

ALERT. A Sourcebook of Elementary Curricula. Programs and Projects, 83, 163 

Allvn and Bacon: 

CSE Elementary School Evaluation Kit; Needs Assessment, 172 
Handbook in Diagnostic Teaching. A Learning Disabilities Approach. 184 

Alternative High Schools: Some Pioneer Programs, 10 

ALTERNATIVE SCHOOLS: 

Alternative High Schools: Some Pioneer Programs, 10 
Educational Alternatives Project, 68 
ERIC Abstracts Series, 9, 99, 212 
New Scho Js Exchange, 78 
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AASA 1074 School Building Filmstrfp. 259 
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